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Abstract. With the increasing competition among enterprises, the study of psychological contract
and organizational citizenship behavior between enterprises and employees has always been the
concern of management scholars. On the basis of a brief review of the research on psychological
contract and organizational citizenship behavior, focusing on the relationship between
psychological contract and organizational citizenship behavior, this paper ruptured and summarized
the relevant research on the effect of psychological contract on organizational citizenship behavior,
the effect of psychological contract violation on organizational citizenship behavior and the impact
of organizational citizenship behavior on psychological contract, so as to have a certain reference
on further study of the relationship between psychological contract and organizational citizenship
behavior in the new era background.
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