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Abstract

The process smoothly turning the college
students into professionals is very im-
portant for the community In China. Em-
ployee’s income is the main part of the
cost of the employer hire the employees.
so, the employer’s benefit conflict with
the student’s benefit In this process, The
only solution is the college students to
create more value. The college students
competitive advantage lies in high-end
industrial chain. Therefore, the industry
should upgrade as soon as possible in
China.
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1. Introduction

Now, the most significant source of pro-
fessionals are college students in china.
With the social and economic develop-
ment, China popularize nine-year com-
pulsory education. Many families have
adequate financial resources to support
kids with college. In the summer of 2013,
China has nearly 700 million college stu-
dents graduating from the university[1].
After graduating from college, students
engaged in a specific occupation. They
gradually become a new force in profes-
sional positions. Position turning from
college to professionals is an important
stage for college students. A large num-
ber of students successfully transforming
into professionals plays an important role
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for social stability and development.
Analysis factors of benefit relation in the
process turning college students into pro-
fessionals, streamline benefit sharing and
promote more efficient in the process.
The quality of the process of college stu-
dents being into the professionals has an
important impact on business, regional
and national competitiveness.

The benefit Always subordinate to a
person or a particular entity. Therefore,
before analyses the benefit relations of
certain professional competence require-
ments, must distinguish firstly stakehold-
ers involving such occupation. Profes-
sionals is the worker engaged in the types
of concrete work. In the modern market
economy, the transaction is a basic form
of the allocation of resources, and profes-
sionals get jobs by the market. Labor
supply and demand sides in the talent
market make full consultation for specific
content of the work, such as time and
pay[2], and form a labor contract. Em-
ployers will assess whether the profes-
sionals have the specific ability to com-
plete the work of the labor contract. In
order to get a job or get a better job bene-
fits, People will develop capacity in ac-
cordance with the higher professional
treatment. Enterprises and other econom-
ic organizations is a major employer in
market economy. Enterprises and other
economic organizations have to provide
goods and services to meet customer
needs, then achieve its target. In order to
meet customer and other demander for



such goods and services objects, enter-
prises and other economic organizations
must use advanced technology, organiza-
tion and management to produce and de-
liver products and services. The technical
and organizational management depend-
ent on the overall socio-economic situa-
tion. Although there may be different that
each person engaged in an occupation
specific work because specific work envi-
ronment, such as environmental organiza-
tions, local special cultural factors are dif-
ferent. However, the contents and compe-
tency requirements of each category of
profession exist in common[3]. These are
based on each type of professions in the
market economy are around certain as-
pects of the products and services to meet
the specific needs. Therefore, the com-
mon needs of the community makes simi-
lar professional positions with the same
or close to the professional competence
requirements.

Professional as a product of social ac-
tivities have complex benefit relations.
These benefit relations not owned by a
single subject, such as enterprise. These
benefit relations should be the social
scale, and a wide variety of body together
constitute. The main benefit relations
come together, form a mutual influence
decisions required by professional people
working together. Therefore, turning the
students into the professional people in
the process involves many different kinds
of benefit relations.

2. Analysis of the Factors of the Bene-
fit Relation in the Process of Turn-
ing the College Students into Pro-
fessionals in China

The major stakeholders directly involved
in the process turning students into pro-
fessionals include students, schools and
employers. the main body are college
student. In the process turning students
into professionals. Students as recipients
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of education, are the potential for profes-
sionals in the future, and have directly
benefit relations with schools and em-
ployers. The benefit relations about stu-
dents and colleges include: colleges
charge a tuition fee from students, and
college get funding and resources from
government and community donations; at
the same time, college organize educa-
tional resources and teaching activities to
make students promote the certain cultur-
al qualities and professional skills. If the
college and students are the seller and
buyer as a trading point of view, students
are the demand side of educational and
teaching services, and colleges are the
supply side. In order to achieve a higher
education quality, colleges and students
need to cooperate for a long time. In the
process of cooperation, students and col-
leges will form a good friendship.

In most cases, tuition fees paid by stu-
dents are insufficient to cover the full cost
of educational and teaching services.
From the trading point of view, the col-
leges providing the educational and
teaching services are losing money. In
other words, students derive externality
benefits. Of course, the colleges get gov-
ernment grants and other ways to make
up the remaining costs. In this regard,
most colleges have a certain nature of
public goods. Therefore, the benefit rela-
tionship between the colleges and stu-
dents is not a simple supply and demand,
but rather a complex cooperation rela-
tionship. It can be said that trading rela-
tionship with the colleges and students
put on the cloak of morality, also can be
said that the moral relationship with the
colleges and students put on the cloak of
the transaction.

Students and employers also exists be-
tween direct interest in the process turn-
ing college students into professionals. In
the current teaching setting, the benefit
relationships between students and em-
ployers are located in the second half of



the process, including the near time be-
fore the graduation or a year to six
months probation before they become the
professionals. At this stage, students have
mastered certain skills, has engaged in
certain occupations, positions, especially
basic technical work, but cannot complete
a specific job because they have not an
independent professional competence of
all. there is a big gap between students
and professionals. Based on the time
Pointed in the students graduate from col-
lege, this stage can be divided into two
parts. Before graduation, the students as
an intern provide labor services for the
employers, and the employers must be
paid for students work and to give stu-
dents the places and the environment to
learn professional competence training
and to gather experience. After gradua-
tion, the students as a professional pro-
vide labor services for the employers, and
the employers must give students wages,
social status, job opportunities for promo-
tion and other relevant compensation.
Therefore, there are both an employment
relationships and vocational training re-
lationships between students and employ-
ers in the process. The employer has the
function of education to some extent, play
the role as the teachers of the colleges.

At this stage of the market environ-
ment, companies play the role of person-
nel training is an inevitable move. Col-
leges teaching purpose is to make stu-
dents get the foundation and potential of
the career development. So college stu-
dents choose their own career develop-
ment in the future. The educational and
teaching environment and culture in the
colleges are not exactly as the same as
professional work environment and cul-
ture in the employers. After employing
the students, the employer need to do vo-
cational training for the students accord-
ing the their appropriate characteristics.
The vocational training include new staff
for cultural development that is condu-
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cive to the employer. The purpose is to
obtain more suitable professionals for the
development of the employer. Employers
to recruit for their own development
needs students as new employees, and
train them. Overall, the benefit relation-
ships between the college students and
the employer is controlled by the labor
contract.

Parents are also important stakeholders
in the process turning students into pro-
fessionals. Parents importantly influence
on students' career choices. Parents give
students when they need a major capital
investment and emotional care to grow.
Relationship between parents and stu-
dents performance altruistic mode. Since
the close relationship between parents
and students to each other, can often be
used as a community of benefit to be
treated the same.

Student’s main destination become the
professionals for the employer after the
process turning the students into profes-
sionals. So the mutual benefit relation-
ships of the employers and the students in
and after the process has an important
impact on their behavior. Because the
employer did not accept to be college
students and university education person-
nel comparison, it is necessary to analyze
the relationship between the interests of
the general employment process.

It is necessary to analyze the process of
the interests of the general employment
relationship, because employers want to
compare the pros and cons of hiring col-
lege students and other persons who did
not get a college education.

Employers are required to pay a certain
cost in the process hiring any personnel.
These are such as recruitment, training
new staff personnel and office expenses,
staff wages and post-employment bene-
fits. These referred to as the employer
hiring costs, market as EHC. In compari-
son, wages and benefits accounted for the
vast majority of employers hiring costs.



Employee's income is the main part of the
cost of the employer hire the employees.
Then, the employee benefits are closely
linked to the EHC. Employers derive rev-
enue primarily involved in the production
of staff activities value. This is referred to
as the employer employment income,
market as EEI. The employer would con-
sider hiring professional people if the EEI
is more than EHC. The balance between
the EEI and the EHC is the employer's
employment profits, market as EEP.

When employers hire professionals,
employment costs given is different, so it
will produce a different employment in-
come. The cost of hiring professional per-
sonnel and their revenues are connected
together, constitute a yield curve of the
employment costs. Yield curve of the
employment costs can completely de-
scribe the employment relationship be-
tween employer's employment income
and costs.

Because of the restraint of the statutory
minimum wage, the wage and the reward
that the employees get from the employer
can not be any less than the statutory
minimum wage. Under normal circum-
stances, the employees who are given
more rewards can be motivated to work
harder. These will increase EEI. EEI in-
creased to different degrees in various
EHCs that are based on increasing the
compensation of employees to enable
employees to work actively.

Under normal circumstances, a slight
increase in employee compensation in the
minimum wage cannot make the employ-
ee motivation to increase dramatically.
Corresponding, EEI increase relatively
lower. When the returns that the employ-
ee increase largely, employees can be
motivated to do their best. It increase the
EEI greatly.
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Since the limitations of employee’s
ability or the decrease of the compensa-
tion incentive if the employee compensa-
tion increase up to a certain extent, the
EEI of increase gradually reduced, until
no further increase.

When employers need to hire profes-
sional person, the employer can choose
the employees between the college stu-
dents and other persons did not receive
college education. The condition that at-
tract college students to participate in the
process turning themselves into the pro-
fession it the student’s EEP more than the
total of the other person’s EEP and the
costs of college education. If this condi-
tion does not exist, then the people will
probably not go to college in the future. If
not only the employer obtain EEP that
hire the college students than the other
groups, but also to let the students receive
high wages and benefits, it mean that the
employer can afford the cost of hiring a
high enough for college students, then
there is only way that the EEP students
create is more than the college education
fee and the other person that did not get
the college education. Meanwhile, the
students are better educated, more capa-
ble technology to deal with more com-
plex things.
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