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Abstract  

In recent years, With enrollment ex-

pansion of colleges and universities and 
college students “independent career, 

two-way choice” system establishment, 

the situation of university students’ em-
ployment is becoming increasingly seri-

ous，the difficult employment of college 

students has become a new social prob-

lem.The implementation of the 《 labor 

contract law》brought opportunities for 

the employment of university graduates, 

but also challenges.This article through to 

the analysis of the “questionnaire of the 

understanding to the《  labor contract 

law 》”, summed up the problems and 

countermeasures under the new situation 
of college graduates employment. 
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1. Introduction 

The 《labor contract law》 is a fun-

damental law that standard talent market 

and employer employ labour，it provides 

a good legal basis for both employers and 

employees behavior，Especially for col-

lege graduates，Their legitimate rights 

and interests can be effectively protect-

ed，But also to the enterprise human re-

sources management concept put forward 

new requirements.So， the implementa-

tion of the new law is both opportunity 

and the Gospel for the employment of 
university graduates, is also pressure and 

challenge.The law of the powerful protec-

tion for college graduates to create a bet-

ter employment environment， Mainly 

manifested in several ways ： （ 1）
Increase penalties for not signing labor 

contract.（2）Stem abuse of the proba-

tion period.（3）restrict the short-term 

labor contract.(4) Change the both sides 

of information asymmetry 

The implementation of the new law on 
the employment of college graduates 

while also put forward higher require-

ments，For example：The employment 

of college graduates facing competitive 

pressures may further increase； put for-

ward specific requirements to the integri-

ty of the graduates；Higher professional 

quality requirements to college graduates 
and so on. 

2. The implementation of the《Labor 

Contract Law》effectively promote 

employment of college graduates 

The 《labor contract law》 is a fun-

damental law that standard talent market 
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and employer employ labour, For stand-

ardizing the behavior of both employers 
and employees to provide a better legal 

basis，Especially for the initial employ-

ment of college graduates is particularly 

important，Their legitimate rights and 

interests can be more effectively protect-

ed，Employment right to be respected，

Labor compensation can be protected，In 

the event of bad business against legal 
interest can pick up the legal weapons to 

safeguard their legitimate rights and in-

terests，Other，In the long run，College 

graduates as a high-quality workers, will 

get more jobs. 

 

2.1. Regulated businesses to recruit col-

lege graduates in labor market  

In the questionnaire of university 

teachers engaged in the work of employ-

ment and the employment data investiga-

tion results of six universities， The im-

plementation of the 《 labor contract 

law》standards the enterprise to recruit 

college graduates in labor market.First, 

enterprises are no longer large quantities 

agreement with graduates， then in the 

process of batch out of employment, It 

lead to that every year large quantities of 
college students change dispatch;The se-

cond is to regulate the labor market as the 

main university, it conducive to colleges 

and universities explore new markets 
purposefully based on the professional 

the employment situation and employ-

ment needs of job. 
 

2.2. Improve the employment signing 

rate of college graduates 

 
In the questionnaire about graduates on 

“after the employment intention with the 

Employer 

，the situation of signing labor contracts

“ who that initiatived to sign labor con-

tracts with employers accounted for 

53%， employers Initiative requires to 

sign labor contracts with graduates ac-

counted for 67%， 36% of graduates 

Don’t care about whether to sign labor 

contract or not.In the 《 labor contract 

law》specific provision，From the date 

of employment，Month does not sign a 

contract with the graduates, will be fined 

twice the wages.If the actual work is full 

a year haven't sign the contract，just as 

the two sides signed a labor contract 

without a fixed term，Employers are still 

not to signed a labor contract with a fixed 

term to break the law，Since the date of 

the non-fixed term labor contract shall be 

signed for graduates to pay twice a 

month's salary.That is to say,Employers 
and college graduates to establish a labor 

relations are the basic legal fact is that 

employment，Even if the employer does 

not enter into a written labor contracts 

with college graduates, as long as there is 

the fact that employment practices, then 

the employer and the labor relations be-
tween graduates is established.College 

graduates to enjoy the rights enshrined in 

labor laws，These binding provisions of 

the new law will effectively regulate the 

employer's behavior with college gradu-

ates ， Employers recruit the college 

graduates must sign a written labor con-

tract with them，College graduates also 

know that only signed a labor contract 

that their own interests can be safeguard-

ed.Therefore，With the implementation 

of the 《 labor contract law 》  ，
agreement of Employment will in-

crease，It Promotes the improvement of 

college graduates signing rate. 
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3. The implementation of the 《labor 

contract law》, brings new difficulties 

and challenges for the employment of 

college graduates. 

After the implementation of the 

《labor contract law》，the carry out of 

the employment of college graduates are 

facing new difficulties and challeng-

es.Mainly in the career guidance dose not 

suited to the needs of the new situation、
the original college job market is affected 
and Further increasing the employment 

imbalance. 

 

3.1. Employment guidance dose not 

suited to the needs of the new situation 

First,the implementation of the 《labor 

contract law》 ,It exacerbated by the se-

vere employment situation of Graduates 
that Employers plan to reduceing recruit 

college graduates, It is Urgent needed to 

be changed that  their concept of em-
ployment of college graduates. The se-

cond is the lack of legal education.In the 

questionnaire about the understanding of 

100 college graduates after the implemen-

tation of 《labor contract law》 , There 

are 66 people know the《Labor Contract 

Law》was promulgated, There are 42 

people know and understand it, There are 

17 people not only know it, but also to 
learn it and use it to know to protect their 

legitimate rights and interests, Accounted 

for only 17% of the total number of sur-
veys. Survey results show that most of 

the college graduates are not familiar 

with the knowledge on the labor contracts, 

Once a labor dispute, They do not know 
how to solve, Their awareness is poor. 

Therefore, From the point of view of the 

reality of the impact, The universities and 

colleges in the《Labor Contract Law》

propaganda and organizational 、training 

and learning aspects of the law is not 
enough. The third is the acts of bad faith 

of college graduates to be bound, Integri-

ty education has become an important 
content of career guidance. 

The new situation put forward new re-

quirements to the university employment 

guidance, But current university career 
guidance is still stuck in the manner and 

content of the original, Can not meet the 

requirements of the new law, Thus forc-
ing universities to make corresponding 

changes and adjustments in employment 

guidance. 

3.2 The college as the main body of the 

employment market is affected. 

《 labor contract law》  is bound to 

have some impact on the employment of 

college graduates in short term, Exacer-
bate the contradictions of oversupply  of 

the Graduates in the job market; Many 

industry due to the impact of the interna-

tional financial crisis, bankruptcy or re-
structuring, Resulting decline in labor 

demand in these industries, It is more dif-

ficult for Graduates to find professional 

counterparts. The original job market for 
graduates with the school as the subject 

changes, Performance in:(1) new law in-

creases the cost of enterprises employing, 
Improve the risk of enterprise's employ-

ment, Some units Slowdown even 

stopped recruiting college graduates, 

original college graduate employment 

market demand affected.（2）The new 

law's provisions on labor contracts, Many 

companies pay more attention to social 
experience and practical ability during 

recruitment, Recruitment focus to the la-

bor market.（ 3） The contradiction of 

area and industrial structure is not bal-

anced is serious, original graduate em-

ployment market needs change, In this 
case of the research of S University, The 

structural contradictions of the employ-

ment of the graduates is very prominent, 

Focus on performance in：One is the 

employment of graduates of regional im-

balance，Nearly four years, the school 
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has about 70% of the graduates are con-

centrated in the province of employ-

ment； Second, the professional needs 

very uneven，there is a large difference 

between supply and demand，The school 

has maintained in recent years the em-

ployment rate above 90%，But there are 

a lot of professional employment rate of 

80% or less，Especially after the imple-

mentation of the 《 labor contract 

law》，Professional employment imbal-

ance is further increased.This fully 

shows，Area and industrial structure im-

balance，Original job market has been 

unable to meet the demand for graduates 

of full employment. 

 

3.3 Professional structure and person-

nel training mode is affected. 

Training model refers to under the 
guidance of a certain modern educational 

theory, educational philosophy ，
Accordance with the specific training ob-

jectives and Talents，With a relatively 

stable teaching contents and curricu-

lum、Management systems and assess-

ment methods，The total process of the 

implementation of talent education. These 

include four meanings：Training objec-

tives and specifications；the entire edu-
cational process to achieve a certain de-

gree of training objectives and specifica-

tions；A set of management and evalua-

tion system to achieve this process；
Matched science teaching methods, 
methods and means.Currently existing in 

the development of higher education pro-

fessional setting narrow,teaching content 

is too old, teaching methods too rigid, 
humanistic quality is too light, innovation 

weak, practical ability is poor and other 

issues. Colleges and universities there are 
unclear, unknown problems in personnel 

training. The implementation of the

《Labor Contract Law》 , On the one 
hand, the will of recruiting university 

graduates Enterprises is reduce; On the 

other hand, At the same time that college 

graduates can not find jobs, companies 
can not recruit the talent that meet the de-

velop requirement, Description universi-

ties cultivate talents with the needs of 
business and society there are deviations, 

Description the disciplinary structure, 

professional structure, personnel training 

level, training objectives and specifica-
tions, graduates practical ability can not 

meet the needs of business and society, 

Coupled with the impact of the financial 

crisis, Industrial structure facing enor-
mous adjustment, Higher professional 

structure and personnel training mode 

needs to be adjusted accordingly. 

 

4. Summary 

 

《 Labor Contract Law》 is an im-

portant law that our country formulated 

on the basis of making accurate judg-

ments on the status and trends of labor 
relations in the new historical period of 

development. Development of 《 labor 

contract law》 is the important content to 

implement the scientific concept of de-

velopment, building a socialist harmoni-
ous society. The purpose of legislation is 

to regulate the legal relationship between 

the rights and obligations of labor, Safe-

guard the legitimate rights and interests 
of workers, Build and develop harmoni-

ous and stable labor relations. The im-

plementation of the "labor contract law" 

and the spread of the global financial cri-
sis at the same time, it forms a great in-

fluence on our labor market, The difficult 

problem of employment of college gradu-
ates more serious. 

Colleges and universities as the de-

partment of cultivating and transporting 

talented person, In addition to actively 
explore the job market, to provide infor-

mation services, providing a variety of 
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employment-related assistance outside, 

The school's fundamental duty is through 
education reform, improve training pro-

grams and training model, and compre-

hensively improve the quality of educa-

tion, cultivate a higher quality, more ca-
pable graduates to better adapt to the re-

quirements and needs of social develop-

ment. 
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