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Abstract: This study aims to examine the effect of the reporting channel and the level of moral 
reasoning on interest in reporting fraud that occurs in the procurement of goods / services in the 
government sector. In this study proposed the hypothesis that the interest to report fraud will be higher 
with the use of anonymous reporting channels as compared to using a non-anonymous reporting 
channel. In addition, people with high levels of moral reasoning will be more interested in reporting 
fraudulent actions than those who have low levels of moral reasoning. The study design was a 
laboratory experiment 2 x 2, with students accounting at Universitas Negeri Padang who has been at 
5 and 7 semesters as employees of government agencies involved in the process of government 
procurement. Each subject is presented with one of two case versions available randomly. The 
statistical method used to test the hypothesis is two-way ANOVA. This study provides results that 
through an anonymous reporting channel, interest of employees to report any acts of fraud in the 
government procurement process will be higher than through non-anonymous reporting channels. 
Interest in reporting fraud in the government procurement process will be higher in individuals / 
employees who have higher levels of moral reasoning than individual employees with low levels of 
moral reasoning. When the available reporting channels are non-anonymous, individuals with a high 
level of moral reasoning will be more inclined to report fraudulent acts that occurred compared with 
individuals with low levels of moral reasoning. 
Keywords: Reporting Channels, Moral Reasoning, Interest to report the fraud 
 
Introduction 
In 2007 the Institute of Business Ethics conducted a survey with the result that twenty-five percent 
of the organization's members were aware of the occurrence of violations, but those who knew more 
than half (52%) did not report to more authorized parties. According to the KNKG (2008), reluctance 
to report violations can be minimized by the existence of an effective reporting system. Participation 
in the reporting system can be a response to provide information about indications of corruption 
(Winardi, 2013). 
Several cases of corruption fraud that occurred were revealed due to reports provided by internal and 
external parties of the organization. Corruption cases that occurred inside the National Police were 
revealed by former Kabareskrim Susno Duadji, e-KTP cases and Hambalang revealed by Nazarudin, 
and cases of bribery in the election of Deputy Bank Indonesia were examples of cases revealed due 
to reports from outside parties or in the organization parties. 
Realizing the fraud reports above, the existence of a reporting system (whistleblowing) is considered 
important. Because the reporting system is deemed effective in detecting fraud, most government 
agencies form a reporting system. With the existence of an effective system, it is expected that 
someone is encouraged to report any fraudulent actions that occur in an agency. 
The results of Delloite's research cited by Albrech (2014: 453) state that many reporting systems do 
not work effectively due to lack of anonymity. Anonymous reporting system is believed to be more 
effective because this system can maintain the confidentiality of the reporter's identity. Because of 
the importance of this anonymity, the Sarbanes-Oxley Act of 2002 section 301 states that public 
company audit committees are required to create and supervise reporting channels for reporting 
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anonymous employees regarding questionable accounting or audit issues. This indicates that the need 
for anonymous reporting channels strengthens internal controls related to fraud detection by ensuring 
that employees have access to reporting channels with relatively low personal costs. 
The theory of hierarchy of needs expressed by Maslow (1954) states that every individual needs to 
feel safe. This will relate to the desire to report fraud. A reporting system that can guarantee the 
confidentiality of the reporter's identity will be a motivation for reporters to report because they feel 
that their basic needs are met. 
According to Rotschild and Miethe (1999) whistleblowing can be viewed from two sides. First, 
whistleblowing is considered a form of betrayal because it has revealed the problems that exist within 
the organization. While the second, whistleblowing is considered positive because it has protected 
the values of truth which are considered more important than loyalty to the organization. This 
different view makes someone who will act to report the occurrence of fraudulent acts facing ethical 
dilemmas in deciding to reveal or allow the fraud to continue. 
Based on the theory of planned behavior explains that someone will behave because of the intention. 
Therefore, the intention of a person has an important role in determining whistleblowing actions. The 
greater the strong intention to do, the greater the desire is carried out in the form of action. Besides 
that, one of the factors that can influence a person to become a whistleblower is the factor of morality. 
According to Kohlberg, based on the level of moral reasoning, everyone has certain reasons to act. In 
individuals who have a high level of moral reasoning, all actions carried out are not only motivated 
by personal gain but based on the law and applicable norms. Therefore, it can be said also that if there 
is an error or fraud in the organization, even though there is pressure in an organization not to report 
errors, rational and moral people will withstand such pressure, regardless of perceived retaliation, 
because moral is requirement for do it. 
Large Literatures seek the factors that influence a person to report an act of fraud, including Kaplan 
& Whitecotton (2001) about the responsibility of reporting, personal cost of reporting, and the 
severity of the violation. Curtis (2006) look for personal costs, while Liyanarachchi and Newdick 
(2009) are about moral reasoning and retaliation. Winardi (2013) regards to the status of perpetrators 
of fraud, materiality of fraud, and perception of retribution received. Bagustianto and Nurkholis 
(2015) are about the level of seriousness of fraud, personal costs, and organizational commitment. 
Kaplan and Schultz (2007) regards to internal quality and anonymous violation reporting channels. 
This study examines factors that can influence a person's intention to report fraud that occurs in the 
procurement of goods and services. This is due to the many corruption frauds that occur and the 
disclosure of fraud due to the parties reporting. This study examines a person's intention to report 
based on hierarchical theory and moral reasoning theory. According to Maslow's hierarchical theory, 
one of the basic needs of a person is the guarantee of security. With the existence of an anonymity 
reporting system, it will be able to guarantee the security of potential reporters of fraud. This will 
cause the prospective reporter to decide to report fraud he / she knows to the authorities. According 
to the theory of moral reasoning, the level of one's moral reasoning will affect the individual in doing. 
At the lowest level of moral reasoning, individuals will act if the action will benefit themselves even 
if the action may not comply with the norms. While individuals who are at a high level of moral 
reasoning, individuals will act in accordance with the prevailing norms, even though the actions that 
must be taken do not guarantee personal security. 
Based on the above formulation, the study aims to determine (1) whether the type of reporting channel 
will affect the interest to report on acts of fraud in the government procurement process? (2) Does the 
level of moral reasoning affect the interest to report fraud in the government procurement process.  
Theory of planned behavior (TPB) is a psychological theory that explains the relationship between 
attitudes and behavior. Based on this theory, a person's intention is more accurate to predict actual 
behavior. Thus, the intention will be an important factor to suspect the reporting action that will be 
carried out by a person. Ajzen (1991) assumes that intention can be a motivational factor that will 
influence a behavior that is shown through individual's effort is to realize into action. 
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Ajzen (1991) uses three determinants namely normative beliefs, basic beliefs known as behavioral 
beliefs, and control beliefs. The concept of intention has three independent determinants. The first 
determinant is attitude towards behavior; in this stage, someone evaluates his behavior to be good to 
do or not. The second determinant is subjective norms, this determinant refers to the perception of 
perceived social pressure to consider doing a behavior. The third determinant is perceived behavioral 
control, referring to the ease or difficulty faced to conduct behavior. The better subjective attitudes 
and norms respond to behavior and the greater the perception of behavior control, then the stronger 
the individual's intention to consider implementing behavior. 
Needs hierarchy theory was first proposed by Abraham Maslow in 1954. This theory is the most 
famous classical motivation theory and is still referred to by studies in certain fields. In this hierarchy 
of needs theory, Maslow stated that there were five basic needs needed by humans, namely: 

a) Physiological needs, is the basic needs of everyone in the form of food and drink needs to 
survive 

b) The need for security is the need for protection from harm physically and psychologically 
c) Social needs are the need for recognition as members of social groups. 
d) The need for appreciation is including as internal reward factors such as self-achievement and 

external reward factors such as status recognition 
e) The need for self-actualization is the need to develop the potential as high as possible 

Whistleblowing system is aimed to disclose violations, or unlawful, unethical or immoral acts 
committed by employees or organizational leaders to the authorities (internal or external), for the 
realization of ethical business practices in realizing good governance and clean government. 
Complaints from whistleblowers proved to be more effective in uncovering fraud than other methods 
such as internal audit or external audit (Sweeney, 2008 in Bagustianto, 2014). 
Becoming a whistleblower is not an easy matter because the whistleblower will face an ethical 
dilemma between having to report or let the fraud remain hidden (Bagustianto, 2014). This is a big 
challenge for the reporting party, because it is likely that he will be considered a traitor and has 
violated the norms of organizational loyalty. Therefore, protection for whistleblowers must be of 
special concern. This is necessary to increase the desire of each party to report fraud in the 
organization. 
The number of cases related to fraud that occur in the procurement of government goods and services 
is a strong indication that the prevention and detection of fraud in the procurement of goods and 
services has not been effective. Albrech et.al (2014: 435) has stated that there are two fundamental 
factors in preventing corruption. First, by creating a conducive work climate, and a culture of honesty 
of support to employees. Secondly, by eliminating opportunities to commit fraud and provide the 
right legal back feed for corruptors. Furthermore, Albrech also stated that one of the steps to eliminate 
the opportunity to commit fraud is creating a whistleblowing system. 
In 2008, Park et.al divide the reporting system into several types. They are non-anonymous reporting 
channels and anonymous reporting channels. A non-anonymous reporting channel is a reporting 
channel that requires the complainant to convey his identity as a reporter that there is an act of 
corruption. While anonymous reporting channels are reporting channels that do not require the 
existence of an identity from the reporting party of corruption activities. In this channel system, 
reporters can report acts of corruption that occur in their organization without the need to include 
their identity. 
Several previous studies provide results that this type of reporting channel will affect the interest of 
the person to report any act of corruption in the organization. Albrecht et.al (2004) state that 
anonymity is necessary for maintaining the confidentiality of the complainant's identity. Furthermore, 
Kaplan and Schults (2007) stated that the existence of non-anonymous reporting channels can reduce 
the desire to report corruption. This is because in the reporting system which is non-anonymity, the 
reporter who reports an act of corruption of his identity will be known by other members of the 
organization including the perpetrators of fraud, so that the reporter must be prepared with 
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consequences such as might be considered a traitor within the organization, or consequences in the 
form of retaliation by the perpetrator. 
Consequences that might be accepted by employees who report acts of corruption through non-
anonymity reporting channels can create a dilemma for prospective reporters. Thus, it can reduce the 
interest of employees who know fraudulent actions to report it. Employees who know of acts of 
corruption will be afraid to report because they are not ready for the possibility of being threatened 
with retribution from perpetrators of fraud. This causes the loss of security needed by the prospective 
reporter. In fact, the need for a sense of security is a basic need that is needed by individuals as on 
Maslow's hierarchy of needs (1954). 
In increasing the interest of employees to report corruption actions and eliminate  acts of fraud or 
corruption in the government procurement process, it is necessary to have a reporting system that can 
accommodate them. The reporting system in this study is an anonymous reporting system. Allegations 
that in the anonymous reporting system employee interest in reporting suspected fraud will be higher 
than non-anonymous reporting channels. Based on this opinion, the first hypothesis proposed is: 
H1: Through an anonymous reporting channel, employee interest in reporting fraudulent actions in 
the government procurement process will be higher than through non-anonymous reporting channels. 
Kohlberg (1969) made an important contribution to the theory of moral development by continuing 
Piaget's theory that had never been completed. Kohlberg's research shows the moral development of 
universal development. Kohlberg makes a sequence that defines a series of cognitive levels and is 
somewhat like stairs. In each of the three levels of ethical assessment, there are two stages of 
development, resulting in a total of six conditions as follows: 
Pre-Conventional Level: 
Stage 1: Compliance with rules and authority, avoid penalties, and do not do physical damage 
Stage 2: Serving someone's needs or other people's needs and make a fair agreement in terms of 
concrete exchanges. 
Conventional Level: 
Stage 3: Play good roles, worry about others and their feelings, maintain loyalty and trust with 
partners, and motivate to follow rules and expectations. 
Stage 4: Perform one's duties in the community, uphold social order, and maintain the welfare of the 
community or group. 
Post-Conventional Level: 
Stage 5: Enforcing basic rights, values, and public law contracts, even when they have conflicted with 
the laws and regulations of the group concrete. 
Stage 6: Assuming guidelines based on universal ethical principles that must be followed by all 
humans (Kohlberg, 1981) 
For pre-conventional people, the resolution of ethical dilemmas is only based on the cost and benefits 
of ethical action. For conventional people, the resolution is based on avoidance of danger to other 
people included in one's social institution. Post-conventional people frame ethical judgments based 
on internalized and self-selected principles. In Kohlberg's theory it is stated that the stage of the 
system of thought is organized in an organized manner and this is a series of invariant developments. 
The stages come one by one and in the same order and are hierarchical. Research on ethical reasoning 
in the accounting and auditing professions is important because the concept of professional ethics is 
more than just an external measure where the profession maintains a "pious image" (Ponemon et al. 
1991). The process of ethical reasoning is part of the overall moral awareness of individuals in the 
face of difficult conflicts or dilemmas in daily practice.  
This study is looking for relationship between moral reasoning and the whistle-blowing phenomenon. 
Whistle blowing is defined as "the disclosure by members of the organization (former and present) 
about the existence of illegal, immoral, or illegal practices under the control of their superiors, to 
people or organizations that may be able to take action" (Near and Miceli 1985). Research conducted 
by Arnold and Ponemon (1991) show that internal auditors with relatively low levels of moral 
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reasoning tend not to report fraud, and this is especially true if there is potential retaliation. This 
finding is supported by Kohlberg's (1969) theory that individuals with lower levels of moral reasoning 
will make the decision to do the right thing to avoid punishment (stage 1) or to serve their own 
interests (stage 2). 
If the individual is in the pre-conventional stage (stage 1 and stage 2), knowing the fraudulent actions 
that occur and the possibility of retaliation from the perpetrators of fraud, the individual tends to make 
more selfish decisions, so the choices to be made are likely to be not to disclose fraud. Whereas 
individuals who are in the conventional stage, when faced with the circumstances of fraud that occur 
within the organization, will be more likely to see in advance whether the action is common or not, 
if the fraud is common, the individual will not report, because it uses the assumption that this is a 
common thing in the organization. 
In contrast to individuals who are in the post-conventional stage, they have had internalized ethical 
judgments on the individual. So, the decision to be taken is not a decision that only benefit themselves, 
but the decisions that really fit with the existing rules and norms. If an individual or employee who 
has a high level of moral reasoning is in a situation of knowing there is an act of fraud, the decision 
to be taken is to report the perpetrator of fraud to the authorities, even though there is a possibility of 
getting threats from the perpetrators of fraud. 
Based on the description above, the next hypothesis proposed is: 
H2: The intention to report acts of fraud in the government procurement process will be higher in 
individuals / employees who have a higher level of moral reasoning than individual employees with 
a low level of moral reasoning. 
H3: When the available reporting channels are non-anonymous, individuals with a high level of moral 
reasoning will be more likely to report fraud that occurs compared to individuals with low levels of 
moral reasoning. 
 
Research Methodology 
Subjects in this study were 5th semester UNP students, subjects were selected as proxy of employees 
in the regional government agencies involved in the procurement of goods and services. 
This research was conducted through a 2x2 between subject design experiments. The experiment was 
designed by doing two treatments in two different conditions, namely the moral level (high / low) and 
the condition of non-anonymous and anonymous reporting channels. 
Each subject is randomly placed into one of the treatment conditions. So, each subject receives one 
of the possible manipulation combinations distributed in two case versions, and with the same number 
of distributions from each version. It is expected that this will result in the number of subjects for 
each combination of the same experimental treatment. Table 1 presents the experimental design. Two 
cases designed are the first case of a combination of anonymous reporting channel manipulations. 
The second case is the manipulation of non-anonymous reporting channels. 
 

Table 1. Research Design 2 x 2 

Treatment 
Reporting Channel 

Anonymous Non-Anonymous 

Moral Reasoning 
high case 1 case 2 
low case 3 case 4 

 
Subjects filled out a background questionnaire designed to gather demographic, educational and work 
information before working on experimental tasks. After completing the filling in of the participant's 
data, the subject is briefed on the case and then does the assignment and answers the questions in the 
case as well as the manipulation check questions. 
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For reporting channels variable and intention to report fraud variable, this research instrument refers 
to research conducted by Kaplan et.al (2012) and Akbar (2016), with several adjustments related to 
the context of this study. This research instrument uses two cases. 
For moral reasoning variables, this instrument is in the form of an ethical dilemma. Individual 
morality is measured through an instrument developed from Rest (2000) to measure the level of 
individual moral reasoning through four ethical dilemma scenarios. Each scenario is followed by 
twelve statements representing the Kohlberg 2-6 stage. After giving an assessment of the 
considerations in the twelve statements, participants were asked to rank 4 statements that were most 
important to them in making decisions. The four statements are then matched with their previous 
answers on the consideration of twelve statements. The score is given for each statement that matches 
stage 5-6. The calculation results of stage 5 and 6 are P-scores (post-conventional scores) which 
represent the level of individual moral reasoning. The P-score is calculated by adding each score from 
all four scenarios and dividing it by 0.40. 
To test hypothesis 1, 2, and 3 the data analysis technique used is variance analysis, two-way ANOVA 
 
Result and Discussion 
Manipulation Checks and Validation DIT. Experiments in this study were conducted six times with 
a total number of participants as many as 167 people. The results of the first phase analysis, namely 
the results of the manipulation check analysis show that out of 167 participants, only 125 participants 
passed the manipulation check. So that participants who did not pass the manipulation check were 42 
people. This is because participants are wrong in interpreting the statement, so choosing the 
statements that they consider most "ideal", is not a statement describing the situation and conditions 
in their respective cases. While in the second analysis phase, namely the results of the DIT internal 
validity test analysis, there were 7 people who did not pass the DIT internal validity check because 
they did not complete all the tasks carried out in the DIT instrument. 
Descriptive Statistics. Demographic characteristics of the participants illustrate that most of the 
participants were women (68.64 %%). Besides that, it can also be seen that most participants are in 
semester 7 (60.10%). 
Based on the results of data processing, it is known that the maximum value of P-score is 57 while 
the minimum value is 2. The cut-off value to determine the level of high or low moral reasoning is 
used median value (Ponemon, 1992). The median value of P-score is 15.00. Participants who have a 
P-score above 15.00 are grouped as participants who have a high level of moral reasoning, while 
participants who have a P-score below 15.00 are grouped as participants who have a low level of 
moral reasoning. 
Hypothesis Testing. Before testing the hypothesis, the normality test is firstly carried out. The test 
results of normality with the Kolmogorov-Smirnov Test showed value of Asymp. Sig is 0.148, this 
value is above the value of 0.05. So, it can be said that the data is normally distributed so that it meets 
one of the assumptions of analysis of variance (ANOVA). 
Test of homogeneity of variance is also done to find out whether the four groups (groups 1,2,3, and 
4) have the same variant. The results of statistical tests show the value of the Levene test statistic is 
0.994 far above 0.05. This shows that each subject group meets the same variant so that it has fulfilled 
the ANOVA assumption. 
The next assumption that must be done is testing the analysis of variance-between groups. Based on 
the results of statistical tests, it is known that the p-value is significant at 0.002, with a calculated F 
value of 5.236. These results indicate that there are significant differences between groups. In table 2 
it is also used to test hypotheses 1, 2 and 3. 
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Table 2. Tests of Between-Subjects Effects (Dependent Variable: Intention to 
report) 

Source 
Type III Sum 

of Squares df 
Mean 
Square F Sig. 

Partial Eta 
Squared 

Corrected Model 91.448a 3 30.483 5.236 .002 .121 

Intercept 2881.494 1 2881.494 494.934 .000 .813 

RC 24.693 1 24.693 4.241 .042 .036 

M 43.406 1 43.406 7.456 .007 .061 

RC * M 28.078 1 28.078 4.823 .030 .041 

Error 663.705 114 5.822    

Total 3606.000 118     

Corrected Total 755.153 117     

a. R Squared = ,121 (Adjusted R Squared = ,098)    

b. Computed using alpha = ,05     
 
The research hypothesis (H1) predicts that through anonymous reporting channels, employee interest 
in reporting fraudulent actions in government procurement processes will be higher than through non-
anonymous reporting channels. The result in table 2 shows that the significance value is 0.042 with 
an F value of 4.241. So, it can be concluded that between anonymous and non-anonymous reporting 
channels have significant differences in employee interest in reporting fraudulent actions in the 
government procurement process or the research hypothesis (H1) is accepted. 
The research hypothesis (H2) predicts that interest in reporting fraud in the government procurement 
process will be higher for individuals / employees who have higher levels of moral reasoning than 
individuals / employees with low levels of moral reasoning. The result of testing the data in table 2 
shows that, the significance value is 0.007 with an F value of 7,456. So, it can be concluded that 
between individuals / employees who have high moral reasoning will choose to report fraud that 
occurs compared to employees who have a low level of moral reasoning. This means that the research 
hypothesis (H2) is accepted. 
The research hypothesis (H3) predicts that when the available reporting copy is non-anonymous, 
individuals with a high level of moral reasoning will be more likely to report fraud that occurs than 
individuals with low levels of moral reasoning. The result of testing the data in table 2 shows that, 
the significance value is 0.030 with an F value of 4.823. So, it can be concluded that when the 
available reporting channels are non-anonymous, individuals with a high level of moral reasoning 
will be more likely to report fraud that occurs compared to individuals with low levels of moral 
reasoning. This means that the research hypothesis (H3) is accepted. 
This study proposes three hypotheses. The first hypothesis assumes that through an anonymous 
reporting channel, employee interest in reporting fraud in government procurement processes will be 
higher than through non-anonymous reporting channels. Based on the results of statistical tests, this 
hypothesis can be supported. So, the results of this study are in line with the Needs Hierarchy Theory 
which was discovered by Maslow (1954) as followed in Robbins (2008: 223). The results of this 
study also support the results of research conducted by Albrech (2004) and Kaplan and Schults (2007) 
which state that anonymity is necessary to maintain the confidentiality of the reporter's identity. 
Consequences that might be accepted by employees who report acts of corruption through non-
anonymity reporting channels can create a dilemma for prospective reporters, so that it can reduce 
the interest of employees who know fraudulent actions to report it. Employees who know of acts of 
corruption will be afraid to report because they are not ready for the possibility of being threatened 
with retribution from perpetrators of fraud. This causes the loss of security needed by the prospective 
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reporter. Even though the need for a sense of security is a basic need that is needed by individuals 
according to Maslow's hierarchy of needs (1954). 
The second hypothesis predicts that interest in reporting fraud in the government procurement process 
will be higher in individuals / employees who have a high level of moral reasoning than individual 
employees with low levels of moral reasoning. Whereas the third hypothesis predicts when the 
available reporting copy is non-anonymous, individuals with a high level of moral reasoning will be 
more likely to report fraud that occurs than individuals with low levels of moral reasoning. 
This study supports the results of research by Arnold and Ponemon (1991) showing that internal 
auditors with a relatively low level of moral reasoning tend not to report fraud, and this is especially 
true if there is potential retaliation. In addition, Kohlberg's (1969) theory states that individuals with 
lower levels of moral reasoning will make the decision to do the right thing to avoid punishment 
(stage 1) or to serve their own interests (stage 2). 
If the individual is in the pre-conventional stage (stage 1 and stage 2), knowing the fraudulent actions 
that occur and the possibility of retaliation from the perpetrators of fraud, the individual tends to make 
more selfish decisions, so the choices to be made are likely to be not to disclose fraud. Whereas 
individuals who are in the conventional stage, when faced with the circumstances of fraud that occur 
within the organization, will be more likely to see in advance whether the action is common or not, 
if the fraud is common, the individual will not report, because it uses the assumption that this is a 
common thing in the organization. So, this supports the results of research that individuals with high 
levels of moral reasoning are more likely to report cheating that occurs than individuals with lower 
levels of moral reasoning.  
Post-conventional stages are stages in which ethical assessment has been internalized in the 
individual. So that at this stage the decision to be taken is not a decision that only benefits yourself, 
but a decision that is truly in accordance with the existing rules and norms. This will cause the 
individual who is at this stage will decide to comply with the norms and rules that apply even when 
facing an unfavorable situation for his own self. This is consistent with the results of a study which 
states that when the available reporting copy is non-anonymous, individuals with a high level of moral 
reasoning will be more likely to report fraud that occurs than individuals with low levels of moral 
reasoning. 
 
Conclusion 
Based on the results of the analysis that has been carried out, it can be concluded that: (1) Through 
an anonymous reporting channel, employee interest in reporting fraud in the government procurement 
process will be higher than through non-anonymous reporting channels. (2) Interest in reporting fraud 
in the government procurement process will be higher in individuals / employees who have higher 
levels of moral reasoning than individual employees with low levels of moral reasoning. (3) When 
the available reporting copy is non-anonymous, individuals with a high level of moral reasoning will 
be more likely to report fraud that occurs than individuals with low levels of moral reasoning. 
This study contained several limitations that could not be avoided and could influence the results of 
the study. These limitations are (1) the number of participants who did not pass the manipulation 
check in this study. This is suspected that they give less attention to the cases given, so their response 
becomes untouchable. (2) The case in this experiment is presented in the form of an illustration which 
is a simplification of the situation and conditions in the real world. So that the cases presented in the 
experimental instruments have not fully reflected the cases that occurred in the field. 
Based on existing limitations, further research is expected to consider the following matters to show 
an increase in ecological similarity to the actual situation, then for future research it is better to use 
government officials as participants. In addition, the case of accounting fraud in research instruments 
can be redesigned again, so that it is more in line in the real situation. Subsequent research can also 
examine other aspects of the phenomenon of the desire to report accounting fraud that occurs by 
including variables related to the psychological or demographic aspects of respondents. 
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