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Abstract

This study aims to reveal : 1) factors that influence the performance of teachers in
integrated social science learning in Tanah Datar District 2) determine the determinants of
the performance of Integrated Social Studies teachers in the Tanah Datar District Public
Junior High School. This type of research is the 2nd Confirmatory Factor Analysis (CFA)
study using the structural equation modeling (SEM) method. The population in this study
were all Integrated Social Studies teachers in Tanah Datar District Public Junior High
School as many as 138 people. The sample is determined based on the proportional random
sampling method, as many as 103 people. Data collection by distributing questionnaires to
teachers of Integrated Social Sciences subjects at the Tanah Datar District Junior High
School. The data analysis technique used was factor analysis with the help of SmartPLS.
Results of the study are: 1) Teachers ability, 2) achievement motivation 3) Facilities and
infrastructure, 4) Work Motivation, 5) job satisfaction, 7) self-commitment, 7) work
environment, 8) educational background.

Keywords: teacher performance

Introduction

The country of Indonesia is one of the countries that have a large population. The population faces
many problems, especially education problems. The fundamental problem of education in Indonesia
is that the level of education is relatively low, the dynamics of changes in population structure have
not been fully accommodated in education development, education gap, good governance that has
not run optimally, inadequate and equitable education service facilities, relatively low quality
education able to meet the competencies of students, higher education still faces obstacles in
developing and creating science and technology, education management has not run effectively and
efficiently, the education development budget has not been adequately available (Irianto, 2013: 11).
By improving this education problem, the Indonesian population should be formed into productive
and creative human beings in order to create an advanced nation and country.

The problem with the quality of education is very closely related to education personnel consisting
of teachers and lecturers and the prevailing education system. The government applies regulations to
achieve educational goals while teachers directly educate, teach, guide, direct, train, assess, and
evaluate students (Law Number 14 of 2014). One of the government's efforts to achieve the goal of
education is to change the curriculum, such as in elementary schools (SD) and junior high schools
(SMP), changing social studies into integrated social studies.

Sumantri (2001: 89) argues that social studies education is an educational program and not a
separate sub-discipline, so it will not be put forward either in the philosophy of nomenclature of
science, social sciences, and education. this means that integrated social studies are a unit of social
science, such as economics, geography, history, sociology, anthropology, psychology and so on. It is
hoped that social studies education given in schools can provide insight and knowledge about the
basic concepts of social science with the aim of education so that students have sensitivity and
awareness of social problems faced in their environment, and are able to find solutions or good
solutions to the problems they face., so that students who are built become responsible citizens. Thus
Integrated Social Studies education is important to be applied to the social life of students.
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In the application of Integrated Social Studies the teacher experiences several difficulties such as
the integrated Social Science curriculum itself does not yet describe an integrated unit, but is still
separated between the fields of social sciences, the background of the teacher's ability to master the
material outside the field, the teacher's workload to master materials outside of their fields,
inadequate time, infrastructure and facilities that are less supportive (Ministry of National Education,
2007: 5). Problems with the background of the teacher who teaches Integrated Social Studies subjects
are also found in Tanah Datar District, where teachers who teach Integrated Social Studies subjects
come from several fields of study. Data on teacher education background in Tanah Datar Regency can
be seen in Table 1.

Table 1 Background in the Field of Study of Integrated Social Studies Teachers at Tanah Datar
Junior High School
Number Educational Background Amount %

1 History 13 25

2 Economy 18 34.62

3 Geography 14 26.92

4 Sociology 1 1.92

5 <51 6 11.54
Amount of 52 100

Source: Head of the Tanah Datar District Junior High School 2017

Based on the above data, it can be seen that integrated social studies subject teachers in each Public
Junior High School in Tanah Datar District generally have varied backgrounds in the field of study.
Where the teachers only come from an educational background in one of the fields of study, so that in
the learning process the teacher experiences difficulties. The difficulties faced by the teacher during
the learning process will affect the teacher's performance.

Rachmawati (2013: 16) what is meant by teacher performance is the ability shown by the teacher in
carrying out their duties and work, where performance is said to be good and satisfying if the results
achieved are in accordance with established standards. The standard of teacher performance can be
seen from the Uji Kompetensi Guru (UKG) value obtained. UKG is Teacher Competency Test, an
examination activity to measure basic competencies about subject matter and teacher's pedagogical
abilities. The greater the UKG value obtained, the higher the teacher's performance. The teacher's
UKG value for group III must be greater than 75 while for group IV the UKG value is greater than 85.
The following are UKG values in several Tanah Datar Junior High Schools, which can be seen in
Table 2.

Table 2 The Value of Integrated IPS UKG in Tanah Datar District Junior High School

Number of
Number of Average Teachers Above ﬁ:i&e:‘;{f g (;:;1::1:: :S
Group Teachers UKG Value UKG Value
Teacher % amount % Amount %
111 21 70 78 12 57,1 9 100
v 9 30 89 9 42,9 - 0
30 100 21 100 9 100

Source: Teacher of Tanah Datar Junior High School
From the table above, it can be seen that the number of teachers in group three is more than the
fourth class teacher. From the average UKG value, information was obtained that the fourth-grade
UKG value was higher than the third group. In group four all teachers have UKG values above the
average. However, in the third group, there are still many teachers who have below average UKG
values and do not meet the UKG value standard, which is 57.14%. This indicates that there are still
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many teachers in Tanah Datar Junior High School who do not meet the standards and must be
improved to achieve better results.

The results of interviews conducted with teachers of Integrated Social Sciences subjects at Tanah
Datar District Junior High School obtained information that the teacher had difficulties during the
learning process. These difficulties can be influenced by several factors that lead to less effective
learning of integrated social studies. Based on the survey results, these difficulties include the lack of
the teacher's ability to master Integrated Social Sciences material because the teacher who teaches
comes from one field of study, it is difficult to determine learning methods, educational background,
facilities and infrastructure that do not support, do not master the material as a whole, difficulties in
obtaining reading material, limited media, difficulty in determining learning methods, difficulties in
using IT, limited time allocation, low student motivation, work motivation, preparation of learning
plans seem complicated and difficulties in learning evaluation. Teachers who are able to overcome
their difficulties during the teaching process will have good performance. From the problems
identified above, it is known that teachers at Tanah Datar Junior High School have obstacles in
improving their performance. In improving teacher performance, many factors influence it. The
ability or competence of teachers to teach well will improve teacher performance. Kunandar (2008)
means ability is something that is owned by someone to do the tasks and jobs that are charged to him.
What is meant by the ability to teach is the ability of the teacher to carry out his duties in accordance
with the competencies he has to carry out the learning process. To improve the ability or competence
of teaching teachers, the teacher must have good pedagogical skills in carrying out the learning
process. Setyono and Sudjadi (2011) reveal the importance of competencies possessed by teachers to
improve teacher performance. This is reinforced by Kubricky and Castkova (2015) suggesting the
competencies that teachers have are important in doing their jobs. Iskandar and Sumitra (2012)
revealed that there was a pedagogic contribution to teacher performance.

Educational backgrounds that are appropriate to the subjects taught are needed for teacher
understanding of the subjects taught. In Law No. 14 of 2005 explained that the academic qualification
to be a teacher is the academic qualifications obtained by the teacher obtained through higher
education undergraduate programs or four diplomas. Furthermore, teachers who have taken
undergraduate education should have competence in their fields. Integrated social studies subjects
can be taught by teachers with an integrated social studies background, economics, history, sociology,
and geography. The importance of educational background to teacher performance is examined by
Avalos (2011), who found that to form a good performance the level of teacher professionalism must
be increased. The development of this teacher's professionalism is the impact of his title. Thus the
background is important in improving performance. Furthermore, Nasution and Elytasari, et al.
(2015) revealed that educational background influences teacher performance.

To support the learning process that runs well, adequate facilities and infrastructure are needed.
Sanjaya (2009) explains that facilities are all things that are directly related to students which include
learning media, learning tools, school supplies, etc. while infrastructure everything that is not directly
related to students, but can support the smooth learning process of students which includes roads to
school, school lighting, restrooms, and so on. A teacher is required to be able to use and use
infrastructure to support students during the learning process

To prove the influence of facilities and infrastructure on teacher performance, Djatmiko (2006)
conducted research at Semarang City Public Junior High School. The results of the study show that
facilities and infrastructure significantly influence teacher performance. Suwarno, et al (2013)
conducted a study to find out the relationship between facilities and infrastructure to teacher
performance. The results of the study indicate that there is a positive relationship between facilities
and infrastructure and teacher performance. This means that the availability of adequate facilities and
infrastructure will increase teacher performance. While Kirimi, et al (2013) recommend providing
appropriate learning facilities in schools for more effective teaching.

In carrying out work, someone needs the motivation to do something. To do the work, the teacher
needs a strong motivation to carry out the teaching and learning process. Danim (2004) argues that
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work motivation is any power that emerges from within an individual to achieve certain goals or
advantages in the work environment or in the yard of life in general. The importance of motivation on
teacher performance has been proven by previous research. Pujianti and Isroah (2014) found that
there was an influence of work motivation on teacher performance. This means that one of the factors
that influence teacher performance positively and significantly is work motivation. Haruthaithanasan
(2018) revealed the importance of conducting school reforms to obtain better performance, where
school reform requires teacher motivation to obtain better performance. So the teacher's work
motivation is needed to achieve better performance.

In addition to work motivation, teacher motivation for achievement will also affect teacher
performance. Achmadi (2012) found that there was a positive and significant relationship between
achievement motivation and teacher performance. Thus achievement motivation is important to
improve teacher performance. MacFarlane (2013) revealed that teacher achievement motivation is
very important, therefore school principals should be able to improve teacher performance, through
improving teacher attitudes and teacher participation in seminars.

Furthermore, which supports good performance is a work environment factor. Basuki and
Susilowati (2005) explain that the work environment is anything that is in the environment that can
affect both, directly and indirectly, someone or a group of people in carrying out their activities. The
more harmonious the interwoven work environment will help the teacher in improving his
performance. This has been proven by previous research, Setyono and Sudjadi (2010) and
Ruscahyono (2014) found that there was a positive and significant influence on the work environment
towards teacher performance. Hidayah and Sugiarto (2015) explain that one of the factors that
influence teacher performance is the work environment. With a good work environment will improve
the ability of teachers and will have an impact on teacher performance.

Teachers who already have good motivation should be able to maintain a commitment to become
a teacher who has good performance. Hasibuan (2005) explains that someone's commitment to work
is the ability of an employee or member of the organization to maintain value in an effort to achieve
organizational goals in general. Inayatullah (2012) found that the contribution of self-commitment to
teacher performance was 15.44%. While Nurhayati (2011) found that one of the factors that
significantly builds teacher performance is work commitment. Mrgrioiu (2015) argues that the
commitment of teachers is able to overcome teacher difficulties.

Job satisfaction is needed by the teacher to assess how successful the teacher is in carrying out his
work. Robbins & Judge (2011) defines job satisfaction as a positive feeling in a job, which is an impact
or an evaluation of various aspects of the job. Job satisfaction can improve teacher performance by
assessing how much the teacher feels satisfied with his job, the greater the teacher's satisfaction in
doing his work, the higher the teacher's performance. Demirta (2010) says that the very high level of
teacher job satisfaction affects positively to achieve educational goals. If the educational goals are
achieved, the teacher has a good performance. Nurhayati (2011) found that one factor that
significantly builds teacher performance is job satisfaction. Furthermore, Inayatullah (2012) found
that the contribution of self-commitment to teacher job satisfaction was 15.27%. Corina (2012) explains
that the importance of teacher satisfaction to improve teacher performance. Different results were
found by Ruscahyono (2014) who stated that there was no influence between job satisfaction on
teacher performance.

Methods

This type of research is classified as descriptive comparative. This type of research is comparative
by using the method of applying the 2nd Confirmatory Factor Analysis (CFA), which is a study that
aims to confirm the relationships contained in a problem. The population in this study were all-state
junior high school teachers who taught Integrated Social Studies in Tanah Datar District. The number
of teachers in Tanah Datar District Public Junior High School is 138 people with a sample of 103
people. Proportional Random Sampling sampling technique by lottery.Data collection tool in the form
of a questionnaire to obtain primary data.

255



£

ATLANTIS
PRESS Advances in Economics, Business and Management Research, volume 97

Before the questionnaire was distributed, the questionnaire was arranged in advance based on
variable indicators. The indicator is used as a starting point for compiling instrument items in the
form of statements. Each answer given by the respondent is given the value of supporting or rejecting
the statement. Value statements based on a Likert scale that support positive and negative statements.
For positive statements, the order of values is strongly agreed (5), agree (4), doubtful (3), disagree (2),
and strongly disagree (1). After the statement is made, the statement is first tested on 30 respondents
outside the population to test the validity and reliability of the questionnaire. The data obtained were
processed by descriptive analysis techniques and Structural Equation Modeling (SEM) analysis.

Results and Discussion

Results

Based on the results of the study by distributing questionnaires to 103 Integrated Social Studies
teachers at Tanah Datar Junior High School, data were obtained which were then tabulated and
processed. Based on the processed data obtained distribution, frequency, and percentage of data. In
the variable description, the conclusion is the withdrawal of the conclusion based on the
Respondent's Achievement Rate (TCR). To be clearer about TCR, see Table 3.

Based on the results of the descriptive analysis in Table 3, it can be seen that the TCR variable
teaching ability, educational background, facilities and infrastructure, work motivation, achievement
motivation, work environment, self-commitment, and job satisfaction are in a good category. This
shows that the respondent's answers are able to describe each variable well.

Table 3 Distribution of Frequency of Respondents' Answers

Number Variable Average TCR Category
1 Teaching Ability 4.36 87.1 Good
2 Educational Background 4.37 87.36 Good
3 facilities and infrastructure 4.35 87.02 Good
4 Work Motivation 4.40 87.96 Good
5 Achievement Motivation 4.33 86.55 Good
6 Working Environment 4.33 86.60 Good
7 Self Commitment 4.34 86.89 Good
8 Job Satisfaction 4.35 87.06 Good

Source: 2018 Primary Processed Data

Based on the results of the descriptive analysis, it can be seen that the TCR variable teaching
ability, educational background, facilities and infrastructure, work motivation, achievement
motivation, work environment, self-commitment, and job satisfaction are in a good category. This
shows that the respondent's answers are able to describe each variable well.

Research 2nd Confirmatory Factor Analysis (CFA) is a study that aims to confirm the relationships
contained in a problem. To find out the forming factors of teacher's performance in Integrated Social
Studies learning at Tanah Datar District Junior High School carried out by SEM analysis techniques.
SEM analysis can be seen through the test of the outer model (Measurement Model). Test the outer
model (Measurement Model) is carried out to test the contract validity and instrument reliability. The
outer model test results are obtained by looking at the convergent Validity test and reliability test.

Convergent validity test is used to describe the correlation between contract and manifest
variables. The greater the correlation value the better the relationship between the manifest variable.
Correlation is declared valid with a loading factor value of = 0.5. Convergent validity test latent
constructs of teaching ability can be seen in Table 4.
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Table 4 Convergent Validity Test Results Teaching Ability

Loadi
Manifest Variable oading
Factor
KM 1 0.622
1 Ability to develop learni 1
ility to develop learning plans KM 2 0.723
KM 3 0.713
2 Abili learni
bility to carry out learning KM 4 0.719
KM 5 0,534
3 The ability to carry out interpersonal relationships
KM 6 0,621
4 Ability to carry out KMI1 learning outcomes KM 7 0.563

assessment

Source: Primary Data Processed Results, 2018

Convergent test results validity of teaching ability in the table above is declared valid. This is
caused by the value of loading factor > 0.5. This means that all manifest variables of teaching ability
can be included in further testing. The value of loading the highest teaching ability factor is the ability
of the teacher to compile a learning scenario. This indicates that in improving the ability of teachers of
Integrated Social Sciences subjects at Tanah Datar Public Junior High School requires preparation to
carry out the learning process.
Convergent validity test latent construct of educational background can be seen in Table 5.

Table 5 Convergent Validity Test Results Background of Education

ManifestVariable Loading Factor
1 Education is in accordance with the subjects LBP1 0.786

taught
2 Competent in teaching social studies subjects =~ LBP2 0.882

Source: Primary Data Processed Results, 2018

The convergent test results of the validity of the educational background in the table above are
declared valid. This is caused by the value of loading factor > 0.5. This means that all manifest
variables of teaching ability can be included in further testing. The manifest variable of educational
background that has the highest value of the loading factor is competent in teaching social studies
subjects. This indicates that the background in accordance with the subjects possessed has a role in
improving teacher performance.
Convergent test validity construct latent facilities and infrastructure can be seen in Table 6.

Table 6 Convergent Validity Test Results for Facilities and Infrastructure

ManifestVariable Loading Factor
1 Utilizing facilities and SP1 0.734
infrastructure SP 2 0.687
2 Using facilities and SP3 0.627
infrastructure SP 4 0.713

Source: Primary Data Processed Results, 2018

The convergent test results for the validity of the facilities and infrastructure in the table above are
declared valid. This is caused by the value of loading factor > 0.5. This means that all manifest
variables of facilities and infrastructure can be included in further testing. The highest value of
loading factor for facilities and infrastructure is utilizing facilities and infrastructure in the form of
utilizing the environment and facilities provided by the school. This means that Integrated Social
Studies teachers in Tanah Datar District have been able to utilize existing media lessons.
Convergent validity test latent construct Work motivation can be seen in Table 7.
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Table 7 Convergent Validity Test Results for Work Motivation

ManifestVariable Loading Factor
1 Perseverance MK1 0.705
MK2 0.860
2 Happy feeling MK3 0.675

Source: Primary Data Processed Results, 2018
Convergent test results validity of work motivation in the table above is declared valid. This is
caused by the value of loading factor > 0.5. This means that all manifestations of work motivation
variables can be included in further testing. The manifest variable of work motivation which has the
highest value of loading factor is the perseverance of teachers in work which can be seen from the
participation of teachers in participating in the Integrated IPS MGMP.
Convergent validity test latent constructs of achievement motivation can be seen in Table 8.

Table 8 Convergent Validity Test Results Motivation for Achievement

Manifest Variable Loading Factor
1 Trying to do something with new and MBI 0.784
creative ways
2 Looking for feedback about his actions MB2 0.868
MB3 0.837

Source: Primary Data Processed Results, 2018

The convergent validity test results of achievement motivation in the table above are declared
valid. This is caused by the value of loading factor > 0.5. This means that all manifest variables of
achievement needs can be included in further testing. The manifest achievement motivation variable
that has the highest loading factor value is looking for feedback about its actions in the form of
getting an award or high value.

Convergent validity test latent construct work environment can be seen in Table 9.

Table 9 Results of the Convergent Validity Test of the Work Environment

Manifest Variable Loading Factor
1 Work atmosphere LK1 0.774
2 Relationship with co- LK2 0.845

workers LK3 0.759

Source: Primary Data Processed Results, 2018

The results of the convergent validity teaching ability in the table above can be included in further
testing. This is caused by the value of loading factor > 0.5. This means that all work environment
manifest variables are declared valid. The manifest variable of the work environment that has the
highest value of loading factor is the relationship with colleagues in the form of a harmonious
relationship, both with colleagues and with students.

Convergent validity test for latent commitment can be seen in Table 10.

Table 10 Convergent Validity Test Results of Self Commitment

Manifest Variable Loading Factor
1 Teacher's willingness KD1 0.768
KD2 0.754
2 Pride of the Teacher KD3 0.687
3 The loyalty of Teacher KD4 0.533

Source: Primary Data Processed Results, 2018
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Convergent test results validity of self-commitment in the table above is declared valid. This is
caused by the value of loading factor > 0.5. This means that all self-commitment manifest variables
can be included in further testing. The manifest commitment of self variable which has the highest
loading factor is the willingness of the teacher in the form of the teacher's willingness to complete the
task according to the standard set and on time.

Convergent validity test latent constructs of job satisfaction can be seen in Table 11

Table 11 Convergent Validity Test Results for Job Satisfaction

ManifestVariable Loading Factor
1 Work-related matters KMm1 0.680
KM2 0.864
Matters relating to superiors ~ KM4 0.621
3  Matters relating to facilities KM3 0.777

in the work environment

Source: Primary Data Processed Results, 2018

Convergent test results validity of teaching ability in the table above is declared valid. This is
caused by the value of loading factor > 0.5. This means that all manifest job satisfaction variables can
be included in further testing. The manifest variable of job satisfaction that has the highest value of
loading factor is things related to work in the form of teacher satisfaction in teaching in accordance
with the field of science and skills.

The next Outer model test is reliability testing. Reliability test aims to describe the consistency and
stability of measuring instruments or research instruments in measuring a concept or construct.
Instruments are said to be reliable if the answers to statements are consistent or stable over time. Test
the reliability of latent constructs using the value of Composite Reliability and Cronbach's Alpha. The
instrument was declared reliable if the value of loading latent constructs was> 0.7. But for research on
the development of the scale of loading values, the latent constructs of 0.50 to 0.60 can still be
accepted. The results of the reliability test of each latent construct can be seen in Table 12.

Table 12 Reliability Test Results

Latent Composite Composite Reliability Cronbach's Alpha
Teaching Ability 0.832 0.765
Educational Background 0.821 0.573
Facilities and Infrastructure 0.785 0.640
Work Motivation 0.793 0.606
Achievement Needs 0.869 0.775
Work Environment 0.836 0.704
Self Commitment 0.783 0.631
Job Satisfaction 0.820 0.720

Source: Primary Data Processed Results, 2018

From the table above it can be seen that the reliability composite value and Cronbach's alpha all
latent constructs are above 0.5. Which means that all latent constructs in this study can be continued
for further testing. After evaluating the outer model and testing its reliability, the final model image
of the research that will be included in the testing of the inner model can be seen in the following
figure:
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Figure 1. 2nd CFA Final Model

Discussion

The discussion of the results of this study was based on the results of both descriptive and analysis
of the 2nd CFA. Based on the analysis carried out teaching ability is the main form of teacher
performance. This can be seen from the teaching ability coefficient of 0.271. Thus the cause of the high
performance of Integrated Social Studies teachers is a factor in his teaching ability. Therefore to form
better teacher performance, the ability to teach teachers is very necessary. this is in line with the
statement of Dale (2000: 70) which states that the one that affects teacher performance is internal
factors, including the ability. The better a person's teaching ability will have an impact on the high
performance produced by a teacher.

The coefficient value of latent constructs for the needs of achievement based on the results of the
model analysis test is 0.240. This figure is the second largest number that causes the performance of
Integrated Social Studies teachers to be high. McClelland (1987) the importance of the need for
achievement in improving performance, he explained that someone who has a strong drive to
succeed in pursuing personal achievement is more than a reward for success. However, to improve
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performance better the teacher should increase the motivation for achievement by means of the
teacher doing the learning process in new and creative ways.

The value of the latent construct coefficient of facilities and infrastructure based on the results of
the model analysis test is 0.221. This figure is the third largest number that causes the performance of
Integrated Social Studies teachers to be high or low. Facilities and infrastructure play a role to help
students and teachers in the learning process. The more adequate facilities and infrastructure exist,
the better the learning process will be and the learning objectives will be achieved. Arikunto (2004: 41)
says one of the factors that influence teachers in working with facilities and infrastructure. However,
to improve performance better, teachers should be better able to use available facilities and
infrastructure.

The coefficient value of the work motivation latent construct based on the results of the model
analysis test is 0.204. This figure is the fourth that causes the performance of Integrated Social Studies
teachers to be high in Tanah Datar District. Work motivation plays a role in encouraging someone to
do something. With high work, motivation will have an impact on increasing one's performance.
Mangkunegara (2001: 45) and Yamin (2010: 129) both identify that one of the factors that influence a
person's performance is work motivation. To increase the motivation of the teacher's work, the
teacher should improve his feelings of pleasure in teaching. This can be done by loving the work
given.

The coefficient value of latent construct of job satisfaction based on the results of the model
analysis test conducted is equal to 0.161, this number is the fifth which causes the performance of the
Integrated Social Studies teacher to be high in Tanah Datar District. A person will feel satisfied with
his job if he has a good evaluation of his work. The high evaluation will describe the teacher's high
performance. Therefore, the more satisfied the teacher of his work will be illustrated through the
evaluation of his work and will have an impact on his performance. Demirta (2010) says that the very
high level of teacher job satisfaction affects positively to achieve educational goals. If the educational
goals are achieved, the teacher has a good performance. However, to create better job satisfaction
teachers should increase satisfaction with their work environment. One effort to increase teacher
satisfaction in the work environment is by maintaining harmony in the work environment.

The coefficient value of the latent self-commitment construct based on the results of the model
analysis test is 0.160. This figure is the sixth which causes the performance of the Integrated Social
Studies teacher to be high in Tanah Datar District. A person's commitment is needed in carrying out
his work because, with a high work commitment, the person will be active, serious, responsible and
have good loyalty to the work, leadership, and organization where he works. With the existence of a
good self, the commitment will help teachers to achieve their goals. The teacher's goals achieved will
affect the teacher's performance. Thus commitment affects teacher performance.

Majid (2005: 45) and Yamin (2010: 129) both identify that one of the factors that influence teacher
performance is the teacher's commitment to work. To improve self-commitment better the teacher
should be more willing to do all the tasks and responsibilities given. One effort to increase the
willingness of teachers to do the tasks and responsibilities given is by utilizing the more free time to
complete work, both administrative work, and non-administrative work.

The coefficient value of the latent construct of the work environment based on the results of the
model analysis test is equal to 0.156. This number is the seventh which causes the performance of
Integrated Social Studies teachers to be high in Tanah Datar District. A good work environment is
needed to improve teacher performance. A good work environment will be realized if the creation of
an activity that is optimal, safe, and comfortable. Dale (2000: 70) and Arikunto (2004: 41) both identify
that one of the factors that influence teacher performance is the work environment. To create a better
work environment teachers should be better able to create a better working atmosphere. One effort to
improve a good working atmosphere is to create a more harmonious working atmosphere.

The coefficient value of the latent construct of educational background based on the results of the
model analysis test is 0.091. This figure is the last which causes the performance of Integrated Social
Studies teachers to be high in Tanah Datar District. In social studies learning Integrated teachers come
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from different education such as economics, history, and geography. Of course in Social Studies
learning Integrated teachers must be able to teach economics, history, and geography even though
they come from different backgrounds. Once examined, the results of the study show that the
educational background has the least influence compared to other latent constructs. In other words,
the teacher's ability to teach is more important to achieve the goal than to see his educational
background.
Conclusion

Based on the results of data processing and discussion of the results of research conducted with
the 2nd Confirmatory factor analysis (CFA) analysis, to test the determinants of the performance of
Integrated Social Studies teachers in Tanah Datar District Junior High School, conclusions can be
drawn from eight factors analyzed, performance determinants the teacher is the teacher's ability to
teach. The manifest variable which has the greatest correlation is the teacher's ability to build
interpersonal relationships. This means that the teacher's ability to build interpersonal relationships is
the most powerful foundation in determining the performance of Integrated Social Studies teachers in
Tanah Datar. While the least factor in determining teacher performance is educational background.
This is due to the low correlation value of the manifest variable of teacher education in accordance
with the subjects taught.
Suggestion

Based on the results of the study the authors recommend that Integrated Social Studies teachers
improve and maintain teacher performance by improving teacher teaching skills by improving
science and technology mastery so as to create more meaningful learning, Increase teacher
achievement motivation by conducting learning processes in new and creative ways, improving
abilities teachers to use learning media well during the learning process such as using more varied
learning media, increasing teacher work motivation by loving their work, increasing job satisfaction
by increasing harmony in their work environment, and increasing the willingness of teachers to do
the tasks and responsibilities that given by using more free time to complete work, both
administrative work and non-administrative work. For principals the authors suggest improving
teacher performance by providing adequate facilities and infrastructure, monitoring and rewriting
teachers who have good performance, in conducting Integrated Social Studies learning, they should
be more focused on the ability of teachers to teach compared to their educational background, and
able to create a safe, comfortable and harmonious working atmosphere.
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