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Abstract. In the context of organizational flattening and teamwork, human capital at the team level
will be more achievable than individual human capital incentives, so the organization is more
inclined to the value-added of human capital development on the overall level of the team. The
research and development of the team human capital are also urgent. Firstly, based on the
CitespaceV software for the past ten years of domestic and international bibliometric and hotspots
analysis, this paper summarizes dimension division of team human capital of knowledge-based
teams, and forms its element structure including 2 dimensions and 5 elements. Secondly, this paper
forms a basic framework model of team human capital: The antecedent variables include individual
factors and interaction factors, the adjustment variables are team organizational factors, and the
outcome variables are divided into four factors: overall and innovation performance, related inputs
and decision-making. Finally, according to the above summary, it is pointed out that the future

research should focus more on the formation path and dynamic changes of team human capital.
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