
help of various parties. On this occasion, the author 
woould like to thank : 

2. Director of Batam State Polytechnic, Mr. Priyono Eko 
Sanyoto. 

3. Assistant Director of Academic and Education of Batam 
State Polytechnic, Mr. Uuf Brajawidagda. S.T., M.T., 
Ph.D. 

4. Chair of the Department of Business Management, Ms. 
Dwi Kartikasari, S.T, M.BA. 

5. Chair of the Applied Business Administration Study 
Program, Mr Rahmat Hidayat, S.AB, M.AB. 

6. Mr Rahmat Hidayat, S.AB, M.AB as a Supervisor who 
has been full of patience to provide guidance, 
motivation, and direction in perfecting this thesis. 

7. Ms. Rusda Irawati, S.E., M.Sc., as the 1 Examination 
Lecturer who has provided many inputs, directives, 
guidance, motivations, criticisms and constructive 
suggestions in this thesis examination process. 

8. Ms. Maryani Septiana, S.Sos., M. Hum, as Testing 
Lecturer 2 who has provided many input, direction, 
guidance, motivation, criticism and constructive 
suggestions in this thesis examination process. 

9. Business Management Lecturers and Staff, especially 
Business Administration Study Program, thank you for 
4 years of knowledge and guidance as part of Business 
Administration. 

10. Parents of writers, for all prayers and encouragement 
both in terms of material and non-material. 

11. The brother and sister of the writer, for all their support, 
encouragement, and assistance in helping the author 
complete the thesis. 

12. Companions of Applied Business Administration Study 
Program 2015. Thank you for being together for 4 years. 

13. All parties who have supported and assisted in the 
preparation of this thesis that the author cannot mention 
one by one. 

 

REFERENCES 

[1] Ardana, Komang, & Dkk. (2012).  Manajemen Sumber Daya 
Manusia.  Bandung: Graha Ilmu. 

[2] Asamani, J. A., Amertil, N. P., & Chebere,  M. (2015). The 
Influence of Work Levels on  Performance in a Rural 
Hospital. British Journal of Healthcare Management , Vol. 21, No. 12. 

[3] Chandra, R., & Adriansyah, D. (2017). Pengaruh Beban Kerja dan 
Stres Kerja terhadap Kinerja Karyawan pada PT. Mega Auto Central 
Finance Cabang di Langsa. Jurnal Manajemen dan Keuangan, Vol. 6, 
No. 1. 

[4] Dhania, D. R. (2010). Pengaruh Stres  Kerja, Beban Kerja Terhadap 
Kepuasan Kerja (Studi pada Medical Representatif  di Kota 
Kudus). Jurnal Psikologi Universitas  Muria Kudus, Volume I, No. 1, 
Desember  2010.. 

[5] Gulo, T. M. (2015). Pengaruh Beban Kerja Terhadap Kinerja 
Karyawan Bagian Produksi pada PT. Super Pakindo Manufacturing 
Batam. https://repository.polibatam.ac.id/. 

[6] Anurogo, W., Sari, L. R., Lubis, M. Z., Pamungkas, D. S., & 
Situmorang, A. D. L. (2018, October). An Integrated Comparative 
Approach to Estimating Forest Aboveground Carbon Stock Using 
Advanced Remote Sensing Technologies. In 2018 International 
Conference on Applied Engineering (ICAE) (pp. 1-6). IEEE. 

[7] Irawati, R., & Carollina, D. A. (2017). Analisis Pengaruh Beban Kerja 
Terhadap  Kinerja Karyawan Operator pada PT Giken Precision 
Indonesia. Jurnal Inovasi  dan Bisnis, Vol. 5 No. 1, hlm. 57-58. 

[8] Mangkunegara, A. A. (2014). Manajemen Sumber Daya Manusia 
Perusahaan. Bandung: Remajaj Rosdakarya. 

[9] Marlina, T. (2015). Pengaruh Beban Kerja Terhadap Kinerja 
Karyawan Bagian Produksi pada PT. Super Pakindo Manufacturing 
Batam. Skripsi Manajemen Bisnis Program Studi Administrasi Bisnis 
Politeknik Negeri Batam. 

[10] Rumengan. (2013). Metodelogi Penelitian. Bandung: Cipta Pustaka  
[11] Setiawan, D. P. (2016). Pengaruh Beban Kerja dan Lingkungan Kerja 

Terhadap Kinerja Karyawan PT. Macanan Jaya Cemerlang Klaten-
Jawa Tengah-Indonesia. Skripsi Manajemen Fakultas Ekonomi 
Universitas Negeri Yogyakarta. 

[12] Soleman, & Aminah. (2011). Analisis Beban Kerja Ditinjau dari 
Faktor Usia  Dengan Pendekatan Recommended Weith  Limit 
(Studi Kasus Mahasiswa Unpatti Poka). Jurnal Arika, Vol. 05, No. 02 
(Agustus 2011). 

[13] Sugiyono. (2011). Metode Penelitian Kuantitatif, Kualitatif dan R&D. 
Bandung: Alfabeta. 

[14] Sujarwanto. (2016). Pengaruh Motivasi Kerja dan Beban Kerja 
Terhadap Kinerja Karyawan Bank BTN Yogyakarta. Skripsi  Fakultas 
Ekonomi Universitas Negeri Yogyakarta.Wilson, R. G., & Rouse, W. 
R. (1972). Moisture and temperature limits of the equilibrium 
evapotranspiration model. Journal of Applied Meteorology, 11(3), 
436-442. 

[15] Tjiabrata, F. R., Lumanaw, B., & Dotulong, L. O. (2017). Pengaruh 
Beban Kerja dan  Lingkungan Kerja Terhadap Kinerja 
Karyawan PT. Sabar Ganda Manado. Jurnal EMBA, Vol.5 No.2 Hal. 
1570-1580. 

[16] Umam, K. (2010). Perilaku Organisasi . Bandung: CV Pustaka Setia. 

Advances in Social Science, Education and Humanities Research, volume 377

226




