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ABSTRACT. The major of normal education has always been highly concerned by the government
and society. Because students shoulder the important task of teaching and educating people after
employment, our country has invested a lot of manpower, material and financial resources in the
cultivation of normal education specialty. With the continuous reform of China undefined social and
economic system, the employment situation in China is quite serious. Under the environment of
great employment pressure, the employment situation of teachers majoring students graduated from
many higher professional schools has been paid more and more attention by all walks of life. The
employment situation of normal college students is not only related to their personal development,
but also has an important impact on the development of society.

According to the references, the factors of employment influence and the factors of employment
influence are analyzed in the aspects of labor supply, demand, supply demand and so on, and the
result analysis is carried out in the following logic order. Further, the article carries on the
theoretical analysis and demonstration, and uses a variety of empirical analysis methods of the
SPSS software to verify the influence factors of the employment of the college graduates. Finally,
the relevant conclusions of the theoretical analysis and the empirical analysis are combined.
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