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Abstract. The purpose of this study is to explore the knowledge cluster, dimension and knowledge
map of human resource management in the world and the research trends in this period. The method
is applied to citation analysis, co-citation analysis, multivariate statistical analysis and literature
social network analysis. The sample data was taken from the WoS database between 1966 and 1999
with 716 references and 22,251 references cited. The results show that: (1) There are mainly seven
sub-subjects in contemporary human resource management, in which cluster 4 is the main axis to
radiate outward, forming a strong discipline that spans each other and promotes the community to
grow larger; (2) The most active and important core cluster of human resource management
includes the development of human resource management theory, employee competitive advantage,
competitive advantage of company resources, flexible work organization, organizational
commitment, organizational behavior and organizational learning; (3) Management, psychology
applied, industrial relations & labor, business and public administration are the top five most
important disciplines related to human resource management in this period; (4) The United States,
the United Kingdom, Canada , Australia, India are the top five major contributors to the period.

AN FREZRRAREE : 1990-1999F W 58 Bk Ay 4 51 54

R
R LHEEER, K, TR, hHE
fang.yushen@qg.com

Regia]: NDTIE R, SCRISHES ot FHIRERE . AW, BT deim

R, AT BRI AR ) B B R R R AR < 1] AN R BT A AZ I T F 7
KIS . TNERNHSCRTHEZZ 51300 s ot Zoogeit ot 5 STk i 2 2%
M. FEASEEE B E WoSHEHE 521990~ 19994 (8] 11716 % S it 51 1 222,251 %6275 SRR BT L -
iR R (DARADRRE R EEZG-CNER IR, Hh DSR4y T s a2
J RS AR L A SRR A, R ORI, QA SRR EE IR EE L
&, OE TAANNREEHEERARE. RIEPRS. AR EERESIY . RiG TREAL,
ML AGUT AR FE XS Q)YEFH Y, MO, T RAET T FM¥EMITE
B NI I SRS B AT A B AR G (3)3R A S IR, SRR
W BRI AT 4> 32 ik E 5

Copyright © 2019 The Authors. Published by Atlantis Press SARL.
Thisis an open access article distributed under the CC BY-NC 4.0 license (http://creativecommons.org/licenses/by-nc/4.0/). 262



ATLANTIS Advances in Economics, Business and Management Research, volume 109

PRESS

1. 35
N % PR 2 7E 1950 4F Al 4 Druckerd2 H - LA f 2, {H B F19904E 48N % I
R (AR N ) ERF S R A RIEHEE, | oA T2, HB B AL g N

B, A 2 B AT R e S R FEBIL X 1T S AR R R 4 ) B B A A
(RITF I, BT 2 R U AL K B — 58 (A I, G 2 BT I 790 32, 7R3 SCHIIR R
HHH LIS R 2B 59k, Rl B PRI FU3 R [RIBSCRR, 55— U2 EAe
HES, WCERTHESE . B RS EGRE BIFRE AR R MR AR . B, 1A
TEEEE DN RREAA, R T2 2R 48 10 A AEIBAT WL AT B 2 R U ) Rt 5 1522
EREAE N R I R R, A 2 IS (RO 5 AR T R 2 R S R ).

bEE NE AR F G, H oA ZIJER R, ([ERAT RN TR E
1990 IR BE R I I N B RIR G 58 %, @M AU FIIR RS, DUR BUREER [R5t T
FE RIREH . KSEHMIRRICR, ULKRIBRE . AR, HSsEi S0 miR s,
XA S W LA 5 SR A S B2 B 2 T IR A . SRR AR R A EEA L, A BINE I R AL
RS T RIS W 2% 54 LA AR Tl AT R A 451, [RItE, AHIE ST H
T (1) VAENE1990~1999F A RITR I A e a3 5 A R U Mk . (2) 1S M 71N
EH SRR 1) 73 30 (3) 1 N EAEQOFARI S iRk s MR ER A T K R o B NE B
FEIUR AR B A AR, IR DL R AR M . Be . () UM Az 1E, e vl N
NI B3 RE TR IE M B 42 2 B U ) B4 AR

2. SCERIRWT

H A7 58 et 78 O DURH =2 A SCERTH & 52 1 51 S0 5| BoR AT I 5T, 540
Culnan. O‘Reilly IIIFIChatman (1990) 1, Pilkington#IListon-Heyes (1999) 61 Eom (2000) ["1;
Gonzalez. Castro. BuenofliGonzdez (2001) 8l; Podsakoff. Mackenzie. Bachrachf1Podsakoff
(2005) 1, CaseyFIMcMillan (2008) 121, Fang#llLee (2014) %, Fang (2019) B, ixusbityl 5] /3
BT, FERERS TR A TR | VI AT o0 b, T T30k ] iy a3
Wl sk =, HBFFRFEABONAZE, RAEEHESRNE NIRRT 2K NE
BF 58 SCRR I [t 2 DA 14 77 BT 8E BRIt gE, AR MEN A BT, FrRIR N2
ZWREFHAW S, FHOZEMN AR LR B K EAhER, WimIiks s
TENE W FRGE K S0 A R B . NEWEOFAEREAZ), i tE — 77 RHniR
QUK G 522, S RFEH LW G2 TR ARA . iz ey K E KR . K
U, AHE N EAL A FE R SRR 10 51 SO 51 0B SCERAE S8 a0 b, SKREEAI 7
BEURE B SE R SCHRFN IR IRRFAE R v B 24 AN 1 BRI AT 0 AUt B AT 520 ) ) 48 S SRR
SR B ZZVE, 50 AR TR I AR R R S5 1 ST AR Sy, DUEIE I — s 4 Atk as otk

3. IR 5hiE

FEAKUR, FEASKRIFE NI SCHR, OISR & id A e A, AR A AT A2 v i iR
PIFIIRN A ORI EEAEH, IS 5 A N SA R, 3 8 ) SRR AT #9 WOIE F1 R
(certified knowledge); ik, HATISCHRM H b 42 LB BrbrfE 2K, $81 1 o fr 45 R mT Sk
[, Ay g B AR M BN B 5 HSCk , ASHIF 0K &R 1S1 Web of Knowledge (WoS) i 1%
Ko 2 B TR] S FE 1990~ 19994F, i A [ ¢ 1] Jhuman resource management.  human resource
development. strategic human resource management. human resource strategicF 15 fR SC 427 Ky
Article, DA #1177 20 € ) N & SCRR 2 AR RIS, B 3 AR 2 13 HIBLES 2 LA
SRNENRr. SRILRTAURE R LB BB iES NE WL e E E 2 Sk, 3K
BT16% SR S 51 222,251 2 2% S0k BTk} . BiF 5T 40 H ) T A A Bibexcel. SPSS. Ucinetfll

263



ATLANTIS Advances in Economics, Business and Management Research, volume 109

PRESS

NetDraw%§ . BRI Itk 51 50 B HHs 5 46 iliPearsontl 5¢ RECH AL R, AT LLF F1%
A B 2211 B SRR KN R STUSR BT T 423, 34 m] LA B Fr A SCHR- 5 HAR 22 B SC R K A R 55 .

4. BREWR

716 CERBEAT 51 SO A ROH, 1990 172, 19914E33% . 19924367 . 19934
427 19944FB50% ., 19954F92%E ., 19964F71% . 19974-80% . 19984-90% . 19994F97%,
HIRER R L . NEENRS B AT A 2 LAWOS I 2= RT3 R 40 5%, 7 FL I 2= RSN -
BHL, MO, TSR E557 L. i (business) FATEVE B, sl H D FE B E S £
52665 « JLIE 11255 « InEE K535« MKFIE355 « ENE215 o A 7™ 3 2 F1/Human resource
management. Personnel review. International journal of manpower. Human resource management
review. Journal of management studies.

1990~ 19994F N\ & B 7 A0 ) AN 1R B 1% B4 = B AR A B (AN B LT R) AR SCHR AL
W51 AR 5t B FPearson 3 M7 J& HOAE, 73 BEE BT JE AR AVE RO BESE 2 s TR B ) B HIE 940
S, BIEBER. &2 AR EEL TUNNARRHS A ], TMUEEE NEH T
B, FEN RIER. EEMH OGS, eaS TAANEERKRE. RTEFNA. AF
PR AL RIETAEAL., ALUREMALUTNETH . BEEESHISe{E BEEEASN B 2R
NI EREENEGH . BE VG, DIRAOIZHE AL fa h P R B3 HL
FERFERSH T 7P, StW] 7R3 R 2 o F 5, P RO7 Oy 3 B A AE 1 i (R AR 1
B A BEAE6IIRI9 S HEAE3MIR13. R3SEA M BAEM ML IL ] FFELOMIBEEETE A
(R SCRR L 25 IR 28 R 55

$R31
aRr47
SR 50 )
#RS3 TR TR
M ® (1) S0 59
i 57 A@EBILI NS A
66 - Y S MK K GYLLUR
AROC N\ 7 \\\\ 226 BR@) LA 2 AL

V(5) 40k 5 8 ILE A
S IOEESTEREY
@ (1)l RAUIIN

K1 1990~19994EHRMM 4% K]

ZEERTIR, NEWIACERIAE S TR R T PR T 0 S v i o SRR B P R
Pt a3 . MIXANAERE, BEEEHAMEA — e RER TR A BRI RN G, e
ISR F AR — B AL SCRRN &S RO B, SR TR E A M v B SOk R 2 80 E 24t 34
TR FCREEE S T, A i 2 2 | BT I 50 A 1) B S0k, (P B AN AE 2 35 IR IEAH OGS

264



ATLANTIS Advances in Economics, Business and Management Research, volume 109

PRESS

5. &t 58I
5.1 458

AT UL SR B 57 1) 51 SCSCERIE R 51 i SCiRAE = NS i s rik, 1ai T NE
1990~ 19994 8] [T FT A S FL AR EGH), XA LASCHR TR 2207 M iR B 4 48, =4
FIEEIRITRE TR, e 1 IX B 18] e B 52 m R SR AR . LeAh, N IOBE TTRE
SEFIRORYE b B P45 51 AR TR P STk, DL RAE AR BB S O [ R4 AN RIRESR
28 JUOSTHR 22 B A [F) SR AR SCRRIL R 530K 5 55 A Pearson il 5¢ R B0 M Ja ML, AR ALLYE )9
J& T ARXT RS R, TR RS A S (] B AR A, e NE RO AR, X BUR TR
BRI RS, DAESEA TUNONARRHLANRL] L, B8 TANEERARE. RIS
RF . AR BRSNS RIETARHL . HIURW HIUT ML %1%, iR
TR, EERRZ LA BRI TGS

AR BCFI R . (1) AL FLIH 7] B FERE 45 G N A 20 AT BROCBR SR B S5 T VLR AT
IRNABIAEA, LA T RS FANS| I Z TR 58 RO ) a2 (8] IR RS D9 fl, - DUIYTE S B3t
2]t NS I S S B FIAR B s (Q)ARSK T RN SCHRA LRSI B FE 0 R, 15T
FUA R RETS SE L 1A RS, TE SR R ML BRI Q) BRI ARSI, EAF
I 39 Y BLAEAN [T BR HO 22 MSCHR, 3E— B IR AR LS 2 BRI R K2 i A7 AV

References

[1] P. F. Drucker, The practice of management, Harper Business; Reissue edition, 2006.

[2] D. L. Casey, & G. S. McMillan, Identifying the "invisible colleges" of the industrial & labor
relations review: A bibliometric approach, Industrial & Labor Relations Review, vol.62, pp.126-
132, 2008.

[3] Y. S. Fang, Developing tendency of STEM research topics and knowledge mapping analysis in
20 years. Forum on Science and Technology in China, vol.8, pp.161-169, 2019.

[4] H. D. White, and K. W. McCain, Visualizing a discipline: An author co-citation analysis of
information science, 1972-1995, Journal of the American Society for Information Science, vol.49,
pp.327-355, 1998.

[5] M. J. Culnan, C. A. O‘Reilly III, and J. A. Chatman, Intellectual structure of research in
organizational behavior, 1972-1984: Co-citation analysis, Journal of the American Society for
Information Science, vol.41, pp.453-458, 1990.

[6] A. Pilkington, and C. Liston-Heyes, Is production and operations management a discipline? A
citation/co-citation study, International Journal of Operations and Production Management,
vol.19, pp.7-20, 1999.

[7]1 S. B. Eom, The contributions of systems science to the development of the decision support
system subspecialties: An empirical investigation, Systems Research and Behavioral Science,
vol.17, pp.117-134, 2000.

[8] F.J. A. Gonzalez, C. B. Castro, J. C. C. Bueno, and J. L. Gonzalez, Dominant approaches in the
field of management, International Journal of Organizational Analysis, vol.9, pp.327-353, 2001.

[9] P. M. Podsakoff, S. B. Mackenzie, D. G. Bachrach, and N. P. Podsakoff, The influence of
management journals in the 1980s and 1990s, Strategic Management Journal, vol.26, pp.473-
488, 2005.

265



ATLANTIS Advances in Economics, Business and Management Research, volume 109

PRESS

[10]Y. S. Fang, and L. S. Lee, Research trends of thesis and dissertation in the changing departments
of technology education in Taiwan: A co-word analysis. Bulletin of Educational Research, vol.60,
pp.99-136, 2014.

[11]J. E. Andrews, An author co-citation analysis of medical informatics, Journal of the Medical
Library Association, vol.91, pp.47-56, 2003.

266



