






The three professional competencies are broad and profound
mastery of learning material, which includes:
a. Concepts, structures and methods of science / technology

/ art that overshadow teaching materials
b. Teaching materials available in the school curriculum
c. Conceptual relationships between related subjects
d. Application of scientific concepts in everyday life
e. Professional competence in a global context while

preserving national values and culture.
Fourth, social competence, namely the ability of

educators as part of the community to play a role in matters of
rights:
a. Communicate oral and written
b. Use technology and information functionally
c. Associate effectively with students, fellow educators,

educational staff, parents of students
d. Hang out politely with the surrounding community

A teacher is considered to have a good performance if he
has the four competencies mentioned above, so that being able
to carry out his duties as an educator in accordance with what
is demanded by the organization in this case is school. And, in
carrying out their role as educators, the quality of their
performance is an important contribution that will determine
the success of the education process at school. Therefore,
attention to teacher performance to continue to increase and be
increased becomes very important, especially when paying
attention to the ever increasing demands of the community
regarding the quality of education, and of course this will have
implications for the increasing need for improving the quality
of teacher performance.

III.Conclusions and Recommendations

A. Conclusion
Based on the data the percentage of physical education

teachers in junior high schools in Deli Serdang District has
been certified in the excellent category (84.44%) and non-
certification in the good category (75.97%), but there are still
obstacles namely the concept of learning in the dominant
material taught is soccer. The problem of professional
competence of physical education teachers who have been
certified has not updated about the latest information and the
use of technology is still lacking so that it influences the
making of Learning Implementation Plans in evaluating and
developing students' self-actualization

B. Suggestion
1. For physical education teachers, it is expected that they can

work with a sense of responsibility and jointly apply a
good and positive school culture with school citizens to
create high quality education.

2. The high and low quality of education is a shared
responsibility as citizens of the School by maintaining a
close relationship between fellow School citizens and
increasing their respective professionalism.
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