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Abstract—The article reveals the problems of professional 

orientation in modern school. For Russian high school students, 

the choice of future profession is closely related to the choice of 

the unified state exam. Choosing the exam, the student is 

determined with his specialty in the University, which means that 

he must already have an idea about a certain profession. As a 

method of assessing the effectiveness of career guidance, a survey 

was used, which was conducted in February 2019 among 

schoolchildren of Mendeleev municipal district. The article 

presents the answers of respondents on such issues as the decision 

of students to choose their future profession, examines the 

profession that students have chosen Mendeleev municipal 

district of the Russian Federation Republic of Tatarstan, 

identifies the factors that influenced the choice of future 

profession. Currently, many organizations are engaged in career 

guidance work, meaning networking. With this approach, there 

is interaction with the maximum possible number of links and 

inclusion of any number of objects, work is carried out on a 

variety of uncoordinated projects. In Russia, dozens of 

sociological studies are regularly conducted, the results of which 

reflect that school graduates have a poor understanding of their 

opportunities, requirements for the profession and the labor 

market. In connection with the current situation, a model of 

creating a career guidance laboratory at the University is 

proposed, which unites all participants of the chain: school-
college-university-employer, etc. 

Keywords—management of vocational guidance; vocational 

guidance of students; choice of profession; regular and 

extracurricular activities of the school; vocational guidance 

laboratory; networking. 

I.  INTRODUCTION  

In 1903, the first career guidance office was opened in 
France. In 1908, a Bureau appeared in Boston, the main 
purpose of which was to assist teenagers in choosing a future 
profession. The main reason for the emergence of career 
guidance is due to the fact that it was at this time that a 

significant number of people in these countries faced the 
problem of choice freedom, which was not there before. 

At the same time in Russia in 1871 the book of K. K. 
Weber "Stories about factories and plants" was published, 
which gave young people an idea of the existing professions 
[1]. In 1922 in RSFSR created Bureau on choice professions 
for teenagers. Initially, career guidance was considered from 
the point of view of human resources optimal use and their 
distribution in various activities in the interests of production. 

Currently, vocational guidance is understood as helping to 
choose the direction of study, training and career management. 
Conducting career guidance work among schoolchildren 
allows to solve acute social problems in society related to job 
search, employment, justification of their opportunities during 
an interview with an employer, etc. Therefore, to take place in 
the life and professional self-determination of schoolchildren, 
it is necessary to carry out career guidance support of the 
personal, value, life self-affirmation [2, 3]. Self-determined 
person can realize his inclinations and abilities to a particular 
area of work as a prerequisite for the realization of a career. 

For Russian high school students, the choice of future 
profession is closely related to the choice of the unified state 
exam. Choosing the exam, the student is determined with his 
specialty in the University, which means that he must already 
have an idea about a certain profession. 

Thus, many high school students, who are faced with the 
task of choosing a profession, do not have adequate ideas 
about modern professions and the system of vocational 
training. Many students can not conduct self-assessment, 
determine their abilities and relate them to the world of 
professions. 

Thus, we can talk about the existing contradiction 
between: the state of career guidance work in school and the 
scientific system of career guidance measures that ensure its 
quality, as well as the dynamic development of the modern 
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labor market. It is noted that where career guidance work is 
carried out, it is mainly traditional in nature and is carried out 
in the form of scattered and haphazard events, which often 
boil down to the fact that information materials are distributed 
to future applicants and testing is carried out, determining the 
propensity of the student to a particular profession [4]. 

II. LITERATURE REVIEW

The works of L. I. Antsiferova, V. A. Bodrov, L. N. 
Kulikova, E. N. Shiyanov are devoted to the study of the 
issues of full-fledged mental and personal development of 
personality as the main condition of career guidance. In the 
works of M. R. Ginsburg, G. A. Kovalev, M. Yu.Savchenko, 
A. G. Spirkin, E. A. Yablokova the prerequisites for choosing 
a profession from the human inclinations point of view and 
abilities are revealed. Questions of formation of professional 
self-determination are considered by such Russian and foreign 
scientists as A. A. Bodaleva, I. S. Kohn, A. Maslow, R. S. 
Nemova, G. Allport, K. Rogers, etc. The analysis of scientific 
papers allows us to conclude that a wide range of issues 
remains insufficiently studied. There are unexplored aspects 
that allow to uniquely determine the effectiveness and 
efficiency of students professional orientation.   

III. RESEARCH METHODOLOGY

A survey was used as a method of assessing the 
effectiveness of career guidance activities in the school. In 
February 2019, a survey of Mendeleev municipal district 
schoolchildren was conducted. The questionnaire included 20 
questions. 

In the presence of many negative opinions about the 
method of questioning, we believe that today it can be 
attributed to one of the main for the study self-determination 
of students, individuals when hiring them, studying, with its 
help, study any aspects of public relations. 

IV. RESULTS

During the study, 552 schoolchildren of Mendeleev 
municipal district of the Republic of Tatarstan or 25% of the 
total number of students in the district were interviewed. All 
19 educational institutions of the district took part in the 
survey: 31.6% of them are urban schools, 68.4% are rural 
schools. Among the respondents, the gender distribution was 
almost equal: 47.0% - boys, 53.0% - girls. Age of respondents: 
from 14 to 17 years. 

Almost every third Respondent (35.2%) decided on a 
particular profession, 31.7% of students make a choice 
between several professions, 12.7% decided only on the type 
of training profile in an educational institution, 11.8% at the 
time of the survey could not answer the question: “Have you 
decided on your future profession?”  

In the first place – a doctor, nurse, physician (14.1%). In 
second place ‒ a teacher (13.0%), then a programmer (8.6%). 
In this case, it should be noted that students could name 
several professions at the same time, with a very high spread 
between the competencies that must be possessed in a 
particular area, i.e. the student simultaneously chooses 

between a doctor and a programmer, an athlete and a 
mechanic. 

Here are some, largely contradictory answers: doctor and 
programmer; medicine and photographer; nurse, doctor, 
fireman, oilman; welder, pathologist; programmer economist, 
lawyer, engineer, entrepreneur; welder, trucker; oilman, 
psychologist, doctor, cook; doctor, lawyer, freelancer; 
medicine, sports, prosecutor, lawyer, secretary, accountant, 
etc. 

Only a few respondents make a choice between related 
professions, their choice is most likely determined by 
extracurricular detail, visiting circles:  

* "Hockey player, hockey coach".

• "First I will become a hockey player, then a hockey
coach." 

• "Mounted police, the Ranger, the trainer on equestrian
sport". 

* "Graphic designer, Illustrator".

At the same time, there are cases when a student says that 
he made a choice of profession, and in the comments indicates 
the place of work or specialty at the University, i.e. these 
respondents choose the following professions: plant, 
ammonium, applied informatics, the ministry of internal 
affairs. Therefore, it is very important that the student tried 
himself in many areas: various circles, sports sections, visiting 
the centers of technical creativity, etc. [6, p. 495]. Only in this 
case, he will be able to see all advantages and disadvantages 
of each profession being tried. 

To the question: "What influenced the choice of your 
profession?" the students gave the following answers. The 
majority of respondents said that they are interested in this 
"profession" (63.4%). 44.4% of respondents pointed to the 
opportunity to earn well. 34.3% of schoolchildren consulted 
their parents. 19.0% believe that they have a tendency to study 
this profession. 

V. DISCUSSION

Career guidance in a modern school is a system of 
identifying students ' abilities and aptitudes for certain types of 
professional activity, as well as the formation of readiness for 
work and help in determining the future career. It is 
implemented directly during the educational process, as well 
as in extracurricular work with students [7, 8]. 

According to our President Vladimir Putin: "the choice of 
profession determines the future." This is evidenced by the 
Federal state standard of basic general education of the new 
generation, determining the need for career guidance. GEF 
defines "portrait of the primary school graduate " as someone 
who "focuses in the world of professions, understanding the 
importance of professional activities for a sustainable 
development of society and nature" [9]. 

According to a study conducted among parents and 
children of different ages, the main peak of parental anxiety 
falls on the period of a child growing up from 10 to 14 years. 
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This is due to the fact that at this time the interest of children 
in the profession begins to grow. Adults begin to feel anxiety 
due to the lack of information about what professions will be 
in demand on the horizon of 10-15 years, and the lack of 
pronounced inclinations in the child. One in five parents admit 
that they can not help their child with the choice of profession, 
because they do not have enough information about the labor 
market of the present and future. The most paradoxical thing is 
that 60% of adolescents parents after 14 years see the need for 
earlier acquaintance of children with work and, perhaps, with 
the future profession-up to 10 years [10]. 

The right choice of life path brings great moral 
satisfaction, as a person gets the opportunity for greater self-
realization, because only in the favorite business he can 
achieve truly significant success. And besides, doing business, 
for which he was born, he can bring great benefit to people. 
However, this choice becomes impossible to make if the 
student does not have the slightest idea about what people do 
in a particular profession.  

What is happening in reality. 30-35% of students already 
on 2-3 courses realize about a wrong choice of a speciality, 
study not where would like. "A third of University students 
are ballast! And it is only those who openly admit that they 
made a mistake with the choice of profession..."- leads data 
Franz sheregi, director of the center for social forecasting, 
professor of the National research nuclear University MEPhI 
[11]. At the same time, a third of students drop out during 
training, a third of graduates radically change their profession. 
And among humanitarians such at all half of. Choosing a 
profession is a serious decision that must be made taking into 
account objective information about the conditions of 
admission and training and the prospects for further 
employment. As a result, the wrong choice of the student 
leaves the student with an unloved specialty and, as a 
consequence, with a useless diploma [13]. To help young 
professionals come refresher courses and professional 
retraining. Within five years after graduation, 60% of young 
professionals go for retraining or advanced training [14]. 

Currently, many organizations are engaged in career 
guidance work, meaning networking. 

With this approach, there is interaction with the maximum 
possible number of links and the inclusion of any number of 
objects, work is carried out on a variety of uncoordinated 
projects. At the same time, the trained personnel has to work 
in the new information and educational space with the use of 
digital educational resources and distance education 
technologies that are represented in the University. Therefore, 
the higher education institution should assume the role of 
coordinator in choosing a professional life path by creating a 
career guidance laboratory. The university through the work of 
career guidance laboratory develops a model, a road map of 
human development. 

Career guidance laboratory builds network interaction 
between all participants of the chain: school-college-
university-employer, etc. in accordance with the request of the 
labor market, the university develops additional education 
programs for a specific category of people, which helps the 

institution to form its extra-budgetary fund, i.e. for the 
University – it is additional income. 

VI. CONCLUSIONS

In Russia, dozens of sociological studies are regularly 
conducted, the results of which reflect that school graduates 
have a poor understanding of their opportunities, requirements 
for the profession and the labor market. In connection with the 
current situation, a model of creating a career guidance 
laboratory is proposed, which unites all participants of the 
chain: school-college-university-employer, etc.: 

1. The university should assume the role of career 
guidance coordinator by creating a career guidance laboratory 
for the following participants: 

 students who pass the test for career guidance and
in accordance with their preferences choose the
exam, who chose the final exams in specialties
suitable for the University, become their potential
customers;

 students who through professional laboratories
have the opportunity to choose the enterprise that
interests them, within the framework of training
at the University;

 working professionals who pass tests at the
University and further educational institution
helps the employee in overcoming the burnout
crisis, growth (career ladder), change of activity.

2. The university develops programs of additional
education for a specific category of people, replenishing its 
extra-budgetary fund, having additional income. 

3. The university through the work of career guidance
laboratory develops a model, a road map of human 
development. 
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