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Abstract—This research aims to analyses whistleblowing 

intention influenced by ethical climate. The method used is an 

exploratory method followed by descriptive quantitative. Results 

showed ethical climate – principle affect both internal and 

external whistleblowing intentions. However, ethical climate- 

egoism and ethical climate – benevolence have not affect 

whistleblowing intentions of both internal and external. It 

concludes that a person will be whistleblowing based on 

principles such as rules, code of conduct, and laws. In this study 

may be the village apparatus will not be a whistlebloers because 

it does not feel the benefit of what is done both for himself and 

others. The scope of research is limited to only internal factors so 

that further research can analyze the factors that are external to 

a person who may be able to influence whistleblowing intentions 

Keywords: whistleblowing intentions, ethical climate – egoism, 

ethical climate – benevolence, ethical climate – principle 

I. INTRODUCTION

Dana Desa is one of the government programs that have 
been implemented from 2015 to present. This Program is 
intended to be equitable development of the community. The 
allocation of village funds in the year 2015 amounted to 
Rp20,76 trillion, 2016 amounting to Rp46, 98 trillion, 2017 
and 2018 increased to Rp60 trillion, and 2019 increased again 
to Rp70 trillion. The magnitude of the disbursement with a 
total of Rp257 trillion makes the government should be able to 
perform adequate supervision. This is due to the fact that the 
village funds even bring new problems [1]. 

Indonesia Corruption Watch (ICW) records the corruption 
of the village fund which continues to increase from year to 
year. The number of corruption cases in 2015 reached 22 cases, 
48 cases in the year 2016, 98 cases in 2017 and 96 cases in the 
year 2018. So if it is being tested then the corruption case that 
occurred during the year reaches 252 cases. The 
aforementioned corruption case should have received serious 
attention from the government. Official supervision is in the 
Inspectorate of the province, District Inspectorate, Community 
Empowerment Office of the village. However, it is not only the 
government's responsibility but also the rest of the village's 
devices and all elements of society. The Government in this 
case the Ministry of Villages, disadvantaged regional 
development and transmigration has provided a reporting 
mechanism in the event of misappropriation (fraud criminal 
offence) through a village fund (Satgas) Task Force. In 

addition, for anyone who knows that fraud can report to local 
law enforcement, police or prosecutors [2]. 

The intentions of whistleblowing can be influenced by 
many factors. One is ethical climate. A person will tend to do 
an action if it gives him a good impact. This is called ethical 
climate – egoism. Then, a person will reject an unethical action 
with respect to other people, organizations, and issues that 
violate the organization's provisions (ethical climate–
benevolence). And ethical climate–principle is addressing 
events taking into consideration common principles such as 
laws, regulations and standards [3]. 

Whistleblowing intentions can be categorized into two 
types of classification: Internal and external [4]. Internal 
whistleblowing refers to reporting irregularities to those who 
are in higher hierarchy within the institution. Meanwhile, 
external whistleblowing refers to reporting irregularities to 
others outside the institution. In general, employees tend to 
"blow the whistle" internally than externally as a form that is 
considered to contain low risk [5-8] and also not too 
detrimental to the institution [9]. However, "blowing a whistle" 
for a mistake in an organization is not a widely accepted 
behaviour because management may not disclose information 
that is incriminated to its organization such as other employees 
who can become Whistleblowers [5,10]. 

On the other hand, external whistleblowing is a shame to 
the public, encouraging litigation and government oversight 
and a stronger fine. This is because external intences not only 
reveal internal faults but also expose an institution that has 
failed to stop and correct the irregularities occurring in its 
institution [11]. Most employees tend to "blow the whistle" 
when they find a broad "deep-person" involvement. So they 
look for external parties who can help him [12]. Ironically, the 
potentially "blowing whistle" may have a positive attitude 
towards whistleblowing, seeking the opinions of other relevant 
people [13] and evaluating the challenges and opportunities 
before "blowing the whistle" [7] for both internal and external 
audiences [10]. 

The purpose of this research is to analyse the influence of 
ethical climate-egoism, ethical climate-benevolence, and 
ethical climate-principal against whistleblowing intentions both 
internally and externally. Members of an organization with a 
egoism character will see that the organization allows them to 
maximize personal interests, so that during whistleblowing 
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actions do not have a good impact on individuals, they are less 
likely to do so. Organisations with low egoism are prone to 
whistleblowing [14]. Ethical climate–egoism is able to 
influence members of the organization in the formulation of 
problems and ethical decision making processes. They also 
explain that members of the organization will cause harm to the 
organization and indirectly or indirectly will impact the 
members of the organization. The research results found 
evidence that ethical climate–egoism has an effect on 
whistleblowing intentions [15]. But, some research can not 
prove that ethical climate-principle affects the whistleblowing 
intentions [16]. So that the hypothesis can be formulated as 
follows ethical climate – egoism affect internal whistleblowing 
intentions (H1) and ethical climate – egoism affect internal 
whistleblowing intentions (H2). 

The desire of a person to do whistleblowing strongly 
influenced by the ethical view of a person. Organisations with 
high egoism characteristics, members of the organization are 
less likely to commit whistleblowing action. Conversely, 
organisations with low egoism characteristics, members of the 
organization will likely not to do whistleblowing [17]. Ethical 
climate has an effect on whistleblwoing intentions [15]. 
However, the other research found that ethical climate–egoism 
has no effect on whistleblowing intention [14,16]. This may be 
due to the effort to find self interest on whistleblowing action. 
We aimed to formulated the following hypotheses ethical 
climate–benevolence affect internal whistleblowing intentions 
(H3) and ethical climate – benevolence affect external 
whistleblowing intentions (H4) 

Ethical Climate – Benevolence refers to the behavior of 
making a decision that has good impact on everyone. On an 
individual level, it is modeled by people to ignore their 
organization's interest in the organisation but see friendships. 
Organisations with high benelovence characteristics, members 
of their organization will tend to be whistleblowing. Some 
research results which proves that ethical climate – 
benevolence affects whistleblwoing intentions [15]. However, 
that ethical climate–benevolence has no effect on 
whistleblowing intentions [14,16]. 

If an organization develops a high ethical climate–principle 
then the members of the organization will be more likely to be 
whistleblowing. The research results found evidence that 
ethical climate–principle has an effect on whistleblowing 
intentions [14,15,18]. But, some research can not prove that 
ethical climate-principle affects the whistleblowing intentions 
[16]. So that the hypothesis can be formulated as follows 
ethical climate–principle affect internal whistleblowing 
intentions (H5) and ethical climate–principle affect internal 
whistleblowing intentions (H6). 

II. METHODS 

This research uses exploratory methods followed by 
quantitative descriptive. Data collection techniques are 
performed with direct surveys. Village officials involved in the 
management of village funds were the respondents in the study. 
The number of questionnaires distributed as 120. The 
questionnaire was 98 back, but 24 questionnaires were not 

answered fully. As for 22 questionnaires missing. So that can 
be a sample of research is 74 questionnaires. 

The ethical climate variable measurement refers to the 
ethical climate questionnaire which became known as ECQ 
[3,19]. Ethical climate–egoism measured by 9 statements, 
ethical climate–benevolence is measured by 5 assertions, and 
ethical climate–principle is measured by 12 statements. While 
the variable measurement of Whistleblowing intention refers to 
the model developed by Park and Blenkinsopp namely 4 items 
for internal Whistleblowing intentions and 4 items for external 
Whistleblowing intentions [20]. All variable measurements use 
the Likert 1-5 scale. The data were analysed using a structural 
equation modelling (SEM) technique with the use of Partial 
Least Square (PLS) approach. 

III. RESULTS 

This research adopted a two stage analysis approach as 
recommended by Anderson and Gerbing [10]. In the frist stage, 
we tasted the measurement model that involves the assessment 
of validity and reliability of items using convergent validity, 
discriminant validity and reliability analysis. In the second 
stage, we measured the structural model by testing the 
hypothesized relationship. We used bootstrapping method (500 
resamples) to determine the significane levels for loadings, 
weights and path coefficients. 

Convergent validity is the degree of multiple items measure 
whether the same concept is in aggreement. We assessed to 
convergent validity by following what was suggested by Hair 
et al through the usage of factor loadings, Composite 
Reliability (CR) and Average Variance Extracted (AVE) [21]. 
Convergent Validity requires all factor loadings for items to 
have loadings of greater than 0.60 (Chin et al, 1997)[10]. 
Based on this requirement, we deleted all loadings less than the 
suggested value. Composite reliability values, that depict the 
degree to which the construct indicators indicate the latent 
construct, range from 0.894 to 0.967. These values exceeded 
the recommended value of 0.7 [21]. The Average Variance 
Extracted (AVE), reflecting the overall ammount of variance in 
the indicators account for by the latent construct, were in the 
range of 0.567 to 0.855, exceeding the recommended value of 
0.5 [21]. Hence, the measurement model demonstrates 
adequate convergent validity. The results of the measurement 
model are indicated in Table 1. 
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TABLE I.  RESULTS OF THE MEASUREMENT MODEL 

Constructs Measurement 

Items 

Loadings AVE CR 

Ethical Climate – 

Egoism 

ETE.1 0.764 0.56

7 

0.921 

 ETE.2 0.695   

 ETE.3 0.769   

 ETE.4 0.881   

 ETE.5 0.796   

 ETE.6 0.661   

 ETE.7 0.714   

 ETE.8 0.725   

 ETE.9 0.752   

 

Ethical Climate – 

Benevolence 

ETB.1 0.931 0.85

5 

0.967 

 ETB.2 0.916   

 ETB.3 0.917   

 ETB.4 0.941   

 ETB.5 0.919   

Ethical Climate – 

Principle 

ETP.3 0.734 0.72

5 

0.954 

 ETP.4 0.788   

 ETP.5 0.842   

 ETP.6 0.925   

 ETP.7 0.904   

 ETP.8 0.865   

 ETP.9 0.896   

 ETP.10 0.837   

Internal 

Whistleblowing 

Intentions 

IWB.1 0.844 0.68

0 

0.935 

 IWB.2 0.764   

 IWB.3 0.878   

 IWB.4 0.807   

External 

Whistleblowing 

Intentions 

EWB.1 0.933 0.82

7 

0.894 

 EWB.2 0.926   

 EWB.3 0.867   

 
Reliability is a test of how consistenly a measuring 

instrument measures whatever concept it is measuring [22]. 
The results indicated that the values of Cronbach alphas for all 
constructs were between 0.842 and 0.961, which exceeded the 
value of 0.7 as suggested [23]. We conclude that all the 
measurement are reliable. The results are shown in Table 2. 

Discriminant validity measures the degree to which items 
differentiate among constructs or measure distinct concepts 
[24]. We examined the discriminant validity by comparing the 
correlation between constructs and the square root of the 
average variance extracted fo the construct [25]. The results 
indicated that all square root of the the average variance were 
higher than correlation values in the row and the column, 
indicating adequate discriminant validity. 

 

 

 

 

 

TABLE II.  RESULTS OF THE MEASUREMENT MODEL 

Constructs Measurement 

Items 

Cronbach 

Alpha 

Loading 

Range 

Number 

of Items 

Ethical 

Climate-

Egoism 

ETE.1, 

ETE.2,ETE.3, 

ETE.4,ETE.5,ET

E.6,ETE.7,  

ETE.8,ETE.9 

0.926 0.661-

0.881 

9 

Ethical 

Climate-

Benevolence 

ETB.1,ETB.2, 

ETB.3,ETB.4, 

ETB.5 

0.961 0.916-

0.941 

5 

Ethical 

Climate-

Principle 

ETP.3,ETP.4, 

ETP.5, ETP.6,  

ETP.7,ETP.8, 

ETP.9, ETP.10 

0.945 0.736-

0.925 

8 

Internal 

Whistleblowi

ng Intentions 

IWB.1, IWB.2, 

IWB.3, IWB.4 

0.842 0.764-

0.878 

4 

External 

Whistleblowi

ng Intentions 

EWB.1, EWB.2, 

EWB.3 

0.896 0.867-

0.933 

3 

 
In summary, the measurement model demonstrates 

adequate convergent validity and discriminant validity. The 
results of discriminant validity are reported in Table 3. 

TABLE III.  RESULTS OF THE MEASUREMENT MODEL 

 ETB ETE ETP EWB IWB 

ET-Benevolence 

(ETB) 
0.925     

ET-Egoism (ETE) 0.799 0.753    

ET-Principle (ETP) 0.162 0.158 0,851   

Ext Whistleblowing 

Intention (EWB) 

0.229 0,179 0,718 0.909  

Int Whistleblowing 

Intention (IWB) 

0.204 0.189 0.0.843 0.769 0,825 

 
The structural model indicates the causal relationships 

among constructs in the model (path coefficients and the R2 
values) [22]. Both the R2 and path coefficients (beta and 
significance) indicate how well the data support the 
hypothesized model [22]. The results indicate that ethical 
climate – egoism (0.005, p > 0.05), ethical climate – 
benevolence (0,065, p > 0.05), ethical climate – principle 
(0.832, p < 0.05) explained 71.6 percent of the variance in 
internal whistleblowing intentions. Meanwhile, ethical climate 
– egoism (-0.068, p > 0.05), ethical climate – benevolence 
(0,170, p > 0.05), ethical climate – principle (0.702, p < 0.05) 
explained 53.1 percent of the variance in external 
whistleblowing intentions. The results support H5 and H6 but do 
not support H1, H2, H3 and H4. 
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Fig. 1. The structural model. 

TABLE IV.  PATH COEFFICIENTS AND HYPOTHESIS TESTING 

Path Hypothes

is 

Path 

Coefficient 

t-value p-value 

ETE→IWB H1 -0.068 0.038 0.969 

ETE→EWB H2 0.005 0.494 0.622 

ETB→IWB H3 0.170 0.600 0.549 

ETB→EWB H4 0.065 1.299 0.194 

ETP→IWB H5 0.702 12.656 0.000 

ETP→EWB H6 0.832 7.652 0.000 

IV. DISCUSSION 

A significant measure of hypothesized support can be 
detected by using a comparison between t-statistics and t-table. 
If the t-statistics value is higher than the t-table value, it can be 
interpreted that the hypothesis is supported. As for the t-table 
value, at a confidence level of 95% (Alpha 5%), the t-table 
value for the two-tailed hypothesis is ≥ 1.96 so that it can be 
declared that the hypothesis is supported when the t-statistics 
value is ≥ 1.96, whereas for hypotheses one tail is supported 
when the t-statistics value is ≥ 1.64 [26]. 

Ethical climate – egoism was hypothesis to affect internal 
wishtleblowing intentions. The results can not supported the 
hypothesis (H1). It is based on an inner weight coefficient value 
of -0.068, with t-value 0.494, and p-value 0.969. Due to the t-
value < 1.96 and p-value > 0.05. Same with the first 
hypothesis, ethical climate – egoism no affect on external 
whistleblowing (H2). It is based on an inner weight coefficient 
value of 0.005, with t-value 0.494, and p-value 0.626. Due to 
the t-value < 1.96 and p-value > 0.05. The results was 
consistent with [16]. We argue that when one wants to 
whistleblowing both internally and externally, they may be due 
to the effort to find self interest on whistleblowing action 
cannot be achieved. 

The results showed that the direct impact testing of ethical 
climate – benevolence on internal whistleblowing intentions, 
obtained an inner weight coefficient value of 0.170, with t-
value 0.600, and p-value 0.549. Due to the t-value < 1.96 and 
p-value > 0.05, the third hypothesis could not be proven. The 
fourth hypothesis is unacceptable. Obtanied an inner weight 
coefficient value of 0.065, with t-value 1.299, and p-value 
0.194. Due to the t-value < 1.96 and p-value > 0.05, the second 
hypothesis can not prove the direct influence of ethical climate 

benevolence on external whistleblowing intentions. This may 
happen if the ethical climate of virtue is not exist in the 
working environment then one will likely not be 
whistleblowing [14,19] and this results consistent with 
previous research [16]. 

Ethical climate – principle was hypothesis to affect internal 
wishtleblowing intentions (H5). The results supported the 
hypothesis. It is based on an inner weight coefficient value of 
0.702, with t-value 12.656, and p-value 0.000. Due to the t-
value > 1.96 and p-value < 0.05. And then, ethical climate – 
principle affect on external whistleblowing (H6). It is based on 
an inner weight coefficient value of 0.832, with t-value 7.652, 
and p-value 0.000. Due to the t-value > 1.96 and p-value < 
0.05. Management of the village government is bound by 
applicable laws and regulations. Thus, the village apparatus 
will be whistleblowing because it is an obligation. They do 
whistleblowing not based on the purpose or consistency of the 
action but rather to be concerned and help the interests of many 
people [14]. 

V. CONCLUSION 

The findings shows that ethical climate-principle affects 

internal and external whistleblowing intentions. While ethical 

climate-egoism and benevolence have no effect on internal 

and external whistleblowing. 

 

REFERENCES 

 
[1] CNN, “‘ICW: Sektor Anggaran Desa Jadi yang Paling Korup di 2018,’” 

CNN Indonesia, 2019.  

[2] W. Alamsyah, L. Abid, and A. Sunaryanto, “Laporan Tren Penindakan 
Kasus Korupsi Tahun 2018,” pp. 1–33, 2018. 

[3] B. Victor and J.B. Cullen, “The Organizational Bases of Ethical Work 
Climates,” Adm. Sci. Q., 1988. 

[4] J.P. Near and M.P. Miceli, “Effective-Whistle Blowing.,” Acad. Manag. 
Rev., 1995. 

[5] B.K. Richardson, Z. Wang, and C.A. Hall, “Blowing the Whistle 
Against Greek Hazing: The Theory of Reasoned Action as a Framework 
for Reporting Intentions,” Commun. Stud., 2012. 

[6] M.P. Miceli and J.P. Near, “Standing Up or Standing By: What Predicts 
Blowing the Whistle on Organizational Wrongdoing?,” Research in 
Personnel and Human Resources Management. 2005. 

[7] J.P. Near and M.P. Miceli, “Wrongdoing, Whistle-Blowing, and 
Retaliation in the U.S. Government: What Have Researchers Learned 
From the Merit Systems Protection Board (MSPB) Survey Results?,” 
Rev. Public Pers. Adm., 2008. 

[8] J. Rothschild and T.D. Miethe, “Whistle-Blower Disclosures and 
Management Retaliation,” Work Occup., 1999. 

[9] H. Hassink, M. De Vries, and L. Bollen, “A content analysis of 
whistleblowing policies of leading European companies,” J. Bus. Ethics, 
2007. 

[10] M. Zakaria, S.N.A. Abd Razak, and M.S.A. Yusoff, “The Theory of 
Planned Behaviour as a Framework for Whistle-Blowing Intentions,” 
Rev. Eur. Stud., vol. 8, no. 3, p. 221, 2016. 

[11] B. Berry, “Organizational culture: A framework and strategies for 
facilitating employee whistleblowing,” Empl. Responsib. Rights J., 
2004. 

[12] N.A. Ghani, J. Galbreath, and R. Evans, “Predicting Whistle-Blowing 
Intention Among Supervisors in Malaysia,” in Journal of Global 
Management, 2011. 

Advances in Economics, Business and Management Research, volume 123

160



[13] D.B. Greenberger, M.P. Miceli, and D.J. Cohen, “Oppositionists and 
group norms: The reciprocal influence of whistle-blowers and co-
workers,” J. Bus. Ethics, 1987. 

[14] I. Setyawati, K. Ardiyani, and C.R. Sutrisno, “Faktor-faktor yang 
Mempengaruhi Niat untuk Melakukan Whistleblowing Internal (The 
Factors Influencing Internal Whistleblowing Intentions),” J. Ekon. dan 
Bisnis, 2015. 

[15] F.D. Raharjo, “Faktor yang Mempengaruhi Pelaporan 
Whistleblowinginternal dengan Tingkat Pendidikan sebagai Variabel 
Moderasi Persepsi Karyawan di PT. Krakatau Steel (Persero) Tbk,” 
Media Ris. Akuntansi, Audit. dan Inf., 2017. 

[16] R. Lestari and R. Yaya, “Whistleblowing dan Faktor-Faktor yang 
Mempengaruhi Niat Melaksanakannya oleh Aparatur Sipil Negara,” J. 
Akunt., 2017. 

[17] S.A. Ahmad, R.M. Yunos, R.A.R. Ahmad, and Z.M. Sanusi, 
“Whistleblowing Behaviour: The Influence of Ethical Climates Theory,” 
Procedia - Soc. Behav. Sci., 2014. 

[18] H. Mahmudah, “Pengaruh Komitmen Profesi, Sosialisasi Antisipatif 
Mahasiswa Akuntansi dan Ethical Climate Principle Terhadap Niat 
Whistleblowing,” J. Ilm. Ekon. Dan Bisnis, 2018. 

[19] S.A. Ahmad, “Internal Auditors and Internal Whistleblowing Intentions: 
a Study of Organisational, Individual, Situational and Demographic 
Factors,” PhD thesis, 2011. 

[20] H. Park and J. Blenkinsopp, “Whistleblowing as planned behavior - A 
survey of south korean police officers,” J. Bus. Ethics, 2009. 

[21] J. Hair, W. Black, B. Babin, and R. Anderson, “Multivariate Data 
Analysis: A Global Perspective,” in Multivariate Data Analysis: A 
Global Perspective, 2010. 

[22] U. Sekaran and Bougie, Research Method for Business: A skill Building 
Approach, 6th edition.Wiley&Son Ltd. 2013. 

[23] R. Sekaran, U., ans Bougie, Research method for business: A skill 
building approach, 5th edition. 2003. 

[24] C.M.K. Cheung and M K.O. Lee, “A theoretical model of intentional 
social action in online social networks,” Decis. Support Syst., 2010. 

[25] C. Fornell and D.F. Larcker, “Structural Equation Models with 
Unobservable Variables and Measurement Error: Algebra and 
Statistics,” J. Mark. Res., 1981. 

[26] Ghozali, “Aplikasi Analisis Multivariate dengan Program IBM SPSS 21 
Update PLS Regresi. Semarang: Badan Penerbit Universitas 
Diponegoro.,” J. Adm. Bisnis, 2013. 

 

Advances in Economics, Business and Management Research, volume 123

161


