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Abstract

Job design is an important part of organizational research and the key to the sustainable development of an
organization. Job crafting is the development and innovation of the traditional work design theory, which
subverts the traditional top-down work design method and aims to stimulate the enthusiasm of employees and
improve their work efficiency in a bottom-up way. In this paper, based on the recent progress of job crafting
research at home and abroad, the job crafting is sorted out and supplemented to provide insights for follow-up

research.
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