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Abstract

With China's "New Silk Road Economic Belt" and "Belt and Road" initiatives, China has gradually strengthened
cooperation with Central Asia, and this cooperation has also brought more development opportunities for both
sides. Of the five Central Asian countries, Kazakhstan is the largest of them, and it is also one of the most key
partners in China's "Belt and Road" initiative. WS Company is a company operating machinery and equipment
in Beijing, China. The company's products are sold in foreign markets, with a focus on developing the Central
Asian market. In recent years, the company has gradually strengthened its investment cooperation with
Kazakhstan. Many multinational cooperation projects have been carried out in Kazakhstan. Among them, the
multinational cooperation with LZX is very representative. At the same time, some cross-border cooperation
has been exposed during the project's cooperation process. Problems of cultural communication.
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