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Abstract

According to intelligent robots are a holistic and interdisciplinary field of work, what is needed is not only the
performance of individual capabilities but also the performance of educated talents, to become an advantageous
source of industrial competition. To strengthen the professional competence of talents in this industry, this
research aims to develop the functional qualities of the key professions of "innovative scientific and
technological talents" as a reference for the development of subsequent function-oriented training courses. The
function is to complete the task of a specific occupation (or category), and the required combination of
capabilities can be used by enterprise organizations in selecting, using, cultivating and retaining talents, and for
universities to refer to when they develop professional courses. This research takes the experts and supervisors
of the intelligent robot industry in the Guangdong-Hong Kong-Macao Greater Bay Area as the research object,
and constructs a blueprint for the functional literacy of "innovative technology talents". Obtaining six key
functional literacy groups and 38 basic functional elements, as well as the knowledge, skills, and attitude
required by the profession, can also become an important benchmark for vocational training, to accelerate the
cultivation of talent in the intelligent robot industry, gradually improving the human structure, and create
Industrial value chain.
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