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ABSTRACT

As the core of the industry in the new era and the strategic technology leading the future development, artificial
intelligence all over the world attaches great importance to its development. This study looks at the
characteristics of talent demand and the types of job functions required for the artificial intelligence industry in
the Guangdong-Hong Kong-Macao Greater Bay Area, combined with the talent introduction policy of the local
government in the Greater Bay Area. The study found that: (1) industry clusters can provide many local
employment opportunities as one of the factors to attract talents; (2) Guangzhou and Shenzhen offer the best
discounts for high-level doctoral talents, but the industry's introduction of high-level doctoral talents is not
effective Obviously, it only accounts for 0.81%; (3) At present, the industry mainly focuses on the introduction
of bachelor's degree, followed by those with a junior colleges and a certain working experience value; (4) The
main factors that attract high-level talents are salary and benefits. The results of this study can be used as a
reference for the industry in talent introduction.
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