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ABSTRACT

Objective: To understand the psychological resilience and work pressure of nurses in the third-level grade-A
hospital, and to explore the impact of psychological resilience of nurses in the third-level grade-A hospital on
work pressure. To provide the basis for relieving the pressure of nurses in the third-level grade-A hospital, and
to provide the improvement path for improving the psychological resilience of nurses. Methods: From March
to April 2020, 457 nurses in the third-level grade-A hospital were investigated using the Work Stress Scale and
the Psychological Resilience Scale. Results: The nurses who are unmarried, have worked 16-20 years or just
started to work, and the younger ones have slightly higher mental resilience scores than other staff in the same
group; The longer the daily working hours and the shorter the working years of nurses, the higher the work
pressure score of other nurses in the same group; Psychological resilience and its dimensions are negatively
correlated with work stress (P <0.001). Conclusion: The level of psychological resilience of nurses in the third-
level grade-A hospital is better, and the work pressure is in the middle or higher level; Different types of nurses
have different levels of psychological resilience, among which marital status, working years, working hours per
day and age may be the influencing factors; The better the psychological resilience level of the nurses in the
third-level grade-A hospital is, the lower the work pressure level is.
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