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ABSTRACT

The situation of the low employment in tourism college student and hotel high staff turnover rate are
growing problem, previous studies have shown that self-efficacy and job preference are important
determinants affecting the career choice. This study takes the tourism related majors who have
internships or worked in hotels as the research objects to explore whether job preference has a
mediating effect on self-efficacy and career choice. Using the quantitative research method, the formal
questionnaire was distributed from January to February 2020, and 300 valid questionnaires were
collected. The results show that there is a significant positive correlation among self-efficacy, job
preference and career choice; meanwhile, job preference partially mediates the relationship between
self-efficacy and career choice. Based on the research results and conclusions, this study puts forward
suggestions and prospects.

Keywords: Social Cognitive Career Theory, Self-efficacy, Job Preference, Career Choice, Tourism
College Student

AN A R AL A BRI ik 2 B
FHEFEETVTAEREZR

B
VB E TR NG A F B A, B, T,
2 1991150933@qg.com
WE

R AP A AR “ARBE R A EATL A iR IR H i, DMETF ORI, L
VR B JAAE AL S EEL R 3R o AT 7T AR 52 30 5k sl AR 3 AR il AR 5% b 22 A2 it
FMER, Wi TAERIRRGE ARG 5PN IR R W BA . RSB, IR
IBTE 2020 4 1 H 2 2 AT ARG [ 300 4 A 200 . 7RI A 3Ame. TIERES
HRNV G £ = 2 A AR B35 IE ARG R [N AR R e B Fsline S HR bt 2 TR RS 2140
THIPE R o A FUARGE BT T 45 RANGE B3R B SRR B

KB KL VERE, IR, LFEE, BT, ek 4

b A rp E sl A AT 10.29%[1]. SibEe, 9
JEAT M A SRR TS R A A R R & WME

LEIS H R0, i1 R AR S5 A A 037 2 B At F i
o TR Ml IE b T4 TR I B, 0 H Bt
WEEEZML SREROBE AT, 7 2018 BLABLG, FRUEE A IS AL (L%
FEAEIR ORI KOS 55,39 LA, SIS g R A R (2] . B
PUIRME LW 5.97 Ji1L7T, TR B IAF] e U4 B b AR B A T A T Mk 2 K 7

2826 Ji N, JRiFE AN IER] 7991 JN,

Copyright © 2020 The Authors. Published by Atlantis Press SARL.
Thisis an open access article distributed under the CC BY -NC 4.0 license -http://creativecommons.org/licenses/by-nc/4.0/.

»

422



ATLANTIS
PRESS

10%-20% 8], 5 4E 54T\ i ok R amik 5] 90%LA |
[3].

R B SRR, ARt S T
ERIBEWE 2RI AT, X AKMEE. T
RIBANY IR =38 2 M ERR R/ D . %
Tl B A A X — PR R A A T D, A
IR FGEIEAT I . A FAE AL SNSRI AE JEER IR 1)
PR, 3R AR 2R AR A A B 9%
ZHEBAAER, RAX=FNEAKR, Bl
JEEIX =F IR, RIFER A T R FRAETR
i b E RS AT, RS AT E A
HOR T, SeBMARME H g, JLkAeibeAT
fiR 2 [ R R TR BRI ER, Im AR
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2.1 MU VERE

e\ JER S (Social Cognitive Career
Theory) [4]7& Lent & AT 1994 4E$g i, tHA] T FR
SCCT. SCCT J&7F Bandura 7 1986 41 VK H2E H A4t
2NHIEEE (Social Cognitive Theory) [5]M5
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ANRFSE B ARSI T [10]

2.3 TIEER
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FEaHT, o fERERBCNNE—EE RE(25]: A%
SHTEER TR i) KMO K338 Bartlett
BRICASES s T H oA B ¢ A6 S 2 5 A
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BE0. 742, TAEE (S 0. 901, BRGS0, 836;
TERPE TRy, EHIRALAE KMO (BN 0. 782 TAE
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XK AZBCN 0.596, TAERIESINES MK R
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