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ABSTRACT

In the current environment of rapid development of information technology, the future direction of war puts forward
new requirements for the training of military equipment support personnel. At present, there are many problems in the
training of equipment support personnel in our army, which are mainly reflected in the imperfect training system,
imperfect training content, unscientific training methods and so on. In view of the problems, this paper puts forward
corresponding countermeasures from the perspective of training structure system, personnel training methods and the
relationship between theory and practice.
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