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ABSTRACT 

This study aims to identify the influence of a person's individual factors, in this case work passion, which 

consists of harmonious work passion and obsessive work passion on happiness at work when working from 

home during the Covid-19 pandemic. This study was conducted on 55 participants consisting of 28 women 

and 27 men of various ages and various occupations. The results showed that Harmonious work passion has a 

significant effect, only there is a dimension of job engagement on happiness at work, while obsessive work 

passion has a significant effect on a person's job engagement and job effect on the variable happiness at work. 

Keywords: Work passion, passion, harmonious work passion, obsessive work passion, happiness, happiness 

at work 

1. INTRODUCTION 

The Covid-19 pandemic forces most of the world's 

population to carry out physical distancing or social 

distancing. As a result, many daily activities that require 

social interaction, currently only carried out by 

telecommuting from individual homes, schools, shops and 

even offices are required to close and operate 

telecommuting or online from home, except for companies 

that do directly. production processes for the necessities of 

life of many people, and retail that sells daily necessities 

such as markets and supermarkets. The rest, almost all 

offices telecommuting from home or what is now better 

known as work from home or abbreviated as WFH. 

Previous research found positive and negative effects of 

telecommuting, the positive side of telecommuting, 

according to Duxbury (1992), which can increase job 

satisfaction and get a work-life balance [1]. Negatively, 

Pool (1990) states that telecommuting causes a person to 

experience feelings of social isolation, career isolation, 

feelings of anxiety about job continuity, and long working 

hours [2].  

In the context of psychology, individual behavior will be 

influenced by their function or social events or events 

outside of themselves [3]. In this study, the social function 

has adjusted to conditions that are currently massive in 

almost all corners of the world. Namely the Covid-19 

pandemic, from an individual perspective the  

 

 

 

 

 

author explores one of the important things in work, 

namely having a passion for work or what we call work 

passion. Previous research has found that work passion has 

a positive relationship with performance [4], job 

satisfaction [5] and employee wellbeing [6]. Work Passion 

is the process of internalizing a job into one's identity, and 

Work passion itself is divided into two types, Harmonious 

work passion and Obsessive work passion [7]. 

Harmonious work passion is the passion that a person has 

when the job he is doing is able to run in harmony with 

other activities outside of work, while obsessive work 

passion is a passion for work, where the work is the main 

focus and cannot run in harmony with other activities 

outside of work. 

Furthermore, in this study, the author will discuss the role 

of work passion for happiness at work when working 

telecommuting at home due to the Covid-19 pandemic 

2. LITERATURE REVIEW 

2.1 Passion 

Passion is a process of internalizing an activity they like 

into their own identity, so that they willingly invest their 

time and energy for this activity [7]. Vallerand (2003) 

added that passion is divided into two types, namely 
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obsessive passion and harmonious passion. Obsessive 

passion arises because there are more external influences, 

and when someone has an obsessive passion, they cannot 

control themselves to stop activities they enjoy doing . so 

that it can create conflicts with other activities in 

themselves. Meanwhile, harmonious passion arises from 

within or is internal in nature, and will be in harmony with 

other things outside of the activities that they enjoy doing, 

so if someone has a harmonious work passion it will be 

easy for them to stop doing the activities they enjoy doing. 

2.2 Work Passion 

In line with the passion theory, work passion is where 

someone likes their job and is internalized by life and 

themselves [7]. Work Passion itself is divided into two, 

Obsessive work passion, where a person internalizes their 

work because of many external factors, and it is difficult for 

them to get away from work activities, and Harmonious 

Passion, where their work is internalized internally or 

voluntarily, does not interfere with other things in life so as 

not to cause conflict in life. 

Work passion is found to have a major influence on one's 

work, work passion has an influence on performance, 

especially passion in the form of harmonious work passion 

has a positive effect on performance, while obsessive work 

passion actually has a negative effect on performance. 

Work Passion also has a positive influence on one's well-

being [8], Besides that, Ashtakova (2015) found that 

harmonious work passion which is not too high has a 

significant effect on organizational citizenship behavior, 

while obsessive work Passions must be strengthened by 

collectivity values in order to have a significant influence 

on organizational citizenship behavior [4]. Even when we 

talk about retirement, work passion has a significant role; 

Houlfort (2015) found that work passion has a positive and 

negative influence on the readiness to transition to 

retirement [9]. Harmonious work passion was found to 

have a positive effect on the readiness for the transition to 

retirement, on the other hand, obsessive work passion has a 

negative effect on the readiness for the transition to 

retirement. Work passion also has an influence as a 

moderator on empowering leaders on performance, 

harmonious work passion has been found to have a positive 

influence in strengthening the relationship between 

empowering leaders and performance, while obsessive 

work performance has a negative effect in strengthening the 

relationship between empowering leaders and performance 

[10]. In addition to having a direct effect, increased 

employee motivation which is influenced by the 

strengthening of the climate of cooperation can also be 

stronger when employees have a work passion in their 

work [11]. Based on the studies that have been described, 

work passion is considered to have an important role in 

one's work. It's just that not many have explained how work 

passion affects work when working remotely or 

telecommuting, this is the reason for researchers to raise the 

topic of work passion as an interesting thing that should be 

researched when working remotely or telecommuting or 

work from home. 

2.3 Work Passion Happiness at work  

Happiness is one of the positive emotions that an individual 

has. Happiness at work is considered to lead to positive 

experiences at work through pleasant judgment through 

positive attitude and pleasant experiences through positive 

emotions, moods, and positive feelings. Happiness at work 

is broad, there are several things that can describe 

happiness at work such as job satisfaction, job engagement, 

organizational commitment, job involvement, thriving and 

vigor, flow and intrinsic motivation, and affect at work. 

Happiness is generally influenced by three things, the 

environment, the individual's internal, external interactions, 

and the behavior of an individual's initiative. When 

someone works, the work environment greatly affects their 

happiness at work. Bosses, co-workers, subordinates, and 

the job itself have a share in influencing a person's 

happiness at work. At the organizational level, workers' 

trust in the employer as well as the organizational culture 

itself has a big contribution to worker's happiness. At the 

level of work, what make someone happy are the 

characteristics of the job itself, how the job provides new 

challenges, is complex, has autonomy, provides feedback 

and is interesting [12]. The next level that affects happiness 

at work is the event level, where when an unexpected event 

occurs at work, either positive or negative. Happiness at 

work arises when workers face these unexpected events 

positively and receive positive praise, feedback or 

recognition from their environment. This is in line with 

Herzberg's motivation theory, where he states that someone 

will feel satisfied at work not because of the salary or 

income he gets but because of internal rewards, in the form 

of praise, recognition, and positive feedback from superiors 

and colleagues. Happiness at work, added on ref [13]. if it 

is concluded, it will consist of three dimensions, namely job 

engagement, job satisfaction, and job affect. Happiness at 

work is important in work, previous research found that the 

dimensions of happiness at work have positive influence on 

job performance, except for the dimensions of job 

satisfaction [14], and also on organizational citizenship 

behavior [15]. Happiness at work itself is influenced by 

many factors such as Emotional Labor [16], 

transformational leaders [17], and Altruistic Leader [18]. 

Based on previous research, researchers wanted to know 

how work passion affects happiness at work when doing 

work from home or telecommuting. 

2.4. Hypothesis 

Based on the discussion of the variable dimensions of 

work passion and happiness at work above, this study has 

nine hypotheses. 

H1: Passion in general has a significant effect on job 

engagement 
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H2: Harmonious work passion has a significant effect on 

job engagement 

H3: Obsessive work passion has a significant effect on job 

engagement 

H4: Passion in general has a significant effect on job 

satisfaction 

H5: Harmonious work passion has a significant effect on 

job satisfaction 

H6: Obsessive work passion has a significant effect on job 

satisfaction 

H7: Passion in general has a significant effect on job affect 

H8: Harmonious work passion has a significant effect on 

job affect 

H9: Obsessive work passion has a significant effect on job 

affect 

3. METHODOLOGY 

This research was conducted in Bandung Indonesia, using 

an online questionnaire through the Google Form platform. 

There were 55 participants in this study consisting of 28 

women and 27 men, aged from 23 to 58 years, had a 

minimum high school education level who was individuals 

who were still actively working, and had or were still 

undergoing WFH or telecommuting during the Covid-19 

pandemic. To measure Work Passion, researchers used the 

Work Passion Scale by Vallerand (2008) which was 

adapted into Indonesian, with reliability in this study 

having an alpha coefficient of 0.816 [7]. To measure 

Happiness at Work, researchers used the Happiness at 

Work Scale by Griffin (2007) which has also been adapted 

into Indonesian and adjusted to the context of the Covid-19 

Pandemic, the Happiness at Work scale in this study has 

reliability with an alpha coefficient of alpha 0.953 [19]. 

4. RESULT 

Based on linear regression analysis using IBM Statistic 

SPSS 25, it was found that the dimension of passion in 

general does not have a significant effect on the dimension 

of job engagement on happiness at work with a significance 

of sig = .60, while harmonious work passion has a 

significant influence on the dimension of job engagement 

with significance sig = .47. When viewed from Obsessive 

work passion, it turns out that OWP has a significant effect 

on the dimensions of job engagement on the happiness at 

work variable with a significance of sig = 0.31. 

For the job satisfaction dimension of the happiness at work 

variable, it was found that when working at home, both 

passion in general, harmonious work passion and obsessive 

work passion did not have a significant effect on job 

satisfaction with a significance of sig = .695 for passion in 

general, the significance of sig =. 126 for harmonious work 

passion and significance sig = .345 for obsessive work 

passion. 

Furthermore, seen from the relationship between work 

passion and the dimension of job effect on the happiness at 

work variable, it was found that passion in general had no 

significant effect on job affect, with a sig: .159 significance. 

Harmonious passion was also found to have no significant 

effect on job affect, with a sig: .75 significance. However, 

contrary to that Obsessive work passion has a significant 

effect on job affect with significance, sig: .035. Details can 

be seen in Table 1 

Table 1 Regression Coefficient on work passion and 

happiness at work 

 

Sig 
Job 

Engagement 

Job 

satisfaction 

Job 

Affect 

General Passion .060 .695 .1559 

Harmonious 

work passion 
.047 .126 .075 

Obsessive work 

passion 
.031 .345 .035 

5. DISCUSSION  

Even though this study has described the relationship 

between work passion and happiness at work, it would be 

better if you consider alternative variables that might 

affect the relationship between work passion and 

happiness at work. Satisfaction was also found not to be 

significantly influenced by work passion. Maybe a 

reinforcing variable was needed so that the effect could be 

clearer. The number of participants in this study was 

relatively small due to the narrow data collection time. On 

other occasions, it may be necessary to conduct a repeat 

study with a larger number of participants so that it may be 

able to produce different conclusions 

6. CONCLUSION 

Based on the results of the analysis above, it can be 

concluded that hypothesis one is not proven, where work 

passion in general does not have a significant effect on the 

dimensions of job engagement on the happiness at work 

variable, but hypotheses two and three are proven that 

harmonious work passion and obsessive work passion 

have a significant effect on Job Engagement Dimensions 

on Happiness at Work When working WFH or 

telecommuting. In the dimension of Job satisfaction, 

hypotheses four, five and six are also not proven where 

general passion, harmonious passion and obsessive passion 

have no significant effect on job satisfaction. In the last 
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dimension, namely job affect, hypotheses seven and eight 

are not proven again where passion in general and 

harmonious work passion do not have a significant effect 

on job affect, while hypothesis nine is proven that 

obsessive work passion has a significant effect on job 

affect. 

So in this study there are three accepted hypotheses, 

namely hypothesis two, hypothesis three and hypothesis 

Nine. So if it is concluded, in this study, passion in general 

does not have a significant effect on happiness at work so 

that individuals who have a passion for their work without 

us judging that passion is harmonious or obsessive will not 

necessarily make the individual happy at work, then if we 

see harmonious work passion which has a significant 

effect on happiness at work, especially in the dimension of 

job engagement, so in this study it was found that when 

someone has a passion for work in the form of a 

harmonious work passion, the individual will be happier at 

work while working at home, where he will be willing to 

be involved in their work, internalize their job identity into 

themselves and be able to get motivation from their work 

itself. This is in line with Valerian’s theory of harmonious 

work passion where a person who has a harmonious work 

passion will get internal motivation from work and within 

himself. Finally, obsessive work passion is the most 

influential thing on happiness at work, especially when 

working at home. Harmonious work passion has a 

significant influence, especially on the dimensions of job 

engagement and job affect, so that someone who has 

obsessive work passion will feel motivated by his job, feel 

immersed in his work, feel that he loves his job and maybe 

even loves the organization he works for. Interestingly, the 

results of this study indicate that individuals with 

obsessive work passion when working at home have more 

positive emotions. When connected with the theory 

(Vallerand, 2003) where obsessive work passion makes a 

person unable to separate work from other factors in his 

life, this does not happen when the individual works 

telecommuting or works from home. This also supports the 

statement (Duxbury, 1992) which states that when 

working telecommuting, it will reduce work stress and 

increase work-life balance. 
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