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ABSTRACT

With the economic development of Xi'an inland port beginning to take shape, the development of high-level talents as
the key foothold to promote the development of related industries, the demand for its high quality is increasing day by
day. The overall situation of talents in Xi'an is reflected in that the overall number of talent reserves is relatively
sufficient, high-level reserves are relatively scarce, and the mobility and interoperability of talents need to be
strengthened. Based on the research of this exhibition, this paper attempts to put forward the strategy of promoting the
benign flow and exchange of high-level talents and promoting the economic development of Xi'an port.
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