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ABSTRACT

With the introduction of a series of policy documents on mixed ownership reform, employee stock ownership, and
equity incentives, many types of state-owned enterprises have initially met the policy conditions for exploring and
implementing equity incentives. State-owned enterprises need to carefully consider the applicability and necessity of
each unit to explore and implement equity incentives in the process of carrying out incentive mechanism reforms at the
group level, so as to realize the scientific and efficient use of incentive resources and equity resources, and effectively
prevent the loss of state-owned assets. This paper conducts a comprehensive analysis of the factors affecting the
decision-making of state-owned enterprises' implementation of equity incentive, including policies and reform
conditions, industry and business characteristics, new technologies and new economies, human capital, management
systems and mechanisms.
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