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ABSTRACT

During the outbreak of Novel Coronavirus Pneumonia in 2020, on the one hand tourism, catering, hotel,
entertainment, film and television and other service industries are greatly affected, and a large number of employees
are waiting to return to work, resulting in "labor difficulty". On the other hand, there is a "labor shortage” in new retail
industries such as fresh HEMA and meituan takeout. As a result, enterprises with" difficult employment"will ™
lease"their employees to"labor shortage enterprises, and these "leased employees™ are called”shared employees”.The
employment mode of " sharing employees™alleviates the problems of labor shortage and difficult enterprises, enlivens
human resources, increases employment, and promotes social harmony and stability. However, there are many risks in
this new employment mode, but there are also many risks in this new employment mode Based on the analysis of the
existing risks, this paper puts forward some countermeasures and suggestions from several aspects to promote the
standardization of this employment mode and reduce employment disputes.
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