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ABSTRACT 

Cross-border e-commerce is a newly emerging major, but the theoretical and practical system of talent training is 

not perfect at the present stage. The knowledge structure, skills and quality requirements in talent training 

objectives are not clear yet, and these aspects need to be constantly updated through practice. In addition, the 

relevant policies, venues, funds, teachers and other educational support system also need to be further improved. 

This paper uses a variety of research methods and obtains research findings in the following two aspects. The 

research on entrepreneurial competence shows that the study on entrepreneurial competence based on the 

process view can integrate the advantages of trait theory and context view, making the connotation of 

competency richer. And the research about the entrepreneurial competency cultivation and government 

administrative drive, entrepreneurial competence training of cross-border e-commerce talents, which show the 

findings are reflected in entrepreneurial competence training should be on business school entrepreneurship 

education and cultivation of entrepreneurial competence and cooperation with industry and university. These 

research aspects mainly concern cooperative education mechanism between government, industry and school. At 

the same time, this paper gives research inspiration from the following four aspects: the composition of 

entrepreneurial competence of cross-border e-commerce talents; the constitution of the training mechanism of 

cross-border e-commerce talents' entrepreneurial competence; operating mechanism of the entrepreneurial 

competence training mechanism for cross-border e-commerce talents; countermeasures to optimize the 

entrepreneurial competency training mechanism of cross-border e-commerce merchants in China. 
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1. INTRODUCTION 

With the development of modern global 

information technology and the intensification of 

economic integration, China's cross-border e-

commerce industry has entered a period of 

explosive growth. Now China's demand for 

innovative and entrepreneurial cross-border e-

commerce talents is increasing day by day. 

However, China's current cross-border e-commerce 

talent training mechanism is not perfect, and there 

are still problems such as insufficient quantity and 

low quality of talent training. Such a situation has 

become an important bottleneck restricting the 

development of cross-border e-commerce industry. 

In this context, this paper takes applied 

undergraduate talents in the field of cross-border e-

commerce entrepreneurship as the research object, 

and discusses the composition of cross-border e-

commerce talents' entrepreneurial competence, as 

well as the construction and operation of the 

cultivation mechanism of entrepreneurial 

competence. 

At present, the Yangtze River Delta and the 

Pearl River Delta are the main gathering areas of 

cross-border e-commerce in China because of their 

advantages in the production and manufacturing of 

international logistics talents and original foreign 

trade. Their business mainly focuses on clothing, 
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shoes, hats, sports equipment and household 

products. According to the statistics of researches 

and media, Chinese total cross-border e-commerce 

import and export trade reached 1.3 trillion yuan in 

2001, 13.1 trillion yuan in 2021, and is expected to 

reach 21 trillion yuan in 2035. The average annual 

growth rate is expected to be 20% from 2001 to 

2021. 

As cross-border e-commerce industry of China 

has gradually entered the golden period of 

development, the demand for talents is increasingly 

booming. However, the bottleneck of talents is 

becoming increasingly prominent at this stage. 

Firstly, compared with the market demand, the 

overall supply of cross-border e-commerce talents 

in China is insufficient, for example, the shortage 

of cross-border e-commerce talents in 2015 

accounts for about 35% of the total demand. 

Secondly, the structure of talent team is not 

reasonable. High-level talents, especially 

innovative and entrepreneurial talents, are in lack of 

traditional manufacturing and foreign trade 

enterprises that need technical and marketing 

talents to build e-commerce platforms and promote 

enterprise transformation and upgrading. Cross-

border electricity companies are more in need of 

operation management talents to promote enterprise 

development. In addition, cross-border e-commerce 

is an emerging industry, compared with the 

traditional industry business is broad To the 

employees of creative ability and quality request is 

higher In short, China's current cross-border 

electricity traders to size not enough talent quality 

is not high, lead to high attrition rates at cross-

border electricity enterprise. The shortage of 

innovative and entrepreneurial talents and the high 

cost of human resources have become an important 

factor restricting the development of the whole 

industry. 

2. SIGNIFICANCES AND VALUES  

2.1 Significances  

Colleges and universities are the main body of 

talent training and implementation, and also the 

main position of talent training for cross-border e-

commerce merchants in China. The training 

mechanism of cross-border e-commerce talents in 

universities is also the most important link of the 

training mechanism of cross-border e-commerce 

talents in China. For a long time, Chinese colleges 

and universities have tended to implement degree 

education based on the evaluation system of 

education administrative departments and the 

schools themselves, which has resulted in the 

disconnection between university education related 

to cross-border e-commerce and social and 

industrial development, resulting in the dislocation 

of the specification, quality and market demand of 

talents trained by the schools. At present, in the 

training of cross-border e-commerce talents, 

universities often pay too much attention to 

theoretical education while ignoring practice, and 

innovation and entrepreneurship education has not 

been integrated into the professional curriculum 

system. Therefore, due to the lack of professional 

practice training, career planning and innovation 

and entrepreneurship education related to cross-

border e-commerce, many graduates are weak in 

practical and practical problem-solving ability and 

team consciousness, and are difficult to adapt to the 

needs of relevant positions in e-commerce 

enterprises. After many enterprises recruit 

graduates, they need to add a lot of costs to 

implement pre-job and on-job training to make up 

for the lack of school education. 

2.2 Research Values 

By means of cross-border electricity traders to 

entrepreneurial competence cultivation mechanism 

of literature study, at home and abroad about the 

research of entrepreneurial competence and 

entrepreneurial education is relatively abundant, 

focused on entrepreneurship, entrepreneurial 

competence and entrepreneurial performance, such 

as concept definition, entrepreneurial competence 

cultivation and policy, the discussion of the 

relationship between the industry level, as well as 

the entrepreneurship education model reform of 

colleges and universities. However, there are few 

systematic studies on the cultivation of 

entrepreneurial competence of cross-border e-

commerce merchants. To be specific, there are still 

some deficiencies in the current research in this 

field. The value of this paper is mainly reflected in 

the following aspects: 

From the perspective of research content, there 

are deficiencies in the research on the concept, 

connotation and training mechanism of cross-

border e-commerce talent entrepreneurial 

competence. Although there are many related 

researches on entrepreneurial competence, previous 

scholars only put forward the preliminary concept 

of entrepreneurial competence, and have not 

reached a unified conclusion about what sub-

dimensions entrepreneurial competence should 
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include. At the same time, although previous 

studies have mentioned the influencing factors and 

training mechanism of entrepreneurial competence, 

there is still a lack of in-depth discussion on how 

these factors influence entrepreneurial competence 

and how the training mechanism operates. 

However, there are fewer researches on the 

entrepreneurial competency characteristics and 

training of cross-border e-commerce talents. 

From the perspective of research, researches 

related to entrepreneurial competence training tend 

to focus on some aspects of entrepreneurship 

education in universities, government policy 

guidance, school-enterprise cooperation training 

and so on. From the perspective of talent training 

system in colleges and universities, the content 

mainly discusses teaching objectives, curriculum 

outline, teaching methods, practice models and so 

on. However, there are not many researches on the 

construction of entrepreneurial competence training 

mechanism from the perspective of "government, 

industry and university" collaboration, and even 

fewer researches on the talent of cross-border e-

commerce. 

From the perspective of research methods, 

previous researches on entrepreneurial competence 

and its training mechanism mainly focus on 

theoretical discussion and qualitative research, 

while empirical and quantitative analysis research 

is relatively lacking. Although there are abundant 

researches on college students' entrepreneurial 

competence and its cultivation, there are still few 

researches on cross-border e-commerce talents' 

entrepreneurial competence, especially empirical 

studies and quantitative analysis. 

Overall, although in recent years 

entrepreneurship theory and practice of cultivating 

the ability of university students is a hot spot of 

academic circles, but for cross-border electricity 

traders of entrepreneurial competency system 

research is still rare, especially by means of 

empirical study, through quantitative analysis 

method to discuss cross-border electricity traders to 

entrepreneurial competence and its cultivation 

mechanism is a lack of research. 

Therefore, it has become a necessary and urgent 

topic to construct and improve the training 

mechanism of cross-border e-commerce talents' 

entrepreneurial competence in cooperation with 

government, industry and academia, carry out 

research on related topics, and especially explore 

the formation and operation mechanism of cross-

border e-commerce talents' entrepreneurial 

competence and training mechanism through 

empirical research and quantitative analysis 

methods. In order to make up for the deficiency, 

this paper has great application value. 

3. RESEARCH CONTENTS 

3.1 Main Research Contents 

Based on the management research 

methodology, to question the theory model is set up 

the idea of a theoretical model verification and 

correction of the theoretical model research logic to 

solve practical problems, to explore cross-border 

electricity traders to theoretical models of 

entrepreneurial competence cultivation mechanism 

and application, in order to solve optimizing our 

country cross-border electricity traders to 

entrepreneurial competence cultivation mechanism 

of practical problems. This paper at the early stage 

of the literature reading and the interviews and case 

studies on the development of the tomb, in 

combination with the human capital theory, triple 

helix theory and synergetic theory, established a 

cross-border electricity businessmen to the 

theoretical model of entrepreneurial competence 

cultivation mechanism design, and then through the 

large sample questionnaire investigation and 

mathematical statistics analysis, verification and 

correction of theory model, conceived by the 

applied theory model. Based on the analysis of the 

construction and operation of the training 

mechanism of cross-border e-commerce talent 

entrepreneurial competence in China, as well as the 

existing problems, this paper puts forward the 

countermeasures to optimize the training 

mechanism of cross-border e-commerce talent 

entrepreneurial competence in China. 

3.2 Key Research Problems 

This paper proposes countermeasures to 

optimize the entrepreneurial competence training 

mechanism of cross-border e-commerce talents in 

China from the perspective of government 

administrative drive, university entrepreneurship 

education, industrial collaborative training and 

"government, industry and university" 

collaboration. 

The research focuses are as follows: 

 Perfecting the government's administrative 
drive mechanism under the guidance of 
talent training strategy; 
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 Improving entrepreneurship education 
mechanism and strengthen innovation 
education; 

The research difficulties are as follows: 

 Improving the industrial collaborative 
education mechanism and increase the 
investment in talent training; 

 Improving the collaborative system of 
government, industry and education, and 
optimize the collaborative education 
mechanism. 

3.3 Main Innovations 

This paper takes cross-border e-commerce 

talents as the research object, and from the 

perspective of cooperation between government, 

industry and education, comprehensively uses 

literature method, interview and case method, 

grounded research method and questionnaire 

method to conduct qualitative and quantitative 

analysis on the entrepreneurial competence and 

training mechanism of cross-border e-commerce 

talents, and tries to make the following innovation 

points: 

3.3.1 Establishing a Theoretical Model of 

Talent Entrepreneurship Competency 

Training Mechanism for Cross-border 

E-commerce Merchants 

Based on relevant literature research, theoretical 

application and empirical research, this paper 

defines the concept of entrepreneurial competence 

of cross-border e-commerce talents and tries to 

reveal the characteristics of entrepreneurial 

competence. On this basis, the key training factors 

affecting the development of cross-border e-

commerce talent entrepreneurial competence are 

extracted, so as to construct the theoretical model of 

the training mechanism of cross-border e-

commerce talent entrepreneurial competence in 

China, and further explore the composition and 

operation mechanism of the training mechanism of 

cross-border e-commerce talent entrepreneurial 

competence. 

 

 

 

 

3.3.2 Discussing the Countermeasures and 

suggestions for optimizing the Talent 

Entrepreneurship Competency Training 

Mechanism of Cross-border E-

commerce Merchants in China 

Based on the theoretical model of the training 

mechanism of cross-border e-commerce talents' 

entrepreneurial competence obtained from the 

research and the analysis of the current situation 

and shortcomings of China's existing training 

mechanism, this paper puts forward 

countermeasures and suggestions to optimize the 

training mechanism of cross-border e-commerce 

talents' entrepreneurial competence, striving to give 

full play to their ability to discover, analyze and 

solve practical problems. 

3.4 Research Methods 

According to the research purpose and the 

properties of the research object, the main methods 

applicable to this paper are behavioral event 

interview method, literature study method, expert 

group method, questionnaire survey method, case 

method and grounded research method. 

3.4.1 Behavioral Event Interview 

Professor McClelland of Harvard University 

used the open behavior review survey technique to 

ask respondents to review the work history of their 

positions, tell the most successful and unsuccessful 

events they experienced, describe in detail the 

working situation they were in and the causes and 

consequences of the events, review their coping 

strategies and specific actions at that time. And the 

final outcome and impact of the event. Through the 

analysis of the interview data, the differences 

between the top performers and the average 

performers are identified, so as to summarize and 

define the competency model of this job. Through 

this "behavioral event interview method", 

interviewees are easy to collect more authentic data 

and obtain more information, and it is easy to find 

out the key factors of competence that affect job 

performance. Therefore, it is an effective way to 

analyze competency characteristics and construct 

competency model. Behavioral event interview is 

also the most effective competency modeling 

method recognized by scholars. 

However, this method also has some 

limitations. First of all, behavioral event interview 

requires high professional knowledge and skills of 
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model builders. First, it requires good cooperation 

of interviewees, so it is difficult to implement. 

Secondly, in the behavioral event interview 

method, the interviewees' description of key events 

is often paid attention to, and the key factors 

affecting job performance are summarized through 

the analysis of key events, and then the competency 

characteristics are analyzed and concluded. Other 

relatively important job competency elements may 

be missed. Finally, the behavioral event interview 

emphasizes the respondents' review of past 

behaviors, but fails to take into account the fact that 

the enterprise is in different development stages and 

different situation changes, so the corresponding 

job competency requirements are constantly 

changing. 

3.4.2 Literature Research 

Literature research method is to collect relevant 

literature and analyze the basis of previous 

researches: preliminarily determine the competency 

model and characteristics. Although the literature 

research method is relatively simple and fast, the 

collected data are often secondary, and the 

competency model constructed is not accurate 

enough. Therefore, researchers are usually required 

to flexibly use a variety of methods, such as 

behavioral event interview and questionnaire. 

3.4.3 Expert Group Method 

Expert group method is to invite experts who 

are very familiar with the target position to form a 

group, and then they describe in detail the 

competency requirements of the workers in this 

position. By collecting and identifying the opinions 

of the experts, the competency model of the 

position is established. 

3.4.4 Questionnaire Survey 

Questionnaire can be divided into open 

questionnaire and closed questionnaire. 

Questionnaire survey method has the advantages of 

fast, convenient and low cost, and can collect a 

large amount of data and other information. Among 

them, the open questionnaire is to collect the key 

behavioral examples of the target position in the 

organization, and then define the relevant 

competency characteristics. On the other hand, the 

closed questionnaire is a preliminary summary of 

the competency characteristics of specific jobs by 

the researchers on the basis of various methods 

such as behavioral event interview method and 

literature method. Then these competency 

characteristics are prepared into a questionnaire for 

quantification, and then the competency model is 

defined through questionnaire issuance, recovery 

and data effective analysis. For typical work cases, 

the open questionnaire can collect a lot of 

information, but the validity of the sample is 

difficult to obtain. In the process of information 

collection and competency model construction, the 

closed questionnaire adopts the method of 

quantitative analysis, which is relatively scientific. 

The disadvantage of the closed questionnaire is that 

it requires researchers to do a high level of research 

work in the early stage. Since information is 

collected through the questionnaire based on the 

competency model preliminarily constructed in 

advance, additional data and information are not 

easy to be paid attention to and collected. 

3.4.5 Case Study Method 

Case study is a comprehensive and in-depth 

study conducted by selecting typical cases as 

samples for the research purpose and the overall 

research object. Summarize the results of the 

sample text, so as to infer the characteristics of the 

whole from the attributes of the sample. 

4. RESEARCH FINDINGS 

4.1 Research on Entrepreneurial 

Competence 

The number of college students starting 

businesses in the field of cross-border e-commerce 

is increasing year by year, and the problem of 

insufficient entrepreneurial ability is becoming 

increasingly prominent. In "peoples innovation and 

entrepreneurship" era background, because of the 

college students is the major force of society's most 

innovative and entrepreneurial potential, develop 

and implement innovative entrepreneurship 

education of university scientific development 

strategy, we will deepen reform of the personnel 

training and encourage students to independent 

entrepreneurship to create more employment 

opportunities, is a response to innovative national 

construction strategy, and the needs of the 

development of school-based. Since cross-border e-

commerce is relatively easy to start a business, low 

cost and risk, and high profit, the development of 

cross-border e-commerce industry provides 

students with good entrepreneurial opportunities 

and platforms, with broad prospects for 

development. Therefore, the number of college 
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students who choose to start businesses in the field 

of cross-border e-commerce is increasing year by 

year. 

However, while college students are full of 

passion and entrepreneurship, they also encounter 

the bottleneck of their entrepreneurial ability. 

Students are weak in the application of cross-border 

e-commerce technology and innovation ability, and 

lack of experience in team management, market 

operation and risk control, leading to a relatively 

single entrepreneurial model. Most students choose 

third-party network platforms to establish and 

operate online stores. Although this mode has small 

investment, quick results and simple and flexible 

operation, it is easy to cause excessive competition 

of homogeneity and even market chaos. As a result, 

the profit of the operation is generally low, or even 

at a loss. 

Based on previous studies, it can be found that 

the research perspective of entrepreneurial 

competence has undergone a transformation from 

trait theory to situational view and then to process 

view. The "trait theory" emphasizes the extraction 

of entrepreneurial competence from the individual 

characteristics of successful entrepreneurs, and fails 

to realize the impact of different entrepreneurial 

situations entrepreneurs face on their competence. 

View "and the" situation of entrepreneurial 

competence study took into account the different 

business situations of competency requirements, 

but ignores the different stages of entrepreneurship 

is a continuous dynamic process, with the 

deepening of entrepreneurship, entrepreneur role in 

shifting, the corresponding entrepreneurial 

competence also in development, so as to complete 

the various stages of the task. The research on 

entrepreneurial competence based on the process 

view can integrate the merits of trait theory and 

situation view and enrich the connotation of 

competency. 

4.2 Research on the Entrepreneurial 

Competence Training of Cross-border 

E-commerce Talents 

4.2.1 Entrepreneurial Competency 

Cultivation and Government 

Administrative Drive 

The government is the coordinating force for 

the country's economic and social development. 

The government often takes measures such as 

policy and regulation guidance, talent guarantee, 

incubation platform support and special funding to 

drive the cultivation of entrepreneurial talents. It 

involves measures such as creating a legal 

environment, cultivating talents and starting 

business plans, providing government credit 

guarantee, implementing tax incentives, setting up 

entrepreneurship parks or incubators to provide 

entrepreneurial support, and funding for 

entrepreneurship and entrepreneurship education to 

support entrepreneurship education and encourage 

entrepreneurship. 

4.2.2 Entrepreneurial Competency 

Cultivation and Entrepreneurial 

Education in Business Schools 

This paper argues that the entrepreneurial 

competence is entrepreneurs to adapt to the 

business environment, successful entrepreneurial 

activities and processes, and achieve high 

performance, have individual character, knowledge, 

skills, and so on comprehensive competence 

characteristics, this article's cross-border e-

commerce talents competence on education, 

practice skills of competency can be obtained. 

There are many methods to construct competency 

model, including behavioral event interview 

method, literature method, etc., among which 

behavioral event interview method is recognized as 

the most effective method. According to the 

purpose of this paper and the characteristics of the 

research object, this paper is suitable for the 

comprehensive use of literature method, behavioral 

event interview method, case method, expert 

method and questionnaire survey method and other 

methods. McLelland's competency model building 

procedures are: establishment of performance 

standards, sample analysis, data collection and 

analysis, construction and verification model, 

which are steps based on behavioral interview 

method, and provide strong theoretical support and 

methodical reference for this paper to mine the 

entrepreneurial competency characteristics of cross-

border e-commerce talents and construct 

competency model. 

4.2.3 Cultivating Entrepreneurial 

Competence and Cooperating with 

Industry and University 

Through the review of relevant literature on 

entrepreneurial competence cultivation at home and 

abroad, it is not difficult to find that the 

entrepreneurial competence of cross-border e-

commerce talents can be cultivated, and it can be 
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realized through the collaborative cultivation of 

"government, industry and science". Therefore, 

cross-border e-commerce talents with 

entrepreneurial potential can become entrepreneurs 

through training. The "feasibility" of 

entrepreneurial competence training provides a 

logical basis for the follow-up research on the 

cultivation mechanism of cross-border e-commerce 

talents' entrepreneurial competence. 

4.2.4 Study on the Mechanism of 

Collaborative Education of 

"Government, Industry and Science" 

In the context of globalization and 

transformation and upgrading of traditional 

economy, there is a phenomenon that the university 

is not closely connected with the government and 

industry or even separated from it in the 

development of higher education. Entrepreneurship 

education in colleges and universities is a complex 

and systematic project, entrepreneurship education 

should pay attention to the needs of the 

development of market economy and more 

collaborative education resources, to create the 

open entrepreneurship education organization and 

operation mechanism, the main body of education 

is not confined to college teachers, but needs the 

cooperation with government, industry and other 

external organizations, establish an effective 

multiple subject to participate in cooperative 

education mechanism. Reference to previous 

research, we believe that for entrepreneurial 

competence of cross-border e-commerce talents 

cultivation, we can build based on the three 

strategic synergy between production and cultural 

system of coordination, organization, coordination 

and collaboration content such as collaborative 

education mechanism, so as to achieve synergy of 

entrepreneurship education resources, in order to 

improve the entrepreneurial competence of cross-

border e-commerce talents training level. 

5. ENLIGHTENMENTS 

5.1 The Composition of the 

Entrepreneurial Competence of Cross-

border E-commerce Talents 

Entrepreneurial competence refers to the 

comprehensive competence characteristics of 

individual personality, knowledge and skills that 

entrepreneurs have to adapt to the environment, 

successfully carry out entrepreneurial activities and 

processes, and achieve high performance. This 

paper focuses on the competence of skills. The 

entrepreneurial competence of cross-border e-

commerce talents includes five dimensions: 

entrepreneurial opportunity competence, cross-

border cultural competence, team building 

competence, business innovation competence, and 

entrepreneurial efficiency competence. 

5.2 The Constitution of Cross-border E-

commerce Talents Entrepreneurial 

Competence Training Mechanism 

The entrepreneurial competence training 

mechanism of cross-border e-commerce talents can 

be constructed from the perspective of 

"government, industry and university" collaborative 

education. The training mechanism consists of three 

links: government administrative drive, university 

entrepreneurial education and industrial 

collaborative training. The three training links are 

related to each other and jointly affect the 

entrepreneurial competence of cross-border e-

commerce talents. Each key part of the training link 

has different effects on the dimensions of 

entrepreneurial competence. 

5.3 The Operational Mechanism of Cross-

border E-commerce Talent 

Entrepreneurial Competence Training 

Mechanism 

Cross-border e-commerce talent competency 

training mechanism can be regarded as a complex 

and open system. Its talent training goal led to 

political industry-academic cooperation strategy as 

direction of three parties, cultural synergy as the 

guide, cooperation organization as guarantee, 

collaborative operation for power system, so as to 

achieve the administrative and academic resources 

and production practice the accumulation of the 

resources of synergy in the process of talent 

training, thus to achieve the effect of talent training. 

The operation of the training mechanism of cross-

border e-commerce talent entrepreneurial 

competence has gone through the stage of 

promoting the growth driven by the government 

and the initial construction of the training 

mechanism. The forming stage of the training 

mechanism of university and industry oriented 

drive and deep cooperation; and the mature stage of 

the multi-subject drive and the coordinated 

development of entrepreneurship education and 

society. 
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5.4 Countermeasures to Optimize the 

Training Mechanism of Cross-border 

E-commerce Talents' Entrepreneurial 

Competence 

Based on the theoretical model of cross-border 

e-commerce talent entrepreneurial competence 

training mechanism constructed above, this paper 

analyzes the current situation of the construction 

and operation of cross-border e-commerce talent 

entrepreneurial competence training mechanism in 

China. It is pointed out that the talent 

entrepreneurial competence training mechanism of 

cross-border e-commerce has been initially 

established in China, and the effect of talent 

training has been shown. However, the three links 

of government administrative drive, 

entrepreneurship education in colleges and 

universities and industrial collaborative training all 

need to be improved. The personnel training 

mechanism is still in the stage of promoting the 

development led by the government and improving 

the system. The cooperative training mechanism is 

not smooth and needs to be further optimized. 

Finally, this paper proposes countermeasures to 

optimize the entrepreneurial competency training 

mechanism of cross-border e-commerce talents in 

China from the perspective of government 

administrative drive, university entrepreneurial 

education, industrial collaborative training and 

"government, industry and university" 

collaboration: 1) improve the government 

administrative drive mechanism under the guidance 

of talent training strategy;2) Improving 

entrepreneurship education mechanism and 

strengthening innovation education;3) Improve the 

industrial collaborative education mechanism and 

increase the investment in talent training;4) 

Improve the collaborative system of government, 

industry and education, and optimize the 

collaborative education mechanism. 

6. CONCLUSION 

In this paper, by referring to the relevant 

policies and documents of cross-border e-

commerce innovative and entrepreneurial talent 

cultivation issued by the State Council and Jilin 

Province, as well as the relevant literature of cross-

border e-commerce innovative and entrepreneurial 

talent cultivation at home and abroad, the situation 

of cross-border e-commerce innovative and 

entrepreneurial talent cultivation was studied. 

Conduct investigations in electronic industrial 

parks, universities and some key e-commerce 

enterprises, and understand the current situation and 

problems in the demand and development of 

innovative and entrepreneurial talents of cross-

border e-commerce based on the relevant 

information learned from field investigations. 

From the perspective of innovative and 

entrepreneurial talent training, combined with the 

development characteristics of cross-border e-

commerce in Jilin Province, this paper gives 

corresponding countermeasures and suggestions, 

and the specific solutions mainly include three 

aspects: 

It is suggested to put forward the strategy of 

establishing cross-border e-commerce as a separate 

major, so as to train middle and senior professional 

innovative and entrepreneurial talents of cross-

border e-commerce in a more targeted way, so as to 

adapt to the new development of cross-border e-

commerce; 

It is proposed to promote the integrated 

development of innovative and entrepreneurial 

talents in cross-border e-commerce, which is 

conducive to the large-scale development of 

innovative and entrepreneurial talents in cross-

border e-commerce and effectively solves the 

imbalance between supply and demand of 

innovative and entrepreneurial talents; 

It is better to put forward the joint ventures with 

foreign universities, the innovation lies mainly in 

the output of the focus on learning language and 

Chinese culture, spread Kong Sheng classic, 

promote the fusion between Chinese and foreign 

culture, to promote "neighbourhood" deep 

implementation of national strategy, through 

cultural output for the cross-border business 

innovative entrepreneurial talent training to provide 

a better social environment. 

The above innovative countermeasures have 

certain practical value, and provide theoretical 

support and practical reference for promoting the 

cultivation of innovative and entrepreneurial talents 

in cross-border e-commerce in Jilin Province and 

other regions. 
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