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ABSTRACT

Exploring the influence mechanism of sharing leadership on employees' innovative behavior is a new perspective to
understand the problem of "how to stimulate employees' innovative behavior". Based on social exchange theory and
self-recognition theory, this paper introduces innovative self-efficacy as a mediating variable and emotional
commitment as a moderating variable in the relationship between sharing leadership and employee innovation behavior,
and constructs a moderated mediation model. Through the effective sample data of 188 employees from high-tech
enterprises, the theoretical hypothesis model is empirically tested. The research results show that sharing leadership not
only has a direct positive impact on employee innovation behavior, but also significantly affects employee innovation
behavior through the mediating effect of innovative self-efficacy; emotional commitment positively regulates the
relationship between sharing leadership and employee innovation behavior; The positive moderating effect of emotions
commitment on sharing leadership and employees' innovative behavior is brought into play through the mediating role
of innovative self-efficacy.
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