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ABSTRACT

The goal of this review is to evaluate and examine the impact of the Headmaster's Style Of leadership, Teacher's Job
Dedication on the Professionalism of Teachers in Madrasah Tsnawiyah Equals in the Plakat Tinggi District. This type
of study is quantitatively descriptive. The sample in the study consisted of 102 respondents with survey instruments in
the form of a survey (questionnaire). The findings indicate that: 1) there is a big impact of the headmaster's style of
leadership on teacher professionalism; 2) there is a serious impact of the teacher's commitment to teaching
professionalism, and 3) there is a strong impact between the principal's style of leadership and the teacher's

commitment to teaching professionalism.
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1. INTRODUCTION

The presence of a leader in an organization is
required, since the leader will decide the direction the
organization will take. Leadership itself is the action of
an individual to control and motivate all participants to
achieve predetermined goals. Leadership is known to be
the ability to transfer and control people [1]. The
principal of the school is the pioneer of educational
institutions. The Headmaster must be able to mobilize
all representatives of the school to achieve educational
objectives. Conceptually, the principal responsible for
the delivery of education is the principal of the school.
The head of the school must be responsible for the
micro-management of education, namely the stage at
which the teaching and learning process is addressed
and introduced, and the teacher must be the main
director of education. That is in line with the opinion of
Mulyasa [2] that the teacher is the most influential
factor in developing quality education processes and
results.

The position of the principal as a leader with a style
of leadership must be able to influence other people or
employees [3]. The style of leadership implemented by
the Principal would have an effect on the process of
creating comfort, order in the learning process, in
particular on the engagement of teachers to work and
the professionalism of teachers. In managing school
organizations, the Principal demonstrates a style or

behavioral pattern to direct and influence the actions of
others, so that the Principal may use multiple types of
leadership that are compatible with the environment,
characteristics or culture of the school organization
itself. The attributes of the school as an educational
institution would have an influence on the efficacy of
the style of leadership applied. Modern schooling
carries the fate of accountability for destructive
developments in the moral and spiritual domain of
humanity [4]. The attitude of the principal who has no
authority, is indecisive and acts indifferently towards
the subordinates, will create an environment of an
unpleasant educational climate, and the learning process
will run accordingly. In the meantime, the conduct of
the principal, who is authoritative, assertive, reasonable
and attentive to subordinates or teachers and students,
would create a harmonious and relaxed learning
environment and, indeed, an educational achievement.
In a more optimistic context, leadership models should
be applied in a directive that is supportive and
participatory. These three types of leadership can be
implemented fairly and concurrently in the leadership
process. A balanced portion of these types of leadership
would promote the advancement of teacher
professionalism.

Every Headmaster has a different style of leadership,
and there is no one who is the strongest or most
successful style of leadership, since it all depends on the
situation and circumstance of each subordinate. As
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described in Suharsaputra [5] which indicates that a
leader can accomplish goals in a variety of ways and
styles, depending on the internal circumstances and
external challenges that face him, so that successful
leadership cannot be related to only certain aspects of
the leader or environmental conditions that surround
him. Wahjosumidjo [6] stressed that leadership can be
divided into four approaches, namely: first a
psychological approach; second, a situational approach;
third, a behavioral approach; and fourth, a contingency
approach.

Headmaster leadership can occur when the principal
communicates with others, such as holding private
discussions with teachers, peers, and students [7]. The
characteristics of leadership shown by the Theory are
impartial, egalitarian, polite, humorous, truthful,
diligent, assertive, capable of managing emotions,
respect, inspiration, equal, strong and religious attitudes
towards all members. The leadership of the principal is
prophetic leadership. The Principal should be capable of
carrying out inventions, be able to direct all stakeholders
and the school as an education institution [8].

Even so, the leader also seems to be a figure who
does not discriminate from one another. The
Headmaster is a leader who is egalitarian, impartial,
polite, funny, who does not enforce his will, who is
capable of positioning himself and who is capable of
treating subordinates according to the person of his
subordinate. The key role of the Headmaster as a leader
in education is to build a teaching and learning situation
so that teachers can teach and students can learn well,
and the ability of the Principal to lead the school is very
influential in raising the dedication of teachers to work,
as well as in improving and developing an efficient
(effective) learning process. And right at the goal.

Previous research of Damayani et al [9] clarified that
leadership goals generate compliance from those who
are guided, but that obedience has different reasons for
someone to obey the leader because they escape the
repercussions of disobedience, obey because their social
needs are met, and obey because the values in the leader
are acceptable. Values that have been internalized. Hard
work done with support or motivation would give the
instructor a special satisfaction in doing his job.
Employees who are pleased with the work they have
done would be inspired to increase efficiency in order to
have an effect on increasing the success of the company.
Employees who work peacefully and without coercion
will achieve successful results and support the
employee's organizational contribution to the business.

Findings of the preliminary observations, it was
found that the leadership style of Madrasah Tsanawiyah
Miftahul Huda Cinta Karya and Muallimin Islamiyah
and Madrasah Tsanawiyah is comparable to the
leadership style of the headmaster: (a) the everyday
action of the Leader is responsive, open, cheerful,

Advancesin Social Science, Education and Humanities Research, volume 565

assertive, prudent, disciplined and dedicated and has a
healthy emotion; (b) the assignment of tasks is carried
out equally and offers direction; (c) joint decision-
making/consensus; (d) oversight through direct
monitoring of progress; (e) school growth involves the
development of school facilities; (f) open and two-way
contact using a simple and easy-to-understand language,
and g) encouragement to provide affirmation and to
meet the needs of all staff, but there are still teachers
who are not dedicated to the mission, as can be seen
from findings made by researchers during the 3 months
of October, November, December 2020, from
attendance by teachers who are always late to teach,
which, if this continues, will reduce the work of
teachers.

The dedication of the teacher to work is a genuine
attempt of the instructor to stay compliant with the
mission. The teacher's role is so great that it should be
carried out in good quality to achieve educational
objectives. The job performed by the teacher would be
carried out well if there is a strong commitment in the
teacher to carry out each task. In addition, dedication is
a concept that must be possessed by a person who is a
teacher, and commitment is an arrangement between a
person and himself to carry out a duty in full sense of
obligation, care and loyalty.

Educators who have a high degree of dedication are
those who have a sense of concern, a sense of duty and a
sense of loyalty to their key duties, who feel supported
in their job. Teacher engagement is also assessed by
indicators: concern, obligation and loyalty. Suitable
teaching can also achieve maximum leaners [10].
Caring, the consideration for their duties is one of the
attributes of an instructor who has a strong sense of
concern. Sahertian [11] notes that “concern can arise if
there is a sense of love for the task and profession that
one is involved in" a person should feel proud of his
profession, no matter how many difficulties he faces in
carrying out his duties.

On the basis of this definition, the authors consider it
necessary to carry out further research on teacher
performance under the title "Impact of the Main
Leadership Style and Teachers' Job Dedication on
Teacher Professionalism"

2. METHODS

According to Sukmadinata [12], the experimental
report is a compilation of techniques or practices for
conducting research based on basic assumptions,
philosophic and ideological views, questions and issues
at hand. The study design has a particular design for
research. This study design is quantitative research by
explaining the outcomes of the experiment.

Quantitative analysis is based on the theory of
positivism, which emphasizes empirical phenomena and
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is quantitatively studied. The sample in this study was
Madrasah Tsanawiyah Equal in the Plakat Tinggi
District, which was sampled in this study using
objective sampling, that is to say, teachers who were
used as research samples were teachers in each
elementary school with a total of 102 teachers.
Techniques are required for the data gathering, both
techniques for the provision of data and techniques for
the classification of data that have been collected. The
same argument was made by [9] that the method of
collecting data is a method used to collect data, while
the information collection methodology is the method
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used to carry out the method chosen, which uses survey
information and analysis.

3. RESULTS AND DISCUSSION

After testing the analytics criteria, namely the
normality test and the homogeneity test, the hypothesis
test was continued. After the data are declared to have
met the criteria to be checked, the model is formulated
using the t-test and the F-test to assess the effect on the
variables to be tested in part and at the same time.

1. The First Hypothesis Test (H1)

Table 1. Results of the t-test study for variable (X1) on Y

Coefficients?

Unstandardized
Coefficients

Standardized
Coefficients

Model B Std. Error Beta t |Sig.
1 (Constant) 29583 | 12560 2.355(.020|
Headmaster Leadership | ;g9 078 225 2.440[.016
Style (X1)

a. Dependent Variable: Teacher Professionalism (YY)

Find out the impact of the above estimation of the t
test, the significance value is considered to be 0.016.
Since the critical level (probability) is less than 0.05, HO
is rejected. This means that Ha is approved, so the
output of the principal has the effect of X; on Y of 0.016

<0.05 and the t value is 2.440>t table 1.665, so that it
can be inferred that Ha 1 is approved, which means that
there is a substantial impact between X; and Y.

2. The Second Hypothesis Test (H2)

Table2. Results of the t-test study for variable (X2) on Y.
Coefficients?

Unstandardized Coefficients | Standardized Coefficients
Model B Std. Error Beta t |Sig.
1 (Constant) 29.583 12.560 2.355(.020
Job Dedication (X2) 508 129 363(3.940|.000
a. Dependent Variable: Teacher Professionalism (YY)
3. The Third Hypothesis Test (H3)
Table 3. Results of the F Test Analysis
ANOVAP
Model Sum of Squares df Mean Square F Sig.
1 Regression 2193.040 2 1096.520 14.736 .0002
Residual 7366.773 99 74.412
Total 9559.814 101

a. Predictors: (Constant), Headmaster Leadership Style (X1), (Constant), Job Dedication (Xz)
b. Dependent Variable: Teacher Professionalism (Y)

Focused on the above, it is understood that the value
of significance for the effect of X; and X, on Y at the
same time or together is 0.000 <0.005 and the value of F

counts 14.736> F table 3.09 so that it can be inferred
that the value of F counts 3 is Ha 3 approved, which
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means that X; and X, have a strong influence on Y at
the same time.

Depending on the outcomes of the analysis of
research data described in SPSS version 22. Well before
research was conducted out, the data criteria were first
tested, namely the validity test and the reliability test.
The data validity test was carried out using the
validation test carried out with the validator, namely the
PGRI Palembang University lecturer. Then proceed to
verify the validity of the analysis using the SPSS
software version 22 estimate. The findings of this study
validity measurement for the leadership style variables
of the main note are all correct so that the statement
items can be further checked. The results of the study
validity measurement for the teacher's job commitment
variable note that all of them are accurate so that the
statement items can be further checked. The results of
the validation analysis calculation for the vector
instructor professionalism show that all of them are
correct so that the statement items can be further
checked. The pre-requisite data test would then be
continued for the reliability test. After calculation, it is
known that the key leadership style variable had a value
greater than the r table, that the teacher's dedication
variable was greater than the R table, and that the
teacher's professionalism variable had a value greater
than the r table, so that it could be concluded that all the
study variables had been considered accurate.

4. CONCLUSION

Published the results of the studies that have been
conducted, it can be inferred that the leadership style of
the Principal has an impact on teacher competence
depending on the outcomes of the t-test study. This
indicates that there is an effect of a Headmaster's style
of leadership on the professionalism of the Madrasah
Tsnawiyah Equivalent Teachers in the Plakat Tinggi
District, who referred to the first hypothesis. Teacher's
dedication to work has an impact on teacher
professionalism based on the findings of the t-test study.
It reveals that there is an impact of teacher job
dedication on teacher professionalism at Madrasah
Tsnawiyah Equivalent in Plakat Tinggi District has
responded to the second hypothesis. Principal
Leadership Style and Teacher Job Engagement have a
common impact on Teacher Professionalism based on
the findings of the F-test study. This shows that the
Principal Leadership Style and Teacher Work
Dedication jointly affect the Professionalism of
Teachers in Madrasah Tshawiyah Equivalent in the
Tinggi Plakat District has responded to the third
hypothesis.
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