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ABSTRACT

The objectives of this study were to find out the effect of compensation and work environment on work productivity
of yunior high school teachers of Suak Tapeh. The research method used is a quantitative method. Data in this study
were collected through distributing the questionnaires to respondents. The results of filling out the questionnaire were
analyzed using simple linear regression analysis and multiple linear regression. Population in this study were all the
techers in Yunior High Schools of Suak Tapeh, amounting to 83 teachers. Because the population in this study is
below 100 people, so this study is called a population study. All population numbers were used as research samples as
many as 83 teachers. The results showed that: (1) there is a significant influence between compensation on teacher’s
work productivity; (2) there is a significant influence between the work environment on teacher’s work productivity;
(3) there is a significant influence between compensation and the work environment on teacher’s work productivity.
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1. INTRODUCTION

Education is a conscious effort that is deliberately
designed to achieve predetermined goals and contains
personality development. According to [1] "Education
aims to help young people develop all the elements of
their personal potential, both spirituality, morality,
sense of sociality, and rationality”. Besides that,
education also aims to improve the quality of human
resources, one of which can be seen from the quality
of these educational institutions.

Teacher work productivity can be viewed from
the teacher's duties contained in the main tasks and
functions of the teacher. Types of teacher duties as
listed in Government Regulation (PP) Number 19 of
2017 concerning Amendments to Government
Regulation Number 74 of 2008 concerning Teacher
Article 1, Teachers are professional teachers with the
main task of educating, teaching, guiding, directing,
training, assessing, and evaluating students in early
childhood education through formal education, basic
education, and secondary education.

Compensation received by teachers, especially
teachers with the status of the State Civil Apparatus
(ASN) in the form of basic salary, child and wife
allowances,  pension allowances, certification
allowances, excess teaching allowances, and
foundation allowances (if the teacher teaches in
private schools). All these allowances have been

budgeted for in the APBD and APBN. The amount of
compensation received by teachers is demanded to
further increase their productivity in schools.
However, there are also teachers who are given
additional assignments (for example, to become
committee members of school activities) but do not
want to carry out these tasks on the grounds that there
is no additional honorarium. There are also teachers
who are not diligent in completing work, for example
in completing annual programs, resulting in delays in
carrying out work. This is not in accordance with the
time set in one fiscal year. And in the implementation
of learning there are still teachers who do not use
various learning methods. Sometimes the media used
cannot stimulate students' interest in learning such as
attractive props so that students are less interested in
learning.

Apart from compensation, the factor that also
affects teacher work productivity is the work
environment. According to [2] to create a conducive
work environment, at least two things are needed,
namely the teacher himself and a good relationship
between the teacher and parents and the surrounding
community. In line with this opinion, supportive
working conditions are needed, namely a comfortable
working environment for them. A good work
environment will facilitate them to work better too. If
the work environment in school is pleasant, it will
stimulate teachers to have the responsibility of
carrying out their duties and obligations properly and
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happily [3]. It is true that some teachers argued with
each other, but the principal had nurtured them and
reconciled them. A work environment condition can
be said to be good if the work environment is healthy,
comfortable, safe and pleasant for employees in
completing their work and there is no hostility
between co-workers. According to [4]. that "The work
environment is designed in such a way as to create a
work relationship that binds work with the
environment. A pleasant work environment can make
employees feel at home in completing their work and
are able to achieve optimal results. Conversely, if the
working environment conditions are not adequate, it
will cause a negative impact in reducing the
productivity level of employee performance.

Apart from the problem of compensation and the
work environment, it turns out that there are other
factors that cause a decrease in teacher work
productivity, that factor is work discipline, from the
attendance data for the last three months in 2019 there
was a delay of around 7% -8% teachers, in addition to
discipline, workload problems also caused decrease in
work productivity, teachers feel the existing workload
is too large compared to the incentives received.

Several factors caused the decline in productivity.
Then the authors conducted a pre-survey with 15
teachers at SMP Negeri 1 Suak Tapeh. The purpose of
conducting the pre-survey was to identify the two
biggest factors that caused the decline in teacher work
productivity. From the pre-survey results, it is known
that 2 main factors need to be considered, namely the
compensation factor and the work environment, which
can be seen in the table below.

Table 1. Factors That Should Get More Attention
From Schools
To Increase Teacher Work Productivity

No Influenced factors total Percentage%
Answers
1 Work Environment 11 36.6
2 Discipline 4 134
3 Workload 6 20
4 Compensation 9 30
Source: Observations with 15 teachers of SMPN 1
Suak Tapeh

The data in the table states the results of
observations made to 15 teachers at SMP Negeri 1
Suak Tapeh. Each teacher who is a respondent is
allowed to answer 2 factors that affect teacher work
productivity. Based on the data above, it is known that
the work productivity of SMP Negeri 1 Suak Tapeh
teachers has decreased and is less than optimal due to
2 factors, namely the Work Environment and
Compensation. From the results of the pre-survey, it
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can be seen that the two highest factors are
Compensation and the Work Environment, each at
30% and 36.6%. The smallest factor that supports
teacher work productivity is the workload of 20%.
With the background of the problems in the
school that the author studied. So the authors will
examine "The effect of compensation and the work
environment on the productivity of the work of
teachers in all SMP Negeri Suak Tapeh District.”

2. METHODS

According to [5]., the research method is a
scientific way to obtain data with specific purposes
and uses. In line with [6]. the research method is a
scientific way to obtain data for specific purposes. The
approach used in this research is the quantitative
approach.

Because the total population is not greater than
100 respondents, the authors take 100% of the total
population at the State Junior High School in Suak
Tapeh District as many as 83 respondents. The
technique of collecting data through a questionnaire /
questionnaire. Before the questionnaire / questionnaire
is distributed to the respondents, the validity and
reliability are tested first.

The data analysis technique in this study used
inferential statistics, namely simple linear regression
test and multiple linear regression test with the help of
the SPSS For Windows Version 21 program. The level
of criteria for testing this hypothesis with a confidence
level of 95% (a = 0.05). significance level> a (5% or
0.05), then Ho is accepted, meaning Ha is rejected, but
if the significance level is <a (5% or 0.05) then Ho is
rejected, meaning Ha is accepted. Before carrying out
the test, the prerequisite analysis was carried out first.
This prerequisite test is needed to find out whether
data analysis for hypothesis testing can be continued
or not (Kesumawati and Aridanu, 2018: 67).
Following are the prerequisite tests used: (1) normality
test, (2) linearity test, and (3) multicollinearity test.

3. RESULTS AND DISCUSSION
3.1. Effect of Compensation on Teacher Work
Productivity
Research conducted at State Junior High Schools
in Suak Tapeh District obtained a hypothesis that
compensation has an effect on teacher work
productivity. Based on the results of hypothesis
testing, it is obtained that the value of the significant
level (sig) of the compensation variable (X1) is 0.000
less than 0.05, thus Ho is rejected and Ha is accepted.
This means that it can be said that the compensation
variable (X1) has a significant effect on the teacher
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work productivity variable () in State Junior High
Schools in Suak Tapeh District.

Teacher work productivity is the ratio of the work
output to the time it takes to produce a product from a
teacher. The realization of superior and outstanding
schools cannot be separated from the effective work
productivity of teachers who play a role in these
schools. Teacher work productivity is basically
focused on teacher behavior in implementing work
programs to achieve these goals, while regarding
teacher work productivity can be seen to what extent
the teacher's work productivity can have an influence
on students. Specifically, the goal of teacher work
productivity also requires teachers to make specific
decisions, where the learning objectives in schools are
clearly stated in the form of the behavior of a teacher,
then transferred to their students. There are several
factors causing the decline in teacher work
productivity, including  compensation,  work
environment and work motivation.

Based on preliminary observations made on
teachers at SMP Negeri 1 Suak Tapeh in the
Banyuasin Regency area, it can be seen that all
teachers who have additional assignments receive
compensation as an effort to motivate them to be more
active and enthusiastic at work. This is reinforced by
the calculation of the significant level obtained on the
compensation variable on teacher work productivity
which is smaller than the alpha value (a), so that the
results show that there is a positive influence between
the two variables. The results of this study are in line
with the opinion of [7].which states that compensation
is everything that employees receive as remuneration
for their work. According to [8].compensation is
anything that employees receive in return for their
work. Compensation is a way for the personnel
department to improve work performance, motivation
and employee job satisfaction through compensation.
According to [9].compensation is intended as a
company reward for the sacrifice of time, energy and
thoughts that they have given to the company.
[10].argues that compensation can be defined as any
form of award given to employees as remuneration for
the contributions they provide to the organization.
While the definition of compensation according to
William  B. Wearther and  Keith  Davis
[11].compensation is what employees receive in
exchange of their work. Whether hourly wages or
periodic salaries, the personnel department usually
designs and administers employee compensation
This research is in line with the research conducted by
[12].which shows that compensation has a significant
and positive effect on the performance of the
Batusangkar 3 Middle School teachers. This study is
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similar to research by [13].which states that there is a
strong relationship between the compensation variable
and the performance of high school teachers in
Bangkinang District.

An effective compensation system is an important
part of human resource management because it helps
attract and maintain teacher morale, interest and
motivation. In addition, the compensation system also
has an impact on teacher work productivity.
Compensation systems can include salaries, bonuses
and incentives. And also in the form of insurance,
benefits and pension funds.

3.2. Effect of Work Environment on Teacher Work

Productivity

Based on the results of hypothesis testing, the
significant level (sig) of the work environment
variable (X2) is 0.000 smaller than the value (a) 0.05,
thus Ho is rejected, meaning that Ha is accepted. So it
can be concluded that the work environment variable
(X2) has a significant effect on teacher work
productivity (Y) at State Junior High Schools in Suak
Tapeh District. This means that the work environment
in State Junior High Schools in Suak Tapeh District in
the form of togetherness, intimacy and kinship that is
created both among colleagues and with superiors is
the spirit in increasing the work productivity of all
teachers at the school.

Understanding the work environment according to
[14].is "Everything that is around the workers that can
affect him in carrying out the tasks assigned".
Meanwhile, [15] states that "the work environment
can be interpreted as a whole tooling tool faced by the
surrounding environment where a person works, the
work method, as the influence of his work both as an
individual and as a group”. Another opinion was put
forward by [16] "The work environment is a condition
that is related to the characteristics of the place where
the work is carried out on the behavior and attitudes
given by workers where it is related to the process of
various psychological changes occurring in it is
caused by things that are experienced in their work or
in certain conditions that need more attention by the
organization which can cause boredom at work, work
that is always monotonous and work exhaustion.

Based on the above definition, it can be concluded
that the work environment is an environment in which
there is a whole formation of behavior related to
working conditions so that it can affect him in
carrying out his duties in his job.

Based on the results of data processing in the
linearity test above, it is known that the significant
value obtained is 0.236. This means that the
significance value is greater than the error level
(0.236> 0.05), so it can be concluded that between the
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work environment variable (X2) and the Teacher

Work Productivity (Y) there is a linear relationship.

This means that the more conducive the work

environment is, the more the teacher's work

productivity will increase, and vice versa, the less
conducive the work environment is, the lower the
teacher's work productivity.

The results of a similar research conducted by
[17] show that there is a positive and significant effect
of the quality of the school environment on the work
productivity of high school teachers in Bangkinang
district. Likewise, research conducted by [18] shows
that there is a positive and significant influence of the
work environment on the performance of high school
teachers in Muara Padang district.

Thus it can be concluded that the work
environment is a measuring tool that will affect
teacher productivity if the work environment in the
school environment is good. A pleasant work
environment for teachers through tying harmonious
relationships ~ with  superiors, colleagues, and
subordinates has a positive impact on teachers so that
teacher work productivity can increase.

3.3. Effect of Compensation and  Work
Environment on Teacher Work Productivity
Based on the results of testing the multiple linear

regression hypothesis between the compensation
variable (X1) and the work environment (X2) on
teacher work productivity (Y), the regression equation
constant value a is 16.003 and the coefficient value of
the independent variable b1 is 0.505 and b2 is 0.640, so
that the equation is obtained. regression namely:

Y =a+blX1+b2X2 and Y = 16.003 + 0.505X1
+ 0.640X2 This means that compensation and the work
environment have significantly increased teacher work
productivity.

Productivity is a mental attitude that always tries
and has the view that today's life is better than
yesterday and tomorrow is better than today.
Productivity of work is not only intended to get as
much work as possible, but the quality of work is also
important. As stated, individual productivity can be
assessed and what the individual does in his work. In
other words, individual productivity is how a person
performs his job or performance.

Compensation is often used in everyday life,
including in education. The definition of compensation
referred to here is all the rewards received by teachers
for their work at an educational institution where the
compensation is in the form of money, either directly
or indirectly.

The work environment is one of the important
factors that a manager needs to pay attention to in
maintaining his human resources, namely by providing
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and striving for a work environment that is
comfortable, safe and conducive because that is where
an employee spends his working time every day, then
with a comfortable work environment. , safe and
conducive will increase high morale.

Based on this research, it can be interpreted that
teacher work productivity will increase if there is
compensation or rewards received by the teacher for
his work. Teacher work productivity can also be
optimized with a work environment that is
comfortable, safe and conducive because this can
increase high morale. Thus the findings of this study
support the opinion that compensation and the work
environment have a significant effect on teacher work
productivity.

The results of this study are in line with research
conducted Kristiawan [19], with the title The Effect of
Compensation, Work Motivation and Discipline on
Work Productivity of State Elementary School
Teachers in Palembang. The data in this study were
collected through distributing questionnaires to
respondents. The results of filling out the questionnaire
were analyzed using multiple regression analysis
through the t test, F test, and determination coefficient
test. The population in this study were the principals of
all State Elementary Schools (SD) throughout
Palembang, totaling 247 schools.

The number of samples from the population in this
study is based on calculations using the Slovin
formula. So, the samples used in this study were as
many as 71 (seventy one) principals from all State
Elementary Schools (SD) throughout Palembang. The
results of this study indicate that: (1) there is a
significant effect of partial compensation on teacher
work productivity; (2) there is a significant influence
between work motivation partially on teacher work
productivity; (3) there is a partial effect of discipline on
teacher work productivity; and (4) there is an effect of
compensation, work motivation and discipline
simultaneously on teacher work productivity [20] [21].

4, CONCLUSION

Based on the results of hypothesis testing, the
significant level (sig) of the work environment
variable (X2) is 0.000 smaller than the value (a) 0.05,
thus Ho is rejected, meaning that Ha is accepted. So it
can be concluded that the work environment variable
(X2) has a significant effect on teacher work
productivity (YY) at State Junior High Schools in Suak
Tapeh District, the authors convey that based on the
results of testing the multiple linear regression
hypothesis between the compensation variable (X1)
and the work environment (X2) on teacher work
productivity (Y) there is a significant influence
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between compensation on teacher’s work productivity;
(2) there is a significant influence between the work
environment on teacher’s work productivity; (3) there
is a significant influence between compensation and

the wo

rk environment on teacher’s work productivity.
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