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ABSTRACT 
Teachers as the most important component in the learning process must have professional competence in carrying 

out their functions and responsibilities. The purpose of this study was to determine the effect of principal leadership 

on learning innovation, to determine the effect of teacher professionalism on learning innovation, and to know the 

effect of principal leadership and teacher professionalism on learning innovation. This research was conducted at 

SMP Negeri 32 OKU. The analysis technique used in this research is descriptive quantitative using the ex post facto 

research design. The population used in this study were 65 teachers of SMP Negeri 32 OKU, and the sampling 

technique used probability sampling techniques. The results show that: there is an influence of principal leadership 

and teacher professionalism on learning innovation at SMP Negeri 32 OKU, because the professional competence of 

teachers, especially in learning innovation, is generally not optimal. Teacher professionalism in the use of 

instructional media is also considered low. Teachers have not maximally strived to improve professionalism and 

also do not have sufficient competence to innovate learning in schools. The leadership of the principal is still not 

optimal in formulating innovations that are expected to bring schools to be superior schools in the future. Indicators 

show that schools have not been optimal in innovating, especially in the management of learning 
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1. INTRODUCTION
Technological advances today and in the future,

especially in the field of information and 

communication have caused this world to be narrow in 

scope. The interaction between one nation and another, 

whether intentional or unintentional, has become 

increasingly intense.[1][2] Hence, a nation is not left 

behind by new things that are happening globally so 

that it can adapt to countries in the world and on the 

other hand it must also have a strong filter so that the 

negative globalization influence does not interfere with 

the life of the nation by upholding character and having 

a culture. the sublime. 

As stated by Gilley, Jerry W., and Eggland, Steven 

asserted that that one of the important issues with 

regard to contemporary developments, namely quality 

improvement, innovation and customer service.[3] 

Thus, one of the important issues with regard to 

educational institutions is innovation. 

Educational innovation is indeed a necessity in 

responding to the demands of the internal environment 

and in response to the external needs of the national 

education world.[4][5] Hence, the implemented national 

education system is able to create a new national 

cultural order that is smarter and more prosperous and 

advances the nation. Furthermore one of the important 

components in increasing creativity and intellectuality 

through innovation in educational institutions is 

principal leadership.[6] Leaders who are able to manage 

diversity well will foster and develop innovation in an 

organization, including in the world of education. 

In addition to the leadership of the school 

principal, in making learning innovations in schools it is 

also necessary to provide innovative teachers which are 

marked by: 1) openness to new experiences; 2) 

flexibility in thinking; 3) freedom in self-expression; 4) 

respect for fantasy; 5) interest in creative activities; 6) 

belief in one's own ideas; 7) independence in providing 

their own considerations [7] From the results of 
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observations made by researchers on February 2, 2020 

to February 10, 2020 at SMP Negeri 32 OKU, the 

researchers considered that the professional competence 

of teachers, especially in learning innovation, was 

generally not optimal. One of the indicators found by 

the researchers was that teachers had not been able to 

develop teaching materials according to learning needs, 

and the professionalism of teachers in using learning 

media was also considered low. Teachers have not been 

able to innovate in combining the media needed to 

deliver learning materials. 

Therefore, teachers as the most important 

component in the learning process must have 

professional competence in carrying out their functions 

and responsibilities. Through high professionalism, 

teachers will have the ability to innovate according to 

developments in science and technology which in turn 

will produce quality education. Thus the leadership of 

school principals and teacher professionalism have a 

very important role in encouraging innovation in 

educational institutions. 

  From the description that the author has 

described above the objectives of this study were to 

determine the effect of principal leadership on learning 

innovation at SMP Negeri 32 OKU, to determine the 

effect of teacher professionalism on learning innovation 

at SMP Negeri 32 OKU, and to determine the joint 

influence of principal leadership and teacher 

professionalism on innovation. learning at SMP Negeri 

32 OKU. 

Learning Innovations 

Innovation is an idea or item or thing that 

doesn't exist yet or already exists but is not yet known 

to the adopters. Innovation can also be in the form of 

new methods to improve the quality or quality of an 

existing program or item. According to the concerning 

the National System for Research, Development and 

Application of Science and Technology, innovation is a 

research, development or engineering activity that aims 

to develop practical applications of new values and 

scientific contexts, or new ways of applying science.[8]  

and existing technology into the product or production 

process. Innovation is a planned change, which aims to 

improve practice towards a better state.[9] 

Strictly speaking, innovation is something new, which 

creates a new atmosphere because there are new ways 

to meet human needs [10] Learning innovation is an 

idea, item, method that is felt or observed as new to a 

person or group of people (society) which is used to 

achieve certain goals in education or solve educational 

problems. Educational innovation in Indonesia can be 

seen from four aspects, namely educational goals, 

education and teaching structure, curriculum and 

teaching methods and changes to aspects of education. 

 

Principal Leadership 

1. Leadership 

Leadership is an effort to influence people by 

providing motivation and direction so that they want to 

work together to achieve the goals that have been set 

together.[11] Leadership is a process of influence 

influencing between individuals or people in a 

particular situation through a process of communication 

directed to achieve a specific goal.[12][13] Hence, 

Leadership is the existence of individual behavior in 

interaction with social systems to achieve a goal. 

Achieved or not the purpose of the organization is 

highly dependent on the leadership used by the leader. 

Leadership behavior is generally referred to as a 

number of specific actions, in which the leader is 

involved in ways of directing and coordinating group 

member workers 

2. Leadership Style 

According to Thoha Leadership style is a 

consistent pattern of behavior shown by the leader and 

recognized by others when the leader tries to influence 

others.[14] Leadership styles include autocratic 

leadership styles, democratic leadership styles, and 

permissive leadership styles. In the context of the 

leadership of educational institutions, the principal can 

use this leadership style to influence all subordinates in 

the school he leads. However, the right leadership style 

to motivate school principals is a democratic leadership 

style. Leadership style is a norm of behavior used by a 

person when that person tries to influence the behavior 

of others as he sees it. 

3. Principal 

 Principal comes from two words, namely head 

and school. the word head can mean the chairman or 

leader in an organization or an institution. Meanwhile 

school is an institution where it is a place to receive and 

give lessons. The principal is the highest leader in an 

educational institution who is responsible for everything 

related to the smooth running of the school for the 

realization of the school's goals.[15] A school principal 

should be able to ensure that everything in the 

management of educational institutions is running well, 

including planning and implementing curriculum, 

providing and utilizing teacher resources, recruiting 

student resources, school collaboration with parents, 

and quality graduates.[16][17] The principal as a vital 

element for effectiveness in educational institutions 

determines the level of quality of the institution, the 

principal is likened to the education commander who 

carries out the control function of various patterns of 

teaching and educational activities in it. 

c.  Teacher Professionalism 

 Teacher professionalism is the ability of 

teachers to carry out their main duties as educators and 

teachers including the ability to plan, conduct and carry 

out learning evaluations. [18] In principle, every teacher 
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must be periodically supervised in carrying out their 

duties. If the number of teachers is large enough, the 

principal can ask for help from a representative or a 

senior teacher for supervision. The success of the 

principal as a student is marked by the awareness and 

skills to carry out duties responsibly. Professionalism 

comes from an adjective which means making a living 

and as a noun which means people who have expertise, 

such as teachers, doctors, judges and so on. In other 

words, work that is professional in nature is work that 

can only be done by those who are specially prepared 

for it and not work done by those who are unable to get 

another job. 

d. Characteristics of Teacher Professionalism 

 Professionalism mentions several 

characteristics of teacher professionalism as follows 1) 

identifying deficiencies, weaknesses, difficulties, or 

problems experienced by him; 2) establish a program to 

increase the ability of teachers to overcome 

deficiencies, weaknesses, difficulties; 3) formulating 

the objectives of the learning program; 4) determine and 

design learning materials and media; 5) establish forms 

and develop assessment instruments; 6) compile and 

allocate learning programs to conduct assessments; 7) 

carry out follow-up to students.[19] An educator must 

have the following characteristics 1) An educator must 

have professional maturity, namely regarding science, 

loving his students; 2) An educator must have a stable 

self, namely the ability to protect himself from 

prohibited acts; 3) An educator must have stable social 

maturity, namely old age, dignity, courtesy, patience so 

that he can foster effective cooperation with students.  

 Some previous studies, for instance 

Information Technology-Based Learning Innovation in 

Improving the Quality of Vocational Education (Study 

at PGRI 3 Vocational High School Malang). [9]  The 

results of the study indicate that there are several forms 

of information technology-based learning innovations 

in improving the quality of vocational education in 

these schools, among others; (1) Provision of IT-based 

educational facilities; (2) Developing the capacity of 

teaching staff in the IT field; (3) Cooperation with the 

industrial world in providing IT-based educational 

facilities; (4) Utilization of Tablet Computers in 

Learning; (5) Enrolling students in competitions in the 

IT field. There are several supporting factors that 

influence, among others; (1) Great support Great 

support from the Principal of SMK PGRI 3 Malang; (2) 

Availability of Wi-Fi Hot Spot networks; (3) Good 

cooperation with the industrial world. In addition, there 

are several inhibiting factors that have a negative and 

hindering impact, among others; (1) Uneven ability of 

teaching staff related to the use of Information 

Technology facilities; (2) Unavoidable possibility of 

damage or interference to the supporting equipment. 

 Furthermore, Ulansari with the title 

Information Technology-Based Learning Innovation in 

Improving Service Quality at Smart Insani High School, 

Central Lampung. [20] 80% (percent) of Smart Insani 

Senior High School has implemented this innovation 

because there are still 10 teachers who have not 

mastered computers and still lack electricity power, 

internet, extranet and some inadequate facilities and 

infrastructure, for example computers and wifi which 

are still lacking. With the innovation carried out at 

SMA Smart Insani Central Lampung this school is able 

to attract people in Central Lampung with good quality 

and service and is able to create smart and competitive 

students in the world of education, this is evidenced by 

the number of alumni accepted at PTN (state 

universities). And the attraction of the innovation 

carried out at Smart Insani High School is that this 

school uses 3 languages that are applied daily in 

schools, namely English, Indonesian and Arabic which 

have only been done in private schools in Central 

Lampung. Teacher professionalism towards learning 

innovation. Other research entitled The Influence of 

Principal Leadership, Achievement Motivation and 

School Culture on Teacher Professional Competence in 

MAS in Natar District. [21] The result show that there 

was a positive and significant influence of achievement 

motivation on teacher professional competence; (3) 

there is a positive and significant influence of school 

culture on teacher professional competence; (4) there is 

a positive and significant influence of school principal 

leadership, achievement motivation and school culture 

on teacher professional competence.   

     Relevant with other research Supriadi (2018) 

the title Implementation of Innovation Management and 

Teacher Creativity in Improving Learning Quality. [22]. 

The results of the study inform that the implementation 

of innovation management and teacher creativity in 

improving the quality of learning can run well because 

every teacher always has the right effort in transferring 

knowledge according to the character of students and 

teaching time. The obstacle is the lack of supporting 

media for learning, both supporting the progress of 

teachers and students, so that it can hinder the quality of 

learning in this school. 

 

2. METHODS 
This research is a quantitative research. This 

research method uses the method of partial correlation; 

partial correlation is used for analysis or hypothesis 

testing. The design in this study used an ex post facto 

research design. The population in this study were all 

teachers of SMP Negeri 32 OKU, totaling 65 people. 

The sampling technique in this study uses probability 

sampling techniques. The sample in this study 

amounted to 65 respondents consisting of all teachers of 

SMP Negeri 32 OKU. 
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3. RESULTS AND DISCUSSION 
Research hypothesis testing has been carried 

out for each hypothesis in succession starting from the 

first hypothesis about whether there is an effect of the 

principal's leadership on learning innovation. The 

second hypothesis is whether there is an effect of 

teacher professionalism on learning innovation. The 

third hypothesis is whether there is a joint influence of 

principal leadership and teacher professionalism on 

learning innovation. For more details regarding the 

description of the results of testing the hypothesis for 

each of the above variables, the researchers describe it 

as follows: 

The Effect of Principal Leadership on Learning 

Innovation 

Data processing on the relationship between 

variables shows that the correlation value (r) of the 

relationship between the principal's leadership and 

learning innovation results in a correlation (r) of 0.723, 

thus there is a positive relationship between variables, 

meaning that if the leadership variable of the Principal 

increases or is increased it will be followed by variable 

strengthening. learning innovation. The coefficient of 

determination (r) of 0.616 or 72.69% is a variation of 

the increase in the learning innovation variable which 

can be explained by the Principal's leadership variable 

of 72.69%, thus other factors outside the two variables 

are 27.30%. The probability of the outcome [ρ = 0.000 

<α = 0.05] then there is an influence of the principal's 

leadership on learning innovation. 

The constant value of 4.107 is the pure value 

of learning innovation without being influenced by the 

principal's leadership variable, while 0.788 is the 

amount of learning innovation if the principal's 

leadership changes by 3.205. While the regression value 

(β) is 0.736, thus there is a positive contribution 

generated by the learning innovation variable, meaning 

that the principal leadership variable increases of 1 

point, it will be followed by a learning innovation of 

0.736. 

The results of data processing on the variable 

of the influence of the principal's leadership on learning 

innovation obtained the t value of 13,773, where the t 

table for n = 90 is 2.00 thus [t count 13,773> t table 

2.00] then (Ho) is rejected and (Ha) accepted means 

that there is an influence from the principal's leadership 

on learning innovation. 

 

The effect of teacher performance on student 

achievement. 

The results of data processing on the variable 

(r), the relationship between teacher professionalism 

and learning innovation, obtained a correlation (r) of 

0.725, thus there is a relatively strong positive 

relationship between variables, meaning that if the 

variable teacher professionalism increases or is 

increased it will be followed by strengthening of 

learning innovation or vice versa. 

The value of the determinant coefficient (r ) 

amounted to 0.586 or 58.60% of the professionalism of 

teachers towards learning innovation. Thus the variable 

teacher professionalism can increase learning 

innovation by 57.58% and the remaining 30.30% is 

influenced by other factors that are not studied. 

probability of outcome [ρ = 0.00 <α = 0.05] then there 

is an effect of teacher professionalism on learning 

innovation. 

The constant value of -3.332 is the pure value 

of the learning innovation variable without being 

influenced by the teacher professionalism variable, 

while the regression value (β) is 0.625, thus there is a 

positive contribution generated by the learning 

innovation variable, meaning that if the variable teacher 

professionalism increases by 1 point it will be followed 

by an increase. learning innovation variable of 0.625. 

The results of data processing on the variable 

teacher professionalism on learning innovation, the 

value of t count is 12,034, where the t table is 2.00, thus 

[tcount 12.034> 2.00] then (Ho) is rejected and (Ha) is 

accepted, meaning that there is an influence of teacher 

professionalism on innovation learning, can be accepted 

because the truth has been tested. 

 

The Influence of Principal Leadership and Teacher 

Professionalism on Learning Innovation. 
Data processing on the variable of the 

influence of principal leadership and teacher 

professionalism on learning innovation resulted in a 

correlation (r) of 0.706, thus there is a relatively strong 

positive relationship between variables, meaning that if 

the principal leadership variable and teacher 

professionalism increase, learning innovation will 

increase or vice versa. 

The value of the determinant coefficient (r) is 

0.724 or 81.40%, thus variations in learning innovations 

can be explained by the principal's leadership and 

teacher professionalism of 81.40%, thus other factors 

outside the two variables are 16.60%. The probability of 

the outcome [ρ = 0.00 <α = 0.05] means that the 

principal's leadership and teacher professionalism have 

a significant relationship with learning innovation. 

The constant value of -10,011 is the pure value of the 

learning innovation variable without being influenced 

by the principal's leadership and teacher 

professionalism, thus there is a positive contribution 

made by the principal's leadership variable and teacher 

professionalism towards learning innovation, meaning 

that the principal's leadership and teacher 

professionalism increase by 1 point then will be 
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followed by learning innovation with a regression value 

of 0.432. 

Based on the calculation results obtained Fcount is 

188,186 with a significant level of 0.00 <0.005, so the 

regression model can be used to predict (Y). To test the 

significance of (X1), (X2), against (Y), the following 

formula is used: 

If Fcount> Ftable, then the hypothesis is accepted 

If Fcount <Ftable, then the hypothesis is rejected 

It turns out that if Fcount 188,186> Ftable 1.90, then the 

hypothesis is accepted 

It turns out that based on the results of the calculation, it 

is known that Fcount 188.186> Ftable 1.80, so it is 

significant. In other words, the hypothesis that the 

researcher proposes, namely "Is there an influence of 

principal leadership and teacher professionalism on 

learning innovation" can be accepted because it has 

been verified. 

The finding of the influence of principal 

leadership and teacher professionalism on learning 

innovation known that there is an influence of the 

principal's leadership on learning innovation. The better 

the leadership of the principal, the student learning 

innovation will increase. In his function as the principal 

of SMP Negeri 32 OKU, he is able to provide direction 

and provide encouragement to teacher professionalism 

in order to be able to increase learning innovation for 

students of SMP Negeri 32 OKU. 

The principal is the driving force, determines 

the direction of school policy, which will determine 

how to form good learning innovations for students so 

that the creation of good learning innovations will result 

in more creative education so as not to make students 

learn to be boring. The principal has the full right to 

assist and provide teacher direction in order to shape 

teacher professionalism and achieve good student 

innovation. 

With the afore mentioned leadership, it would 

be very beneficial for the principal of SMP Negeri 32 

OKU to carry out his duties as a better leader so as to 

increase teacher professionalism in order to create 

learning innovations at SMP Negeri 32 OKU. 

Other finding known that there was an 

influence of teacher professionalism on learning 

innovation, meaning that professional teachers, learning 

innovation is increasing.[23] As a step to create 

professional teachers, coaching is treated in an 

integrated manner in full cooperation between the 

working groups, as well as the head of the school and 

the community. In connection with this, effective 

coaching, according to Cook, M. J., & Poole, L. (2011)  

includes 5 (five) important components, namely: 

Teaching and Learning Activities,  Educational 

Management, Books and Learning Tools, School 

performance and education, and Community 

Participation. 

Professional teachers have the potential to rely 

on both in terms of quality and quantity. In general, 

there are three types of professional competence for 

professional education personnel, namely personal 

competence, professional competence and social 

competence.[25] Therefore, these three competencies 

are used as benchmarks for the success of education and 

education personnel. The characteristics of professional 

teachers will be reflected in the performance of the 

implementation of assignments which are marked by 

expertise in both material and method.[26] Expertise 

possessed by professional teachers is expertise obtained 

through a specially programmed education and training 

process. 

Based on this description, it is very clear that 

teacher professionalism will have an influence on 

learning innovation, this is because with the dull 

professionalism of a teacher it will lead to good and 

creative learning innovations for students so that the 

teaching and learning process becomes interesting and 

not boring. 

 

4. CONCLUSION 
Based on the results of research and discussion 

that researchers have done, the researchers conclude as 

follows: With the movement of the principal's 

leadership is very influential on learning innovation, it 

means that the better the principal is in carrying out his 

leadership, the better the student's innovation will be. 

Teacher professionalism affects learning innovation. 

This means that the better the professionalism of the 

teacher in teaching, the better the student's innovation 

will be so that it always creates new things every day. 

Principal leadership and teacher professionalism affect 

student innovation, meaning that student innovation is 

very influential with the principal's leadership and also 

affects teacher professionalism, because basically 

teachers must be able to be creative and creative in the 

teaching and learning process so that it is not boring. 

Other suggestion for the principal is a central 

figure in the school where he must be able to improve 

teacher professionalism towards student learning 

innovation at SMP Negeri 32 OKU. Furthermpre, 

teacher professionalism must be maintained and 

improved, because teachers of SMP Negeri 32 OKU are 

still less professional in carrying out their duties. 

Therefore, the teacher must be able to open up insights 

and create interesting ideas so that the teaching and 

learning process does not feel boring. 
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