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ABSTRACT 

The goal of this study is to identify and evaluate the influence of educational qualifications and teaching experience 

on the professionalism of public elementary school teachers in the district of Plakat Tinggi. This type of study is 

quantitatively descriptive. The sample in the study consisted of 85 respondents with data collection techniques in the 

form of a questionnaire (questionnaire). The findings showed that: 1) there is a significant impact of educational 

qualifications on the professionalism of teachers; 2) there is a significant effect of teaching experience on the 

professionalism of teachers; 3) there is a significant influence on the professionalism of teachers between 

educational qualifications and teaching experience. 
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1. INTRODUCTION 

Improving the standard of learning programs must 

be focused on a structured approach to teaching and 

learning activities. The need for help in attempts to 

make use of learning opportunities. The greatest 

deficiency of our educational and learning institutions is 

that education does not have a strong foundation for 

cultural growth. The educational process is a public 

process [1]. Our educational institutions are built only 

on the basis of an economic model for 

producing/cultivating human workers who have been 

controlled on the basis of an economic value system of 

background, so it is not shocking that our educational 

production becomes job-seekers and powerless, not 

innovative people who build welfare ties in the cycle of 

benefits. Which is expected to be the most unforgettable 

and important thing in education and learning. 

Dewantara claimed that education generally means an 

effort to foster the growth of the character, inner power, 

character, intellectual mind, and body of Munib 

children, 2007 [2]. 

According to Ahmad [3], professional and high-

quality employees are working in different sectors of 

life. This rapidly rapid change calls for skilled and 

competent human capital. This rapidly rapid change 

calls for skilled and competent human capital. All such 

quality human capital has an important role to play in 

the progress of sustainable growth. Training from 

elementary school to tertiary levelis required to develop 

technical human capital. 

Education is the most significant predictor for the 

growth of a nation [4]. Improving the standard of 

education is a primary agenda for education in 

Indonesia. In the sense of quality education, of course, it 

cannot be isolated from the positions of the different 

parties, one of which is the role of educational workers. 

Education is considered to have a very central role to 

play in the process of nation building. According to Law 

20, Article 3 of 2003 on the National Education System, 

it is mentioned that national education functions to build 

the capacity and form the character and civilization of a 

nation with dignity in the sense of the education of the 

nation. However, it is definitely not easy to meet these 

standards, since there are several factors that have 

always been a hindrance, such as poverty, 

underdevelopment and even cultural chaos[5]. 

It also depends on the expertise and level of 

education they take to become a skilled teacher, since 

the teaching role is one of the professional positions. 

Professional refers to a role or position that needs 

knowledge, commitment and professional loyalty. A 

theoretical career cannot be practiced by someone who 

is not educated or qualified for it. In Permendiknas 

Number 16 of 2007, there are four competency levels 

for elementary school teachers, namely pedagogical, 

personal, social and professional competence. Teacher 

competencies include pedagogical, personal, social and 

professional competencies gained through vocational 

education [6].If the instructor masters the four 

competencies, it can be assumed that he is a competent 
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teacher with a national level. In order to be able to 

master these four competencies, teachers need to 

increase their level of education because, in 2007, the 

Minister of National Education through Permendiknas 

Number 16 of 2007 set requirements for academic 

qualifications and teacher competencies. Teachers at 

SD/MI, or other comparable types, must have a 

minimum education qualification of diploma four (D-

IV) or a bachelor's degree (S1) in SD/MI education (D-

IV/S1 PGSD/PGMI) or a psychology degree from an 

approved program of study[7]. 

Research conducted previously by Marce et al [8] 

describes the factors that hinder the professionalism of 

teachers in the performance of learning media so that 

teachers can perform their duties properly and achieve 

full results, the Principal should hold briefings and 

training sessions for teachers and training staff on the 

use and mastery of education technology, and the 

Teachers' focus should be on the use and mastery of 

education technology.One attempt to improve 

professionalism and evaluate the performance of 

teachers is to undertake academic supervision, so the 

principals must have the expertise to perform academic 

supervision [9]. 

Preliminary findings of the researchers have shown 

that the low academic qualifications and the not 

adequate professional growth of elementary school 

teachers in Sungai Keruh District, Musi Banyuasin 

Regency and attitudes towards the teaching profession 

still need to be cultivated.  

The low academic qualifications and lack of 

professional development of teachers in Sungai Keruh 

District, Musi Banyuasin Regency and attitudes towards 

the teaching profession still need to be cultivated. It 

appears to have consequences for the low skill of 

teachers, and it is feared that it would have more 

implications for the poorer quality of school learning. In 

order to be eligible to be said as a professional position, 

the teaching position must have the following 

requirements, as collected by the National Education 

Association (1948) cited by Soetjipto[10] a position 

involving intellectual practice, 2) a position dealing with 

a particular body of knowledge, 3) positions requiring a 

long period of professional preparation (compared to 

jobs requiring mere general training), 4) positions 

requiring continuous 'in-service training,' 5) positions 

which guarantee a life-long career and lifelong 

membership, 6) a position which sets out its own criteria 

(standards), 7) a position which is more concerned with 

service over personal interests,8) a role that has a strong 

and closely-knit professional organisation. It is evident 

from the above requirements that the teaching 

profession is very serious about the services that must 

be given to the community. Therefore, in order to 

preserve and improve services optimally and to prevent 

the community from being harmed by irresponsible 

individuals, a code of ethics is required for teachers. 

Teachers are a profession whose job is to carry out 

primary and secondary education by using a range of 

learning methods to fulfill their learning objectives [11]. 

In addition to the criteria for higher education, in 

order for teachers to become more skilled, each teacher 

must be actively involved in training/upgrading. For 

example, learning model training, teaching aids for the 

creation of training, development syllabus training and 

training of materials. Through this preparation, new 

knowledge and new teaching methods can be easily 

adopted by teachers so that they can increase the skills 

and experience of teachers in carrying out their work, as 

well as the results of the supervision of the Principal of 

the SD Sungai Keruh District, Musi Banyuasin 

Regency. 

2. METHODS 

According to Sukmadinata[12], the research method 

is a collection of methods or practices for conducting 

research based on basic assumptions, philosophic and 

ideological beliefs, questions and issues at hand. The 

research approach has a particular design for research. 

This research approach is quantitative research by 

explaining the results of the research. 

Quantitative analysis is based on the theory of 

positivism, which emphasizes empirical phenomena and 

is quantitatively studied. The sample in this study is the 

SD Negeri in the Plakat Tinggi District, which is 

sampled in this study using objective sampling, that is to 

say, teachers who are used as research samples are 

teachers in each elementary school with a total of 85 

teachers. Techniques are required for the collection of 

data, both techniques for the provision of data and 

techniques for the classification of data that have been 

collected. The same argument has also been made by 

Sugiyono[13] that the data collection approach is the 

method used to collect data, while the data collection 

methodology is the method used to carry out the method 

chosen to use questionnaire data and documentation. 

The data analysis methodology used in this study uses 

simple correlation and multiple regression data analysis 

techniques with the aid of SPSS For Windows Version 

22. The implementation process of the research 

includes: (1) a descriptive analysis, (2) a test of the 

analysis criteria and (3) a test of the hypothesis. 

3. RESULTS AND DISCUSSION 

Hypothesis testing was continued after testing the 

data analysis requirements, namely the normality test 

and the homogeneity test. After the data is declared to 

have met the requirements to be tested, then the 

hypothesis is tested using the t test and the F test, to 

determine the effect partially and simultaneously on the 

variables to be tested. 
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Table 1. Results of Multiple Correlation Statistical Analysis and  

Coefficient of Determination 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .463a .215 .196 13.335 

a. Predictors: (Constant), Teaching Experience (X2), Educational 

Qualifications (X1) 

b. Dependent Variable: Teacher Professionalism (Y) 

 

Table 2. Results of the F Test Analysis 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .463a .215 .196 13.335 

a. Predictors: (Constant), Teaching Experience (X2), Educational 

Qualifications (X1) 

b. Dependent Variable: Teacher Professionalism (Y) 

 

Table 3. Results of t test analysis 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

B Std. 

Error 

Beta t Sig. 

1 (Constant) 37.580 7.621  4.931 .000 

Teaching Experience (X2), 

Educational Qualifications 

(X1) 

.406 .129 .462 3.136 .003 

a. Dependent Variable: Teacher Professionalism (Y) 

 

Based on the results of the review of the research 

data using version 22 of the SPSS program. Before the 

study was carried out, the data criteria, namely 

validation and reliability checks, were tested first. The 

data validity test was carried out using the validation 

test carried out with the validator, namely the PGRI 

Palembang University lecturer. Then proceed to verify 

the validity of the analysis using the SPSS software 

version 22 estimate. The results of the analysis validity 

measurement for the educational qualification variables 

remember that they are all correct for further testing of 

the statement objects. The results of the validity analysis 

calculation for the teaching experience variable note that 

all of them are accurate so that the statement items can 

be further checked. The results of the validation analysis 

calculation for the vector instructor professionalism 

show that all of them are correct so that the statement 

items can be further checked. The pre-requisite data test 

was then continued for the reliability test. After 

measurement using the SPSS version 22 program, it is 

recognized that the educational qualification variable 

had a value greater than the r table, that the teaching 

experience variable was greater than the r table, and that 

the teacher integrity variable had a value greater than 

the r table, so that it could be concluded that all the 

research variables had been considered accurate. 

4. CONCLUSION 

On the basis of the results of the research that has 

been carried out, it can be concluded that the 

educational qualifications affect the professionalism of 

teachers on the basis of the results of the t-test study. 

This indicates that there is an impact of educational 

qualifications on the professionalism of elementary 

school teachers in the Plakat Tinggi sub-district, which 

was the response to the first hypothesis. Teaching 

experience has an effect on teacher professionalism 

based on the findings of the t-test study. This indicates 

that there is an impact of teaching experience on 

teaching professionalism in elementary schools in the 

Plakat Tinggi sub-district, which was addressed by the 

second hypothesis. 
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