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ABSTRACT

The research was conducted with the aim of 1) knowing and describing the influence of the school environment on
teacher professionalism in SMP Negeri Kertapati District; 2) knowing and describing the effect of teacher work
motivation on teacher professionalism in SMP Negeri Kertapati District, and 3) knowing the effect of the school
environment and teacher work motivation on teacher professionalism in SMP Negeri Kertapati District. The type of
research is quantitative research. This study concludes that 1) There is an effect of the school environment on the
professionalism of teachers in SMP Negeri Kertapati District, Palembang; 2) There is an effect of teacher work
motivation on teacher professionalism in SMP Negeri Kertapati District, Palembang; and 3) There is an influence of the
school environment and work motivation on the professionalism of teachers in SMP Negeri Kertapati District,

Palembang.
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1. INTRODUCTION

This experiment is based on the findings of several
researchers in several regions in Indonesia who
concluded that teacher professionalism can be affected by
numerous factors, including school environment, job
motivation, primary leadership, organizational culture,
skills, work environment, supervision. Principals of
schools, occupational allowances, etc.

Teachers must develop and enhance educational
competencies and skills by carrying out professional
duties to continue in the same direction as the
development of science and technology and art. The
ability to master content, manage the learning process,
manage students, manage learning resources and
materials, comply with basic education, identify learning
relationships, review student performance, recognize
roles and systems of counseling guidance service, and
understand school administration are requirements for
teacher professionalism.

Professionalism is like allows teachers to carry out
their duties, all of which are affected by a variety of key
factors, namely internal factors, including desires and
skills, and external factors, including teachers' different
exercises, the atmosphere, and facilities.

The teaching and learning process, including school
leadership, structure and strategy of investigation, the
existence of the workspace, air circulation, room form,
room contrast, lighting, the position of doors and
windows, positioning of office equipment, blackboards
and chairs, and the teacher's desk, fixtures, the
positioning of the seats, the arrangement of media for

learning, the availability of books that can support the
continuity can be supported by the work environment in
the school. [1].

The learning environment is one of the factors
related to personal psychological aspects, such as the type
of interaction between opinions, desires, and happiness
that usually happens in a personality. This same instinct
of someone is an urge to meet needs that are material in
character. Mativation is the motivating force for people
to do work to fulfill many needs or wishes at various
levels. Employee productivity is the situation and energy
that drives a person who is organized and directed to
achieve and maintain an agency's goals. A good person's
psychological perspective on the work role is required to
increase work motivation to achieve optimal
performance [2].

This research was performed in Kertapati District,
Palembang, at the State Junior High School. It is
interesting for this school to be a place of study with
several considerations, namely, 1) News Portal Public
Reports 26 November 2019 recommends that SMP
Negeri 12 in Palembang District of Kertapati is a
suburban school with A accreditation and has a strong
school climate and is classified as Adiwiyata National
level; 2) As a public school in Palembang Region, the
school has appropriate infrastructure and facilities; 3)
The school has many achievements [3].

Teacher Professionalism
Two syllables that have their meaning, namely the
terms professionalism and teacher, include the expression
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teacher professionalism. The phrase professionalism
detracts from the word technical, the fundamental word
of which is a career. To create useful individuals in the
next century, a teacher has a heavy-duty to educate his
students. The human resources of a school organization
are students [4]. The principal keys to smooth and
effective learning are competent teachers. Since only
skilled teachers in learning activities may establish an
active situation for students [5]. Schools must therefore
need and teach learners so that educators have a high
level of professionalism in the performance of their
duties, particularly in the performance of educators' main
duties and functions [6]. In educational institutions,
educators are pioneers, possessing the primary and most
important facets of their life. Teachers with a high degree
of professionalism are seen in different ways, both in
terms of pedagogical, technical, and social skills [7].

It is necessary to formulate educator
professionalism; the first: by understanding the
provisions of the standardization of work. Second:
achieving the abilities and skills required. Third: all over
specialized organizations, there is a slick and responsive
friendship activity. Fourth: development of ethics or
work ethics that enable a good standard of service. fifth:
scanning for breakthroughs and developing work in using
the new communication technologies and information in
their ability to handle lessons [8].

Same with Law number 14 of 2005 concerning
educators and Lecturers of article 7, paragraph 1,
regarding the values of professional teachers, it contains
many items, namely: 1) Having the ability, desire, and
being able to master teaching materials; 2) To be able to
handle classes, have professional competence and
educational history; 3) Have the skills that are supposed
to be in line with the educational media; 4) Has a specific
ethical professional code and foundation for education;
5) Responsible for the execution of professional roles in
the management of learning experiences.

From a number of these statements, it can be argued
that teacher professionalism is a discipline and a role that
is dedicated exclusively to the education and training
field. And they will still aspire to improve skills
according to their career.

Teacher Work Motivation

The term motivation comes from the word motive,
which can be defined as a person's desire to act and
behave. Motives can not be immediately observed but
can be converted into actions in the form of inspiration,
encouragement, or stimulation for a certain behavior to
arise [9]. Meanwhile, motivation is one of the techniques
of a superior, chief, or manager to ensure that workers
choose to be smart according to what they want,
according to Setiyati, it can be calculated from the
understanding of motivation that motivation is a
motivating and driving force for someone to want to work
and strive to be better [10]. Educators must have work
motivation so that they are willing and willing to use all
their skills in the form of abilities and expertise in
carrying out their duties and duties. Thus, for the teaching
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and learning process to take place efficiently and produce
something good, educators must develop their
professionalism, and achieve this, they must be
stimulated by adequate welfare and high work motivation
[11]. Uno suggests that encouragement for teacher work
is a tool used to inspire teachers so that teacher action can
be directed at actual attempts to achieve the expected
goals [9].

In the meantime, Sulthoni et. al. conclude that "As
an education professional teachers have different work
motivations from one teacher to another” [12]. And the
motivation for work is fundamentally split into two
forms, namely, the motivation that comes from outside
the individual/extrinsic and within the
individual/intrinsic. In motivating a teacher to make
attempts to be better and more creative, these two aspects
are very necessary and inversely [9]. Mangkunegara
discusses measures of job motivation, namely; 1) Life
needs are linked to the physical existence of teachers,
such as food, clothes, salaries, beverages, allowances,
and occupational safety, 2) Requires for relationships,
namely a sense of work environment-related satisfaction,
and 3) The need for self-development, skills development
and self-potential concerning teacher skills and abilities

[2].

It can be observed from the many meanings of
motivation that work motivation is a movement or
stimulation that lives inside the individual, either starting
from himself or outside himself, to perform a job with
high enthusiasm through the use of the skills and
knowledge he has.

School Environment

Supardi notes that all living and inanimate objects
and all conditions found in the earth we live in are known
as the school climate [13]. The school environment is the
whole space that includes formal education which
influences the formation of behavior and increases the
abilities of students [14]

The school atmosphere includes 1) the school's
physical environment, including the situation and
infrastructure, the infrastructure and infrastructure in
learning, the materials in learning and the facilities for
learning, and the infrastructure for learning; 2) The social
environment, which refers to the impact of learners with
their peers, teachers and other school staff; and 3) A
school situation and the performance of learning
programs and many extracurricular activities is an
academic climate [15].

Based on these ideas, it can be inferred that the
school environment is a system of a school that can
influence the progression and growth of the mindsets of
students, and the school environment can also be defined
as all elements or components in the school, in which all
elements and components play a role in helping the
learning objectives of schools to succeed.

2. METHODS
This research is quantitative. As for what
researchers mean from quantitative data, it is a study that
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can be measured directly and can be calculated [16]. The
research started from initial observation in writing the
background of the problem from September to November
2020 for about 3 months. This survey questionnaire
consisted of 144 teachers. Although the study sample
obtained as many as 59 teachers using the Solvin process.

Techniques for data collection using interviews and
methods of recording. What questionnaires mean is
multiple written statements used to extract information
from resource persons in the context of personality
reports, the methodology is carried out by providing
subjects with several statements and written questions to
answer [17]. Djumhur stated that records are a list of
facts, such as master books, certificates, etc, recorded in
written books. It also can be inferred that the method of
documentation is required as a supporting researcher
since it is possible to obtain school profile with this
method, and data on the past of the establishment of the
school, school vision and mission, teacher lists, student
lists, and other documents.

3. RESULT AND DISCUSSION

Respondent data analysis consisted of gender, level
of education, and years of service. Analysis of the reports
used in this study by using the items used to assess the
frequency distribution of the responses of respondents
from the results of the collected questionnaires using
descriptive statistical analysis. Standardized multiple
regression analysis has been analyzed and the results in
this study via the SPSS software to test the hypothesis. It
can be seen from the distribution of the frequency of
respondents' responses that the total scoring is as follows
for each item under study and the average scoring for
each parameter. 0.00 - 0.199 = very low,0.20 - 0.399 =
low, 0.40 - 0.599 = moderate,0.60 - 0.799 = strong, 0.80
- 1,000 = very strong [17].

The initial activity carried out an assessment and
narrated the distribution of respondent responses for each
question item before carrying out the process of testing
the hypothesis.

The One-Sample Kolmogorov-Smirnov Test was
used to test for normality. For each parameter, the usual
testing stage is decided from the asymp sig (2-tailed)
value, which must be large or equal to 0.05 alpha. Based
on the data steps that have been done, it can be concluded
that the results of the data normality test are described in
table 1.

Table 1. Normality Test Results from Data

Variable Sig (2- | Conclusion
Tailed

school environment (X1) 0,200 Normal

teacher work motivation (Xz2) | 0,200 Normal

teacher professionalism (Y) 0,200 Normal
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used are normally distributed. In used to execute the next
data processing stage immediately.
Table 2. Reliability Test Results from Research

Instrument
Sig  (2- | Conclusion
Variable Tailed)
school environment X1) 0,741 Reliable
teacher work motivation (Xz2) 0,747 Reliable
teacher professionalism (Y) 0,736 Reliable

The parameter for instrument reliability testing is if
the alpha value of the Cronbach is > 0.6 (standard
reliability value) and the instrument is determined to be
reliable. However, if the alpha value of the Cronbach is
less than 0.6, then the instrument with a substantial
amount of 5 percent is determined not to be useful. The
reliability test was tested using the SPSS version 25.0
program on a computer.

Table 3. Results of many data analysis of correlation
and coefficient of determination

R R Adjusted R | Std. The error of the
Square | Square Estimate
0,515 0,265 0,239 4,327

The results of the report of the determination
coefficient using the SPSS model summary program
indicate that the magnitude of R Square is 0, 265 or 26.5
percent, in this case, the component of the school
environment, motivation for teacher work, to teacher
professionalism while the rest is (26.5 percent-100
percent) = 73.5 percent is affected by other variables not
present for this research.

Table 4. Simultaneous analysis with
ANOVA F-test data

Model Sum of df | Mean F Sig.
Squares Square
Regression 378,330 | 2 189,165 | 10,104 | 0,000
Residual 1048,382 | 56 18,721
Total 1426,712 | 58
Ho is rejected from joint testing with the

independent F-test variable (Xi1) and (Xz) with the
dependent variable (Y) with a value of 0.000 <0.05.
Accepted Ha. This shows that the school environment
and reassurance for teacher work influence teacher
professionalism.

Table 5. The T-test

Coefficients

The table illustrates that each creates a report
consisting of variables in the school environment (X1),
encouragement  for teacher work (X2), and
professionalism of teachers (Y) has an asymp sig (2-
tailed) value greater than or equal to alpha 0-, 05 (Sig>
0.055) It also can be inferred that all the analysis factors

Model  Unstandardized | Standardized t Sig.
Coefficients Coefficients
B Std. Beta
Error
1 (Consta 30,757 | 12,880 2,388 | 0,020
nt)
X1 0,277 | 0,086 0,390 | 3,240 | 0,002
X> 0,389 | 0,098 0,476 | 4,955 | 0,000

a. Dependent Variable: Y

740



ATLANTIS

PRESS

Table 5 is the result of the regression coefficients on
teachers' professionalism () for the school environment
variable (X1), which is sig = 0.002. And the effect of the
regression coefficient on teacher professionalism () for
the teacher job motivation variable (Xz), which is rated at
sig = 0.000. The results of the test are mainly known by
comparing the sig value and the sig < 0.05 limit. So the
certainty value of significance of 0.000 < 0.05 means that
Ho is rejected, Ha is approved with an error rate of 5
percent or 0.05, and it can be inferred that there is an
effect on teacher professionalism between the school
climate and teacher job motivation. Based on the results
of the significance test, the regression equation in this
study is:

Y =31,124 +0,284 X1 + 0,374 X

The Effect of School Environment (X1)

The findings revealed that factor in the school
environment has a major impact on the integrity of the
variable teacher. These theories assert that variable in the
school setting has a major impact on the variable of
effective teaching. It can be clarified if the value of the
School Environment variable (X4) rises unit score, so the
professionalism of the instructor (YY) will rise by 30,757,
1 unit score, so that value of school environment (X3) is
fixed, per the results of formulas standard regression
equation estimated regression equation refer to table 5
(coefficient) As to if the school climate (X1) has a big
impact on teacher performance (Y), a value of r square
can be seen in Table 5. For School Environment, the
value of teount is 3,240 with a huge value of 0,000 (p <
0.05) with a table of 1,420 or, in other words, tcount> trable,
then refusing Ho and approving Ha or, in other words, this
indicates that the variables of the school setting have a
major impact (X1) on Professionalism for Teachers (Y).
The same thing was also discovered by Wulandari that
there is an impact on the professionalism of the teachers
of Madrasah Aliyah by the school environment (X1) [18].

The Effect of Teacher Work Motivation (Xz2)

It shows that teacher job motivation has a big impact
on teacher professionalism based on research results. The
claim that teacher job motivation has a big impact on
teacher professionalism is also supported by these results.
The result of the analysis found in table 5 shows if the
value of motivation for teacher work (X>) rises unit score,
so teacher professionalism () rises by 0.389 unit score
so that motivation value to teacher work (X) is stable.
Concerning the severity of a significant influence, it is
shown in Figure 5 with teount Of 3.955 with a significant
level of 0.000 (p < 0.05) for the acquisition of teacher
work motivation (Xz), so rejecting HO indicates that there
is a significant influence in between motivation of
teacher work (Xz) on professionalism for teachers ().
This shows that enthusiasm for teacher work (X2) affects
the professionalism of teachers ().

Sulthoni et. al. and Marphudok et al, confirm the
findings of this report, which concludes that in theory,
motivation is a stimulus that occurs in the individual self
either because of his consciousness or because of
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stimulation from outside himself to carry out something
in the hope of achieving the desired goal [12] & [5]. As
an aspect of engaging in improving the standard of
education, the good level of success of a teacher as an
educator in schools is the justification for conducting
research.

The Effect of X1 and X2on'Y

The study results clarify that the school atmosphere
and support for teacher work have a major impact on
teacher professionalism. These theories assert that a
major influence on teacher professionalism is the school
climate and the creation of teacher job motivation. This
can be seen from F test conducted where the count is
10.104 > Fuabie is 3.160 by taking a substantial level of
0.002 (p < 0.05), then Ho is rejected and Ha is accepted.
This ensures that it can be inferred that there is a mutual
effect on teacher professionalism between school
environments and teacher work motivation and suggests
a positive connection between school atmosphere and
motivation for teacher work on teacher professionalism.
This explains that aspects of the school environment and
motivation for teacher work actively impact teacher
professionalism.

This is reported by the research of Wulandari which
finds that there is a joint link between the school climate
and the motivation for teacher work on teacher
professionalism [18]. Kristiawan & Rahmat also describe
a similar opinion that teachers are part of an essential
aspect of a learning process [19]. Teacher
professionalism refers to a teacher's abilities and
competence in pedagogical, personal, social, and
professional skills. These same findings of this research
are also in line with research conducted by Yuliandri
which notes that teacher professionalism involves many
things, including how much the teacher's mastery is in
preparing and executing the duties and responsibilities of
teachers in schools related to service and career,
including teaching and guiding their students [20].
Discussing the learning outcomes of students, planning
the requisite administration of learning, and other
learning-related activities. These same findings of this
research are also in line with Hafizoh et. al. research,
which explains that professionalism is a motivator that
will position the bureaucracy with the task's needs, It is a
condition for the development of a competent apparatus,
effective government media, and a measure of
employees' ability to function well [20].

4, CONCLUSION

It can be concluded that 1) there is a significance of
the school environment on the professionalism of State
Junior High School teachers in Kertapati Area,
Palembang; 2) the motivation to teacher work also has an
impact on the professionalism of SMP Negeri teachers in
Kertapati Area, Palembang; and 3) the school
environment and teacher work motivation have an impact
on the professionalism of State Secondary School
teachers in Kertapati Area, Palembang.
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