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ABSTRACT. Community based disaster alert village is a village whose inhabitants have the readiness of resources and the 

ability as well as the willingness to prevent and overcome disaster problems and emergency situations independently. The 

research method uses qualitative case study-based data sources, namely: documents, archival records, interviews, 

observations, participant observation and physical devices. The research objective is to explain knowledge management-

based village innovation in the development of activities to share and absorb knowledge of disasters based on learning 

(learning organization) in disaster village communities. The results of the analysis show the Disaster Alert Village Innovation 

in Tanjung Jaya Village, Panimbang District, Pandeglang Regency, implementing community-based disaster village 

innovations which include: Knowledge management processes based on disasters have occurred in communities residing in 

disaster-prepared villages. The process of sharing and absorbing knowledge can occur starting from educational activities 

provided by innovation guides. The environmental conditions of the community in the disaster village have received 

transformation of disaster knowledge from meeting forums, and this condition will increase awareness of the danger of a 

sudden disaster. Innovations in disaster-hit villages are obtained from the knowledge management process which is indicated 

to be in the high category. In realizing the desired learning organization, it is necessary to have a clear division of tasks 

between officials of the relevant agencies and exemplary figures from officials of related institutions. In addition, it is 

necessary to build Village Innovations to cultivate a climate of innovation through the collaboration of academics, business, 

government, community and media at the grassroots by utilizing local potential, in mutual cooperation. 

Keywords: Based Disaster, Alert Village, Innovation. 

 

1. INTRODUCTION 
With so many areas experiencing natural 

disasters lately, it is time for a breakthrough in the 

form of disaster anticipation innovation carried out 

at the community level which is institutionalized in 

the village administration in community-based 

disaster preparedness villages. The basis for 

community-based disaster anticipation changes the 

change from a conventional government-based 

approach to a contemporary approach, which is 

based on knowledge-based intellectual capital 

assets, such as creativity, innovation, and strategic 

capabilities that must go forward. According to 

Azhar, Affandi (2009: 1) that this paradigm shift 

has given birth to community-based knowledge 

management to anticipate earthquakes which is 

considered more appropriate as an important 

resource that will resolve disasters at any time, 

every individual is ready to carry it out. 

In general, the readiness of human resources 

at the village level is still quite far behind. The 

2018 United Nation Development Program 

(UNDP) report that provided a Human 

Development Index of 0.682 only placed Indonesia 

in 112th place out of 175 countries. In 2016 it was 

ranked 102nd out of 162 countries studied, in 2017 it 

was down to 110th out of 173 countries studied and 

in 2008 was ranked 108th. Likewise, disaster 

preparedness in Indonesia has experienced 

unpreparedness to save. himself from every 

catastrophic event. 

In a situation like this, it will be felt the 

importance of the expertise possessed by human 

resources in exploiting the various threats of 

disasters that will occur suddenly and are difficult 

to predict. For example, India, China and the 

Philippines have reaped results and utilized digital 

phenomena for disaster early warning, information 

technology as information monitoring of potential 

disasters, knowledge Information and 

Communication technology (ICT) has become the 

main disaster preparedness factor which may arise 

based on existing natural phenomena. 

Knowledge provided to village communities 

will be more effective and efficient because 

individuals in village communities will be better 

prepared to face various threats of community-

based disaster events by transforming knowledge 

management in the field of disaster and its 

anticipation based on village communities needs to 
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be applied. so that the knowledge obtained by the 

entities in the organization is accommodated 

appropriately and can be useful later when a 

disaster occurs, because of the potential for disaster 

in the Tanjung Lesung Beach area, which is one of 

the beaches in West Java which is quite well known 

among Banten and Jakarta residents, it will but it 

has a high potential for disasters either caused by 

Mount Kerakatau or caused by tectonic plates 

which have an impact on  a thunami in addition to a 

tourist boat accident which is recreation on Tanjung 

Lesung Beach which is famous for its n white sand 

combined with trees that grow on the beach is a 

beautiful panorama that can be enjoyed to refresh 

the minds of tourists, in essence the surrounding 

community needs to be empowered to anticipate 

disasters. 

For the application of knowledge management 

about disasters in a disaster-prepared village-based 

community, the first component that must be 

considered is skills and education and informal 

training. From several studies that have been 

carried out, one of the obstacles faced in 

empowering the community in early anticipation of 

overcoming a disaster that can come at any time is 

the low quality of community human resources. 

One of the reasons that disaster-prone areas in 

Indonesia are more or less saved every time a 

disaster occurs, in addition to the lack of early 

warning technology infrastructure for disasters, it is 

also due to the low development and mastery of 

knowledge and technology in the community in 

overcoming disasters and the lack of early detection 

tools for disasters. 

Other problems and constraints regarding the 

structuring of institutions that handle disasters can 

be so more useful. Senge (1999) states that the 

long-term goals of an organization include disaster-

related institutions where the only resource to be 

able to anticipate disasters is having the ability to 

learn more quickly in the field of disaster than 

without any effort. Thus a disaster village becomes 

a learning organization in the field of disaster 

management because things that are required to be 

able to anticipate any sudden disaster can 

implement the education that has been given 

appropriately. In simple terms, the difference 

between the notion of organizational learning and 

organizational learning can be defined as follows, a 

learning organization is a stage after the 

organization learning process in the organization. 

For this reason, in developing a disaster-prepared 

village, it is necessary to have knowledge 

management in finding various breakthroughs 

supported by technological advances in early 

warning before a disaster occurred. 

Based on the explanation above, the 

researcher believes it is very important to conduct 

research with the title "community-based disaster 

preparedness village innovation in Tanjung Jaya 

Village, Panimbang District, Pandeglang Regency, 

Banten Province. 

From the background in this research, several 

research questions can be formulated to be 

answered through this research, namely: 

1). How is the knowledge management process in 

developing community-based disaster 

preparedness and knowledge sharing 

activities. 

2). How is the support or role of science and 

technology in anticipating every disaster that 

will occur through early warning of disasters 

which is transformed into knowledge disaster 

alerts, which are Disaster Preparedness 

Village Innovations. 

3). How is the knowledge management process in 

developing activities for sharing and 

absorbing learning organization-based disaster 

preparedness knowledge in disaster prepared 

communities and villages. 

 

2. LITERATURE REVIEW 
The literature review starts from the 

foundation of the General Theory (Grand Theory), 

in the form of Management Science of Disaster 

which is related to Middle Range Theory which 

consists of Human Resource Management and 

Organization Behavior. Middle Range Theory is the 

main science of application theory (Applied 

Theory), namely Knowledge Management 

(Knowledge Management), Learning Organization 

(Learning Organization) and leads to user 

satisfaction of research results and researcher 

satisfaction. 

The good relationship between grand theory 

and middle theory, middle theory and applied 

theory is depicted in Figure 2.1, as follows: 
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FIGURE 1. The Foundation of the Overall Theory 

 

2.1 Disaster of Management 
Many definitions are given for the term 

disaster of management. Some of them provide 

understanding, including: 

1). R. Terry 

Management as the Parent of Disaster Management 

Science is a typical process consisting of disaster 

analysis which is followed up by planning, 

organizing, mobilizing and controlling actions to 

determine and achieve targets that have experienced 

a disaster through the utilization of disaster 

management resources and other sources. 

2). James F. Stoner 

Disaster Management is the process of Disaster 

Analysis starting with disaster management 

planning, organizing SAR teams and using other 

organizational resources in order to deal with 

disasters. 

3). Harold Koontz and Cyril O'donnel 

Disaster management is an effort to prevent and 

rescue certain disasters through integrated activities 

with disaster observation and analysis as well as 

prevention, mitigation, early warning preparedness, 

emergency response, disaster rehabilitation and 

reconstruction (Law 24/2007). Thus the disaster 

management manager coordinates a number of 

SAR activities which include planning, organizing, 

mobilizing and controlling. 

Thus, the term management disaster refers to a 

process of coordinating and integrating activities 

for prevention, mitigation, early warning 

preparedness, emergency response, rehabilitation 

and reconstruction of disasters in order to be 

effective and effective through other people. This 

process describes ongoing disaster management 

functions or the main activity of prevention before a 

disaster is carried out by the disaster management 

manager. These functions are commonly referred to 

as prevention and prevention plans, organizing, 

managing and controlling disaster management. 

2.2 Knowledge Management 
Learning in an era of knowledge like today is 

very different from learning in the past. Nowadays 

we are required to learn both individually and 

collectively quickly, easily and happily regardless 

of time and place. This encourages the development 

of the concept of a learning organization that unites 

learning and work processes 

Knowledge management as a whole from the 

process of developing or developing knowledge, 

the process of storing knowledge and the process of 

sharing knowledge and the process of implementing 

knowledge in order to exploit the organization's 

explicit and knowledge assets, in order to achieve a 

competitive advantage. Nonaka & Takecuchi 

(1995), Timo Kucza (2001), Regina Yu (2002), 

Zhou & Fink (2003). 

Researchers state that having a competitive 

advantage is always sustainable, namely,  that there 

is only one thing that makes a company able to 

have a competitive advantage (competing), namely 

when the company is managed with known 

Knowledge Managemen); 
Davenport, (2003) 

Nonaka dan Takeuchi, (1995) 
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knowledge and how this known knowledge can 

quickly be used to see something. new ones 

(Prusak, 2001: 1002- 1007) 

Berger and Luckmann in Huysman and Wit, 

quoted by Andrawina (2009: 36), describe the three 

phases or events that went through during 

institutionalization, namely: externalization, 

objectification, and internalization. Knowledge 

externalization refers to the process of exchanging 

knowledge between individuals. Knowledge 

objectification refers to the process of realizing the 

use of individual knowledge in socializing, then 

what is meant by internalization is an 

organizational process into individual knowledge. 

In addition to these three processes, the various 

processes that shape innovation and 

institutionalization, or reshape knowledge, are 

described through the organizational knowledge 

sharing cycle can be seen in Figure 2.3 below: 

2.3 Framework of Mind 
This form of knowledge sharing deals with 

individual and group learning processes. Learning 

at the organizational level only takes place when 

other parties treat knowledge collectively as 

organizational knowledge, that is, knowledge that is 

received and used collectively. 

 
Source: Huysman and Wit in Andrawina (2009: 3) 

FIGURE 2. The Organizational Internal Learning and Knowledge Sharing Cycle 

 

 

Andrawina (2009: 37) states that there are 

three types of knowledge-sharing activities 

contained in the knowledge-sharing cycle as 

follows: 

1). Withdrawal of knowledge (retrieval 

knowledge). 

It is an activity of sharing knowledge from 

organizations to individuals, aiming to attract 

existing organizational knowledge. During 

knowledge withdrawal, individuals learn from the 

organization. These types of knowledge are shown 

in Figure 2.3 with arrows pointing from 

organizational knowledge to individual knowledge. 

2). Knowledge exchange (knowledge exchange) 

It is an activity of sharing knowledge from other 

individuals, aimed at exchanging existing 

individual knowledge. During this process, 

individuals learn from other individuals. The 

exchange of knowledge is depicted in Figure 2.3 

with arrows that connect individuals and shared 

knowledge. 

3). Knowledge creation. 

It is an activity of sharing knowledge among 

individuals aimed at generating new knowledge. 

Knowledge creation in the case of internal learning 

results from a new combination of individual 

knowledge, shared knowledge or existing 

organizational knowledge. This internal innovation 

process in Figure 2.3 is shown in the center of the 

figure with arrows flowing from the three sources 

of knowledge. 

2.4 The study propositions in this 

research are: 
a. The process of knowledge management in 

developing knowledge sharing and absorbing 

activities in R & D institutions can increase 

the ability to innovate. 

b. Information technology has a big role in 

supporting the knowledge management 

process in the development of knowledge 

sharing and absorption activities. 

c. Knowledge Management in the development 
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of sharing and absorbing knowledge plays a 

role in the formation of learning organizations 

in R&D institutions. 

d. Learning organization can increase user 

satisfaction of research results. 

 

3. METHODS 
To answer the appropriate problems in this 

study, qualitative analysis of the research data is 

more in accordance with the following 

considerations: 

a. Qualitative analysis is more adaptive and it is 

more appropriate to find more complex 

problems. 

b. Qualitative analysis is more sensitive and 

flexible. 

c. The use of qualitative analysis allows a 

relationship between respondents and 

researchers. Researchers are involved in 

problems that are the object of their research. 

Researchers in any condition must remain 

objective in processing data from respondents. 

The forms and methods used in the qualitative 

approach are: case studies, focus group discussions 

(expert jugment), and historical ethnography. Yin 

(1999: 4) states that a case study research can be 

divided into three types, namely: studies on 1) 

explanatory, 2) exploratory and 3) descriptive. This 

research is more interested in using descriptive. In 

this study only conducting a single case study is a 

critical test for technology-based knowledge 

management theory in the context of a learning 

organization. The research proposition provides 

direction in identifying and obtaining relevant 

information to support this research, meaning that 

the research proposition limits this research from 

information that is not in this research that the 

researcher might be able to collect. 

3.1 Types and Sources of Data 
In research, data is a matter of good concern, 

not all data must be collected, but only data relevant 

to the research will be collected. There are six types 

of evidence sources that can be used in a case 

study, namely: documents, recordings, interviews, 

direct observation, participant observation and 

physical devices. Using these six sources requires 

different methodological skills and procedures. 

Furthermore, according to Yin (1999) in studying 

data, there are several main principles that must be 

considered, namely: Using many, not just one, 

sources of evidence; create a case study database; 

maintain a chain of evidence. 

 

3.2 Analysis Technique 
A case study refers to an explanatory study, so 

the analysis technique also leads to an explanation, 

in which a lot of analysis and explanation will be 

carried out as well as the data obtained during the 

research. Different perspectives from each point of 

view on the application of information technology- 

based knowledge management in the context of a 

learning organization can be seen from the point of  

view of officials from related institutions and 

related parties and ultimately the  best solution can 

be obtained; and finally conducting an evidence 

chain, analyzing the relationship between the data 

collected in the case studies.  

3.3 Triangulation 
This credibility tester is defined as checking 

data from various sources in various ways  and 

times. Thus, triangluation consists of: sources, 

techniques, data and time. Source triangulation is 

done by checking the data obtained from several 

sources. The data obtained from these sources were 

described, categorized, and finally agreed (member 

check) to get a conclusion. Technique triangluation 

is done by checking data on the same source with 

different techniques. Time triangulation is related to 

the effectiveness of time. The data collected using 

interview techniques in the morning at the time of 

the resource person and not many problems will 

provide valid data so that it is more credible. 

 

4. RESULT AND DISCUSSION 

4.1 Overview of Disaster Preparedness 

Village 

4.1.1 Human Resources Condition. 
The quantity and quality of human resources 

(HR) for Community-Based Disaster Preparedness 

is a community-based disaster risk determinant that 

applies it according to the culture of the community 

as a response to disaster events that cause damage 

to homes. This activity is aimed at increasing the 

capacity of the community in reducing catastrophic 

disasters, catastrophic disasters, catastrophic 

disasters, and disasters through mitigation, 

preparedness, emergency action and rehabilitation 

and reconstruction. 

The activity of strengthening the Disaster 

Preparedness Village is an effort to encourage the 

internalization process in the village community. A 

process that invites the public to realize that disaster 

management efforts start from their own strength 

without having to wait for outside help, either the 

government or the business world. With a strong 

sense of togetherness between members of the 
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community, it can manifest the spirit of mutual 

cooperation at every point of disaster. This is a 

great asset to be able to create a Disaster 

Preparedness Village that is resilient in facing 

disasters. Resilient in the sense of being able to 

adapt, able to anticipate, and quickly recover from 

disasters. 

4.1.2 Disaster Alert Village Conditions 
Indonesian government research institutes 

exist in every Ministry and non-ministerial and one 

of them is in the Ministry of Village These 

Resilient Disaster Preparedness Village  are (a) 

synchronizing village-based Disaster Risk 

Reduction development with the concept of 

Disaster Resilient Village based on the Regulation 

of the Head of the National Disaster Management 

Agency Number 1 of 2012 concerning Guidelines 

for the Formation of Disaster Resilient Villages / 

Kelurahan; (b) minimizing the basis for community 

organizing for disaster internalization into people's 

lives; Optimizing the risk of natural disasters for 

social and cultural disasters in the community of 

Pandeglang district; (c) protecting people living in 

hazard-prone areas from the impacts of disasters; 

(d) increasing vulnerability and society, especially 

vulnerable groups, in managing resources in the 

context of disaster risk reduction; (e) increasing the 

capacity of community institutions in resource 

management and maintenance of local wisdom for 

disaster culture; (f) increase government capacity in 

providing technical and resource support for 

disasters; and (g) increasing cooperation between 

stakeholders in disaster management, the 

government of Pandeglang Regency, the private 

sector, universities, non-governmental 

organizations (NGOs), community organizations 

(Ormas) and other concerned groups. 

4.2 Open Interview (Open Interview) 
In this case study, interviews were conducted 

with several key informants (Key Informants). The 

descriptions of key informants taken in this study 

are based on 4 (four) categories of Disaster Alert 

Village Communities, Universities, and Private. 

4.3 Research Limitations 
In conducting this research case study, it is 

inseparable from (there is) something that happened 

during the data investigation process, which limits 

this result. With the following descriptions and 

explanations it is hoped that it can open up 

opportunities for the next researchers who will 

carry out research relevant to  

this research, here are the schools that occurred 

during the case study research. 

4.4 Analyzing Case Study Data 

4.4.1 trategy in Data Analysis 
In case study research, there are 4 (four) data 

analysis technique strategies that are often used, 

namely: pattern modeling, explanation building, 

time series analysis, and logic model programs. The 

four analysis techniques can be used in a single 

case study strategy or multiple case study. The 

pattern matching used is related to 4 (four) 

propositions, namely: 

Proposition 1: The process of knowledge 

management in the development of knowledge- 

sharing and absorbing activities in Disaster Alert 

Village Communities that can increase the ability to 

innovate. 

Proposition 2: Information technology has a major 

role in supporting the knowledge management 

process in the development of activities of Village 

Communities who can share and absorb knowledge. 

Proposition 3: Knowledge management in the 

development of activities of Village Communities 

who are able to share and absorb knowledge has a 

role in forming a learning organization. 

4.4.2 Some of the Assumptions Used 
In conducting the analysis and discussion in this 

study, using several assumptions, namely: 1. The 

data in the research to be analyzed and discussed 

are data obtained from observations, questionnaires, 

and interviews and FGDs. In determining key 

information and respondents who are competent in 

providing a true picture by taking into account the 

relationship with Knowledge Management 

(knowledge management), Learning Organization 

(learning organization), and Information 

Technology and the level of satisfaction. 2. This 

research discusses case studies on Information 

Technology-Based Knowledge Management in the 

context of a learning organization. 

4.4.3 Data analysis technique 
The description of the calculation of test data, 

categorizing, tabulating or combining evidence for 

tax in the initial research proposition: 

a. Based on theoretical propositions. 

b. Develop a description of the case 

4.5 Propositions 

4.5.1 The process of knowledge 

management in disaster-prepared 

village communities that can 

increase the ability to innovate. 
The process of knowledge management in 

disaster-prepared village communities begins with 

the condition of the community's knowledge which 
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is shown from the aspect of the level of education 

and the level of the researcher's position and 

experience in conducting research. From the results 

of interviews with key informants, it can be seen 

that the condition of the community in the disaster-

prepared village in Tanjung Jaya Village, 

Panimbang District, Pandeglang Regency, has a 

relatively low understanding of disaster. 

The results of the research used as a mapping 

can be said to be a pre-case study with informants 

who revealed that in general, the majority answered 

that the process of disaster-based knowledge 

management education can improve their ability to 

deal with natural disasters. Based on the results of 

descriptive analysis, the majority of informants 

stated that in general disaster management 

education will help the community to save 

themselves and the surrounding environment with a 

high to very high category of citizen safety if there 

is disaster management education. 

The results of the description of the conditions 

regarding disaster-based knowledge management 

from discussion with key informants, the answer 

has the same opinion, namely that it shows 

conformity to the perception of disaster-based 

knowledge management processes in implementing 

disaster-prepared village innovations. 

The condition of human resources in the 

disaster village community is currently starting to 

pay attention to the impact of Mount Kerakatau 

which resulted in the Tsunami Disaster on Anyer 

Beach, especially in the locus village, namely 

Tanjung Jaya Village, Panimbang District, 

Pandeglang Regency.  

The concept of sharing between the 

community regarding disaster-based knowledge 

management is very effective with the formation of 

an education team to anticipate disasters so that it 

eliminates free riders, in addition to increasing the 

number of meetings to equalize the capacity and 

competence of mentors in transforming disaster-

based knowledge management. 

The attitude of sharing knowledge is very 

good, where mentors or innovation leaders 

currently have a lot of knowledge sharing activities 

by providing the knowledge they have including 

ideas, expertise and conceptual information to 

people in disaster-prepared villages as sources and 

innovation guides. The environmental conditions of 

the community in the disaster-prepared village have 

regular meetings where the frequency of meetings 

is held by sharing knowledge. With a high 

frequency, it can produce various innovations 

resulting from activities carried out by the 

innovation community, where recommendations for 

each problem are submitted to technical agencies to 

be used as material for policy formulations. 

The results of the informants' answers 

determined can be known to support perceptions of 

the knowledge management process in 

implementing disaster preparedness village 

innovations. With the increasing frequency of 

meeting forums in disaster-affected communities 

and outside disaster-prepared villages or other 

parties, the more it can provide understanding of 

disaster-based knowledge management from 

several answered discussions showing a high 

category, but has a tendency to distribute ideas and 

ideas outside the alert village disasters shown with 

low criteria, except at formal meetings, reluctance 

to distribute ideas or ideas will be small if outside 

the disaster prepared village there is a network with 

villages that are in the disaster prepared village 

The condition of human resources in the 

disaster village community is currently starting to 

pay attention to the impact of Mount Kerakatau 

which resulted in the Tsunami Disaster on Anyer 

Beach, especially in the locus village, namely 

Tanjung Jaya Village, Panimbang District, 

Pandeglang Regency. The concept of sharing 

between the community regarding disaster-based 

knowledge management is very effective with the 

formation of an education team to anticipate 

disasters so that it eliminates free riders, in addition 

to increasing the number of meetings to equalize 

the capacity and competence of mentors in 

transforming disaster-based knowledge 

management. 

The attitude of sharing knowledge is very 

good, where mentors or innovation leaders 

currently have a lot of knowledge sharing activities 

by providing the knowledge they have including 

ideas, expertise and conceptual information to 

people in disaster-prepared villages as sources and 

innovation guides. The environmental conditions of 

the community in the disaster-prepared village have 

regular meetings where the frequency of meetings 

is held by sharing knowledge. With a high 

frequency, it can produce various innovations 

resulting from activities carried out by the 

innovation community, where recommendations for 

each problem are submitted to technical agencies to 

be used as material for policy formulations. 

The results of the informants' answers 

determined can be known to support perceptions of 

the knowledge management process in 

implementing disaster preparedness village 

innovations. With the increasing frequency of 
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meeting forums in disaster-affected communities 

and outside disaster-prepared villages or other 

parties, the more it can provide understanding of 

disaster-based knowledge management from 

several answered discussions showing a high 

category, but has a tendency to distribute ideas and 

ideas outside the alert village disasters shown with 

low criteria, except at formal meetings, reluctance 

to distribute ideas or ideas will be small if outside 

the disaster prepared village there is a network with 

villages that are in the disaster prepared village. 

4.5.2   Information technology has a big 

role in supporting the disaster-based 

knowledge management process. 
The condition of the availability of 

information technology facilities and infrastructure 

in certain places for early warning of disasters 

through means and inscriptions placed at 10 km in 

the middle of the sea to detect earthquakes or 

tsunamis which are equipped with internet channels 

or partly to build intranets.  

With the availability of this facility, if there is 

an earthquake disaster coming 2 hours before, there 

is already an early warning to the community and 

the community in a disaster prepared village can get 

knowledge from the online disaster early warning 

procession which is connected to the mobile phone 

number of the community who really need early 

warning information about this disaster, so even 

though the available computers are still limited, 

with many warning facilities connected to 

cellphones, they have high effectiveness. The 

condition is indicated by a high category value for 

obtaining various sources of data and information 

on line connected to a mobile number. On the other 

hand, the use of technological advances in storing 

data and information has not been widely used by 

people in disaster-alert villages, which are indicated 

by a moderate category value. 

The use of technological advances in 

communicating between or among people in 

disaster preparedness villages shows a moderate 

category, this can be proven that there is still a large 

amount of direct communication used by people in 

disaster-prepared villages, with regular meetings, 

such as regular meetings with innovation assistance 

teams and others. meeting. The answers of 

informants regarding Information Technology 

infrastructure which have a major role in the 

disaster-based knowledge management process are 

also shown by answers to questionnaires from key 

informants who have been assigned. 

 

4.5.3 Knowledge management has a 

pivotal role to shape learning 

organization 
An indication of the success of the learning 

organization process is the wider and more 

intensive the process of absorbing knowledge for 

the innovation coaches, so that the innovation 

coaches can innovate to improve their performance. 

In forming a learning organization, support for 

innovation assistance through facilitating the 

interaction of innovation and structural tutors and 

exemplary innovation will have an impact on the  

ability to absorb knowledge into the medium 

category, however officials of related institutions 

expect innovation tutors to share knowledge shown 

in a high category. . 

The learning process can be said to be a 

routine activity that must be carried out in the 

village as a disaster. Coordination among 

innovation leaders is very necessary, as is 

coordination with officials from related agencies, 

and what should not be left out is coordination and 

cooperation with users or related technical units. 

Cooperation within the team as well as outside the 

team is also very crucial to produce good 

mentoring. 

Teamwork and mutual trust in each other's 

abilities and mutual assistance in carrying out 

research activities are expected so that there is 

knowledge sharing within the team concerned. This 

condition will strengthen and increase self-

confidence or in other words, the innovation 

assistant must have high self-confidence, if the 

innovation coach does not have self-confidence, 

how can he be trusted in providing 

recommendations. 

In order for the innovation tutors' ability to 

carry out knowledge-sharing activities to increase 

or to be able to develop, transfer, integrate and use 

knowledge effectively and efficiently, and carry it 

out in research activities, R & D institutions need to 

provide a stimulus so that innovation assistants are 

active in sharing their knowledge. In other words, 

in implementing a learning organization or 

organizational learning it is necessary to implement 

an award program. The process of sharing and 

absorbing this knowledge will shape a culture of 

listening by participating in various meeting 

activities (seminars, workshops, workshops), and a 

culture of reading various libraries obtained from 

the internet and libraries, and finally the culture of 

speaking in various meetings which is prioritized as 

resource persons or experts . 
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It is time for knowledge management in R & 

D institutions to be handled by a special unit so that 

a learning organization is formed through the 

innovation coordinator and sub- coordinator as well 

as the support of officials from related agencies. 

Thus the knowledge management process will 

accelerate the learning organization. Knowledge 

management supports the formation of a learning 

organization in this R&D institution. 

 

5. CONCLUSIONS AND FURTHER 

RESEARCH 
Based on the results of research on Disaster 

Alert Village Innovation in Tanjung Jaya Village, 

Panimbang District, Pandeglang Regency, the 

following conclusions can be drawn: 

A. Description of the perception of the 

knowledge management process in 

communities in disaster preparedness villages 

can implement community-based disaster 

preparedness village innovations which 

include: 

a. Disaster-based knowledge management 

processes have occurred in communities 

living in disaster- prepared villages. The 

process of sharing and absorbing 

knowledge can occur starting from 

educational activities provided by 

innovation guides. 

b. The environmental conditions of people in 

disaster-prepared villages have received 

disaster knowledge transformation from 

meeting forums, and this condition will 

increase awareness of the danger of a 

sudden disaster. Innovations in disaster-

prepared villages obtained from the 

knowledge management process are 

indicated to be in the high category 

c. Government R & D institutions have 

implemented knowledge management in 

increasing the competence of innovation 

assistants in providing benefits to society 

and in improving policies. 

B. Description of Perception Information 

Technology has a big role in supporting the 

process of knowledge management 

(knowledge management); 

5.1 The use of advances in information 

technology has not been fully utilized, 

even though there is a lack of computers 

that meet the specified specifications, 

because current technological advances are 

connected to the Android and IOS systems 

on mobile phones so that innovation 

assistants can easily share knowledge with 

people in disaster-prepared villages. This 

is in accordance with the discussion with 

informants to obtain explicit knowledge, 

always using internet facilities and 

infrastructure connected to Android in the 

high category. 

5.2 Internet network facilities that are 

connected to Android are already 

available, but it needs to be followed by 

facilitation from innovation guides in 

opening Android devices in the mobile 

play store. For this reason, many 

innovation assistants seek to share in 

supporting the process of absorbing 

knowledge. 

C. Description of the perception of the 

transformation of disaster-based knowledge 

management (knowledge management). The 

role of the pamong innovation is very strategic 

to form a learning organization; 

a. The process of sharing and absorbing 

knowledge is more realized with the 

existence of innovation assistants who 

require teamwork and trust in each other's 

abilities and help each other in carrying 

out the transformation of disaster 

management knowledge. This process will 

encourage learning organizations to 

improve the competence of innovation 

assistants which requires a culture of 

listening (attending seminars, workshops, 

seminars, workshops), reading a lot via the 

internet or library, talking a lot as active 

participants and as a resource. To further          

support learning organizations, it is 

necessary to have a special institution that 

deals with knowledge management. 

b. With the sharing process as one of the 

characteristics of an innovation coach that 

reflects a learning organization, especially 

in separating the authority of the 

innovation guardian from the authorities  

of the relevant agency officials. Relevant 

agency officials must be concerned about 

supporting  innovation pamong that has 

grown and developed well. 

c. Policies to build an innovative tutor 

mentality that must always learn according 

to their duties and functions. To realize the 

synergy of the mindset starting from 

education in transforming the anticipation 

of disasters so that the disaster education 

process is felt for its benefits by the 
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community in disaster-prepared villages 

who are accompanied by innovation 

advisors in solving various disaster 

simulations provided 

6. SUGGESTION 
Based on the results of research on Disaster 

Alert Village Innovation in Tanjung Jaya Village, 

Panimbang District, Pandeglang Regency, the 

following suggestions can be drawn: 

1. In order to develop knowledge management, it 

is necessary to have a special unit that can 

handle obstacles in the knowledge management 

process, namely: 

a. there is a need for a strategy to increase 

the interest in becoming an innovation 

guardian through the socialization of the 

added value of being an innovation 

guardian; 

b. increase equity and increase knowledge, to 

cultivate attitudes and interest in sharing 

knowledge in implementing disaster 

preparedness education; 

c. To maintain disaster preparedness-based 

knowledge management, it is necessary to 

have a concept in increasing the quantity 

of innovation assistants accompanied by 

an increase in the quality of innovation 

assistants through various educational 

channels and formal or informal training. 

d. the form or structure of the innovation 

pamong institution needs to be refined 

with a concept characterized by a 

functional institution; (organic structure). 

e. In order to accelerate the knowledge 

management process, in the formation of 

an innovation guardian, it is necessary to 

pay attention to the composition of 

education, and the experiences and 

insights they have. 

2. In utilizing the development of information 

technology, it is necessary to add a disaster 

early warning network according to the required 

specifications because information technology 

is a necessity and a learning tool in the form of 

effective online-based training and intranet 

building is needed. 

3. In realizing a learning organization, there is no 

need for a clear division of tasks between 

innovation agencies and the role models of 

related agencies. In addition, it is necessary to 

build Village Innovations to cultivate a climate 

of innovation through collaboration of 

academics, business, government, community 

and media at the grassroots. 
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