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ABSTRACT

This study wants to analyze the factors that cause the risk of divorce for working women. The method used in this study is
logistic regression where the unit of analysis used is working women with married and divorced status. The variables used
are education level, religious observance, experience of domestic violence, infidelity, economic independence, and
working hours. In this study, it was found that the level of education and religious observance was negatively related,
while domestic violence, infidelity, women with fixed income, and working hours were positively related to the divorce of
working women. However, it is domestic violence that gives the highest probability among all variables followed by
economic independence. Where the experience of domestic violence has a probability level of 1,673 times compared to
those who have never experienced domestic violence. Overall, all variables used in this study have a significant effect on
the unit of analysis used with a significance level of 95 percent. It is hoped that from this research an effort can be made to
reduce the divorce rate that occurs.
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1. INTRODUCTION effective use of available resources will have an impact

In recent decades, the participation rate of working
women has increased. The changing times and the
development of science and technology have caused
various changes in the structure of the workforce in
various fields, including the absorption of labor. Along
with increasing access to education, women's
opportunities to get jobs that are equal to men's are
getting higher so that jobs that used to be only done by
men but now can be done by women and this changes
the social conditions in society and households.
individual. Increased participation of women in the
world of work as described by [1] that the cause of the
increased participation of working women is caused by a
social dimension where women are more integrated with
formal production, the increased contribution of women
in production encourages greater economic growth and it
is widely believed that an increase in the level of
participation contributes to the fiscal sustainability of the
welfare state, which is under pressure due to aging in the
population. According to [2] stated that the change in
women's participation in the world of work became an
important dimension in the development process in the
Industrial Revolution and an increase in the number of
women in the workforce played an important role in
taking advantage of the demographic bonus and
promoting economic growth.

On the other hand, working women have an impact
on the absorption of a more optimal workforce because
they utilize resources and talents effectively. The more

on increasing the output produced. The more women
who work encourage more output to be produced and
will have an impact on the more optimal use of other
resources. Thus, economic growth will increase and the
increase in economic growth will have an impact on
increasing welfare in general. If we look at individuals or
households, women who work will increase their
household income and encourage increased welfare.
Several studies suggest the role of women in the
economy as expressed by [3] that higher levels of female
labor force participation in the labor force can promote
growth by reducing the impact of a shrinking workforce.
Better opportunities for women can also contribute to
broader economic development in developing countries,
for example through higher enrollment rates for girls.
Research conducted by [4] proves that the female
workforce contributes positively and significantly to
economic growth. Other research focuses more on the
family or household economy as revealed by [5] that
working women make an important contribution to
family well-being. Working women can increase family
income and improve the quality of life and family health.
In addition, the increasing number of working women
has several positive impacts as revealed by [6] where the
benefits of more women working such as promoting
growth due to a more efficient allocation of talents and
resources and increasing individual well-being because
work gives women control over assets, which is
positively correlated with greater decision-making power
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and freedom of mobility, lower violence in the
household, and better nutritional outcomes for children.

However, on the other hand, working women tend to
pose a risk to their household vulnerabilities. Working
women create changing patterns in the household. One
dire consequence is that working women have a higher
risk of divorce. In research conducted by [7] states that
there is a direct relationship between the probability of
divorce or the number of divorces and working women.
This is because the increasing number of working
women leads to divorce situations. Working women have
a higher risk of divorce. Research conducted by [8] also
found that working women had a higher risk of divorce.
In other research [9] suggested that the main factors
leading to divorce indicated that those who worked with
mostly workers of the opposite sex were more likely to
divorce. This is because women have entered the
workforce and sex segregation has decreased, where
fellow workers have increased contact with the opposite
sex in their work. Research conducted by [10] and [11]
related to working hours states that working hours have
an effect on divorce where women who work full
working hours are at greater risk of experiencing
divorce.

The presence of working women can provide various
positive impacts such as on family welfare and the
economy in general. At the same time, the risk involved
is also great where divorce cases experienced by working
women also increase. Divorce is one of the problems that
harm individuals, society, and families. Research
conducted revealed some of the negative effects of
divorce. So that divorce is a problem that cannot be
considered as sepal and left unchecked considering the
consequences it will cause in the future. According to
[12], Divorce causes several bad impacts including
causing psychological, physical, and mental problems for
both spouses and children, economic and educational
problems for children. [13] concluded that the economic
consequences of divorce tend to be more detrimental
only to women and only to men who benefit more from
the divorce. The adverse effects that arise will certainly
affect productivity for both women and men as well as
the impact on children which will be detrimental his
future.

Divorce is a problem that harms individuals, society,
or the state. On the one hand, working women can be an
effort to increase output in the economy because it
represents an increase in the use of resources and for
their households to be able to increase family income
and improve the welfare of their family members.
However, on the other hand, it has a negative impact in
terms of the higher risk of divorce in the home. So there
needs to be an in-depth study to see how the perspective
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between working women and divorce is happening or
might happen. This study seeks to analyze the
characteristics of divorce experienced by working
women and the influencing factors so that the negative
impact of the trade-off of working women can be
minimized.

2. METHOD

This study uses a quantitative descriptive approach to
determine the factors that cause divorce for working
women. This research is part of another research, where
data is obtained by distributing questionnaires online,
from the data collected there are 450 data collection and
those who are willing to take the time to fill it out.

In analyzing the factors that cause the possibility of
working women to get divorced, they will use logistic
regression, where Y is the opportunity for working
women to get divorced, X1 is the education level of
women, X2 is a religious observance, X3 is domestic
violence, X4 is infidelity, X5 is independence economy
and X6 is hours worked. With the following functions:

Y = f{X1!X2!X3!X4!X5!X6} (1)

Measurement of each variable where Y is the risk of
women working for divorce (1 is divorced and O is
married or not divorced), X1 is education (1 is diploma
education above and 0 is below diploma), X2 is religious
obedience (1 is religiously obedient and O disobedient to
religion), X3 is domestic violence (1 is experienced
domestic violence and 0 has never experienced), X4 is
infidelity (1 is ever cheated on and 0 has never cheated),
X5 is economic independence (1 is fixed income and 0 is
not fixed income), and X6 is hours worked (1 worked
more than 50 hours/week and 0 under 50 hours/week)

3. RESULT AND DISCUSSION

From equation 1, the odds ratio equation is as follows:

In [(1}_,;1_)] = o + 1X1 + B2 Xy + B3X5 + BuXy +
BsXs + BeXs (2)
Table 1. Logistic Regression Test Results

Var Coefficient Sig. Odds

Ratio

C -6.8154 0.009 0.794
Ed -0.5882 0.655 0.172
R_obedience -0.0874 0.945 0.598
D_violence 3.3958 0.014 1.673
Infedelity 3.6081 0.021 1.536
E_independence | 6.0675 0.001 1.621
W_hours 4,3849 0.003 1.538

Sources: Author’s Processed Results
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Education level and probability of divorce

From the results of logistic regression analysis, it was
found that the education level variable has a negative
slope value of -0,588, this means that the proportion of
divorced working women who have diploma education
and above is smaller than women who have education
below diploma. The odds ratio value of 0,172 means that
working women who have diploma education and above
are 0,172 times more likely to get divorced than those
who have diploma education and below. Then, the small
odds ratio value of 1 means that working women with a
diploma education level and below are 1/0,172 = 5,8139
times more likely to divorce than working women with a
diploma education and above. This means that working
women who have low education have a greater risk of
divorce than those with higher education.

Obedience in religion and the possibility of divorce

Obedience in religion is assessed based on whether
the respondent is diligent in worshiping or not. In this
study, it was found that the variable of religious
observance has a negative slope value of -0,087, which
means that the proportion of working women who are
divorced with high religious observance is smaller than
that of working women who do not have religious
observance. Also, the odds ratio value of 0.598 means
that working women who have religious observances
have 0.598 times the possibility of getting divorced than
those who do not have religious observances.
Furthermore, the value of the odds ratio obtained is small
from 1, this means that working women who do not have
religious observance have a greater probability of getting
divorced by 1/0.598 = 1.6891 times than working
women who have religious observance. Thus, working
women who do not have religious observance have a
greater risk of divorce when compared to those who have
religious observance.

Domestic violence and the possibility of divorce

The variable of disloyalty in this study uses
indicators of never or never having an affair that occurs
in female respondents who work. The results of the
logistic regression test found that the infidelity variable
had a positive slope of 3,395, the proportion of working
women who had experience of having an affair in their
household had a greater chance of getting divorced than
those who had never had an affair. The odds ratio value
of 1,673 means that working women who have had an
affair in their household have 1,673 chances of divorce
compared to those who have never had an affair. If the
value of this odds ratio is greater than 1, it means that
working women who have never had an affair are
1/1,673 = 0,5877 times less likely to divorce than those
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who have had an affair in their household. Then it can be
concluded that working women who have no experience
of having an affair in their home life have a lower risk of
divorce than those who have had an affair.

Infidelity and the possibility of divorce

The variable of disloyalty in this study uses
indicators of never or never having an affair that occurs
in female respondents who work. The results of the
logistic regression test found that the infidelity variable
had a positive slope of 3,608, the proportion of working
women who had experience of having an affair in their
household had a greater chance of getting divorced than
those who had never had an affair. The odds ratio value
of 1,536 means that working women who have had an
affair in their household have 1,536 chances of divorce
compared to those who have never had an affair. If the
value of this odds ratio is less than 1, it means that
working women who have never had an affair are
1/1,536 = 0,6510 times less likely to divorce than those
who have had an affair in their household. Then it can be
concluded that working women who have no experience
of having an affair in their home life have a lower risk of
divorce than those who have had an affair.

Economic independence and the possibility of divorce

The next variable that is tested as a factor for women
working divorced is economic independence, where the
indicators used are fixed income and not. After this
variable was tested using logistic regression, it was
found that economic independence has a positive slope
of 6,067, meaning that working women who have a fixed
income have a greater chance of getting divorced when
compared to those who do not have a fixed income.
Furthermore, the value of the odds ratio obtained at
1,621 can be translated that working women who have a
fixed income have a probability of getting divorced
1.621 compared to those who do not have a fixed
income. Also, the odds ratio value greater than 1 means
that working women who do not have a fixed income
have a 1/1,621 = 0,6169 lower probability of getting
divorced compared to women who have a fixed income.
It can be stated that women who do not have a fixed
income have a smaller risk than those who have a fixed
income.

Working hours and the possibility of divorce

Next is the variable working hours to determine the
factors causing women who work divorced, the
indicators used are working hours > 40 hours/week and
working hours < 40/week. From the results of the
logistic regression, it was found that working hours have
a positive slope of 4,384, meaning that working women
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who have working hours > 40 hours/week have a greater
chance of getting divorced when compared to those who
work <40 hours/week. The odds ratio obtained is 1,538,
which means that working women who work >40
hours/week have 1,538 chances of getting divorced
compared to those who work <40 hours/week. The value
of the odds ratio in this variable is also greater than 1,
meaning that working women who have working hours >
40 hours/week have a greater probability of getting
divorced by 1/1,538 = 0,6501 times compared to
working women who have working hours < 40
hours/week. It can be concluded that women who work
less than 40 hours/week have less risk than those who
work > 40 hours/week.

Several previous studies have tried to reveal the
factors that influence the probability of working women
who are divorced. In some previous studies, there are
economic and social factors as well as religious factors
that affect the probability of divorce. Research conducted
by [14] revealed that education influences the risk of
divorce where the higher a person's education, the risk
for divorce is smaller. [15] also revealed that lower
education led to more divorces. Women with high
education tend to have more stable marriages than
women with low education. Apart from that, other
reasons can also be seen in [16] which concludes that
educated women can maintain stability and avoid
violence which is also one of the factors causing divorce.

Other research related to a person's religion or
spirituality also affects the likelihood of divorce as
revealed by [17] that religious observance behavior
affects divorce. The more religiously obedient, the
impact on the decline in disloyalty which is one of the
factors of divorce. In addition, obedience also increases
happiness in the household. [18] revealed that more
obedience and spiritual behavior increased satisfaction in
marriage.

Another factor is the treatment received during the
marriage such as domestic violence. The violence factor
experienced is also one of the common factors that lead
to divorce. This is as expressed by [19] concluded that
women who had experienced domestic violence were
one of the reasons for leaving or divorcing their
husbands (19% divorced due to violence). Research
conducted by [20] also revealed that women who
experienced violence or abuse by their partners were 1.7-
5.7 times more likely to divorce. Research conducted by
[16] revealed that women tend to prefer to leave their
partners because of abusive relationships.

Another factor that also affects divorce is fidelity in
the relationship. This affects the continuity of household
activities as expressed by [21] that the initiation of
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divorce is often associated with depression due to an
unfaithful partner. This is in line with research conducted
by [22] which concludes that spouse fidelity is the most
dominant factor that causes divorce. [23] revealed that
most people who have cheated will end up in divorce.

Several other studies are related to the ability of
women to meet their needs or their economic
independence, namely having their work and the length
of time they work. This relates to the work of a woman.
Women who can provide for themselves tend to have the
opportunity to divorce. As expressed by [24] that there is
a positive association between women's contribution to
household income and divorce. The higher the
contribution to household income, the higher the risk of
divorce. [25], [26] and [27] in his research on women's
economic independence where women's income has a
positive effect on divorce rates.

According to [28] in his research concluded that
women who work more than 60 hours a week have a
greater risk of divorce or separation from their partners.
This was also expressed by [29] and [30] that women's
working hours are highly positively correlated with
divorce.

4. CONCLUSION

In this study using logistic regression analysis found
that the level of education, religious observance,
domestic violence, infidelity, economic independence
and working hours have a significant effect on divorce
for working women with 450 respondents at a
confidence level of 95 percent. Domestic violence has
the highest probability in the divorce rate of working
women. With an odds ratio of 1,673 and a positive slope,
it shows that the proportion of women working with
domestic violence is greater than those who have never
experienced domestic violence with a ratio of 1,673
times. This study only uses respondents on a small scale,
it is hoped that in future studies using data on a large
scale.
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