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ABSTRACT 

Entrepreneurship is a process to create many new idea and solution. In this era, being entrepreneur is not only for men 

but there are women. Women's entrepreneurship plays a substantial role in increasing employment rates. This study 

aims to examine the relationship between entrepreneurs’ managerial competencies (business model development, 

knowledge and technology, networking, communication, creativity, and innovation, and attaining finance 

competencies) and entrepreneurial intention for youth women in rural area. This study involves 360 rural youth women 

in East Java, Indonesia. Based on this processed data, two competencies that influence on entrepreneurial intention are 

administrative competency and business model development competencies. However, five competencies (creativity and 

innovativeness, networking, communication, technology, and knowledge and attaining finance) have no significant 

effect on entrepreneurial intention for women youth in rural area. Both competencies can be a reference in developing 

program or policy for woman entrepreneur in rural area. 
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1. INTRODUCTION 

Indonesia is one country that has higher youth 

unemployment every year (1). Based on data from 

Indonesia Statistics Centre, the unemployment rate in 

August 2020 was 7.07% which increased by 1.84% 

compared to August 2019. Youth unemployment is an 

unemployment on age 15-24 year (2). There are 

approximately 29.12 million people (14.28 percent) of 

the working age population who have been affected by 

the Covid-19 pandemic, consisting of unemployed labor 

force due to the pandemic (2.56 million people), 

temporarily unemployed (1.77 million people), and the 

working population who experienced a reduction in 

working hours due to Covid-19 (24.03 million people). 

Youth unemployment spread on many areas, but the 

highest rate of unemployment is in rural area because 

there has less job opportunity so many rural youths 

migrate to the city for applying for a job.  

Entrepreneurship has been considered as one of the 

potential solutions for poverty and many social 

challenges (3) ;(4) Entrepreneurship can improves 

economic efficiency, bring innovation into labor markets 

and production, creates new jobs, and enhances 

employment rate (5). Entrepreneurship is a knowledge 

about how to optimize many aspects and use the choice 

well. It is also about how to manage all input to get more 

output. Entrepreneurship is important to boost economic 

growth. Based on David McClelland, countries can be 

more prosperous if more that 20 percent of their citizen 

have entrepreneurship skill (6). Entrepreneurship can 

solve many problems in a country, such as poverty, 

economy crisis, and unemployment (7). 
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 An entrepreneur needs a set of competencies to 

operate a business, called entrepreneurial competencies. 

Competence is a series of abilities, traits, and behaviors 

(8). Competence is often defined as "what kind of 

people" and "what they can do" not about "what they 

might do" (9). Entrepreneurial competencies is a 

knowledge, ability, that can help increase the 

performance. The previous research showed that rural 

youth need a set of competencies to get prepared for 

launching a business (5). There are some entrepreneurial 

competencies, such as: analyze ability, take opportunity, 

find market needs, increase competencies to be better, 

and communication ability (10). classify entrepreneur 

competencies for rural youth into several categories: 

strategic, communicative, psychological, and 

opportunistic competencies. With entrepreneurial 

competencies, other problems also can be solved (5). If 

we can upgrade, the quality of individual can be higher. 

If quality of human increase, many sectors can increase 

because there is better management. 

 Women's entrepreneurship plays a substantial 

role in reducing unemployment rates. The issue about 

women's entrepreneurship had a high attention (11); (12), 

especially in providing the role of women's 

entrepreneurship in promoting economic growth, 

reducing poverty rate and ensuring sustainable 

development. In this era, entrepreneur are not only for 

men but there are women. There are many women as an 

entrepreneur. Based on study conducted by (13), women 

entrepreneur has some motivation to be entrepreneur, 

such as: capital, family business, hobby, etc. some 

challenges on time management, competition, customer 

pleasure, innovation, marketing strategy, financial 

management, etc. Ministry of Women Empowerment and 

Child Protection Indonesia, Linda Gumelar on APEC 

Women Bali 2013, small business subject in Indonesia 

60% are women on food and handicraft (14) 

This study aims to examine the relationship between 

entrepreneurs’ managerial competencies (business 

model, technology, and attaining financial competencies) 

and entrepreneurial intention for youth women in rural 

area. This study will conduct on East Java, Indonesia. 

This paper will explain about what the determinant 

factors of woman entrepreneurial intention for rural 

youth is. 

1. Entrepreneurship 

Entrepreneurship is a process to create many new idea 

and solution (15). Based on (16) entrepreneurship is a 

wealth creator by innovation and creation. 

Entrepreneurship is some knowledge about how to 

optimize many aspects and use the choice well. It also 

about how to manage all inputs to get more output. 

Entrepreneurship is important in many countries because 

it can boost economic growth and reducing 

unemployment rate. According to David McClelland 

study, a country can be more prosperous if at least two 

percent of the society have entrepreneurship skills (6) 

2. Woman Entrepreneur 

Women entrepreneur is a woman that can optimize input 

production. Many factors that can lower and obstruct 

their motivation to be woman-entrepreneur, such as: 

Women factor, social-culture, emotional factor, 

administrative factor, and education factor. Factor that 

can boost their motivation are role model, support from 

family and friends, and education (17).  

3. Entrepreneurial Competencies 

Competencies are a knowledge and ability to solve the 

problems. So, entrepreneurial competencies are a 

knowledge or ability that must be owned by entrepreneur 

to do their job and solve the problem. Based on (18), 

entrepreneurial competencies are a competency that has 

focus on business opportunity. Based on (19) 

Entrepreneurial Competencies are the aspects that can 

increase entrepreneurship. Based on (10), the 

entrepreneurial competencies that must be owned by 

entrepreneurs including: 

1. Analyze ability with systematic 

2. Ability to find opportunity and optimize input. 

3. Ability to find consumer’s needs 

4. Ability to study hard to get more competencies 

5. Communication ability. 

 

2. METHODS 

This study aims to examine the effect of entrepreneurs’ 

managerial competencies on entrepreneurial intention for 

rural youth. The entrepreneur’s managerial competencies 

consist of seven competencies: administrative 

competency, network building, business model 

development, knowledge and technology, creativity, 

innovation, and attaining finance. All competencies will 

use as the independent variable. The entrepreneurial 

intention will act as the dependent variable. This study 

used questionnaires as collecting data method which will 

be distributed for women youth in rural area. The location 

of this research focus on East Java, Indonesia. The target 

respondent in this study is the youth. This study used 

Partial Least Square-Structural Equation Model (PLS-

SEM) for analyzing data. In processing data, the 

researcher used software SPSS and SmartPLS. 

Intention to be entrepreneur using six items measuring 

entrepreneurial intention. The measurement of 
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entrepreneurs’ managerial competencies adopted from 

(19). Entrepreneurs’ managerial competencies consists of 

administrative competency, creativity and innovation, 

network building, knowledge and technology, business 

model development and attaining financial competency. 

All items in all variables used seven-point Likert scales 

ranging from 1  “strongly disagree” and 6 “strongly 

agree”. Before distributing the questionnaire, the 

researcher conducted a pre-test for 40 respondents.   

 

Research hypothesis: 

H1 : Administrative competency positively 

influences on entrepreneurial intention in the rural youth. 

H2 : Attaining financial positively 

influences on entrepreneurial intention in the rural youth. 

H3  : Business model competency positively 

influences on entrepreneurial intention in the rural youth. 

H4  : Communication competency 

positively influences on entrepreneurial intention in the 

rural youth. 

H5 : Creativity and Innovativeness 

positively influences on entrepreneurial intention in the 

rural youth. 

H6  : Knowledge & technology competency 

positively influences on entrepreneurial intention in the 

rural youth. 

H7  : Networking competency positively 

influences on entrepreneurial intention in the rural youth. 

3. RESULTS AND DISCUSSION 

Table 1 shows the demographic respondent in this 

research. After distributed questionnaires, the researchers 

received about 360 respondents to be processed in data 

analysis. This research used woman respondents in rural 

area (Table 1). The demographic profile of the 

respondents in this research can be shown in Table 1. The 

age of respondents that less than 20 years old is about 

60.2% and 39.2% our respondents age is 20-30 years old. 

Based on their family background, 61.1% have a family 

who own a business. Most of respondents have ever 

attended formal learning related entrepreneurship (77.8% 

respondents) and attended on informal learning related 

entrepreneurship (77.3%). 

 

 

 

Table 1. Demographics Respondent   

Characteristic Frequency % 

Age     

Less than 20 years old 142 39.2% 

20 – 30 years old 218 60.2% 

Total 360 100,00% 

Status     

Single 357 99.2% 

Married 3 0.8% 

Total 360 100,00% 

Do you have a family that own business (entrepreneur)? 

Yes, I do 220 61.1% 

No, I don’t have 140 38.9% 

Have you ever attended formal learning about entrepreneurship? 

Yes, I have 280 77.8% 

No, I have not 80 22.2% 

Have you ever attended informal learning about entrepreneurship? 

Yes, I have 193 77.3% 

No, I have not 167 22.7% 

Location   

Kabupaten Blitar 34 9.4 

Kabupaten Jombang 16 4.4 

Kabupaten Kediri 41 11.4 

Kabupaten Lumajang 2 .6 

Kabupaten Madiun 3 .8 

Kabupaten Malang 140 38.9 
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Characteristic Frequency % 

Kabupaten Mojokerto 13 3.6 

Kabupaten Nganjuk 13 3.6 

Kabupaten Ngawi 4 1.1 

Kabupaten Pasuruan 30 8.3 

Kabupaten Ponorogo 2 .6 

Kabupaten Probolinggo 8 2.2 

kabupaten Situbondo 1 .3 

Kabupaten Sumenep 3 .8 

Kabupaten Tuban 9 2.5 

Kabupaten Tulungagung 4 1.1 

Kabupaten Lamongan 11 3.1 

Kabupaten Pamekasan 5 1.4 

Kabupaten Trenggalek 21 5.8 

Validity and Reliability 

In measuring reliability, the loading for reflective 

constructs are calculated to accomodate a cut-off point of 

0.7 (Hair et al., 2011). From the results of data 

processing, the loading factor value has a value of more 
than 0.7 so that all items are declared valid except for one 

item from new working competency, namely NETW4 

(0.666). This item will be removed from the model. In 

examining the convergent validity, composite reliability 

(CR), the average variance extracted (AVE), and outer 

loadings were determined. Some latents which have 

loadings below 0.5 are deleted. After conducting several 
tests, the results are summarized in Table 2.  

 

Table 2. Validity and Reliability Test 

  Cronbach's Alpha rho_A CR AVE 

Administrative competency (AC) 0.923 0.929 0.945 0.812 

Attaining Financial (AF) 0.909 0.912 0.932 0.733 

Business model competency (BM) 0.923 0.924 0.942 0.765 

Communication competency (COM) 0.885 0.889 0.916 0.687 

Creativity and Innovativeness (CI) 0.916 0.916 0.937 0.748 

Entrepreneurial Intention (EI) 0.924 0.925 0.940 0.725 

Knowledge & technology competency (KT) 0.931 0.932 0.948 0.783 

Networking competencies (NET) 0.879 0.890 0.918 0.739 

Average Variance Extracted (AVE) 
Source: Processing Data from SmartPLS 

 

1.1. Hypotheses Test 

Table 4 shows the results of the processed data in 

hypothesis test of this study. The processed data used the 

PLS-SEM bootstrapping method.  The results has been 

confirming that there is significant relationship between 

administrative competency and entrepreneurial intention 

(β =0.208, t = 2.655, p<0.008) and business model 

competencies and entrepreneurial intention (β = 0.340, t 

= 3.909, p<0.000). Therefore, H1 and H3 are accepted. 

However, this study was unable to explain the 

relationship between attaining finance competency and 

entrepreneurial intention (β =-0.030, t = 0.513, p<0.609), 

communication competency and entrepreneurial 

intention (β =-0.063, t = 0.744, p<0.457), creativity & 

innovativeness competency and entrepreneurial intention 

(β =0.090, t = 1.292, p<0.197), knowledge & technology 

competency and entrepreneurial intention (β =0.090, t = 

1.373, p<0.170), and networking competency and 

entrepreneurial intention (β =0.127, t = 1.672, p<0.095),. 

therefore, H2, H4, H5, H6 and H7 are not supported and 

rejected. 

 

Table 3. Hypothesis Test 

 Original 

Sample (O) 

Sample Mean 

(M) 

Standard 

Deviation 

(STDEV) 

T Statistics 

(O/STDEV) 
P Values Decision 

AC → EI 0.208 0.208 0.078 2.655 0.008* 
H1 

accepted 

AF → EI -0.030 -0.029 0.059 0.513 0.609 H2 rejected 

BM → EI 0.340 0.338 0.087 3.909 0.000* 
H3 

accepted 

COM → EI -0.063 -0.056 0.084 0.744 0.457 H4 rejected 
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 Original 

Sample (O) 

Sample Mean 

(M) 

Standard 

Deviation 

(STDEV) 

T Statistics 

(O/STDEV) 
P Values Decision 

CI → EI 0.090 0.087 0.070 1.292 0.197 H5 rejected 

KT → EI 0.090 0.086 0.066 1.373 0.170 H6 rejected 

NET→ EI 0.127 0.132 0.076 1.672 0.095 H7 rejected 

Business model competency (BI); Administratif 

competency (AC); Knowlegde & Technology comptency 

(KT); Attaining Financial (AF); Creativity and 
Innovativeness (CI); Entrepreneurial Intention (EI); 

Communication competency (COM); Networking 

competency (NET) 

Source: Processing Data from SmartPLS 

 

In addition, the R2 was 0.467 (adjusted R2= 0.456), 

which means that 46.2 % of entrepreneurial intention is 

explained by exogenous variables in this study.  

 
Figure 2. Path Analysis 

Sources: processed data with SmartPLS 

Discussion 

According to this research, two competencies 

that influence on entrepreneurial intention are 

administrative competency and business model 

development competencies. Business model 

development is a process of creating long-term value 

through customers, markets, and business relationships. 

Competence in developing a business model requires 

rural youth to be able to seize opportunities in their 

surroundings (mapping village potential), formulate 

appropriate business models, as well as business 

management plans. Besides, administrative competency 
is also vital part in entrepreneurial competencies. 

Administrative competencies are defined as a 

competency which included competencies in 

organizational, managerial, and technical aspects. Both 

competencies can be a part to develop program or policy 

for woman entrepreneur in rural area.  

This previous study indicated that innovative 

established firm and start-up intentions are significantly 

influenced by several competencies including 

administrative competency, business model 

development, knowledge and technology, creativity and 

innovation, network building and financial competency 
(19). The previous study confirmed how entrepreneurial 

competencies influenced on entrepreneurial intention 

(5)., 2020; (19).  

Entrepreneurial competence can be a reference 

for developing entrepreneurial training in rural areas, 

both formal and informal training. Rural youth in 

developing new business is the starting point for the 

emergence of new SMEs in rural areas. Young 

generations tend to have better mastery of technology and 

knowledge in business than the older generation. Rural 

youth are the capital in long-term and sustainable village 
development. Mapping the village potential is important 

in developing new business. The village government 

needs to develop an entrepreneurial ecosystem in the 

village and foster an entrepreneurial mindset for rural 

youth. 

 

Building the Woman Entrepreneurship in Youth Villager 

Entrepreneurship has been considered one of the 

potential solutions for reducing poverty rate and solving 

many social challenges (3); (21). Entrepreneurship 

decreases unemployment, increases the people’s 

productivity, and improves people's income (5). The 
study showed that entrepreneurship can overcome The 

problem of poverty (21). Women today are not only 

playing a single role as a housewife, but also playing a 

dual role. In other words, housewives do not only play a 

role in the domestic sector, but also play a role in the 

public sector. Housewives who work in the public sector, 

such as: traveling around, petty trading, food stalls, 

domestic helpers, salons, employees, shopkeepers, 

factory workers, trading in the market and so on. (20) 

defined the motivation factor from women entrepreneurs: 

“hold on to the life by oneself (balance factor), “prove 
oneself” (push factor), “self-confidence” (emotional 

factor), “children” (push factor), “justice” (pull and push 

factor), Innovation” (pull factor), “mobbing” (emotional 

factor), and “dream” (emotional and pull factor).  

 

4. CONCLUSIONS 

Based on this processed data, two competencies that have 

significant effects on entrepreneurial intention for 

woman youth in rural area are administrative 

competencies and business model development 

competencies. However, five competencies (creativity 

and innovativeness, networking, communication, 

technology, and knowledge and attaining finance) have 
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no significant effect on entrepreneurial intention for 

women youth in rural area. Women can play important 

role for rural development. Woman entrepreneurship can 

be a way for women to play two roles at the same time as 

housewives and financial support for their family. 

Stakeholders should consider those competencies in 

developing program or formulating policy for woman 

entrepreneur, especially in the rural area. 

REFERENCES 

[1] Maryati, Sri. . Dinamika Pengangguran 

Terdidik: Tantangan Menuju Bonus Demografi 

di Indonesia. Journal of Economic and 

Economic Education. 3(2):124-136, 2015. 

[2] International Labor Office (ILO). (2017). 

Laporan Ketenagakerjaan Indonesia 2017: 
Memanfaatkan Teknologi untuk Pertumbuhan 

dan Penciptaan Lapangan Kerja. Jakarta: 

International Labor Office. 

[3] Kimmitt, J., Muñoz, P., & Newbery, R. (2019). 

Poverty and the varieties of entrepreneurship in 

the pursuit of prosperity. Journal of Business 

Venturing, 1–18. 

https://doi.org/10.1016/j.jbusvent.2019.05.003 

[4] Morris, M. H., Santos, S. C., & Neumeyer, X. 

(2020). Entrepreneurship as a solution to 

poverty in developed economies. Business 

Horizons, 377–390. 

https://doi.org/10.1016/j.bushor.2020.01.010 

[5] Ataei, P., Karimi, H., Ghadermarzi, H., & 

Norouzi, A. (2020). A conceptual model of 

entrepreneurial competencies and their impacts 

on rural youth’s intention to launch SMEs. 

Journal of Rural Studies, 185–195. 

https://doi.org/10.1016/j.jrurstud.2020.01.023 

[6] Kurniawan, L.L. (2015). Energizing 

Entrepreneurial Ecosystems in Indonesia. 

Seminar Nasional & Call for Paper. 

[7] Yuliawati, Livia. (2013). Quo Vadis: Mentoring 
in Entrepreneurship Education?. Jurnal 

Entrepreneur dan Entrepreneurship. 1(2):23-28. 

[8] Cripe, E., & Manfield, R. (2002). The value-

added of employee: 31 competencies to make 

yourself irrestible to any company. Boston: 

Butterworth Heinemann. 

[9] Palan, R. (2007). Competency Management: 

Teknik Mengimplementasikan Manajemen 

SDM Berbasis Kompetensi untuk 

Meningktakan Daya Saing Organisasi. 

Terjemahan PPM. Jakarta: PPM 

[10] Wu, W.W. (2009). A Competency Based Model 

For Success of An Entrepreneurial Start-up. 

Jurnal of WSEAS Transaction on Business and 

Economics.6 (6):279-291. 

[11] de Bruin, A., Brush, C.G., & Welter, F. (2007). 
Advancing a framework for coherent research 

on women's entrepreneurship. Entrepreneurship 

Theory Pract. 31 (3), 323–339. 

https://doi.org/10.1111/j.1540-

6520.2007.00176.x. 

[12] Yadav, V. & Unni, J., (2016). Women 

entrepreneurship: research review and future 

directions. J. Global Entrepreneurship Res. 6 

(1), 12 

[13] Lengkong, N.C., Pangemanan, S.S., & 

Pandowo, M. (2016). A Study of Woman 

Entrepreneurs In Manado. Jurnal Berkala Ilmiah 

Efisiensi. 4 (16): 307-320.. 

[14] Chusna, M. (2013). 60% Pelaku UKM di 

Indonesia Wanita. Koran Sindo.. 

[15] Kuratko, D. F. (2009). Introduction to 

Enterpreneurship. Bloomington: South-

Western.. 

[16] Bosma, N., Wennekers, S., & Amoros, J.E. 

(2011). Extended Report Entrepreneurs and 

Entrepreneurial Employees Across the Globe. 

London (GB): Global Entrepreneurship 

Research Association. [17] A. Suryahadi, W. 
Widyanti, D. Perwira, and S. Sumarto, 

“Minimum wage policy and its impact on 

employment in the urban formal sector,” Bull. 

Indones. Econ. Stud., vol. 39, no. 1, pp. 29–50, 

2003. 

[17] Armiati. (2013). Women Entrepreneurs serta 

Faktor-faktor yang Mempengaruhinya (Kasus 

pada Pengrajin Sulaman Wanita di Jorong 

Lundang Kanagarian Panampuang Kab. Agam). 

Journal of Economic and Economic Education 

Education. 2(1):162-174. 

[18] Ng, H.S, & Kee, D.M.H. (2013). Effect of 
Entrepreneurial Competencies on Firm 

Performance Under the Influence of 

Organizational Culture. Life Science Journal. 10 

(4): 2459-2466. [20] H.-J. Schmerer, 

“Foreign direct investment and search 

unemployment: Theory and evidence,” Int. Rev. 

Econ. Financ., vol. 30, pp. 41–56, 2014. 

[19] Zarefard, M., & Cho, S. E. (2017). Relationship 

between entrepreneurs ’ managerial 

competencies and innovative start-up intentions 

in university students. International Journal of 

Advances in Economics, Business and Management Research, volume 192

413



  

 

Entrepreneurship, 21(3), 1–20 

[20] Özsungur, F. (2019). A research on women’s 

entrepreneurship motivation: Sample of Adana 

Province. Women’s Studies International 

Forum, 74, 114–126. 

doi:10.1016/j.wsif.2019.03.006   

[21] Morris, M. H., Santos, S. C., & Neumeyer, X. 

(2020). Entrepreneurship as a solution to 

poverty in developed economies. Business 

Horizons, 377–390. 

https://doi.org/10.1016/j.bushor.2020.01.010 

[24] R. M. Agosin and R. Mayer, “Foreign 

Investment in Developing Countries: Does It 

Crowd in Domestic Investment?, Discussion 

Paper No. 146, United Nations Conference on 

Trade and Development, USA,” 2000. 

 

Advances in Economics, Business and Management Research, volume 192

414


