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ABSTRACT 

 

The literatures that exist shows that most researchers only focus on the pre-departure and placement of the migrant 

workers in their destination countries. There is still very limited literature about the potential of return migrant 

workers as a development capital. In fact, if managed properly, returnees can have  positive impacts not only in terms 

of the economy through remittances they send to their hometown, but also  social impact on the surrounding 

community. This research purposes are ;1) explore the socio-cultural values brought back by return migrant workers 

to the hometown and how these values affect the surrounding community 2) identify the benefits of social remittances 

brought by return migrant workers and how social remittances can improve the quality of life of returnees, families 

and surrounding communities,  3) identify the efforts have been done by stakeholders on organizing returnees as well 

as identify relevant policies exist, 4) identify and absorb return migrant workers aspiration about how they see 

themselves as development agent. The research approach used is a qualitative approach with case study methods. 

Collecting data methods are interview, observations and documentation.  
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1.  INTRODUCTION 

As the country which has huge population, Indonesia 

is one of the main worldwide resource for migrant 

workers. Diagram below illustrates the data of 

Indonesian Migrant workers deployment from 2011 to 

2016. The data shows that number of migrant workers 

from Indonesia decreases within last five years. This is 

due to government efforts to reduce the number of 

informal overseas workers. Even the government of 

Indonesia under Joko Widodo’s administration gave a 

sign to stop sending informal workers overseas.  

Migration addresses impacts, both for an origin 

country and a destination country. Migrant workers 

contribute to economic development of their home 

countries through money that sending home 

(remittances) to support their family. Although 

remittance used mostly ninety eight percent for daily 

expenses of family members who staying in hometown 

[1], Another research [2] found that remittance has an 

influence on economic activity, since the family income 

of migrants increased. As the result, remittance also has 

an influence on socio cultural development at migrants 

hometown, for example the change level of education 

within migrants family.  

Typically labor from Indonesia is a short term 

contract or temporary labor who works in another 

country for a certain period, usually around two years. 

Having finished their contract they would return to 

home country, renew the employment contract or settled 

down back in their hometown in Indonesia. Along with 

the fact that there are many numbers of international 

migrant workers from Indonesia, so I assume there are 

also a lot of numbers of returnees in Indonesia. 

According to the United Nations Statistics Division [3], 

returning migrants are “persons returning to their 

country of citizenship after having been international 

migrants (whether short term or long-term) in another 

country and who are intending to stay in their own 

country for at least a year”.  According to this 

definition, a migrant’s home country refers to his 

nationality. 
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In the period of their stay abroad, migrants have an 

opportunity to gain capital and forming networks of 

relationships and acquiring knowledge from their new 

country of residence [4]. As they return home with 

money and experiences, competences and foreign 

language, they could use those to make their life better 

than before they leave for working overseas.  

Along with that, [5] and Former Minister of 

Manpower and Transmigration of Indonesia have 

argued that, “only remittances is not enough to develop 

local economy but the creativity of returning migrants is 

more important.” Furthermore, according to Levitt [6] 

there is “social remittances” which refers to 

accumulated new skills, ideas, and practices during their 

stay in destination countries that are not necessarily 

turned into productive effects in economic terms but 

aim in poverty reduction. 

Based on this argument I argue that it is critical to 

organize this sources institutionally in order to 

maximize the benefit of migration for development. 

Thus, the main question of this study is what policies 

should be initiated by the government to take advantage 

of the positive impact of the workers. This of course 

must start from identifying the potentials of the workers 

who are obtained by them while living and working in 

the destination country. 

This study was conducted in East Lampung Regency 

which is the area that sends the most migrant workers 

from Lampung province. 

The placement of migrant workers from Lampung 

Province in 2019 (until February) amounted to 3,084 

people. Of the total number of these which are 

placements from East Lampung Regency in the period 

2019 (until February), there were 653 people in January 

and 477 people in February, bringing the total to 1,130 

people. 

According to literatures, there is a lack on current 

study on potential positive social impact of the return 

migrant workers in Indonesia which in long term could 

be potential for development. So that this study aims to 

provide a wider knowledge on the issue about impacts 

of social remittances bring by the return migrant. This 

study also provide a new context of the study due to this 

research is conducted in East Lampung Regency 

Indonesia, one of major sending overseas workers in 

Indonesia.  
 

2. LITERATURE REVIEW 

2.1 Return International Migrant Workers 

2.1.1 In a Global Context 

For many migrants, returning home is an expectation 

that attract them and something that keep their positive 

spirit alive during their migration journey. Especially 

for those who was leaving their home country under 

temporary programs [4]. 

Furthermore, from the brief explanation in the 

previous section, it could be argued that such experience 

and knowledge acquired by overseas migrants would be 

benefit for development. Some scholars have been 

conducted research discussing about positive values 

being brought by return migrants. In his article [7] 

discuss about potential profit brought by return migrant 

to home country. But his research did not provide 

clearer argument on how to govern that profit to 

promote development in home country. Meanwhile [8] 

also reveal about educational migrants in Nepal who do 

not create massive economic remittances for local 

development, but they contribute in important social 

remittance practices such as teaching in local schools, 

supporting women organizations, and sharing 

knowledge. Nevertheless, it fails to explore more about 

using the social remittance for local development.  

Moreover [9] simply describes about the impact of 

international migration for family. It does not take into 

account the impact for community especially when 

migrants decide to return and reside in home country. 

This gives a sign that more research in this area is 

urgent to be conducted to have far investigation about 

importance of having new knowledge and new 

experience after living overseas to contribute to local 

community in sending country.  

There are studies about applying social remittance 

for community empowerment which has been pointed 

out by [10] and [11] both research have illustrated on 

return migrants who bring personal new knowledge, 

skills, and potential beneficial relationship acquired 

during their stay abroad, and also such ideas of 

prosperity which make possible for them to introduce 

new forms of leadership and community action in their 

home village. However, the study [10] only discusses 

about “south to south” migration and also only explores 

about management of natural resources. Meanwhile [11] 

claimed that social remittances would be useful for 

community but it explains that those social remittances 

difficult to be applied, so a more intensive research 

should be done to investigates how to put aside the 

barriers.   

2.1.2 In Indonesian Context 

This section will begin to discuss [12] and [13] that 

reveal about experiences of return migrant workers 

while their live overseas. Nurcahyati in her paper 

describe that exporting labor is one solution to alleviate 

the long term impact of 1997/1998 economic crisis also 

explains about the experience of three females returnees 

during their work in Saudi Arabia. This study makes 
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clear how those females coped and adapted with the 

challenges of life and work in foreign country in order 

to pursuing their goals. It shows those female migrants 

could create strategies to deal with difficulties at some 

point in their working journey. This experiences could 

be developed in a positive way and share it with their 

environment. 

Meanwhile [13] explored about three female return 

migrants from East Nusa Tenggara province, Indonesia 

which one of poorest region in the country.  According 

to this research, through migration women no longer 

restricted their identity as mother, sister or daughter.  

Having experienced as transnational migrants, offer 

them an opportunity to redefine themselves as a salary 

person, a city occupant, a traveler, a consumer, working 

person with limited free time. Migration stimulates 

those women “self-conscious recognition” to 

themselves. So that further study about the potential of 

returnees is needed and organizing them institutionally 

also important to increase the advantage of migration. 

Others researches that discusses  on Indonesia return 

migrant workers [14 ;15; 16; 17] are aim to discuss 

about return migrant workers and the efforts have been 

done to manage them. But, none of the research discuss 

about the impact of social remittances gained by 

migrant workers during their sojourn overseas. Those 

studies only able to look the protection for return 

migrant workers during their journey to their village and 

some efforts have been done to assure that those return 

migrants would survive and will not do second 

migration.  

 

3. METHODOLOGY 

This research is a qualitative research with a case 

study design. In this study they are: return migrant 

workers in East Lampung Regency and logal 

government related to the study.  

Informants were selected by using purposive 

sampling technique, namely the method of determining 

the informants who were determined intentionally on 

the basis of criteria or sample objectives.  

 

4. RESULTS AND DISCUSSION 

4.1 Internal Condition 

East Lampung Regency is one of the regencies in 

Lampung Province which has an area of approximately 

5,325.03 km2, consisting of 24 sub-districts and 264 

villages/kelurahan. In 2014 the population of East 

Lampung reached 1,105,990 people and is supported by 

the potential of the region that has. 

 

4.2 Employment in East Lampung Regency 

The total population of East Lampung Regency is 

1,110,340 people with a composition of 565,734 men 

and 544,597 women. Of this number, 578,338 people 

are in the labor force, and 221,390 people are not in the 

labor force, so the total open unemployment rate is 

2.64%.  

The main job categorization of East Lampung 

residents is self-employment as many as 105,613 

people, small business being assisted by 

temporary/unpaid workers as many as 133,286 people, 

small business being assisted by permanent 

workers/paid workers as many as 14,937 people, 

108,668 workers/employees/salary person, 85,367 

freelancers and workers family/unpaid as many as 

115,194 people. Employment opportunities that are not 

able to absorb the entire existing workforce, encourage 

residents of the labor force to become migrant workers 

abroad. Throughout 2021, East Lampung Regency ranks 

fifth nationally as the largest sending area for migrant 

workers in Indonesia with 2,594 people during the 

period January – August 2021.  

 

 

Figure 1. Migrant Workers Placement Data for August 

2021 By Province 

Source: bp2mi.go.id. 

4.3 Potential of Indonesian Migrant Workers in 

East Lampung Regency 

East Lampung Regency contributed the most 

migrant workers in Lampung Province. Based on data 

from the Directorate General of Immigration as of 

January 1, 2019-December 31, 2019, the departure of 

immigrant workers amounted to 8983 people, while the 

returnees amounted to 4592 people, then in 2020 the 

departure of migrant workers amounted to 2648 people, 

while the return of migrant workers amounted to 1159 

people. 

The countries targeted in 2019 are 15 countries: 

Singapore, Hong Kong, Malaysia, Poland, Brunei 

Darussalam, South Korea, Saudi Arabia, Papua New 

Guinea, Zambia, Niger, United Arab Emirates (UAE), 

Bahrain, Qatar, Japan. Meanwhile, in 2020 the 

destination countries for the departure of Indonesian 

migrant workers are 11 countries, namely Singapore, 

Hong Kong, Malaysia, Poland, Taiwan, Brunei 

Darussalam, South Korea, Saudi Arabia, Japan, Qatar. 
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4.4 Potential of Indonesian Return Migrant 

Workers in Stakeholder Perspective 

The interview was carried out in a structured face-to-

face with the resource person in charge at Local 

Government, to get information about socio-cultural 

values such as leadership, problem solving, or learning 

communities etc. what migrant workers take with them 

when they return home and how these values affect 

society. 

From the interview revealed revealed that there were 

no socio-cultural values brought by return migrant 

workers when they returned to their hometown and no 

influence on the surrounding community, but it is 

mentioned that experiences such as economic activities 

taught for the community, and helping the closest 

people to go abroad. 

From the interview session, it ois also stated the 

average use of remittances is for buying land, building 

houses and buying rice fields, some are also opening 

small businesses. 

 

4.5 Potential of Indonesian Return Migrant 

Workers In Their Own Perspective 

The data from Focus group discussion (FGD) with 

returnees revealed that only a few of them realize about 

social remmitances they acquired at destination 

countries. As they don’t realize what social values they 

bring home, they don’t exercise it to influence their 

society and family.  

There are two returnees who realize about changing 

society in their home country by using social 

remmittances they bring from country where they 

worked overseas. A man who worked at mushroom 

cultivation in Malaysia for seven years, decided to come 

back to home country because he wants to assist the 

community which often experienced crop failure. He 

introduced and initiated mushroom cultivation to the 

society in his village. According to him, crop growing 

mushroom has no season so it will be more sustainable 

for the population. He also applies his network he has in 

the country where he worked abroad. Another man who 

work in Korea as a crew on ship initiated a training 

institute at his home village. According to him, it is 

necessary for those who want to work as a crew on ship 

to have a basic knowledge about safety. Its training that 

he commence will issue certificate of competency after 

completion the training in this institute.  

 

5. CONCLUSIONS 

This research is able to draw the conclusions as follows: 

1. Explored the socio-cultural values brought 

back by migrant workers to the campong page 

and how those values affect the surrounding 

community 

2. Identified the benefits of social remittances 

brought by return migrant workers and how 

social remittances can improve the quality of 

life of migrant workers, families and 

surrounding communities 

3. Identified the efforts that stakeholders have 

made to organize PMI including identifying 

relevant activities 

4. Identified and recognized how return migrant 

workers see themselves as development agent. 

 

6. RECOMMENDATIONS 

In particular, policies are needed from the Regional 

Government of East Lampung Regency to be able to 

elaborate and optimize the social potential of PMI by 

being covered by local regulations. 
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