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ABSTRACT

This study aims to determine the level of relevance of graduates in getting a decent job. This type of research is
descriptive quantitative. The variables studied included the level of closeness of the field of study with work, the same
level of education with job needs, and alumni income. The number of respondents was 281 from a total of 628 alumni
in 2018. The results in this study (1) the level of closeness between the field of study and alumni work is very close to
44% and close to 19% (2) Current alumni work requires the same level of education as 74.87%. (3) Monthly income
from alumni is following East Java UMR. This proves that FT Unesa graduates are very relevant in getting a decent job
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1. INTRODUCTION

The success of university graduates (PT) in getting
decent jobs is one of the main indicators in the KPI that
has been set by the ministry of education and culture.
Thus, universities are responsible not only for equipping
graduates with certain competencies (learning outputs)
but also for facilitating and bridging graduates to enter
the world of work.

The problem experienced by universities and the
industrial world is that there is a gap between the
outcomes of higher education and the need for
competence in the world of work. The occurrence of
various fundamental changes in terms of qualifications,
competencies, and requirements to enter the world of
work is caused by the development of science and
technology.

One indicator of the success of educational
institutions is the ability to produce competitive alumni.
In addition, the relevance factor is an important measure
of the success of education in higher education.
Conformity between the knowledge taught in lectures
with the needs of the world of work is very much needed.
So that the role of higher education as a provider of labor
for companies can be by the required qualifications.

The relevance of education is the level of linkage
between program goals and outputs in terms of normative

ideals supported by the accuracy of input, process, and
output elements.

The relevance of higher education for students is
related to graduates who will adjust to and participate in
the world of work later. According to Bowman MJ in
Tritjahjo [1]: 1) relevance is a multidimensional
cognitive concept whose meaning is largely dependent on
uses perceptions of information and their information
needs information, 2) relevance is an adynamic concept
that depends on users judgments of the quality of
relationships between information need at a certain point
in time, 3) relevance is a complex but systemic and
measurable concept if approached conceptually and
operationally from a user's perspective.

Relevance concerns two dimensions of life, namely
in college and the world of work. The relevance of
graduates can be related to the level of compatibility of
education with alumni's work, the relevance/conformity
can be shown by the closeness of the study program to
the field of work, the appropriate level of education, and
the level of income/salary and competence that supports
the work of alumni.

According to [2] relevance is an important component
because it is a factor that determines the existence of
universities. Universities are said to be relevant if their
alumni are quickly absorbed by jobs that are by their
fields. Because the absorption of alumni depends on the
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quality of graduates who are built from the integration of
skills, knowledge, and abilities of alumni.

The Faculty of Engineering, Universitas Negeri
Surabaya (FT Unesa) as an institution providing higher
education seeks to produce competent graduates
according to the needs of the world of work. These
competencies can be measured from educational
outcomes, educational outputs, educational processes,
and educational inputs. From these various things, it will
be possible to formulate steps towards the future
development of FT Unesa.

The availability of alumni data is very important to
evaluate the learning that has been carried out. One of the
empirical studies that are expected to provide information
to evaluate educational outcomes at FT Unesa is a tracer
study of alumni. The information provided in the tracer
study can be used for further development in ensuring the
quality of education.

Tracer study is a study of tracer traces of
graduates/alumni conducted 2 (two) years after
graduation and aims to determine educational outcomes
in the form of transition from higher education to the
world of work, recent work situations, alignment, and
application of competencies in the world of work. Tracer
studies can also provide information on educational
outputs, namely self-assessment of mastery and
acquisition of competencies, the educational process in
the form of evaluation of the learning process, and the
contribution of higher education to competency
acquisition and educational input in the form of further
exploration of the socio-biographical information of
graduates. Tracer studies can provide information to
evaluate the results of higher education and can then be
used to improve and guarantee the quality of the higher
education institution concerned.

Tracer studies are carried out continuously and
continuously so that information or the whereabouts of
alumni can be known periodically by an institution or
study program. The purpose of the tracer study is to
obtain information about, 1) the time and process of
getting a job, 2) the waiting time required (before and
after graduation) to get a job; 3) the current condition of
alumni (working/entrepreneurial/currently studying); 4)
the suitability of graduates' competencies with the field
of work; 5) the amount of salary obtained from the main
and additional work is more than 1.2x the UMR in the
area; 6) the suitability of the scientific field obtained with
the alumni's field of work; 7) the contribution of
universities in helping graduates to get jobs.

The benefits of a tracer study are obtaining
information about 1) the gap between the competence of
graduates and the demands of the real needs of graduate
users so that efforts can be made to improve the
curriculum, improve the quality of teachers, and adjust
and improve the learning system; 2) additional (non-
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academic) competencies that must be given to graduates
following the competencies needed in the world of work.
The results obtained through the tracer study are used as
a hasis for reference for thinking and policymaking for
the development of education at Unesa as a step to
anticipate and adapt to the development of the world of
work and the business world in the future.

Currently, Unesa has an integrated web-based system
for tracer study activities, tracer study results can be
accessed and utilized by universities to study programs to
obtain graduate data. The number of FT Unesa graduates
is 628 alumni and who have filled in the Unesa web tracer
study as many as 281 alumni. The tracer data is then used
as a reference to find out the relevance of graduates in
getting a decent job.

2. METHODS

This research is quantitative descriptive research
through a survey approach. The research implementation
includes the following 3 steps 1) Preparation; 2)
implementation; 3) analysis.
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Figure 1 Research design.

The research subjects were 628 FT Unesa alumni who
graduated in 2018. The sample of this study was 281 FT
Unesa alumni. Data collection techniques using a
questionnaire in the Unesa web tracer study. Data
analysis used quantitative descriptive techniques.

This study aims to describe the relevance of FT Unesa
graduates in getting a decent job. Variables include: 1)
gender and age 2) type of work, 3) suitability of work
with the field of study 4) first and current income
obtained 5) waiting period in getting a job 6) study period
7).

3. RESULTS AND DISCUSSION

Respondents from this study were FT Unesa alumni
who graduated in 2018 with a total of 281 alumni
respondents from a total of 628 alumni. Data on alumni
and respondents can be seen in Table 1.
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Table 1 Number of respondents and alumni.

Respon-

% Respon-
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The job search process carried out by alumni certainly
produces results with the acceptance of alumni
respondents in their first jobs. Of the many alumni

dents dents respondents who were netted, most of the alumni are

) known to have just gotten a job after graduating from
Flectrical 19 >4 4538 their education level with the proportions shown in Table
Engineering 3.
Mechanical 131 53 40.46 Table 3 Time to get the first job.
Engineering
Civil Engineering | 173 81 46.82 Category Percentage ‘ Average(month)
PKK 130 67 5154 Before graduation 46.4 5.1
Technical 75 26 34.67 After graduate 53.6 42
Information
Amount 628 281 4475 Getting a job is one of the goals, which of course

Based on Table 1 above, the largest research
respondents were from the PKK Engineering major,
51.54%. Then the second largest respondent is from Civil
Engineering with 46.82%. After that 45.38% Electrical
Engineering, 40.46% Mechanical Engineering. And from
Informatics Engineering by 34.75%.

Most of the Unesa FT students who have graduated
from their education level choose to directly enter the
world of work. Through research data, it is known that
quite aseveral alumni respondents have been looking for
work even before graduation. Surely this is a very good
point which will reduce the waiting time for students to
get a job when they graduate. Table 2 shows the large
proportion of respondents who have been looking for
work before graduating, only looking for work after
graduation, or even not looking for work.

Table 2 Graduate job search time.

Time Frequency Percentage ‘
Before graduation 140 49.6
After graduate 106 37.6
Not looking for a job 35 12.8

Based on table 2 above, the time when alumni start
looking for work is mostly done before graduation, which
is 49.6%, this shows that FT Unesa alumni hope to be
able to work soon. For 37.6% of alumni looking for work
after graduation, this is because alumni want to complete
various administrative needs that are left behind, move
and adjust to new residence locations, especially for those
who come from or want to work outside the city, or
maybe some graduates want to take a break. before
entering the world of work. Meanwhile, 12.8% of alumni
who are not looking for work are entrepreneurial students
and want to continue their studies.

someone who has completed the study period wants to
achieve. However, in each process, work is not always
obtained quickly. Many people need waiting time, to get
their first job. Based on table 3 alumni get a job before
graduating as much as 46.4% with an average waiting
period of 5.1 months. 53.6% of alumni get their first job
after graduation with an average waiting period of 4.2
months. The data above shows that most alumni get their
first job after graduating because the alumni have
received graduation documents.

FT Unesa alumni work in various fields of work. The
selection of the current occupation can be based on the
origin of the alumni's field of study, interests, aspirations,
and goals of each alumni. Ideally, the work carried out by
alumni is related to the field of science that they are
engaged in while studying so that the knowledge they
gain can be used in work, but in reality, sometimes the
interests of students or alumni are different from the
education they take. Figure 2 below shows data regarding
the level of closeness of alumni's current work to the field
of study taken by alumni while undergoing their
education at FT Unesa.

M SangatErat
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Figure 2 The closeness of the field of study with current
work.

Based on Figure 2, the alumni of the Faculty of
Engineering, Universitas Negeri Surabaya who have
found work, have a close relationship between the fields
of study that have been taken in lectures and the work
they are currently doing, as much as 44%, respondents
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assess between the fields of study that have been taken in
lectures and the work they are doing. lived in this moment
is very close. There are 19% feel that the closeness
between the fields of study that have been taken in
lectures and the work being undertaken at this time is
close, while as many as 20% consider that there is a fairly
close relationship between the fields of study that have
been taken in lectures and the work being undertaken at
this time. There are 8% of alumni who rate it less closely,
and the rest consider it does not close at all as much as
9%.

Tidzk perlu
pendidikan
tinggi, 3.74%

Setingkat lebih
rendah, 8.02%

Setingkat lebih
tinggi, 13.37%

Tingkat yang
sama, 74.87%

Figure 3 The closeness of the field of study with current
work.

Based on Figure 3, the alumni of the Faculty of
Engineering, Universitas Negeri Surabaya, in getting the
current job, have different levels of accuracy between
their current job position and the level of education that
has been taken. There are 3.74%, alumni jobs currently
require a lower level of education, 8.02%, alumni jobs
require a higher level of education. The data also shows
that 13.37% of alumni's current job requires a higher
level of education, while 74.87% of alumni said their
current job requires the same level of education. This
indicates that the majority of alumni jobs today require a
level of education equivalent to higher education.

Table 4 Monthly alumni income.

‘ Respondent ‘ Percentage ‘

Income

0-1,000,000 8.7 24
1,000,001 - 2,500,000 27.5 77
2,500,001 - 5,000,000 54.4 154
5,000,001 - 100,000,000 94 26
Amount 281 100

Based on table 4, alumni work income every month
with a range of 0-1 million is 8.7%, income with a range
of 1-2,5 million per month is 27.5%. For the monthly
salary range of 2.5-5 million, 54.4%, while the salary
range for 5-10 million is 9.4%. From these data, it can be
shown that the salary of FT Unesa graduates.
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Based on table 4 data, the average minimum main
income earned by FT Unesa graduates is Rp. 2,500,000-
5,000,000, - this is inseparable from the assumption that
the salary/wages provided by graduate users also
consider career paths and are following the East Java
UMR.

4. CONCLUSION

Based on the description above, it can be concluded
as follows. (1) the degree of closeness between the field
of study and the work of alumni is very close to 44% and
close to 19%. (2) Current alumni jobs require the same
level of education of 74.87%. (3) Monthly income from
alumni is by East Java UMR.

The results obtained from this study only discuss the
relevance of graduates in getting a decent job.
Meanwhile, several other factors also need to be
assessed, such as skills in work, criteria for
private/government workplaces. National or
international level company. For this reason, it is
recommended that further research is needed.
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