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ABSTRACT

Psychological well-being can be realized by the presence of happiness in the individual. The happiness of individuals
who have become fresh graduates can be achieved by having a job. The current situation which is pandemic Covid-19
situation makes it difficult to get a job, so fresh graduates need the ability to face all obstacles to realize happiness.
This study aims to determine the relationship between psychological well-being and the adversity quotient of 212
fresh graduates during Covid-19. This study used the quantitative method and product-moment for the data analysis
technique. The correlation coefficient obtained is 0.53 which means that there is a significant relationship between
psychological well-being and the adversity quotient. Based on these results, psychological well-being affects the
adversity quotient level of new graduates at the university level during Covid-19 and vice versa. The higher the
individual's psychological well-being, the higher the individual's adversity quotient.
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1. INTRODUCTION

The Covid-19 pandemic has an impact on every
individual, especially regarding work. Some companies
need to do layoffs to stay afloat during the pandemic.
Based on the Ministry of National Development
Planning, 3.5 million employees lost their jobs and 3.7
million were unemployed [1]. This significantly impacts
fresh graduates later and needs to find work with 9.7
million other prospective employees.

Individuals who have completed their education,
especially at the tertiary level referred to as fresh
graduates, have the desire to be financially independent
through the work they will get. The job expected by
fresh graduates is certainly one that is able to meet
individual social demands as graduates of a university
where they are educated [2]. The role of the adversity
quotient is very much needed by fresh graduates
because with the ability to face and resolve the
difficulties encountered, individuals will continue to
persist in their life choices. The high level of adversity
quotient in fresh graduates makes individuals able to
face these difficulties and the goal in becoming a job
will be obtained [3], [4]. Besides that, the adversity
quotient effectively contributes in student’s career

maturity almost 23%, which it will help the fresh
graduates during Covid-19 who is a job seeker [5].

Looking for a job with the current pandemic
situation, it is difficult for individuals to get a job. The
existence of the adversity quotient in individuals who
are looking for work will make them improve their
ability to solve all obstacles in the job search process
[6]. The strength of the ability to solve the difficulties
faced makes individuals driven to achieve success in the
business undertaken. Fresh graduates who want to have
the adversity quotient ability must have several aspects,
including the need for self-control, having a good
interpretation of a problem, having a positive meaning
to the problem, and the endurance of each individual.

Having a good adversity quotient in fresh graduates
can be influenced by several factors, including
competitiveness, optimism, talent, character, motivation,
risk taking, intelligence, and physical and psychological
health [7]. Adversity quotient itself includes 1) Self-
control, namely the ability to manage and control the
difficulties encountered so as not to have a bad impact
on individuals; 2) Origin and ownership or origin-
ownership, which is related to individual interpretation
in interpreting the causes of obstacles and difficulties
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encountered; 3) Reach, namely the individual's meaning
in considering certain difficulties and obstacles
encountered in reaching out to other aspects of life; 4)
Endurance, namely the individual's interpretation in
assuming a difficulty encountered is only temporary or
permanent [7].

Adversity quotient itself is very much needed by
fresh graduates who are looking for work, especially to
increase their life satisfaction during the Covid-19
period. The level of individual life satisfaction is closely
related to psychological well-being. As we know, the
life satisfaction is an essential component of the
psychological well-being [8]. The existence of
psychological health as a factor that affects the adversity
quotient, makes individuals need psychological well-
being to increase their ability to solve the difficulties
they face. Psychological well-being is a desire and a
condition in which the individual is in a state of
psychological well-being. This includes not only life
satisfaction and affective balance but also perceptions of
the involvement of challenges in an individual's life [9].

Ryff (1989) defines psychological well-being as a
condition in which an individual has fully achieved
his/her psychological potential. According to Ryff,
individuals who have good psychological well-being
will be able to fulfill full functioning according to
Rogers' view, self-actualization according to Maslow's
view, Jung's concept of individuation, maturity based on
Allport's concept, and achieve integration rather than
despair according to Erikson's concept. Psychological
well-being has six dimensions that need to be fulfilled,
namely self-acceptance, positive relationships with
others, autonomy, environmental mastery, life goals,
and personal growth [10]-[12]. Based on this
background, psychological well-being and adversity
quotient influence each other. Besides that, due to
Covid-19 the fresh graduates will have the double load
which is seeking a job and coping during the pandemic.
These facts make this research urgent to do.

2. METHODS

The type of research used is quantitative.
Quantitative research is synonymous with numbers
starting from the process of collecting, analyzing, to
displaying data [13]. The independent variable in this
study is psychological well-being and the dependent
variable is the adversity quotient. The aims of this study
are to determine the correlation between adversity
quotient and psychological well-being to the participant
due to Covid-19.

2.1. Participant

The participant in this study were 212 fresh
graduates divided into 61 men and 151 women which is
15% of the study population. Total population in this
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research is 1.419 fresh graduates which is graduated in
2019-2020. The number of participant was determined
by a purposive sampling technique which included the
criteria for the participant are: 1) Graduated from the
State University of Surabaya in 2019-2020; 2) The
absence of work ties with other companies or agencies;
3) Individuals who were looking for work.

2.2. Research Instruments

The scale used in this study is the adversity quotient
scale and the optimism scale. The adversity quotient
scale used has been modified based on aspects of
control, origin-ownership, reach, and endurance [7]. The
optimism scale in this study uses a modified Revised
Life Orientation Test (LOT-R) scale developed by
Scheier & Carver [14]. Those instruments were used in
this research to measure the psychological well-being
skill in the participant. Which is the psychological well-
being contains six dimensions that need to be fulfilled
and it can be measured using the adversity quotient and
the optimism scales. Due to Covid-19, the instruments
will be given to participant in an online form.

2.3. Data Analysis

The data analysis technique was carried out using
the SPSS 25.0 application for windows. The normality
test was carried out to determine the distribution of the
data obtained in the study using the Kolmogorov
Smirnov test for normality. The result for the adversity
quotient scale is 0.26, beside the optimism scale’s result
is 0.25. Both instruments shown that the result is bigger
than 0.05 and it indicates the data is normally
distributed. The linearity test in the study used the
ANOVA table test to determine the direction of the two
variables in the study. The result of the ANOVA table
test is 0.19 > 0.05 and it is shown that these instruments
were liniear. Hypothesis testing in this study uses
Pearson's product-moment to determine whether there is
a relationship between optimism and the adversity
quotient.

3. RESULTS AND DISCUSSION

Based on the data that has been obtained from the
research participant, the results of the study are in Table
1.

The results in Table 1 explained that the
psychological well-being instrument has a minimum
score of 39.00 and a maximum value of 72.00, while the
optimism instrument’s minimum value is 52.00 and the
maximum value is 90.00. Based on the results of the
average value and the results of the standard deviation
value, it shows that the two variables mean the average
value is greater than the standard deviation value. It
means that the data distribution in this study is
homogeneous.
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Table 1. Descriptive statistics

Psychological Adversity Quotient
Well-Being

Mean 54.10 71.59

Minimum 39.00 52.00

Maximum 72.00 90.00

Std. 5.49 7.75

Deviation

Variance 30.11 60.07

Table 2. Correlation results between psychological

well being and adversity quotient

‘ ‘ Psychological| Adversity
Well-Bein Quotient

Psychological |Pearson 1 0.53
\Well-Being Correlation

Sig. (2- 0.00

tailed)

N 212 212
Adversity Pearson 0.53 1
Quotient Correlation

Sig. (2- 0.00

tailed)

N 212 212

Based on the table above, it can be seen that the
relationship between psychological well-being and the
adversity quotient has a positive relationship. It means
that the adversity quotient affects the individual’s
psychological well-being in a linear way. The
correlation test’s result is 0.53 which shown the
relationship  between  adversity  quotient and
psychological well-being are strong [15]. And it can be
concluded there is a linear relationship between
psychological well-being and adversity quotient on
fresh graduates during Covid-19. It means if the
individual’s psychological well-being is high, it can be
concluded that the individual’s adversity quotient is in
the same level.

Based on the results of the study, the purpose of this
study was to determine the relationship between
psychological well-being and the adversity quotient.
The results above indicate that the relationship between
the two variables is positive. So, individuals who have
high psychological well-being will have a high adversity
quotient also, and the relationship between these two
variables is also at a strong level. The results of
significant values in this study also indicate that the
hypothesis in this study can be accepted, so that the two
variables have a significant relationship.

The strong relationship between these two variables
shows that in this pandemic situation, finding a job is
quite difficult. Which is as a job seeker, the fresh
graduates will need the psychological well-being and
the adversity quotient in ways to cope with the stress.
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Optimism is synonymous with positive expectations,
where it helps individuals in dealing with problems. An
optimistic individual, when facing problems will see
through a positive point of view so that they are not
easily stressed [14]. Adversity quotient is an individual's
ability to overcome difficult times. It is necessary in
helping individuals overcome the problems that arise in
their lives [16].

An unfavorable situation makes an individual's
adversity quotient ability influenced by factors other
than psychological well-being. There are several factors
that can certainly affect the level of adversity quotient in
individuals that are not described in this study.
According to Stoltz (2007), there are several factors that
affect the adversity quotient and individuals need to pay
attention to what aspects are needed to improve the
adversity quotient ability. These factors are 1)
individual competitiveness; 2) Optimistic attitude; 3)
Talent; 4) Character; 5) Motivation; 6) Risk-taking; 7)
Intelligence; 8) Health; 10) Performance; 10) Education;
11) Perseverance; 12) Repair; 13) Study; 14)
Environment. This is closely related to the dimensions
of psychological well-being where individuals are
required to be able to change situations that are less
comfortable to be comfortable for themselves. In its
application, individuals need to make environmental
changes, positive relationships with others, self-
acceptance, and self-development [11].

Aspects related to the adversity quotient certainly
make individuals more resilient in facing the difficulties
they will face. These aspects have a role that encourages
individuals to remain strong and have endurance.
Regarding psychological well-being, the aspect of the
adversity quotient is directly related to the aspect of
autonomy. It makes the individual able to struggle to
achieve life goals even though the surrounding
environment is less supportive [6], [17]. Increasing the
adversity quotient can also be increased through the
aspect of environmental control of the individual and
the individual's way of achieving life goals.

From this aspect, psychological well-being certainly
has a relationship with the adversity quotient so that the
difficulties encountered can be resolved and the life
goals of fresh graduates in looking for work can be
achieved. Which it related to one dimension of
psychological well-being is environmental mastery [18].
This dimension helps individuals to create an
environmental ~ condition  that  supports  their
psychological well-being. While the adversity quotient
is an individual's ability to overcome a problem and
survive in the situation [19]. Both are related and
support each other when individual face a problem.

The results of research conducted by Nindi Chadha
[20] show that the adversity quotient affects an
individual's psychological well-being. The ability of an
individual adversity quotient that is very helpful in
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dealing with problems will affect the steps taken by
individuals for problem solving and stress coping [20].
It will affect the individual's level of psychological well-
being. The results of this study are relevant to this study,
where there is a significant positive relationship
between psychological well-being and the adversity
quotient.

The results of this study indicate that individuals
who have high psychological well-being will have a
high adversity quotient as well. This is indicated by the
results of data analysis which shows the correlation
value between adversity quotient and psychological
well-being is positive at 0.53. So, it can be concluded
that there is a significant relationship between
psychological well-being and adversity quotient on
fresh graduates during Covid-19. In the Covid-19
situation, individuals must have certain aspects and
influencing factors to solve the difficulties they face
such as stress coping strategies. Adversity quotient is
important, especially for fresh graduates who are
looking for work in the midst of the Covid-19 situation.
Where they have a dual problem situation that Covid-19
has to deal with and how to find work. As we know, this
research shows that the adversity quotient affects the
psychological well-being of individuals. The higher the

adversity quotient they have, the higher their
psychological well-being.
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