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ABSTRACT 

Indonesia is a country in the form of a Republic which has a level of government. The lowest level of government is the village 

government. One of the village governments studied in Bantul Regency is 75 villages with an area of 508.85 km. This study 

aims to examine the effect of accountability, transparency, supervision, work competence and organizational commitment to the 

performance of village government and the performance of apparatus village. The performance of the village government in 

Bantul Regency in 2020 is expected to be improved by Abdul Halim Muslih as Deputy Regent of Bantul. This research method 

uses a survey by distributing questionnaires to respondents. The subjects in this study were Desa in Bantul Regency with a 

sample size of 95 for the performance of the village government and 125 for the performance of apparatus village using 

convenience sampling data collection techniques with purposive sampling unit sample. The results of this study were 

Accountability, Transparency, Supervision, Work Competence and Organizational Commitment were found to have a positive 

and significant effect on the performance of the village government. Whereas Accounting, Transparency and Work Competence 

have a positive and significant effect on the performance of apparatus village, however supervision has a positive and 

insignificant effect on the performance of apparatus village and organizational commitment has a negative and insignificant 

effect on the performance of apparatus village. 

Keywords: Accountability, Transparency, Supervision, Work Competence, Organizational Commitment, Village 

Government Performance and Village Apparatus Performance. 

1. INTRODUCTION 

 Decentralization is a distribution of authority to local 

governments from the center government. The authority aims 

to  increase effectiveness, increase efficiency of attendance 

and arrange with good for peoples. Decentralization demands 

leaders of center government to decide activity that it does 

responsible from the result in organization of government 

(Nazaruddin, 2003) 

 In organization of government Indonesian, the low 

of level government is village government. The village 

government is a factor can increase performance with 

effective and efficiency in according from government 

policy. A performance describes about achievement from 

performance of activity to actualize visions, missions, goals 

and objectives of organization in strategy government 

(Mahsun, 2019). Besides, the data from Indonesia Corruption 

Watch indicates about a cases from village budget amount of 

46 corruption cases that disadvantage amount of 32,3 billion 

for 2019 (Ramadhan, 2020). This cases related with village 

employees or village apparatus, village apparatus is a human 

resources to do and create of objectives.  

 A part of phenomena this research is corrective from 

village government performance. According to Abdul Halim 

Muslih as Vice-Regent of districts Bantul said that village 

government performance at Bantul must improve of 

performance with increase government performance and 

public attendance (Sidik, 2020). This phenomena gives 

impact for performance in village government and apparatus 

village. 

A good village government performance and apparatus 

village performance are focused to performance on 

accountability, transparency, supervision, work competence 

and organizational. Accountability is a responsibility from 

person or organization about management and control of 

resource and implementation to achieve goals (Novatiani et 

al., 2019). Besides, a good performance need government 

with transparency.  

Transparency is a openness of government policy about 

financial districts that be discovered and be controlled from 

DPRD and public (Mardiasmo, 2002). This transparency 

gives of the authorization in opinion for performance which 

one is controlled from the authority. Supervision is a real 

measure and effettive to actualize discipline for employee 

organization (Hasibuan, 2009). The measure of supervision is 

not only financial examination, but investigation, 

examination and valuation. The role of supervision be related 

with work competence at village government. 
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The work competence is all things that person has about 

knowledges and skills (Busro, 2020). A good work 

competence can push government performance. Furthermore, 

organizational commitment has impact for village 

government and apparatus village. The organizational 

commitment is a identification sentiment of loyalitas and 

participation for organization or units organization (Gibson et 

al., 2012). The employee does commitment for government 

that it wants to participation with optimal in achievement 

performance of village government and apparatus village. 

Research conducted by Purnama & Nadirsyah, 2016 

revealed that the accountability, transparency, and 

supervision have significant effect and positive on 

performance of apparatus village govermenet. But, research 

conducted by Lintong et al., 2017 revealed that supervision 

has not significant effect on performance government. The 

results of the study by Fitria & Wibisono, 2019; Khairat, 

2017; Qotrunnada et al., 2018 revealed that commitment has 

not significant effect on performance government. 

This research is a replication from Benawan et al., 2018 

tittle that “Influence Supervision, Accountability, and 

Financial Transparency to Employee Performance (Case 

Study on Department of  Transportation in the island tidore 

city) ” revealed that the accountability and supervision have 

positive and significant effect, whereas transparency has 

negative and significant effect on employee performance. 

Based on the explanation above the writer researches with 

tittle “Influence Accountability, Transparency, Supervision, 

Work competence, and Organizational Commitment on 

Village Government Performance and Apparatus Village 

Government”. This research adds independent variable of 

work competence and organizational commitment. Moreover, 

it adds dependent variable of village government 

performance. This different research is location and time.  

2. LITERATURE STUDY 

2.1. Stewardship Theory 

According to Donaldson & Davis (1991) in Pratolo & 

Putro (2019)revealed that describe condition of manager 

which is motivated from target of major result organization, 

it is not motivate on personal interests. Manager will act in 

the common interest. When the interest of steward and owner 

are not same that steward will effort for teamwork rather than 

against. In the organization, theory stewardship assumed 

basic of human nature can be trusted, be responsible, integrity 

and pretend honest for peoples. The things will do from 

steward that keeps and increases wealth organization, so it 

will optimal. 

 

2.2. Goal Setting Theory 

According to Tosi et al., (1991) in Premananda & Latrini 

(2017)revealed that theory goal setting be related person has 

ultility with rated and minded as impact or target to be 

achieved. The comprehension of manager in the purpose will 

effect performance behavior (Arumsari & Budiartha, 2016). 

This theory assumed manager act with goals, so that desire 

and goal be included major measurement.  

2.3. The Effect of Accountability on Village 

Government Performance 

Accountability as responsibility of performance that has 

been carried out. The awareness of accountability in the 

organization will effect on executiom performance and job 

(Novatiani et al, 2019).  This performance measure success of 

accountability with village government performance because 

the higher accountability, so more efficient and effective for 

village government performance. Results of the study by 

Novatiani et al., (2019); Purnama & Nadirsyah, (2016); Putri 

et al., (2018) revealed that accountability has positive and 

significant effect on village government performance. 

Therefore, the hypothesis is proposed as follows: 

H1 : Accountability has positive and significant effect on 

village government performance  

2.4 The effect of Transparency on Village 

Government Performance 

Transparency as information disclosure about 

management of human resource public. Transparency is a 

decision that did mechanism with follow regulation from 

institution (Benawan et al, 2018). Principle of transparency 

warrants everyone’s access to get information about 

government administration, so the higher efficient and 

effective performance on village government. Basic on the 

theory stewardship by Donaldson & Davis (1989) dalam  

Pratolo & Putro (2019) revealed that influence transparency 

on performance because the openness information to public 

indicates more motivated for interest of organizational 

business than personal. Results of the study by Novatiani et 

al., (2019); Purnama (2016) and Putri et al., (2018) revealed 

that transparency has positife and significant effect on 

government performance. Therefore, the hypothesis is 

proposed as follows: 

H2 : Transparency has positive and significant effect on 

village government performance  

2.5 The Effect of Supervision on Village 

Government Performance 

Supervision as observation, comprehension and valuation 

from activities. The implementation of supervision can 

control performance on village government. The higher of 

supervision, so the higher of village government 

performance. Basic on the theory stewardship by Donaldson 

& Davis (1989) dalam  Pratolo & Putro (2019) revealed that 

influence of performance because supervision can avoid and 

decrease risk. Results of the study by Darpito et al., (2015); 

Purnama (2016); Putri et al., (2018) revealed that supervision 
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has positive and significant on village government 

performance. Therefore, the hypothesis is proposed as 

follows: 

H3 : Supervision has positive and significant effect on village 

government performance  

2.6 The Effect of Work competence on Village 

Government Performance 

The work competence is a ability same as sector. The 

competition make easy of activities. The effect of ability on 

performance with effective and efficient. The higher of 

competition that increase performance in the achieve goals. 

Basic on the theory goal setting by Tosi et al., (1991) revealed 

that process determines goals. Therefore, the higher work 

competence that higher performance of apparatus village. 

Results of the study by Pratama, (2016); Sari et al., (2017) 

and Utama (2020) revealed that work competence has 

positive and significant on apparatus village performance. So, 

the hypothesis is proposed as follows: 

H4 : Work competence has positive and significant effect on 

apparatus village performance  

2.7 The Effect of Organizational Commitment on 

Village Government Performance 

Organizational commitment is an attitude loyal with care 

about progress organization. If human resource has high 

commitment on performance, so the progress commitment 

can achieve. Therefore, the higher organizational 

commitment that increase performance in the achieve goals. 

Basic on the theory goal setting by Tosi et al., (1991) revealed 

that process determines goals. Results of the study by 

Damanik (2017); Hanif et al., (2015) dan Pandey (2014) 

revealed that organizational commitment has positive and 

significant effect on apparatus village performance. So, the 

hypothesis is proposed as follows: 

H5 : Organizational commitment has positive and significant 

effect on village government performance 

 2.8 The Effect of Accountability on Apparatus 

Village Performance 

Accountability includes responbility for the 

implementation. Awareness of accountability in a 

government organization will affect the implementation of 

work and tasks (Novatiani et al., 2019). This implementation 

is related to village government who can realize 

accountability for the performance of apparatus village. 

Based on the Stewardship theory proposed by Donaldson & 

Davis (1991) in Pratolo & Putro (2019) regarding the 

condition of managers being motivated by the main outcome 

target of non-personal interests. Research results Artini et al., 

(2017); Benawan et al., (2018); Siregar et al., (2019) stated 

that accountability has a positive and significant effect on the 

performance of apparatus village. Therefore, the hypothesis 

is as follows: 

H6 : Accountabilty has positive and significant effect on 

apparatus village performance 

2.9 The Effect of Transparency on Apparatus Village 

Performance 

Transparency includes the disclosure of information about 

the management of public resources. Apparatus village can 

increase openness by providing information during the 

performance. The higher the transparency, the higher the 

performance of apparatus village in providing clear 

information to the public. Based on the Stewardship theory 

proposed by Donaldson & Davis (1989) in Pratolo & Putro 

(2019), it will affect the implementation of transparency with 

apparatus village. This shows that transparency is more 

motivated in targeting the main outcomes of the 

organization's interests by providing information openly and 

clearly. The results of research by Siregar et al., (2019) and 

Wiguna et al., (2015) show that transparency has a positive 

and significant effect on the performance of apparatus village. 

Therefore, the hypothesis of transparency towards apparatus 

village is as follows: 

H7 : Transparency has positive and significant effect on 

apparatus village performance 

2.10 The Effect of Supervision on Apparatus Village 

Performance 

Supervision includes control of organizational 

activities. The role of this supervision become observe, 

understand and evaluate the performance of apparatus village. 

The performance of apparatus village must be controlled to 

prevent mistakes. This control can be shown by the higher 

supervision, the better performance of apparatus village 

because it selected from the risk of error. Based on the 

Stewardship theory proposed by Donaldson & Davis (1989) 

in Pratolo & Putro (2019). This theory can show monitoring 

of the performance of apparatus village for the main outcome 

targets in the interests of the organization. Research results 

Artini et al., (2017); Benawan et al., (2018) and Wiguna et al., 

(2015) state that supervision has a positive and significant 

effect on the performance of apparatus village. Thus, the 

hypothesis of supervision of apparatus village is as follows: 

H8: Supervision has a positive and significant effect on 

apparatus village 

2.11 The Effect of Work competence on Apparatus 

Village Performance 

Work competence includes the ability possessed in 

accordance with the field. The appropriate capabilities will 

affect the implementation of performance by apparatus 
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village. If the village apparatus is competent according to 

their field, the performance of the village apparatus can be 

carried out quickly and precisely. This can affect the 

performance of apparatus village in achieving goals. Based 

on the Goal Setting Theory proposed by Tosi et al., (1991) 

regarding the process in determining the goals that have been 

set. Juraida & Ridwan (2017) research results; Research by J. 

Pandey et al., (2015) and Winarni & Rahmaningtyas (2020) 

stated that work competence has a positive and significant 

effect on the performance of apparatus village. Thus, the 

hypothesis of work competence for apparatus village is as 

follows: 

H9: Work competence has a positive and significant effect on 

apparatus village 

2.12 The Effect of Organizational Commitment on 

Apparatus Village Performance 

Organizational commitment includes an attitude of 

loyalty to the organization. This loyalty can advance an 

organization in realizing its goals. The purpose of the 

organization is carried out with the performance of apparatus 

village who have high commitment. Based on the Goal 

Setting Theory proposed by Tosi et al., (1991) regarding the 

process in determining the goals that have been set. The 

process carried out through highly committed human 

resources results in good performance of apparatus village to 

remain in the organization. The results of research by Hafid 

& kurnia (2019); Suryana et al., (2017) and Winarni & 

Rahmaningtyas, (2020) state that organizational commitment 

has a positive and significant effect on the performance of 

apparatus village. Thus, the hypothesis of organizational 

commitment to apparatus village is as follows: 

H10: Organizational commitment has a positive and 

significant effect on apparatus village  

 

 

 

 

 

 

 

 

Figure 1. Research model 

3. RESEARCH METHOD 

The data collection technique is primary data. This study 

used a survey method with a quantitative approach. The 

population of this this study was agency village and apparatus 

village at the Village Government in Bantul Regency which 

includes: Lurah, Carik, BPD, LPMD, Haid of Affairs (Kaur) 

and Section Chief (Kasi). The sampling technique used in this 

study is convenience sampling with purposive sampling as 

unit sample. The total sample involved in this study is 30 

village government in Bantul Regency. The total respondents 

obtained is as many as 125 individuals for village government 

performance and 95 for apparatus village performance.  

Sources of data in this study were; 1) Respondents from 

the village government, namely village head, village 

secretary, BPD and LPMD. Besides, respondents from the 

apparatus village, namely Head of Administrative Affairs 

(Kaur Tata Laksana), Head of Finance (Kaur Danarta), Head 

of Planning (Kaur Pangripta), Head of Government Section 

(Kasi Pemerintah) and Head of Welfare Wection (Kasi Ulu-

Ulu).  

3.1 Descriptive Statistics Test 

Descriptive statistical tests are used in presenting and 

analyzing processed data and the characteristics of 

respondents knowing the maximum value, minimum value, 

number of respondents, standard deviation, average and so on 

are based on variable instruments filled in by respondents in 

the questionnaire (Imam Ghozali, 2011). 

3.2 Data Quality Test 

3.2.1 Validity Test 

This validity test is used to measure the accuracy of the 

questionnaire on the measured variables. The questionnaire 

can be declared valid if the questions in the questionnaire can 

reveal something that will be measured in the questionnaire (I 

Ghozali, 2006). The instrument can be said to be valid if it 

shows the total score of each variable the correlation value (r). 

3.2.2 Reliability Test 

Reliability is a tool used in measuring questionnaires 

including indicators on these variables (Ghozali, 2006). A 

reliable instrument is sufficient if the Cronbach score is more 

than 0.7 (Basuki & Prawoto, 2016). 

3.3 Classic Assumption Test 

3.3.1 Multiconierity Test 

In knowing the data does not show the value of 

multicollinearity by monitoring the cut off value through a 

tolerance value of more than 0.10 or equal to a VIF of less 

than 10 (Basuki & Prawoto, 2016). 

3.3.2. Heteriscedasticity Test 

The regression model can be said to be free from 

heteroscedasticity with a sig value of more than 0.05 (alpha) 

(Basuki & Prawoto, 2016). 
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3.3.3 Normality Test 

This study uses the Kolmogorov Smirnov test with the 

condition that the residual regression is in a normal 

distribution if the sig value > 0.05. 

3.4 HYPOTHESIS TESTING 

3.4.1 Determinant Coefficient Test 

The measurement can see the value obtained, if the value 

is close to 1, the independent variable can provide almost all 

the information needed in predicting the dependent variable. 

3.4.2 Partial Test 

The measurement results can be seen in the coefficients 

table in the sig column. If the value of t count <0.05, it means 

that the test results show that the independent variable has a 

significant effect on the dependent variable, then Ha is 

accepted. . Meanwhile, the value of t> 0.05 means that the 

independent variable has no significant effect on the 

dependent variable, so Ha is rejected. 

3.4.3 Simultaneous Significance Test 

Simultaneous significance test pays attention to the 

significance value less than 0.05, the independent variable is 

said to have a significant effect on the dependent variable 

simultaneously or simultaneously. While the significance 

value is greater than 0.05, the independent variable is said to 

have no significant effect on the dependent variable 

simultaneously or simultaneously. 

3.5 DATA ANALYSIS 

In this study, hypothesis testing using multiple 

regression analysis test. Based on these data, the regression 

equation can be formulated as follows: 

 

 

 

Information : 

Y1 = Government Performance 

Y2 = Village Official 

X1 = Accountability 

X2 = Transparency 

X3 = Surveillance 

X4 = Work Competence 

X5 = Organizational Commitment 

α   = ConstanT 

e    = Error 

 

 

 

 

4. RESULTS AND DISCUSSION 

4.1 Descriptive Statistic 

Table 4.1. Results of Descriptive Statistics 

Variable N Theoretical 

range 

Actual range Std. 

Deviati

on Min Max Mean Min Max Mean 

Village Government Performance 

Accountabilit

y 

95 6 30 18 14 30 24,91 3,739 

Transparency 95 5 25 15 10 25 19,84 3,233 

Supervision 95 7 35 21 15 35 26,25 3,911 

Work 

competence 

95 15 75 45 32 72 61,06 8,539 

Organizationa

l 

Commitment 

95 9 45 27 32 45 35,93 5,131 

Village 

government 

performance 

95 8 40 24 19 35 27,74 4,278 

Apparatus Village Performance 

Accountabilit

y 

125 6 30 18 13 30 25,43 4,108 

Transparency 125 5 25 15 10 25 20,48 3,390 

Supervision 125 7 35 21 16 34 25,56 3,964 

Work 

competence 

125 15 75 45 35 75 61,17 8,972 

Organizationa

l commitment 

125 9 45 27 20 44 34,90 4,940 

Apparatus 

Village 

Performance 

125 9 45 27 18 40 31,51 4,777 

 Resource: Research Data, 2021 

4.2 The Classic Asumption 

4.2.1 Multiconierity Test 

Table 4.2.1: Results of Multiconierity Test 

Model Variable Toleranc

e Value 

VIF Information 

Village 

governmen

t 

performan

ce 

Accountability 0,256 3,90

6 

Not 

Multicollineari

ty 

Transparency 0,337 2,97

0 

Not 

Multicollineari

ty 

Supervision 0,422 2,36

8 

Not 

Multicollineari

ty 

Work 

Competence 

0,227 4,40

3 

Not 

Multicollineari

ty 

Organizational 

Commitment 

0,257 3,98

9 

Not 

Multicollineari

ty 

 

Y1 = α + + + +  +  + ε 

Y2  = α + + + +  +  + ε 
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Apparatus 

village 

performan

ce  

Accountability 0,172 5,821 Not 

Multicollineari

ty 

Transparency 0,272 3,679 Not 

Multicollineari

ty 

Supervision 0,389 2,569 Not 

Multicollineari

ty 

Work 

Competence 

0,109 9,186 Not 

Multicollineari

ty 

Organizational 

Commitment 

0,228 4,391 Not 

Multicollineari

ty 

  Resource: Research Data, 2021 

4.2.2 Heteriscedasticity Test 

Table 4.2.2: Results of Heteriscedasticity Test 

Regression 

Equation 

Variable Sig Information 

Village 

government 

performance 

Accountability 0,244 No 

Heteroscedasticity 

Transparency 0,680 No 

Heteroscedasticity 

Supervision 0,257 No 

Heteroscedasticity 

Work 

Competence 

0,647 No 

Heteroscedasticity 

Organizational 

Commitment 

0,331 No 

Heteroscedasticity 

Apparatus 

village 

performance 

Accountability 0,081 No 

Heteroscedasticity 

Transparency 0,134 No 

Heteroscedasticity 

Supervision 0,612 No 

Heteroscedasticity 

Work 

Competence 

0,636 No 

Heteroscedasticity 

Organizational 

Commitment 

0,523 No 

Heteroscedasticity 

 Resource:  Research Data, 2021 

4.2.3 Normality Test 

Table 4.2.3: Results of Normality Test 

Regression 

Equation 

Value Unstandardized 

Residual 

1 Asymp.sig (2-tailed) 0,537 

2 Asymp.sig (2-tailed) 0,871 

  Resource: Research Data, 2021 

 

 

 

 

 

 

 

 

4.2.4. Multiple Linear Regression First Equation 

Table 4.3.: The Results Of Multiple Linear Regression 

First Equation 

Variabel Unstandardized 

Coefficient 

t Sig 

B 

(Constant) -1,713 -

1,218 

0,226 

Accountability 0,258 2,684 0,009 

Transparency 0,327 3,372 0,001 

Supervision 0,212 2,959 0,004 

Work 

Comptence 

0,091 2,025 0,046 

Organizational 

Commitment 

0,152 2,167 0,033 

Simultaneous Significant Test Results (Test F) 

F Count 92,835 

Sig Value F 0,000 

Coefficient of Determination Test Results 

Adj R Square 0,830 

Resource: Research data, 20214.3.1 Coefficient of 

Determination Test (Adjusted R Square) 

The results of the coefficient of determination test show 

that the coefficient of determination (Adjusted R^2) = 0.835, 

which means that the independent variables jointly affect the 

dependent variable by 83.5%, the remaining 16.5% is 

influenced by other variables not included in this research 

model. 

4.2.5 Simultaneous Significant Test (F Test) 

The results of the F test obtained F count of 126.805 and 

sig F value of 0.000 then sig F_count < 5% (0.000 < 0.05) 

meaning that all independent variables including 

accountability, transparency, supervision, work competence 

and organizational commitment jointly affect the 

performance of the apparatus village. 

4.2.6. Partial Significance Test (t Test) 

Partial test to determine the effect of the independent 

variable on the dependent variable with a value of sig <0.05 

(alpha) and a unidirectional B value. Based on the results of 

the second regression hypothesis, the results of the sixth 

hypothesis that the value of sig is 0.047 and the value of B 

0.205 means Accepted, the seventh hypothesis is the value of 

sig 0.004 and the value of B 0.289 means Accepted, the eighth 

hypothesis is the value of sig 0.190 and the value of B 0.093 

means Rejected, the ninth hypothesis is the value of sig 0.000 

and the value of B 0.282 means Accepted, and the tenth 

hypothesis sig value 0.805 and B value -0.018 means 

Rejected 
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4.3 Multiple Linear Regression Second 

EquationTable 

Table 4.4: The Results of Multiple Linear Regression 

Second Equation 

Variabel Unstandardized 

Coefficient 

t Sig 

B 

(Constant) 1,370 1,059 0,292 

Accountability 0,205 2,006 0,047 

Transparency 0,289 2,933 0,004 

Supervision 0,093 1,319 0,190 

Work 

Competence 

0,282 4,803 0,000 

Organizational 

Commitment 

-0,018 -0,247 0,805 

Simultaneous Significant Test Results (Test F) 

F Hitung 126,805 

Sig Value F 0,000 

Coefficient of Determination Test Results 

Adj R Square 0,835 

  Source: Research data, 2021 

4.3.1 Coefficient of Determination Test (Adjusted R Square) 

The results of the coefficient of determination test 

show that the coefficient of determination (Adjusted R^2) = 

0.835, which means that the independent variables jointly 

affect the dependent variable by 83.5%, the remaining 16.5% 

is influenced by other variables not included in this research 

model. 

4.3.2  Simultaneous Significant Test (F Test) 

The results of the F test obtained F count of 126.805 

and sig F value of 0.000 then sig F_count < 5% (0.000 < 0.05) 

meaning that all independent variables including 

accountability, transparency, supervision, work competence 

and organizational commitment jointly affect the 

performance of the apparatus village. 

4.3.3 Partial Significance Test (t Test) 

Partial test to determine the effect of the independent 

variable on the dependent variable with a value of sig <0.05 

(alpha) and a unidirectional B value. Based on the results of 

the second regression hypothesis, the results of the sixth 

hypothesis that the value of sig is 0.047 and the value of B 

0.205 means Accepted, the seventh hypothesis is the value of 

sig 0.004 and the value of B 0.289 means Accepted, the eighth 

hypothesis is the value of sig 0.190 and the value of B 0.093 

means Rejected, the ninth hypothesis is the value of sig 0.000 

and the value of B 0.282 means Accepted, and the tenth 

hypothesis sig value 0.805 and B value -0.018 means 

Rejected. 

4.4 Discussion 

4.4.1 Accountability has a positive and significant effect on 

the performance of the village government 

Based on the results of hypothesis testing H1, the 

accountability variable has a significance value of 0.009 0.05 

(alpha), then H1 has a significant effect and the positive 

regression coefficient value is 0.258. This shows that the 

greater the influence of accountability, the higher the 

performance of the village government. This research is 

strengthened by similar research by Novatiani et al., (2019); 

Purnama & Nadirsyah, (2016) and Saputra et al., (2014)  

prove that accountability has an effect on government 

performance. 

4.4.2 Transparency has a positive and significant effect on the 

performance of the village government 

Based on the results of hypothesis testing H2, the 

transparency variable has a significance value of 0.001 0.05 

(alpha), then H2 has a significant effect and the positive 

regression coefficient value is 0.2327. This shows that 

transparency has a positive and significant impact on the 

performance of the village government in Bantul district. This 

research is also supported by Novatiani et al., (2019); 

Purnama & Nadirsyah (2016) and Saputra et al., (2014).  

4.4.3 Supervisiom has a positive and significant effect on the 

performance of the village government 

Based on the results of hypothesis testing H3, the 

accountability variable has a significance value of 0.004 0.05 

(alpha), then H3 has a significant effect and the positive 

regression coefficient value is 0.212. This shows that 

supervision has an effect on the performance of the village 

government. Other supporting research from Darpito et al., 

(2015); Purnama & Nadirsyah, (2016) and  Putra, (2018). 

4.4.4 Work Competence has a positive and significant effect 

on the performance of the village government 

Based on the results of hypothesis testing H4, the 

work competence variable has a significance value of 0.046 

0.05 (alpha), then H4 has a significant effect and the positive 

regression coefficient value is 0.091. This shows that work 

competence has a positive and significant effect on the 

performance of the village government. Other studies that 

support this research are by Pratama, (2016); Sari et al., 

(2017) and Utama, (2020) 

4.4.5 Organizational Commitment has a positive and 

significant effect on the performance of the village 

government 

Advances in Economics, Business and Management Research, volume 201

174



  

 

Based on the results of hypothesis testing H5, the 

organizational commitment variable has a significance value 

of 0.033 0.05 (alpha), then H5 has a significant effect and the 

positive regression coefficient value is 0.152. This shows that 

organizational commitment has a positive and significant 

effect on the performance of the village government. Other 

supporting studies were found by Damanik, (2017); Hasnani, 

(2016) and Prayoga, (2017). 

4.4.6 Accountability has a positive and significant effect on 

the performance of apparatus village 

Referring to the results of hypothesis testing H6, the 

accountability variable has a significance value of 0.047 0.05 

(alpha), then H6 has a significant effect and the positive 

regression coefficient value is 0.205. This shows that 

accountability has a positive and significant effect on the 

performance of apparatus village. Research that strengthens 

this was put forward by Artini et al., (2017); Benawan et al., 

(2018) and Siregar et al., (2019). 

4.4.7 Transparency has a positive and significant effect on the 

performance of apparatus village 

Referring to the results of hypothesis testing H7, the 

transparency variable has a significance value of 0.004 0.05 

(alpha), then H7 has a significant effect and the positive 

regression coefficient value is 0.289. This shows that 

transparency has a positive and significant effect on the 

performance of apparatus village. This research is reinforced 

by Premananda & Latrini, (2017) who prove that 

transparency has a positive and significant effect on 

performance. 

4.4.8 Supervision has a positive, but unsignificant effect on 

the performance of apparatus village 

Referring to the results of hypothesis testing H8, the 

monitoring variable has a significance value of 0.190 > 0.05 

(alpha), then H8 has no significant effect and the positive 

regression coefficient value is 0.093. This shows that 

supervision has a positive and insignificant effect on the 

performance of apparatus village. This research is reinforced 

by Lintong et al., (2017) which states that supervision has no 

effect on government performance. 

4.4.9 Work competence has a positive and significant effect 

on the performance of apparatus village 

Referring to the results of hypothesis testing H9, the 

work competence variable has a significance value of 0.000 

0.05 (alpha), then H9 has a significant effect and the positive 

regression coefficient value is 0.282. This shows that work 

competence has a positive and significant effect on the 

performance of apparatus village. Supporting research was 

put forward Juraida & Ridwan, (2017) and Winarni & 

Rahmaningtyas, (2020) 

4.4.10 Organizational Commitment has a negative and 

unsignificant effect on the performance of apparatus village 

Referring to the results of the hypothesis test H10, 

the organizational commitment variable has a significance 

value of 0.805 0.05 (alpha), then H10 has a significant effect 

and the negative regression coefficient value is -0.018. This 

shows that organizational commitment has a negative and 

insignificant effect on the performance of apparatus village. 

This research is reinforced by Khairat, (2017) and 

Qotrunnada et al., (2018) which state that organizational 

commitment has no significant effect on employee 

performance. 

5. CONCLUSION 

Based on the analysis and discussion in the previous 

section, the conclusions are as follows; 1) Accountibility has 

a positive and significant on village government performance, 

2) Transparency has a positive and significant on village 

government performance, 3) Supervision has a positive and 

significant on village government performance, 4) Work 

Competence has a positive and significant on village 

government performance, 5) Organizational Commitment has 

a positive and significant on village government performance, 

6) Accountibility has a positive and significant on apparatus 

village performance, 7) Transparency has a positive and 

significant on apparatus village performance, 8) Supervision 

has a positive and unsignificant on apparatus village 

performance, 9) Work competence has a positive and 

significant on apparatus village performance, 10) 

Organizational commitment has a negative and unsignificant 

on apparatus village performance. 

Further suggestions for the future research are as 

follows: 1) increase the number of samples so that it can be 

generalized widely, 2) expand the object of research so that it 

can be generalized widely, 3) use other measurement 

methods, such as PLS. 

REFERENCES 

Artini, B. A., Diatmika, P. G., & Prayudi, M. A. (2017). Pengaruh 

Accountability Publik, Kemampuan Kerja Dan Supervision 

Terhadap Kinerja Aparatur Pemerintah Desa (Studi Empiris 
Pada Desa Se-Kecamatan Seririt). JIMAT (Jurnal Ilmiah 

Mahasiswa Akuntansi S1), 8(2). 

https://doi.org/10.23887/jimat.v8i2.14540 
Arumsari, A. L., & Budiartha, I. K. (2016). Pengaruh 

Profesionalisme Auditor, Independensi Auditor, Etika 

Profesi, Budaya Organisasi, dan Gaya Kepemimpinan 

terhadap Kinerja Auditor pada Kantor Akuntan Publik di Bali. 
E-Jurnal Akuntansi Universitas Udayana, 5(8), 2297–2304. 

Basuki, A. T., & Prawoto, N. (2016). Analisis Regresi Dalam 

Penelitian Ekonomi & Bisnis. PT RAJAGRAFINDO 

PERSADA. 
Benawan, E. T. P., Saerang, D. P. E., & Pontoh, W. (2018). Pengaruh 

Supervision, Accountability Dan Transparency Keuangan 

Terhadap Kinerja Pegawai (Studi Kasus Pada Dinas 

Perhubungan Kota Tidore Kepulauan). Going Concern : 
Jurnal Riset Akuntansi, 13(04), 72–79. 

Advances in Economics, Business and Management Research, volume 201

175



  

 

https://doi.org/10.32400/gc.13.03.19995.2018 

Busro, M. D. (2020). Teori-teori Manajemen Sumber Daya Manusia. 

In Teori-teori Manajemen Sumber Daya Manusia. 
Damanik, E. S. (2017). Pengaruh Sistem Akuntansi Keuangan, 

Teknologi Informasi Dan Organizational Commitment 

Terhadap Kinerja Satuan Kerja Perangkat Daerah (Skpd) Di 

Lingkungan Pemerintah Kabupaten Tebo. EKONOMIS : 
Journal of Economics and Business, 1(1), 223. 

https://doi.org/10.33087/ekonomis.v1i1.23 

Darpito, O., Basri, H., & Arfan, M. (2015). Pengaruh Pemanfaatan 

Sistem Informasi Akuntansi Keuangan Daerah, Kualitas 
Sumber Daya Manusia, dan Supervision Internal terhadap 

Kinerja Unit Satuan Kerja Pemerintah Daerah Kabupaten 

Simeulue. Jurnal Akuntansi Pascasarjana Universitas Syiah 

Kuala, 4(4), 57–67. 
http://jurnal.unsyiah.ac.id/JAA/article/view/4489 

Donaldson, L., & Davis, J. . (1989). CEO governance and 

shareholder returns: Agency theory or stewardship theory. 

Donaldson, L., & Davis, J. H. (1991). Stewardship theory or agency 
theory: CEO governance and shareholder returns. Australian 

Journal of Management, 16, 49–64. 

Fitria, N., & Wibisono, N. (2019). Regulasi, Organizational 

Commitment, Sumber Daya Manusia, dan Pengelolaan 
Keuangan Desa terhadap Village government performance. 

JAAF (Journal of Applied Accounting and Finance), 3(2), 85–

98. http://e-

journal.president.ac.id/presunivojs/index.php/JAAF/article/v
iew/808 

Ghozali, I. (2006). Aplikasi Analisis Multivariate dengan Program 

SPSS. 

Ghozali, Imam. (2011). Aplikasi Analisis Multivariate Dengan 
Program IBM SPSS 19 (edisi kelima). In Aplikasi Analisis 

Multivariate dengan program SPSS (Issue 1996). 

Gibson, J. L., Ivancevich, J. M., Donnelly, J. H., & Konopaske, R. 

(2012). Organization: Behavior, Structure, Processes. In Acta 
Universitatis Agriculturae et Silviculturae Mendelianae 

Brunensis. 

Hafid, H., & kurnia. (2019). PENGARUH BUDAYA 

ORGANISASI, ORGANIZATIONAL COMMITMENT 
DAN LINGKUNGAN KERJA TERHADAP KINERJA 

PEGAWAI DI DINAS PEMBERDAYAAN 

MASYARAKAT DAN DESA KABUPATEN POLEWALI 

MANDAR The Influence Of Organization Culture, 
Organizational Commitment And Work Environtment To 

Emp. Jurnal Mirai Management Terakreditasi, 4(2), 2597–

4084. https://journal.stieamkop.ac.id/index.php/mirai 

Hanif, R., Kamaliah, K., & Zodia, A. (2015). Pengaruh Pemanfaatan 
Teknologi Informasi, Sistem Pengendalian Intern dan 

Organizational Commitment terhadap Kinerja Instansi 

Pemerintah (Studi pada Satuan Kerja Perangkat Daerah Kota 

Payakumbuh). Jurnal Online Mahasiswa Fakultas Ekonomi 
Universitas Riau, 2(2), 34016. 

Hasibuan, M. S. . (2009). Manajemen: Dasar, Pengertian, dan 

Masalah Edisi Revisi. In Manajemen: Dasar, Pengertian, dan 

Masalah Edisi Revisi. 
Hasnani, L. (2016). Pengaruh Komitmen Organisai, Supervision 

Fungsional dan Pengendalian Internal Terhadap Kinerja 

Pemerintah Daerah. Jurnal of Economics and Business, vol.3 
No.1, 16–30. 

Juraida, & Ridwan. (2017). Pengaruh Penerapan Anggaran Berbasis 

Kinerja, Kompetensi Sumber Daya Manusia Dan Disiplin 

Pegawai Terhadap Kinerja Aparatur Pengelola Keuangan 
Pada Satuan Kerja Perangkat Daerah (Skpd) Pemerintah Kota 

Banda Aceh. Jurnal Telaah Dan Riset Akuntansi, 10(1), 1–

12. 

Khairat, H. (2017). Pengaruh Kecerdasan Emosional, Kecerdasan 
Intelektual dan Organizational Commitment Terhadap 

Kinerja Auditor. Akuntansi, 2(1), 323–337. 

Lintong, D. N., Saerang, D. P. E., & Ilat, V. (2017). Pengaruh 

Implementasi Sistem Akuntansi, Pengelolaan Keuangan 
Daerah Dan Supervision Internal Terhadap Kinerja 

Pemerintah Kota Kotamobagu. Accountability, 6(1), 118. 

https://doi.org/10.32400/ja.16034.6.1.2017.118-127 

Mahsun. (2019). Pengukuran Kinerja Sektor Publik. In 
Carbohydrate Polymers (Vol. 6, Issue 1). 

Mardiasmo. (2002). Akuntansi Sektor Publik. Yogyakarta: Andi. 

Nazaruddin, I. (2003). Desentralisasi , Sistem Pengendalian 

Akuntansi Dan Kinerja Organisasi (Studi Emiris Pada 
Organisasi Sektor Publik Propinsi Daerah Istimewa 

Yogyakarta). Jurnal Akuntansi Dan Investasi, 4 No.2. 

Novatiani, A., Rusmawan Kusumah, R. W., & Vabiani, D. P. (2019). 

Pengaruh Transparency dan Accountability Terhadap Kinerja 
Instansi Pemerintah. Jurnal Ilmu Manajemen Dan Bisnis, 

10(1), 51–62. https://doi.org/10.17509/jimb.v10i1.15983 

Pandey, B. (2014). Pengaruh Kualitas Sumber Daya Manusia, 

Sarana Pendukung Dan Komitmen Pimpinan Terhadap 
Kinerja Satuan Kerja Perangkat Daerah (SKPD) Dalam 

Penyusunan Laporan Keuangan Skpd Di Lingkungan 

Pemerintah Provinsi Sulawesi Utara. JURNAL RISET 

AKUNTANSI DAN AUDITING “GOODWILL,” 2, 60–73. 
Pandey, J., Kiyai, B., & Ruru, J. (2015). Pengaruh Work 

Competence terhadap kinerja aparat pemerintah desa. JAP, 

VOL III, 1–11. 

Pratama, H. (2016). Pengaruh Kompetensi , Komunikasi Dan 
Kompensasi Terhadap Kinerja Kelompok Kerja Pada Unit 

Layanan Pengadaan Pemerintah Provinsi Kalimantan Timur 

Pengadaan barang dan jasa pemerintah merupakan aktivitas 

yang sangat penting dalam mewujudkan pembangunan . Di. 
Jurnal Paradigma, 5(2), 79–94. 

Pratolo, S., & Putro, A. R. (2019). Akuntansi di Organisasi Sektor 

Publik (p. 9). Lemabaga Penelitian, Publikasi dan Pengabdian 

Masyarakat (LP3M) UMY. 
Prayoga, M. A. (2017). PENGARUH GOOD GOVERNANCE, 

BUDAYAORGANISASI, GAYA KEPEMIMPINAN, 

ORGANIZATIONAL COMMITMENT, DAN 

PENGENDALIAN INTERN TERHADAP KINERJA 
PEMERINTAH DAERAH (Studi Empiris- Pada SKPD 

Kabupaten Pelalawan). JOM Fekon, Vol.4 No.1. 

Premananda, N. L. P. U., & Latrini, N. M. Y. (2017). Pengaruh 

Accountability, Transparency, Dan Partisipasi Anggaran 
Terhadap Kinerja Anggaran Pada Pemerintah Kota Denpasar. 

E-Jurnal Akuntansi, 18(3), 2451–2476. 

Purnama, F., & Nadirsyah. (2016). PENGARUH SUPERVISION 

KEUANGAN DAERAH, ACCOUNTABILITY, DAN 
TRANSPARENCY PENGELOLAAN KEUANGAN 

DAERAH TERHADAP KINERJA PEMERINTAH 

DAERAH PADA KABUPATEN ACEH BARAT DAYA. 

Jurnal Ilmiah Mahasiswa Ekonomi Akuntansi (JIMEKA), 
45(Supplement), 01–15. 

Putra, W. E. (2018). Analisis Pengaruh Supervision Fungsional, 

Accountability Publik Dan Peningkatan Pelayanan Publik 

Terhadap Kinerja Pemerintah Daerah (Studi Empiris Pada 
SKPD di Provinsi Jambi). Jurnal Akuntansi Dan Pajak, 18(2), 

181. https://doi.org/10.29040/jap.v18i2.143 

Putri, M., Suharno, & Widarno, B. (2018). Pengaruh Transparency, 
Accountability, Supervision Keuangan Desa Terhadap 

Village government performance. Akuntansi Dan Sistem 

Teknologi Informasi, 14, 69–75. 

Qotrunnada, S. S., Wiratno, A., & Supeno, S. (2018). Pengaruh 
Partisipasi Anggaran, Kejelasan Sasaran Anggaran, dan 

Organizational Commitment Terhadap Kinerja Manajerial 

(Studi Empiris Pada PD BPR BKK Purwokerto). Jurnal 

Soedirman Accounting Review, 03(01), 73–85. 
Ramadhan, A. (2020). Catatan ICW, Kasus Korupsi Dana Desa 

Advances in Economics, Business and Management Research, volume 201

176



  

 

Terbanyak Muncul pada 2019. Nasional.Kompas.Com. 

https://nasional.kompas.com/read/2020/02/18/19084421/cata

tan-icw-kasus-korupsi-dana-desa-terbanyak-muncul-pada-
2019 

Saputra, D. S., Darwanis, & Abdullah, S. (2014). Pengaruh 

Transparency, Accountability dan Organizational 

Commitment Terhadap Kinerja Satuan Kerja Perangkat 
Daerah. Jurnal Akuntansi, 3(2). 

Sari, M., Basri, H., & Indriani, M. (2017). Pengaruh Pemanfaatan 

Teknologi Informasi, Kompetensi Aparatur Dan 

Organizational Commitment Terhadap Kinerja Manajerial 
Pengelolaan Keuangan Pada Satuan Kerja Perangkat 

Kabupaten Pemerintah Daerah. Pascasarjana Universitas 

Syiah Kuala, 7(2), 67–73. 

Sidik, H. (2020). Pengelolaan Desa di Bantul Diminta Perbaiki 
Kinerja. Jogja.Antarnews.Com. 

https://jogja.antaranews.com/berita/406351/pemerintah-

desa-di-bantul-diminta-perbaiki-kinerja 

Siregar, O. K., Hasibuan, H. A., & Erhan, A. Na. J. (2019). Anggaran 
Pendapatan Dan Belanja Sekolah Terhadap Kinerja Guru Di 

Smp Negeri 1 Tanjungbalai. Jurnal Akuntansi Bisnis & 

Publik, 10(1), 57–71. 

Suryana, G. A., Edy, S., & Putu Julianto. (2017). ( Studi Kasus Pada 

Badan Penanggulangan Bencana Daerah Kabupaten Buleleng 

). E-Journal S1 Ak Universitas Pendidikan Ganesha, 8(2). 
Tosi, H. L., Locke, E. A., & Latham, G. P. (1991). A Theory of Goal 

Setting and Task Performance. The Academy of Management 

Review, 16(2). https://doi.org/10.2307/258875 

Utama, D. P. (2020). Pengaruh Sistem Pengendalian Internal 
Pemerintah dan Kompetensi Pegawai Terhadap Kinerja 

Instansi Pemerintah Kabupaten Karimun. Journal of Applied 

Accounting and Taxation, 5(1), 101–106. 

https://doi.org/10.30871/jaat.v5i1.1449 
Wiguna, M. B. S., Yuniartha, G. A., & Darmawan, N. A. S. (2015). 

Pengaruh Supervision Keuangan Daerah, Accountability Dan 

Transparency Pengelolaan Keuangan Daerah Terhadap 

Kinerja Pemerintah Daerah Kabupaten Buleleng. E-Journal 
S1 Ak Universitas Pendidikan Ganesha, Vol. 3(No. 1), 1–12. 

Winarni, & Rahmaningtyas, W. (2020). Pengaruh Gaya 

Kepemimpinan,Motivasi Kerja, Kompetensi Perangkat Desa 

Dan Organizational Commitment Terhadap Kinerja 
Perangkat Desa. Economic Education Analysis Journal, 9(1), 

261–276. https://doi.org/10.15294/eeaj.v9i1.37168

 

Advances in Economics, Business and Management Research, volume 201

177


