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Abstract—How do young professionals understand their 

careers. Taking into account these constraints, extending interest 

match theory to recommend that job satisfaction relationships 

are sometimes asymmetrical or professionally unsuitable, 

subjective fit or "self-assessment accuracy" and levels of 

personnel and environmental variables increase from low to high 

job satisfaction. Researchers used a systematic literature review 

to determine developments in job seeker trends that have 

occurred until 2020. The results suggest that a non-conformity 

asymmetry is usually present in terms of interest and job 

satisfaction, and that the shape of the mismatch can change 

between the suitability and interest comparisons. In addition, job 

satisfaction is sometimes adjusted for low to high human and 

environmental variables. This finding is very different from the 

constraints imposed by many interest-related studies. Literature 

review is that examines literature to meet research criteria by 

reviewing academic ideas and knowledge. The nature of this 

research is narrative and descriptive based on an orderly analysis 

of the literature so that information can be decomposed 

accurately. In this research, it will be limited according to the 

research keywords, namely job search, career, social suitability, 

suitability, interest, and job satisfaction with the concept of 

TVET (Technical and Vocational Education Training) and 

Vocational Behavior. In a systematic literature review, a 

representation of the research flow is described which consists of 

planning, identification, conducting a literature review and 

conclusions. In the exploration of the data there are links that 

suggest that professionals participate in a dynamic process of 

building their career narratives and descriptive with emerging 

and often complex professional self-concepts. The concept of self-

efficacy makes the job seeker process more stable and cohesive as 

well as when they are engaged in professional work. This study 

finds that there is an interaction between exploratory flexibility. 

Opportunity and adaptation to challenges, as well as a desire for 

stability and predictability, drive career development. The 

concept of self-efficacy makes the job seeker process more stable 

and cohesive as well as when they are engaged in professional 

work. This study finds that there is an interaction between 

exploratory flexibility. Opportunity and adaptation to challenges, 

as well as a desire for stability and predictability, drive career 

development. The concept of self-efficacy makes the job seeker 

process more stable and cohesive as well as when they are 

engaged in professional work. This study finds that there is an 

interaction between exploratory flexibility. Opportunity and 

adaptation to challenges, as well as a desire for stability and 

predictability, drive career development. 
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I. INTRODUCTION 

The current trend of job seekers shows that young 
professionals in building their careers show a dynamic and 
complex career process that is quite high. Cohesive 
competition when they get a job shows that every job can be 
quickly replaced and lost quickly according to industry needs, 
business needs and current trends. 

The problem of job seekers is often a concern of experts, 
including vocational education experts [1] especially in terms 
of differences in the position of the new graduates. Generally 
they experience many obstacles in terms of roles, 
responsibilities, job satisfaction, soft skills and hard skills. 
Skills and self-efficacy for job seekers are the most important 
capital apart from their educational background. In the 
generation born in the 20th century [2–7] image the work of 
individuals who are more concerned with the principle of work 
life balance and work flexibility [8] which is inversely 
proportional to the traditional work era, which works on a full-
time limitless basis and deals directly with the recruited 
company [9], with individuals who have organizational 
hierarchies within the company. This flexible career path has a 
high loyalty attitude so that the company prioritizes employees 
who are multi-skilled in their fields, one example is by 
exploring social media with profiling showing that young 
professionals are in a dynamic job search process by building 
their career narrative with skill achievement and social 
adaptation. as well as the environment. Leaving many traces of 
accomplished careers on social media will be easily trusted by 
recruiters [10] to recruit him. 

Professional work according to the vocational career path 
with personal characteristics and a supportive environment can 
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form job satisfaction [11] in accordance with the suitability of 
careers and interests, talents possessed in addition to the 
education that was passed as an experience for the achievement 
of success. However, interests and talents that are not in 
accordance with the vocational education path or career path 
indicate a career transition [12] who are outside the initial 
career path due to environmental factors, career satisfaction, 
economic and social needs make a separate phenomenon 
among job seekers. Transitioning one's work and life to adapt 
to job success can be self-improvement [13] for career success 
and create career continuity for the next career [9]. 

II. METHODOLOGY 

The research method used in this paper is a literature 
review [14,15] namely discussing national and international 
literature searches carried out using trusted websites such as 
ScienceDirect, IEE Xplorer, Springerlink, and Google Scholar. 
In the early stages of exploring TVET and related global 
issues[1]then a journal article survey obtained 370 articles with 
the help of Mendeley using keywords such as Self-Efficacy, 
Career, Job Satisfaction. Keywords identified and relevance to 
the article for compilation. Of these, only 250 related articles 
are considered relevant to the study based on the quality 
criteria of the journal according to the best citation 
recommendations. 

III. RESULTS AND RECOMMENDATIONS 

The process of job seekers [16–23] is more stable and 
cohesive as well as when they are engaged in professional 
work. This study found that there is an interaction between 
exploratory flexibility. Opportunities and adaptation to 
challenges, as well as a desire for stability and predictability, 
promote career development [7,17,24]. Rapid technological 
changes affect people's lives, including vocational learning. 
New media technologies are emerging and bringing about a 
transformation in the way people communicate. Better yet, 
technology provides access to education that is accessible to 
many individuals including workers. A quality TVET helps 
develop workers' knowledge and skills in a wide range of 
occupations that require specific technical competencies and 
job skills. Apart from these technical competencies, new skill 
sets have emerged and are needed such as entrepreneurial mind 
technology skills, thinking skills, and others [22,25,26]. These 
new skills are associated with sustainable development. In 
general, sustainable development is about collective economic, 
social and environmental progress and the involvement of 
TVET is important [27]. Considering how fast the workforce is 
growing, strengthening access, mobility and ability of TVET 
workers to adapt to changing markets will be a top priority. 
TVET must begin with a broad basic articulation within the 
education system and between learning institutions and the 
world of work. TVET will allow access to other aspects and 
areas of education at all levels, from primary education 
institutions to higher education. The adaptability of the TVET 
workforce should be encouraged through the practice of 

transversal skills and competency-based through TVET 
programs that combine didactic and operatorship learning. 

Given the rapidly changing and predictable career 
developments, job seekers usually plan their careers and 
develop skills and experience like a portfolio. When vocational 
graduates [28–31] start their careers, graduates are usually 
given job training experience or what is called an internship. 
Graduates in the apprenticeship and training process will 
experience a process of adding soft skills and hard skills that 
have been learned and mastered. This requires workers to 
benefit from training and skills upgrades that enable them to be 
more competitive in the global workforce. Holland (1997) 
proposed that workers seek an environment that allows them to 
use their skills and abilities, express their attitudes and values, 
and take on tasks and roles they find interesting. He outlines 
six interests (Realistic, Investigative, Artistic, Social, 
Enterprising, and Conventional) that describe individuals' 
preferences for work and the activities and characteristics of 
their work environment [32]. 

In Indonesia, the issue of the trend of workers that has 
penetrated in people's lives is one of the trends of remote work 
or work from home which has existed since 2012 using the 
latest technology. This career is often called a protean career, 
which is a process where a person who is not an organization 
has his own career choice which is an integral element in the 
life of the individual and the success achieved. After Covid-19 
[8,15,33–36], the trend of remote work [8] become a necessity 
and a new habit in work. This threatens some old jobs to 
disappear. Changes after the covid pandemic have seen 
significant job changes and some jobs are being replaced by the 
most advanced technology such as programmers. The 
programmer's job can now be replaced with an AI pilot without 
the need to type manually which changes the habits of 
programmers at work. AI pilot is a technology that uses 
machine learning that has been developed since 2010 
[12,14,37]. Judging from technological changes that are 
increasingly sophisticated, vocational education must be 
prepared more maturely to meet global challenges that change 
every year without a predictable direction. Sometimes 
vocational education learning becomes obsolete or unused after 
they graduate, so it takes innovation and a vision that can 
change contemporary learning and the ability of new 
vocational graduates to learn new things quickly and 
accurately. 

Vocational fresh graduates in the job search process at least 
have self-efficacy in achieving their success. In this digital 
world, an important point apart from education and training is 
the ability to understand new technologies and learn marketing 
and business [25,38–41]as the initial foundation in finding a 
job that suits us. This technology and marketing business can 
be the basis for supporting self-efficacy that makes individuals 
recognize their own uniqueness [42,43]. 

Knowing self-efficacy according to Bandura [32,44] is an 
individual's belief about his ability to organize and complete a 
task needed to achieve a certain thing [44]. Alwilsol (2004) 

Advances in Social Science, Education and Humanities Research, volume 651

40



also said the same thing, namely self-efficacy is a picture of 
self-assessment [45]. Self-efficacy refers to one's knowledge of 
one's own abilities as well as the abilities of others. Thus, self-
efficacy is a form of a person's belief in his ability to overcome 
situations and take an action in completing certain tasks. 
According to Schweinle & Mims [46] Basically, self-efficacy 
refers to beliefs about capabilities that are more domain-
specific. It can be concluded that self-efficacy is a person's 
belief in his ability to complete certain tasks in order to achieve 
a result and goal. New graduates who have high self-efficacy 
show their uniqueness in achieving fast in the career process 
than graduates who have low self-efficacy [7,11]. Self-efficacy 
with individual capabilities builds self-development in facing 
global challenges. 

In terms of the suitability of interests and talents 
accompanied by efficacy [47–50] that supports making 
educational competence and economic progress this should be 
more advanced with existing innovations. At the same time 
improving the TVET curriculum in accordance with the world 
of work and industry with global competency standards that are 
not only national and ASEAN. With this more competitive 
standard, it can validate the performance and quality of 
workers by each country, compatible with other countries. 

IV. CONCLUSION 

In the study applying the literature review on the current 
trend of job seekers, whether there is a match and satisfaction 
in work. This career match may be in line with the educational 
path or undergo a career transition. In this self-development, 
self-efficacy is needed to find one's uniqueness and learn 
business as the first step in career development. In vocational 
education, there should be changes every year for the 
achievement of new graduates who can be directly accepted in 
the world of work. 

In the exploration of the data there are links that suggest 
that professionals participate in a dynamic process of building 
their career narratives and descriptive with emerging and often 
complex professional self-concepts. The concept of self-
efficacy makes the job seeker process more stable and cohesive 
as well as when they are engaged in professional work. The 
current trend of job seekers shows that young professionals in 
building their careers show a dynamic and complex career 
process that is quite high. Skills and self-efficacy for job 
seekers are the most important capital apart from their 
educational background. This flexible career path has a high 
loyalty attitude so that the company prioritizes employees who 
are multi-skilled in their fields, one example is by exploring 
social media [40,51–53] with profiling showing that young 
professionals are in a dynamic job search process by building 
their career narrative with skill achievement and social 
adaptation. Professional work according to the vocational 
career path with personal characteristics and a supportive 
environment can form job satisfaction [6] in accordance with 
the suitability of careers and interests, talents possessed in 
addition to the education that was passed as an experience for 
the achievement of success. However, interests and talents that 

are not in accordance with the vocational education path or 
career path indicate a career transition [7] who are outside the 
initial career path due to environmental factors, career 
satisfaction, economic and social needs make a separate 
phenomenon among job seekers. The research method used in 
this paper is a literature review [9,10] namely discussing 
national and international literature searches carried out using 
trusted websites such as ScienceDirect, IEE Xplorer, 
Springerlink, and Google Scholar. In the early stages of 
exploring TVET and related global issues [1] then a journal 
article survey obtained 370 articles with the help of Mendeley 
using keywords such as Self-Efficacy, Career, Job Satisfaction. 
The process of job seekers is more stable and cohesive as well 
as when they are engaged in professional work. This study 
found that there is an interaction between exploratory 
flexibility. Given the rapidly changing and predictable career 
developments, job seekers usually plan their careers and 
develop skills and experience like a portfolio. Graduates in the 
apprenticeship and training process will experience a process 
of adding soft skills and hard skills that have been learned and 
mastered. In Indonesia, the issue of the trend of workers that 
has penetrated in people's lives is one of the trends of remote 
work or work from home which has existed since 2012 using 
the latest technology. This threatens some old jobs to 
disappear. Vocational fresh graduates in the job search process 
at least have self-efficacy in achieving their success. This 
technology and marketing business can be the basis for 
supporting self-efficacy that makes individuals recognize their 
own uniqueness [20,21]. Alwilsol (2004) also said the same 
thing, namely self-efficacy is a picture of self-assessment [23]. 
Self-efficacy refers to one's knowledge of one's own abilities as 
well as the abilities of others. In terms of the suitability of 
interests and talents accompanied by efficacy that supports 
making educational competence and economic progress this 
should be more advanced with existing innovations. 

This study focuses on vocational job seekers in vocational 
education whether there is a match in career adaptation changes 
according to capabilities that can be equivalent between 
countries and other countries. 
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