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Abstract. This study aims to describe the results of the analysis of the principal’s
competence variable in managing the curriculum. This research was conducted
in Sungai Limau District, Padang Pariaman Regency, West Sumatra, Indonesia.
The sampling technique in this study used Simple Random Sampling with a total
population of 117 teachers and a sample of 91 teachers with an error rate of 5%.
This type of research data is a primary data source. The instrument uses a Likert
scale in determining alternative answers. The instrument has gone through the
stages of validity and reliability and is declared valid and reliable. Data collection
is done by meeting the respondent directly, submitting the instrument and col-
lecting it again after being filled in by the respondent. Data analysis techniques
with the stages of data verification, data classification and tabulation, calculating
the mean (average) of answers, describing the data that has been processed in
the table. Overall regarding the Principal’s Competence in Managing Curriculum
Development with an average score of 3.7, the percentage of achievement is 74%.
Being in the quite capable category.
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1 Introduction

The principal plays an important role in the administration of education, and controls
the process that will transform prospective students (educational inputs) into graduates
(educational outputs) to be useful for the community. The standard for becoming a
school principal is contained in the Regulation of the Minister of National Education
concerning Standards for Principals/Madrasah, which contains the competencies that
must be mastered, namely personality, managerial, entrepreneurial, supervisory, and
social competencies. Managerial competence is one of the most important competencies
to be mastered by the principal [1].

Perception is a sensing process, the process of receiving a stimulus by the individual
through the senses or also called a sensory process [2]. Because perception is an inte-
grated activity within the individual, it will actively participate in perception [3]. Define
perception as a process of paying attention, selecting, organizing, and interpreting envi-
ronmental stimuli [4]. So in general, the teacher’s perception in this study according to

© The Author(s) 2023
S. Sulastri et al. (Eds.): PICEMA 2021, ASSEHR 683, pp. 22–28, 2023.
https://doi.org/10.2991/978-2-494069-11-4_4

http://crossmark.crossref.org/dialog/?doi=10.2991/978-2-494069-11-4_4&domain=pdf
https://doi.org/10.2991/978-2-494069-11-4_4


An Analysis of Competence of the Principal in Managing Curriculum 23

the author is the teacher’s perception of the principal’s competence in managing curricu-
lum development in SMA in Sungai Limau District is the teacher’s response based on
the attention, interpretation and stimulus he receives on the principal’s ability to manage
curriculum development.

Wahyudi defines competence as “the ability to carry out something that is obtained
through education and training. Competence is obtained through education and training
with certain standards and qualities in accordance with the tasks to be carried out [5].
Suggests managerial competence is the ability and understanding of the principal in
terms of school management [6]. Based on this description, it can be concluded that
managerial competence is the ability or expertise of the principal in planning, managing,
leading, developing school resources and monitoring, evaluating and reporting on the
implementation of school activity programs with appropriate procedures [7].

Suggests that the curriculum is all activities given to students under the responsibility
of the school [8]. The things that need to be done by school principals in curriculum
are the division of teacher duties, compiling an educational calendar and lesson sched-
ule, the division of time used, determining the implementation of learning evaluations,
determining assessments, determining grade promotion norms, recording student learn-
ing progress, improving learning improvements andfilling empty hours [9]. Furthermore,
student needs and progress, technology and the arts [10] 9) explore and mobilize educa-
tional resources 10) identify the need for local curriculum development 11) evaluate the
implementation of their respective school curricula, conduct research and development
on efforts to improve quality and quality school management [8]. Based on this opinion,
it can be concluded that in order to carry out management in the field of curriculum the
principal must be able to manage the preparation of the educational calendar, manage
the development of the syllabus and lesson plans, manage the division of teacher tasks
and arrange schedules, the ability to guide, assist and overcome difficulties for teachers
to carry out learning, manage curriculum evaluation, technology and arts 9) explore and
mobilize educational resources 10) identify the need for local curriculum development
11) evaluate the implementation of their respective school curricula, conduct research
and development on efforts to improve quality and quality school management [11].
Based on this opinion, it can be concluded that in order to carry out management in the
field of curriculum the principal must be able to manage the preparation of the educa-
tional calendar, manage the development of the syllabus and lesson plans, manage the
division of teacher tasks and arrange schedules, the ability to guide, assist and over-
come difficulties for teachers to carry out learning, manage curriculum evaluation [12].
Technology and arts 9) explore and mobilize educational resources 10) identify the need
for local curriculum development 11) evaluate the implementation of their respective
school curricula, conduct research and development on efforts to improve quality and
quality school management. Based on this opinion, it can be concluded that in order to
carry out management in the field of curriculum the principal must be able to manage
the preparation of the educational calendar, manage the development of the syllabus and
lesson plans, manage the division of teacher tasks and arrange schedules, the ability to
guide, assist and overcome difficulties for teachers to carry out learning, manage cur-
riculum evaluation to conduct research and development on efforts to improve quality
and quality school management [13]. Based on this opinion, it can be concluded that



24 I. Jaya

in order to carry out management in the field of curriculum the principal must be able
to manage the preparation of the educational calendar, manage the development of the
syllabus and lesson plans, manage the division of teacher tasks and arrange schedules,
the ability to guide, assist and overcome difficulties for teachers to carry out learning,
manage curriculum evaluation, conduct research and development on efforts to improve
quality and quality school management [14]. Based on this opinion, it can be concluded
that in order to carry outmanagement in the field of curriculum the principal must be able
to manage the preparation of the educational calendar, manage the development of the
syllabus and lesson plans, manage the division of teacher tasks and arrange schedules,
the ability to guide, assist and overcome difficulties for teachers to carry out learning,
manage curriculum evaluation.

Principal competence in managing curriculum development is one of the sub-
competencies that must be possessed by school principals in implementing manage-
rial competence. This competency is needed so that the management of the learning
experience of students in schools can run effectively in order to achieve educational
goals.

This research is focused on the teacher’s perception of the principal’s competence in
managing curriculum development. Five indicators of teacher perceptions of the compe-
tence of principals in managing curriculum development in high schools throughout the
Sungai Limau sub-district were selected, namely the ability to manage the preparation
of the educational calendar, the ability to manage the development of syllabus and lesson
plans, the ability to manage the division of teacher tasks and schedule schedules, the
ability to guide, assist and overcome difficulties for teachers to carry out learning, the
ability to manage curriculum evaluation.

2 Method

This type of research is descriptive research [15]. The research population is high school
teachers in Sungai Limau sub-district totaling 117 people. The sample in this study was
91 people [15]. The research instrument used was a questionnaire in the form of a Likert
scale that had been tested for validity and reliability [16]. The validity of the questionnaire
was determined by the Spearman tiering formula. The results of the validity state that
the calculated rho is 0.884 > the table rho is 0.648. Reliability is determined by the
Alpha formula with r arithmetic 0.947 > r table 0.632. After obtaining the validity and
reliability of the instrument, the questionnaire was distributed to the respondents then
the data was collected and processed by calculating the frequency and determining the
average of each answer score using the mean (average) formula.

3 Result and Discussion

This type of research is descriptive research. The research population is high school
teachers in Sungai Limau sub-district totaling 117 people. The sample in this study was
91 people. The research instrument used was a questionnaire in the form of a Likert
scale that had been tested for validity and reliability. The validity of the questionnaire
was determined by the Spearman tiering formula. The results of the validity state that
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the calculated rho is 0.884 > the table rho is 0.648. Reliability is determined by the
Alpha formula with r arithmetic 0.947 > r table 0.632. After obtaining the validity and
reliability of the instrument, the questionnaire was distributed to the respondents then
the data was collected and processed by calculating the frequency and determining the
average of each answer score using the mean (average) formula.

Research Results and Discussion
The results obtained indicate that the teacher’s perception of the principal’s competence
in managing curriculum development in Sungai Limau which is viewed from the indi-
cators of the ability to manage the preparation of the educational calendar, the ability to
manage the development of syllabus and lesson plans, the ability to manage the division
of teacher tasks and prepare schedule, ability to guide, assist and overcome difficulties
for teachers to carry out learning, ability to manage curriculum evaluation.

Teacher’s Perception of Principal Competencies in managing curriculum develop-
ment in SMA in Sungai Limau District on the Ability to Manage Education Calendar
Preparation with an average score of 4.0 with an 80% achievement percentage in the
capable category, this means the ability to manage the preparation of an educational cal-
endar that is that has been carried out by the Principal at SMA in Sungai Limau District
can be categorized as capable.

Teachers’ Perceptions of Principal Competencies in Managing Curriculum Devel-
opment in Senior High Schools in Sungai Limau District on the indicators of the ability
to manage the development of syllabus and lesson plans with an average score of 3.7 the
percentage of achievement of 74% is in the quite capable category, this means the ability
to manage calendar preparation The education carried out by school principals in high
schools throughout the Sungai Limau sub-district can be categorized as quite capable.

Teachers’ Perceptions of Principal Competencies in Managing Curriculum Devel-
opment in Senior High Schools in Sungai Limau District on indicators of ability to
manage teacher assignment distribution and schedule planning with an average score
of 4.0, 80% achievement percentage is in the good category, this means the ability to
manage division of tasks Teachers and Arrange Schedules carried out by the Principal
at SMA in Sungai Limau District can be categorized as capable.

Teachers’ Perceptions of Principal Competencies in Managing Curriculum Devel-
opment in Senior High Schools in Sungai Limau District on indicators of the ability to
guide, assist and overcome teacher difficulties in carrying out learning with an average
score of 3.2 with an achievement percentage of 64% being in the Poor category. Means
that the ability to guide, assist and overcome difficulties for teachers to carry out learning
carried out by school principals in high schools throughout the Sungai Limau district
can be categorized as underprivileged.

Teachers’ Perceptions of Principal Competencies in Managing Curriculum Devel-
opment in Senior High Schools in Sungai Limau District on the indicator of the ability
to manage curriculum evaluation with an average score of 3.6 the percentage of achieve-
ment of 71% is in the Fairly Able category, this means the Ability toManage Curriculum
Evaluation conducted by Principals at SMA in Sungai Limau District can be categorized
as quite capable.

So overall the average score regarding Teacher Perceptions of Principal Competen-
cies in Managing Curriculum Development in Senior High Schools in Sungai Limau
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Table 1. Recapitulation of Average Teacher Perception Scores

No. Indicator Indicator
Average

%
Achievement

Category

1 Ability to manage preparation of educational
calendar

4.0 80 CAPABLE

2 Ability to manage development of syllabus
and lesson plans

3.7 4.0 ENOUGH
ENOUGH

3 Ability to manage the division of teacher
tasks and arrange schedules

4.0 80 CAPABLE

4 Ability to guide, assist and overcome teacher
difficulties to carry out learning

3.2 71 LESS
FORTUNATE

5 Ability to manage curriculum evaluation 3.6 71 ENOUGH
ENOUGH

Average Score 3.7 74 ENOUGH
ENOUGH

District is 3.7, the percentage of achievement is 74%. This score is in the quite capable
category. The following can be seen in Table 1.

Table 1 Recapitulation of Average Teacher Perception Scores on the competence of
school principals in managing curriculum development in senior high schools in Sungai
Limau District.

The results showed that the teacher’s perception of the principal’s competence in
managing curriculum development in senior high schools throughout the Sungai Limau
district was 3.7, the percentage of achievement was 74%. This score is in the quite
capable category.

Based on the results of the study, it is known that the teacher’s perception of the
principal’s competence in managing curriculum development in senior high schools
throughout the Sungai Limau District on the Indicator of Ability to Manage Educational
Calendaring with an average score of 4.0 with an achievement percentage of 80% is in
the capable category. The highest average score on the indicator of Ability to Manage
Educational Calendar Preparation is in the statement of the ability of the principal to
lead a meeting with the board of educators to determine the school education calendar
with an average score of 4.3 then the lowest score is the statement of the principal’s
ability to determine the day effective work based on the provisions of the central gov-
ernment/local government with an average score of 3.9 and the principal’s ability to
determine ineffective days.

Based on the results of the study, it is known that the Principal’s Competence in
Managing Curriculum Development in Senior High Schools in Sungai Limau District
on the indicator of the ability to manage the development of syllabus and lesson plans
with an average score of 3.7 the percentage of achievement of 74% is in the quite
capable category. The highest average score on the indicator of Ability to manage the
development of syllabus and lesson plans is on the statement of the ability of the principal
to direct teachers to compile a syllabus at the beginning of the semester/school year with
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an average score of 4.3 then the lowest score is the statement of Ability the principal
facilitates the teacher to select appropriate teaching resources and materials for each
subject matter with an average score of 3.2.

Based on the results of the study, it was found that Teacher’s Perception of Prin-
cipal Competencies in Managing Curriculum Development in Senior High Schools in
Sungai Limau District on the ability indicator to Manage Teacher Tasks and Schedule
Arrangements with an average score of 4.0, 80% achievement percentage was in the
capable category. Average score The highest average on the indicators of Ability to
Manage Teacher Duties and Schedule Arrangements is in the statement of the ability
of the principal to identify teacher teaching tasks according to the minimum load with
an average score of 4.6 and the ability of the principal to hold meetings with teachers
and staff to arrange lesson schedules with a score of 4.6 then the lowest score is on the
statement of the ability of the principal to arrange a refresher schedule for teachers to
follow the development of science and technology. With an average score of 3.0.

Based on the results of the study, it was found that Teacher’s Perception of Principal
Competencies in Managing Curriculum Development in Senior High Schools in Sungai
Limau District on the indicators of the ability to guide, assist and overcome teacher
difficulties in carrying out learning with an average score of 3.2 with an achievement
percentage of 64% being at Unable category. The highest average score on the indicators
of Ability to Guide, Assist and Overcome Teacher Difficulties to Implement Learning
is in the statement of the ability of the principal to guide teachers in choosing teaching
materials with an average score of 4.1. Then the lowest score is on the statement of the
principal’s ability to help teachers overcome personal problems in teaching each subject
with an average score of 2.3.

Teachers’ Perceptions of Principal Competencies in Managing Curriculum Devel-
opment in Senior High Schools in Sungai Limau District on the indicator of the ability
to manage curriculum evaluation with an average score of 3.6 the percentage of achieve-
ment of 71% is in the Fairly Able category. The highest average score on the ability
indicator of Managing Curriculum Evaluation is the statement of the principal’s ability
to evaluate the condition of student learning facilities and resources with an average
score of 4.2. Then the lowest score is on the statement of the principal’s ability to eval-
uate the learning process that has been carried out by the teacher in the classroom with
an average score of 2.9.

Overall, the average score on Teacher Perceptions of Principal Competencies in
Managing Curriculum Development in Senior High Schools in Sungai Limau District is
3.7, the percentage of achievement is 74%. This score is in the quite capable category.

4 Conclusion

The results showed that the overall average score on Teacher Perceptions of Principal
Competencies in Managing Curriculum Development in Senior High Schools in Sungai
Limau District was 3.7 the percentage of achievement of 74% this score was in the quite
capable category. This shows that the Principal’s Competence in Managing Curriculum
Development in Senior High Schools in Sungai Limau District is quite capable.



28 I. Jaya

References

1. Ministry of Education & Culture. (2007). Peraturan menteri pendididkan No. 13 Tahun 2007.
2. Walgito, B. (2010). Bimbingan Yogyakarta: CV Andi Offset.
3. Ruck, J. (2020). Elementary-level learners’ engagement with multimodal resources in two

audio-visual genres. Language Learning Journal. https://doi.org/10.1080/09571736.2020.
1752291

4. Gitosudarmo, I., Sudita, I.N. (2000). Perilaku keorganisasian, Yogyakarta Bpfe.
5. Wahyudi, B. (2012). Manajemen Personalia dan Sumber Daya Manusia Perusahaan. Edisi

Pertama, Penerbit Sulita, Bandung.
6. Suhardiman, B. (2012). Studi Pengembangan Kepala Sekolah: Konsep dan Aplikasi. Rineka

Cipta
7. Oemar, H. (1990). Evaluasi kurikulum. Remaja Rosdakarya.
8. Rusman. (2012).Manajemen Kurikulum. Raja Rajawali Pers.
9. Mulyasa, E., & M. K. S. Profesional. (2009). Implementasi Kurikulum Tingkat Satuan

Pendidikan Kemandirian Guru dan Madrasah. Cet ke-3. Bumi Aksara.
10. Yeni, T. U., & Ardi, H. (2020). Need analysis of text for translation material in Universitas

Negeri Padang. In Proceedings of Ninth International Conference on Language and Arts
(ICLA 2020), vol. 539, no. ICLA 2020 (pp. 267–273). https://doi.org/10.2991/assehr.k.210
325.048

11. Usman, H. (2004).Manajemen pendidikan. Yogyakarta Pascasarj. Univ. Negeri Yogyakarta.
12. Khoirudin, M. A. (2013). Manajemen Kurikulum dalam Meningkatkan Mutu Pendidikan.

Tribakti: Jurnal Pemikiran Keislaman, 24(1), 2013.
13. Mohamad, M. (2014). Manajemen pendidikan. PT. Rajawali Pers.
14. Mulyono, (2017).Manajemen administrasi & organisasi pendidikan. Ar-Ruzz Media.
15. Arikunto, S. (2006). Prosedur Penelitian Suatu Pendekatan Praktek. PT Rineka Cipta (2006).
16. Sugiyono. (2011). Metode Penelitian Pendidikan (Pendekatan Kuantitatif, Kualitatif dan

R&D. Alfabeta.

Open Access This chapter is licensed under the terms of the Creative Commons Attribution-
NonCommercial 4.0 International License (http://creativecommons.org/licenses/by-nc/4.0/),
which permits any noncommercial use, sharing, adaptation, distribution and reproduction in any
medium or format, as long as you give appropriate credit to the original author(s) and the source,
provide a link to the Creative Commons license and indicate if changes were made.

The images or other third party material in this chapter are included in the chapter’s Creative
Commons license, unless indicated otherwise in a credit line to the material. If material is not
included in the chapter’s Creative Commons license and your intended use is not permitted by
statutory regulation or exceeds the permitted use, you will need to obtain permission directly from
the copyright holder.

https://doi.org/10.1080/09571736.2020.1752291
https://doi.org/10.2991/assehr.k.210325.048
http://creativecommons.org/licenses/by-nc/4.0/

	An Analysis of Competence of the Principal in Managing Curriculum Development
	1 Introduction
	2 Method
	3 Result and Discussion
	4 Conclusion
	References




