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ABSTRACT 
Previous research shows that entrepreneurship is crucial in reducing unemployment and economic growth. In 
entrepreneurship, Intention is the principal capital for someone to start a business. This study aims to determine what 
factors are influential in classifying the level of Intention in entrepreneurship. This quantitative study collected data 
from 352 respondents and analysed using the SPSS. This study used discriminant analysis techniques. The results of 
this study indicate that the Internal Locus of Control has an insignificant effect, while Subjective Norms, Entrepreneurial 
Self-Efficacy and Attitude toward Entrepreneurship have a significant effect in classifying the level of Entrepreneurial 
Intention. Therefore, they need to have moral support from various elements such as government and society to create 
a positive impression that entrepreneurship is the right job for former migrant workers. 
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1. INTRODUCTION  

Data collected from the Central Bureau of Statistics 
(BPS) in 2016 mentioned that the number of unemployed 
people above 15 years in Indonesia had reached more 
than 9 million people, lowest educated [24]. Furthermore, 
Kadir (2018) also mentioned that entrepreneurial growth 
is positively correlated with Indonesia's economic 
growth. Many experts believe that entrepreneurship plays 
a crucial role in improving a country's economy by 
creating new jobs [3], as this is also a priority for the 
Indonesian government. Therefore, an increase in 
entrepreneurial activity will absorb workers in the 
productive sector, which can reduce unemployment and 
reduce poverty [1]. In this case, entrepreneurship could 
effectively enhance the economy's sustainability by 
providing new job creation [4].  

Lack of employment opportunities and desire to get a 
better economic and social life are several reasons to 
migrate for work [8]. In many studies, most post-migrant 
workers intend to be entrepreneurs after returning to their 
home country [6]. In Indonesia, post-migrant workers 
frequently interest starting their own business [3]. Auna 

[20] said that one way to increase the number of 
entrepreneurships is to increase Intention as the initial 
phase in entrepreneurial behaviour. Entrepreneurial 
Intention is a plan or desire to create a new company or 
business activity or start a new company [24]. Kautonen 
[33] found that Entrepreneurial Intentions (EI) 
significantly predict entrepreneurial action.  

Migrant workers carrying a working experience from 
the city to return to rural areas might accumulate more 
diverse social and financial capital than local peasants, 
enabling them to be more likely to start their businesses 
after return and benefit their home region and native 
community [28]. Returning migrant workers are also 
found to have more savings and therefore face less severe 
credit constraints than people who have never left rural 
areas to work [13]. Meanwhile, psychological capital and 
social capital have played a significant role for migrant 
entrepreneurs involved in creating new business ventures 
[11]. Therefore, this research aims to determine the 
influence of psychological aspects in shaping individuals' 
EI. Some experts agree that several theories can be used 
to assess a person's entrepreneurial behavior, including 
Entrepreneurial Self-Efficacy (ESE) [20], theory of 
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planned behaviour [12], and internal locus of control 
(ILC) [14]. 

Several previous studies have revealed that the 
internal locus of control (ILC) influences entrepreneurial 
intentions [2]. Thus, this research prefers to analyse the 
role of internal locus of control on entrepreneurial 
Intention rather than external locus of control. 
Entrepreneurial self-efficacy is one of the most important 
personal factors that significantly influence 
entrepreneurial intentions [29]. Asante & Affum-Osei [9] 
conclude that the Internal Locus of Control significantly 
influences the intention level of being an entrepreneur. 
By knowing the impact of the Psychological Factor in 
shaping Entrepreneurial Intention, this research is 
expected to recommend both theoretical and practical 
implications, especially in financing and administrative 
regulation. 

Furthermore, this research encourages society. This 
research was conducted to educate the public about the 
importance and the role of intrinsic motivation in forming 
the EI of Former Migrant Workers. Thus, the hypothesis 
formed as: 

H1: Internal Locus of Control significantly differentiate 
Entrepreneurial Intention level 

Subjective Norms (SN) are considered an integral 
part of TPB to determine an individual's intention [12]. 
Some researchers believe SN is the most decisive factor 
influencing behavioural Intention, including being an 
entrepreneur. Santos & Liguori [27] argue that SN may 
play a role in changing one's perception of whether or not 
one should act. In particular, when SN increases, the 
direct effects of ESE on intentions weaken, whereas they 
strengthen the indirect effects of ATE in the relationship 
between ESE and EI [18]. Tsai, Chang, and Peng [18] and 
Blasco, Guijarro & Lema [22] stated that SN does have 

positive relationships in determining EI. Thus, the 
hypothesis formed as: 

H2:  Subjective Norms significantly differentiate 
Entrepreneurial Intention level 

Many researchers agree that one of the most 
important personal factors and significant influences on 
entrepreneurial intentions is Entrepreneurial Self-
Efficacy (ESE) [3]. ESE measures a person's level of 
confidence in his ability to implement the steps needed to 
start a business [17]. ESE has been mentioned to have a 
direct impact on entrepreneurial intentions. Individuals 
with high levels of self-efficacy in entrepreneurship tend 
to successfully carry out the entrepreneurial process and 
face challenging conditions associated with launching 
new businesses. Blasco, Guijarro, Lema [22] and Asante 
& Affum-Osei [9] agree that ESE has a significant effect 
on assessing EI. Thus, the hypothesis formed as: 

H3: Entrepreneurial Self-Efficacy significantly 
differentiate Entrepreneurial Intention level 

Ajzen [12] stated that Attitude could be described as 
personal evaluation in the form of an individual's 
perception of the purpose of starting a business is 
positive; his Attitude towards that behaviour should also 
be positive. Positive attitudes towards individual 
entrepreneurship can also be recognized from the 
preference and desire to own a business rather than be 
employed [5]. As a part of TPB, Attitude is correlated 
with Subjective Norms. In Blasco, Guijarro & Lema's 
research [22], Attitude has a positive effect in mediating 
Subjective Norms on Entrepreneurial Intention. 
Tsai,Chang & Peng [18] agreed that ATE indeed has a 
positive relationship in determining EI. Thus, the 
hypothesis formed as: 

H4: Attitude toward Entrepreneurship significantly 
differentiate Entrepreneurial Intention level 

 

Figure 1 Research Model 
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2. METHOD 

Respondents used as samples in this study were 
former migrant workers who lived in Kupang, NTT, and 
Lombok City, NTB. Respondents also have returned 
from abroad and domiciled for at least one year. This 
study used 40 people as samples that meet requirements 
for at least 10-15 or 10% of all the respondents should be 
done for pre-test [16][19]. Other than pre-test, this 
research also performed demographic analysis to find out 
respondents' profiling. There are 352 people gathered to 
take part as respondents of this research. Based on the 
demographic result. It can be seen that there is a disparity 
in gender in which most of the respondents are female. 
Other than that, 45,7% are 31-40 years old. Then, it can 
be known that more than 80% of the respondents didn’t 
go to college. 

This research uses an instrument questionnaire 
developed based on previous literature. ESE has five 
dimensions while the rest of the variables are 
unidimensional. This instrument consists of 21 items 
with a five-point scale from 1 (strongly disagree) to 5 
(strongly agree). In addition, ILC was measured using the 
5-item statements instrument of Muller and Thomas [31]. 
While instruments for SN consist of 3 items, ATE 

consists of 4 items and EI consists of 6 items. All those 
variables were developed by Solesvik [31]. ESE 
consisted of 6 items and were developed by Wilson, 
Kickul and Marlino [10]. All variables had Cronbach's 
score above 0,5 with KMO for >0,5. 

3. RESULT AND DISCUSSION 

This research conducted two phases to determine the 
effect of independent variables towards dependent 
variables which are Cluster Analysis and Discriminant 
Analysis. The explanation for the result can be seen as 
follows: 

3.1. Cluster Analysis 

Behavioural Intention is a factor that has an absolute 
value [25]. This research used a subjective approach as 
the method to find the correlation amongst variables. This 
method is supported by Panayides [26] who said that the 
subjectivity approach is usually used by the author when 
finding variables that have an abstract, uncertain 
assessment. This research divide EI level into two groups 
(High EI and Low EI). The measure of EI shows a 
significant relationship with the EI cluster. Thus, the 

analysis can be continued at the next stage.  

Table 1 Cluster Analysis 

Intention  
Cluster 

Mean Std.  
Deviation 

Valid N (listwise) 
Unweighted Weighted 

 
High 

EI 

SN 2.5019 .82896 89 89.000 
ESE 3.7004 .64018 89 89.000 
ILC 3.7472 .41371 89 89.000 
ATE 3.3056 .51087 89 89.000 

 
Low 
EI 

SN 3.6128 .77530 263 263.000 
ESE 3.6147 .49686 263 263.000 
ILC 3.9943 .42238 263 263.000 
ATE 4.1878 .44977 263 263.000 

 
Total 

SN 3.3319 .92454 352 352.000 
ESE 3.6364 .53704 352 352.000 
ILC 3.9318 .43318 352 352.000 
ATE 3.9648 .60323 352 352.000 

 
As shown by table 1, it can be seen that the most 

significant factors to classify or differentiate between 
respondents who have high and low EI group are SN, ILC 
and ATE. On the other hand, ESE is still able to 
differentiate the EI group but does not show a significant. 
As the mean score shown, ATE has the biggest score 
amongst all variables in differentiating EI clusters.  

 

 

3.2. Discriminant Result 

According to Hair et al., [15] Discriminant analysis is 
an appropriate statistical method when the dependent 
variable is a categorical (nonmetric) variable and the 
independent variable is a metric variable. Discriminant 
analysis techniques can be applied in conditions where 
the entire sample can be divided into several groups 
based on the non-metric dependent variable that 
characterizes some of the specified classes.  
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Table 2 Discriminant Analysis 

Step Tolerance Score Sig. of F Min. D 
Squared Between Groups 

 
0 

SN 1.000 1.000 .000 1.982 High and Low 
ESE 1.000 1.000 .194 .025 High and Low 
ILC 1.000 1.000 .000 .346 High and Low 
ATE 1.000 1.000 .000 3.586 High and Low 

 
1 

SN .963 .963 .000 4.717 High and Low 
ESE .987 .987 .017 3.731 High and Low 
ILC .972 .972 .086 3.661 High and Low 

2 ESE .987 .951 .021 4.871 High and Low 
ILC .959 .943 .365 4.740 High and Low 

3 ILC .928 .928 .183 4.923 High and Low 
 
Final result of this phase can be seen by the p-value 

of all variables. As table 2 shows, among all variables, 
ILC has a p-value as much as 0,183 which is more than 
0,05. Therefore, the ILC variable shows a negative effect 
in differentiating the EI group. This result supported by 
Nasip [32] that ILC might be lower because of cultural 
value. Indonesian tend to think that others' opinion 
matters in making decisions. Unlike western people like 
Americans and Europeans, they are more individualistic. 
Thus, H1 is rejected. While SN, ESE and ATE have a 
positive effect in differentiating the EI group with p-
value <0,05. Thus, H2, H3 and H4 are accepted. 
Meanwhile, ATE is the most influencing factor in 
differentiating EI Cluster. On the other hand, ESE shows 
interesting results. This research finds that the higher 
ESE, the lower EI to be. It can be said that too much ESE 
might decrease EI. Thus, it needs an appropriate level of 
ESE to increase EI. 

4. CONCLUSION  

This research contributes either in theoretical and 
practical. Theoretically, this research showed that 
intrinsic motivation is still a significant factor in 
determining an individual's Intention. There are many 
factors that are not included in this research such as 
External Locus of Control and Perceived Behavioural 
Control. Author hopes that these theories could be 
analysed in determining the level of EI. Another 
theoretical implication of this research is the effect of 
ESE on EI. Too much ESE will have a curvilinearity 
effect which will reduce the effect on Intention. 
Practically, this research suggests all of the migrant 
workers should be educated about how important it is to 
be an entrepreneur rather than going back as a migrant 
worker. Government should provide training for workers 
about financial planning, and soft skills like 
communication and leadership. Besides that, the banking 
sector plays an important role in this problem. 
Respondents said that the reasons they are not interested 
in starting a new business is lack of financial skills and 
are not afraid of failing. Banks should give low interest 
so they are interested to borrow money as credit. 

Therefore, migrant worker shouldn’t always saving their 
money or borrowing from their family or closest persons. 
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