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Abstract. This research was conducted to reveal the unethical behaviors of teachers 

towards students, colleagues, parents and school administrators while performing their 

profession, according to the opinions of school principals. The research was conducted 

using the case study design within the qualitative research tradition. The study group 

was determined using criterion sampling and snowball sampling, which are among the 

purposeful sampling methods. Descriptive analysis and content analysis methods, 

which are qualitative data analysis techniques, were used to analyze the school 

principal's opinions. According to the findings, unethical behavior of teachers; It was 

grouped into five sub-themes: behaviors towards students, the profession, colleagues, 

parents and administrators. It is of great importance to concretize the ethical principles 

that the professional competence of teachers is necessary and important and to make it 

one of the basic issues. In this regard, knowing the unethical behaviors that teachers 

exhibit towards students, colleagues, parents and school administrators while 

performing their profession will take their indispensable place in education by assuming 

the role model role of the teacher, who carries ethical values with him to the future. 
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1 Introduction 

Ethics, the best solution finder in complex questions is about evaluating the consequences 

of behavior in terms of right-wrong, good-badness. Ethics is also defined as the moral 

principles that a person uses during his behavior and the personal criteria that people use 

when distinguishing between right and wrong [1]. Ethics is a philosophical discipline; It 

deals with human actions such as honesty, integrity, keeping one's word, loyalty, justice, 

helping others, and fulfilling responsibilities. Ethical rules about being the "right person" 

are a part of society's search for order. For this reason, ethics takes its power from the human 

conscience. Human; listening to the voice of his conscience evaluates his feelings, thoughts, 

behavior, attitudes, and actions as right-wrong, good-bad, positive-negative. While 

establishing relations with other people, he observes this balance, and as a result of his 

actions, he both performs control and adapts to them [2]. 

Ethics of the teaching profession is the whole of the responsibilities, rules, and 

principles to be followed concerning students, society, and colleagues while fulfilling the 

teacher's duty [3].Today, the teaching profession is seen as an unwritten profession where 

everyone is responsible to each other, the work done is evaluated by the conscience, and 

moral values, reliability, and prestige increase. The ethical actions of the teacher are 

considered indispensable as values such as respecting and accepting the other person, 

tolerance, being empathetic, understanding, and respecting human dignity [4]. Professional 

ethical principles, which were put forward for the first time for educators, were stated in 

1927 by the National Education Association (NEA) in the USA. The principles of the 

American National Association of Educators are similar to the Professional Principles for 

Educators sent to schools by the ministry on 24/06/2015 in Turkey. The Code of Ethics for 

Public Servants, covering all civil servants, was used as a legal document. The Ministry of 
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National Education published the Vocational Principles Circular for Educators and 

determined specific ethical principles related to the teaching profession. Aydın's ethical 
principles regarding the teaching profession; are professionalism, responsibility in service, 

justice, equality, providing a healthy and safe environment, non-corruption, honesty-

accuracy and trust, objectivity, professional commitment and continuous improvement, 

respect, and effective use of resources. The principles of professional ethics determine not 

only the principles that should be followed but also the unethical behaviors that should not 

be done [5]. At this point, ethical principles draw the boundaries of what people should do 

and what they should not do. The most basic responsibility of teachers is to exhibit 

behaviors by the principle of no harm. Within the scope of the responsibilities of those who 

continue this profession, the necessity of complying with ethical criteria in all their practices 

becomes more important [6]. Teachers, as practitioners and instructors of professional 

ethics, also play an important role in creating an ethical society [7]. 

Studies investigating unethical behaviors related to the teaching profession [8, 9, 10, 

11], teachers’ professional responsibility [12], teachers' student years and their professional 

lives. The most common ethical violations they encounter [13],   are unethical behaviors of 

teachers and administrators reflected in the press [14],   unethical behaviors seen in teachers 

according to administrators working in public schools, reflected in unions [15 ], school 

administrators, and teachers unethical behaviors that affect the school climate [16], it is 

possible to come across studies, albeit limited in number, in the literature. Although the fact 

of conscience is an important point in ethics, it is necessary to put forward more concrete 

examples when talking about unethical behaviors. In addition, the teacher's perception of 

regulations and the extent to which unethical behaviors apply the laws is an important issue 

that needs to be discussed. It is of great importance that the professional competence of 

teachers is necessary and important to embody ethical principles and make them one of the 

basic issues. In this respect, knowing the unethical behaviors of teachers towards students, 

colleagues, parents, and school administrators while performing their profession will take 

an indispensable place in education by assuming the role of a role model for the teacher 

who carries ethical values with him to the future. 

2 Methodology 

1.1. Research Design and Study Group 

This research was designed based on qualitative research methods and techniques. The 

most basic feature of qualitative research is that it tries to explain the events, facts, norms, 

and values investigated from the perspective of the people who are researched [17]. 

According to the opinions of the school principal, it was aimed to determine the unethical 

behaviors of the teachers, and the study was carried out with the case study design. 

According to [18], a case study; is a qualitative research approach in which the researcher 

examines one or more limited cases over time with data collection tools (observations, 

interviews, audio-visuals, documents, reports) that include multiple sources, and defines 

situations and themes depending on the situation. Since the research is a situation involving 

a predetermined group or criterion, the criterion sampling method was used by taking the 

opinions of school principals who have at least fifteen years of seniority in management. 

Another type of sampling used in the formation of the study group of the research is 

snowball sampling. This approach is effective in identifying individuals or situations that 

can be a rich source of information for the researcher. Who might know the most about it? 

It starts with asking who or who would you recommend me to talk to about this issue 

[19,20], In this way, a total of 17 school principals who worked in high school for at least 

fifteen years were determined. The number of school principals participating in the 

interview is 17. Eight of the participants are graduate school principals. It is seen that the 
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minimum professional seniority of the participants is 20 years, the maximum professional 

seniority is 41 years, the most senior participant in the administration has been working as 

a school administrator for 37 years, and the duration of duty in the school administration of 

the participants with the least administrative seniority is 15 years. 

1.2. Data Collection and Analysis 

The thoughts and perceptions of the relevant school principals regarding the unethical 

behaviors of the teachers were investigated using the interview technique. Patton [19] 

explains that the interview method is used for situations where direct observation cannot be 

made and that emotions, thoughts, intentions, and past behaviors cannot be observed as well 

as how people perceive and organize the world, but can be learned by asking questions to 

the participants. While preparing the interview form, attention was paid to principles such 

as writing easy-to-understand and non-multidimensional questions and avoiding directing 

the participant. Alternative questions (probes) with feedback features were used to explain 

the in-depth data collected during the interview process and to explain the issues that could 

not be fully explained [20]. Interviews were conducted by the researcher and the following 

questions were asked: 

What unethical teacher behaviors have you witnessed during your managerial role? 

Can you give an example of these behaviors that you think are not right and that do not suit 

a teacher? 

The research data were analyzed and interpreted according to the descriptive and 

content analysis approach suggested by [21]. Digitizing the data obtained as a result of the 

research aims to increase the reliability of the research, reduce the bias, and make a 

comparison between the data [20]. 

1.3. Credibility, Transferability, Consistency, and Confirmability 

Yıldırım and Şimşek [20] explain the concept of validity in qualitative research as the 

accuracy of research results. In qualitative research, validity occurs when the researcher 

observes the researched phenomenon as unbiased as possible. [22] expresses reliability in 

qualitative research as if this study is done again, will the same results be obtained? To 

increase the transferability of the research, the data obtained from the interview records 

were transferred to the text without any changes. According to Merriam [22], ensuring the 

reliability of a study depends to some extent on the credibility of that study. The fact that 

the study is designed and carried out as ethically as possible means that the researcher is 

reliable. In quantitative studies, the concept of consistency has been proposed instead of the 

concept of reliability, which emphasizes repeatability [23].The purpose of the consistency 

analysis is to look at the research from an outside perspective and to reveal whether the 

researcher behaves consistently throughout the research activities [20]. Precautions should 

be taken so that the researcher does not affect any data with his presence and beliefs. It is 

assumed that it is not possible to ensure objectivity in qualitative research and that there is 

no research without the influence of the researcher. For this reason, [23] proposed the 

concept of confirmability instead of the concept of objectivity. In this research, the results 

obtained were compared with the raw data and presented to the expert opinion, and an 

evaluation was made regarding the confirmability of the conclusions and comments reached 

when going back to the raw data. All data collection tools, raw data, and coding made by 

the researcher during the analysis phase are kept in tables to be presented when necessary. 
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In this part of the research, categories, and codes related to unethical behaviors exhibited 

by teachers based on the opinions of school principals are included. First tables that display 

the general outlook of what were uttered by principals, then detailed explanation and direct 

quotations of principals were presented below. Since the study has huge amount of 

information and interview script gathered from participants, only the basic data related with 

students and profession were explained and supported by explanation and direct quotation 

below. But the other data were also tried to be discussed and drawn to conclusion to provide 

the integrity of the study. 

1.4. Unethical Behaviors in the Teaching Process 

Table 1. Unethical Behaviors Displayed by Teachers 

Categories Codes 

Towards Students 

Miscommunication 

Devaluing 

Unfair Behavior 

Not Getting to Know the Student 

Threatening with Marks 

Lack of Empathy- Conflict with Student 

Towards Profession 

Not giving sufficient importance to the 

profession 

Economical Concerns 

Towards Colleagues 
Negative Perspective - Lack of 

Communication 

Grouping - Personal Interests 

Towards Parents 

Fail to Establish Communication Correctly 

Talking About Adverse Situations 

Underestimating the Parent - Lack of 

Empathy 

Towards Managers 

Expecting Everything from the 

Administration - Avoiding Collaboration 

Lack of Respect- Insecurity 

When Table 1 is examined, teachers' communication with students, their attitude 

towards the profession, relations with colleagues, communication with parents, 

and unethical behaviors exhibited in administrator communication are grouped 

under five main headings in line with the opinions of school principals. 

Unethical Behaviors Displayed Towards Students 

When Table 1 is examined, the highest number of teachers; 

unable to establish communication balance (14), 

does not value the student (14), 

not behaving fairly (10) and 

does not know the student (10) 

It is expressed by their principals that they exhibit unethical behaviors in 

the form of. At the same time, the participants also state that they exhibit unethical 

behaviors such as threatening with a note (10), not being able to empathize, and 

experiencing conflict (10). The following statements emerge when direct quotations 
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from school principals are included in the dimension of not being able to establish a 

communication balance (14). 

They can't keep their balance too much or their dialogue with the student 

is bad. (M3) 

They are very friendly with students. (M6) 

First of all, there is a communication gap between students. (M8) 

There is enough of a communication breakdown. Not being able to 

communicate is our biggest disease. (M9) 

This problem that I encounter with young teachers sometimes does not 

change even if they are not married, so the thing I see most is that they 

cannot keep their distance from the student. (M10) 

In general, the teachers cannot keep the line between the student and this 

student, sometimes the teacher has different perceptions of sincerity. 

(M11) 

When we look at the opinions of the school principals, it is seen that the 

teachers sometimes interact with students in an overly sincere and sometimes cold 

way, do not display exemplary and correct behaviors, do not closely deal with the 

problems of students with their special situations and help them, do not understand 

and internalize the motivation of the students' emotions or behaviors, status, purpose. 

It is understood that they experience disagreement and disagreement due to 

differences in value or perception. When direct quotations of school principals are 

included in the dimension of disregard (14), the following statements emerge. 

I hear a lot of you saying that insulting you with your words and actions 

will not help you. (M6) 

It spoils the mental state of the children, I don't trust the teacher that 

teacher and the student are afraid of him in an insecure environment, 

being in the same class with the teacher, being in the same school, being 

in the same environment, some students are extremely uncomfortable and 

I find this job very inconvenient, if there are national education personnel 

in need of treatment. If there is a teaching staff, it should be taken back 

very quickly. (M7) 

The point I see in the teacher that hurts me the most is the behavior that 

will make the child believe that I can't do this, that is, I will never do the 

math, I can't do math at all, I can't do math in any way, this is how the kid 

is in high school, I look at his past 8 years, this kid at least 4 hours 5 The 

clock took mathematics every year and when this child comes to me, he 

still has problems in four operations. I see this as desperation, coded 

helplessness that has been added to it, and this continues with us. The 

most important point, I think, is to reveal this helplessness in children. 

(M9) 

Saying a donkey man is a donkey is also unethical, a teacher who insults 

the child, or a student who has negative feelings towards him ends up 

producing it, neither they are greedy in his lesson or he can't learn the 

result, and he indirectly has an effect on learning. (M10). 
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Considering the opinions of the school principals, it is understood that 

teachers prioritize individual success over valuing students, and develop negative 

emotions by mistreating students, insulting them with their words and actions, 

insulting them, and rebuffing them. At the same time, it is seen that teachers exhibit 

unethical behaviors such as having the understanding that nothing can happen to this 

student, ignoring them, and characterizing them with things that are not good without 

knowing them without any research. When direct quotations of school principals are 

included in the dimension of unfair treatment (10), the following statements emerge. 

He can be a little more tolerant to his student, it is unethical, or he can be 

a little tolerant to his friend's child, or he can tolerate a rich person's 

child, or he can be tolerant of a child at work, in case someone is afraid 

of me if I do something at work and something will happen to me, or how 

can he be my teacher about grades. If I give 5 points 10 points, I have to 

give it to everyone, I have to treat it equally. What you call justice is giving 

what you deserve to those who deserve it, I say (M1). 

My 37 years of experience also raises complaints from students My 

teacher always raises Ahmet, always raises Hatice, and we raise our 

fingers, but the teacher doesn't give us the right to speak up (M12). 

For example, there were some teachers, they were women, and their 

daughters were acting very irritable, they could not get along with the 

girls. They also discriminate. The student they like gives a lot of points, 

and the student they don't like gives low points. Some teachers do not have 

any psychological problems but discriminate. I guess his eyebrows look 

good, so you look at the lessons, for example, he is not as successful as 

the other child, he did not get as much in writing, but he gave a higher 

performance to the other, gave less to the other, there was no verbal 

performance at that time (M15). 

When the unethical behaviors of the teachers are examined, it is 

understood that the belief that treating students equally provides justice, that they 

categorize the students as male-female, successful-unsuccessful, give the same 

students the right to speak in continuous lessons, and that people they know 

personally are closely interested in their children. Direct quotations from the 

expressions that arise from not knowing the student (10) are shown below. 

There are personal differences, there have been teachers who ignored 

them, there must have been teachers, and there are not that many 

professionals, but this is how I perceive such things do not take into 

account individual differences, of course, we do not, so tell me very 

clearly I do not take them, the teacher does not take them with a teacher 

from another school. In general, we do not receive education in such 

crowded classrooms in public schools, how much can we take into 

account individual differences? (M11). 

I think that if he knows the student and attends the class if he behaves 

according to every student, there will be no problems (M13). 

He has a weakness in classroom management, there are such teachers 

that he has established authority, over what is he doing, when the child 

asks him to shut up, there are some teachers who only look with their 

eyes and the student has to be silent, there are some teachers who shout 

and call, but they can't shut up again. While you are walking the 
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corridor as the administrator, there is no teacher in this class, you enter 

the classroom empty, you open the door to the classroom, you look at 

the door, but there is a teacher, but the voice has come to the fore. This 

is something that arises from not being able to get himself accepted 

(M17). 

Considering the opinions of the school principals, the teachers ignore that the 

students' emotions and thoughts, personality traits, talents, intelligence, and interests 

vary from student to student, that they force the students out of their skills, that the 

age, development, maturity level, attitude, motivation, and health status of the 

students are effective in the learning environment. that they do not receive students' 

mental status, make them feel worthless, create an atmosphere of insecurity, impose 

the belief of failure, do not give feedback, cause lack of self-confidence, cannot 

provide the necessary opportunities and processes to create an environment where 

learning takes place in the classroom, and the learning order and environment are 

inadequate in providing and maintaining the rules. and it is understood that he 

exhibits unethical behaviors as well as a lack of class dominance. 

The opinions of the school principals in the dimension of threatening the 

student with a grade (10) are given below by quoting correctly. 

The teachers I have observed this behavior stand out with their low 

grades, when they want to tell the teachers about this directly or 

indirectly, or when we talk about it if I give high grades at work, they 

will stop working. We see this in teachers who are not able to train 

themselves, that is, the effect of education on them, that is, they 

cannot ensure their continuous development in their profession 

(M9). 

Their grade point average is low, and he gets appreciation, the boy 

gave 49 and a half, I called him, and my teacher said, there is such 

a situation, can we do something now, can you remove 50-60, if the 

president comes, I will not remove it. Our children are trying to solve 

a problem, is it too hard to propose to you? (M13). 

You act like this, he says no, I don't act like that, but I think he knows 

that he is acting like that, the thought of why he is trying to intimidate 

him with grades is that I can only digest that kid with grades. The 

teacher has his logic in his head (M15). 

When the opinions of the school principals were examined, it was found that 

the teachers gave grades by making generalizations by avoiding evaluating each 

student separately, evaluating the student's written grade rather than their attitude 

and behavior, threatening with a grade, and trying to intimidate, using the grade in 

return for punishment and reward, and not behaving fairly in grading. The following 

statements emerge when direct quotations from school principals are included in the 

dimension of inability to empathize and conflict (10). 

We cannot empathize, this is one of our biggest problems (M5). 

It's not one, but two, three generations that waste generations by 

showing no empathy and resisting it, it's not one but two, it's not three, 

it's no longer one, but three, treating the students of this year like this 

and the students of the next year, you know, they deserved it, no sir, I've 
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been looking at them for 2 years, the same teacher treats the same 

students, sorry, different students deserve the same behavior, so this 

does not change itself, so this is not related to the behavior structure of 

the student, it is a concept that is completely related to the teacher 

himself (M9). 

The teacher sees the student as a rival company and sees himself as an 

equal. We are not equal. There is no person like you in front of that 

student, or teacher, there is a child on the other side. It immediately 

perceives it as a rival company (M1). 

Teachers forget that they are also students on time in terms of empathy, 

the other person treats them like adults rather than students, the thought that they 

have their standard of living, and teachers who are not parents do not realize 

enough awareness about empathizing with students, they argue with students, they 

see them as rivals or enemies, It is understood from the opinions of the school 

principal that he behaved prejudiced and did not act patiently towards them. 

Attitudes Towards Profession 

When Table 1 is examined, it is seen that the themes of not liking the 

profession and economic concerns have emerged. When direct quotations of 

school principals are included in the dimension of not liking their profession (16), 

the following statements emerge. 

I see people who don't like their jobs, I see people who don't like 

students, I see people who don't like life, I see pessimistic people, 

teaching is not a job for a pessimistic person. It is not a profession 

for a person who has a pessimistic view of life (M1). 

It's like high school. It's like I do my duty and leave. Doing the job is 

doing the job for the sake of doing the job for 3-5 years. Is there such 

a logic, is it possible to be a teacher? This is the biggest problem. In 

other words, this man does not teach, he sees the school as his 

second address. (M3) 

Teaching is in the 5th place in my mind, either medicine did not 

come, dentistry did not come to me, teaching came to me, at least I 

came to be a teacher, let's study if a teacher candidate is doing this 

job with the understanding that he is doing this job after he finishes, 

or if he says at least he will do it, at least if this job is happening, 

this job will not be possible, my friend, indeed ours. Our profession 

is not a profession to be done like that. (M5) 

They act as if they are doing their job instead of doing their best. 

(M6) 

He doesn't do it lovingly, we get this in class inspections, and 

feedback from students, and we understand this from parents. (M7) 

He doesn't like to do a job outside of his class, more than 50 percent 

of them are like that, so when you say free one day, spare two 

afternoons, celebrate this extra day, celebrate today, or do this and 

that, there is an escape from it. (M13) 

When he enters the class for 40 minutes, he is considered to have 

fulfilled all his responsibilities. (M11) 



   
What Principals Say About Teachers’ Unethical Behaviors             647 

Everyone should love their lessons and go to their classes, they have 

to be responsible. I became a teacher. (M12) 

While practicing his profession, for example, a teacher must attend 

class on time first of all, let's say not every teacher, let's say every 

employee, when the teacher makes it a habit to come in 10 minutes 

and 5 minutes late, he can't get the children to accept him, that is, if 

you can't tell him the truth (M13). 

It disrupts the duty of the guard (M15). 

Since I am a theologian myself, I express this from this perspective 

as well, clearly, this is my belief that a teacher is a teacher if you 

come to a lesson late, it means that he/she is entitled to use it here. 

the bell is clear when the bell rings, the student is in class, so take 

your book of tools and materials, and in a few minutes, your bell will 

ring, and you must be out of the teacher's room. Professional ethics 

requires this (M16). 

They don't know any new books, so they don't read them, so we 

established a library here (M3). 

They do not want to accept innovations. You are experiencing this 

too. In any case, when they try to implement these innovations or try 

to implement new teaching methods, they encounter resistance (M4). 

When the opinions of school principals are examined, teachers do not like 

their profession, do not value their profession, look at their profession as 

pessimistic (pessimistic, pessimistic), see school as their second address, do not 

respect their job, see their profession as a job that will satisfy their stomach, not 

paying attention to their job, lack of desire and determination to work, they do not 

want to work. He is still practicing his profession, not putting his profession first 

with the understanding that I should be a teacher if I do nothing, acting as if he is 

doing what is necessary instead of doing his job in the best way, losing the sense 

of belonging, not sticking to the class time and duty, not attending his classes on 

time, not being assigned when he has no classes not interested in other things other 

than the things that are within the scope of his duty, having the belief of fulfilling 

all his responsibilities by attending the class for 40 minutes, when the opinions of 

the school principals are examined, the teachers do not improve themselves, do not 

want to accept the innovations, not being up-to-date, unable to update itself, seeing 

every activity that is tried to be done as a chore by closing themselves to all kinds 

of innovations, not investing in the profession of teachers, evaluating students only 

with academic success, being memorized and focused on academic success, the 

thought of not adding a moral value to the student, not fulfilling the requirements 

of their own branch It is understood that teachers exhibit unethical behaviors such 

as not having sufficient equipment related to their profession. The opinions of 

school principals in the dimension of economic concerns (13) are given below. 

I see materialism in my teacher friends, they follow the stock market 

during recess, they turn on the television immediately, even pass by, 

who the stocks have risen who has fallen, who is talking to the 

student for 1 minute. Here is what is strabismus related to the 

perspective of teaching in the individual profession. There is 

confusion about his economic expectations, and that confusion is 
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reflected in his profession, he is skating while practicing his 

profession (M1). 

Teachers are waiting for the last hour, they are waiting for 5 o'clock, 

the job is not with the students, it is business, they think that when 

the bell rings, when I go to my shop, it is not teaching, it cannot be 

successful (M12). 

There is a problem right now since the courses and the lessons are 

doubled, the teacher says that I will receive 15 hours of salary, and 

then I will complete forty in this course so that I can double my 

normal salary and get double it (M14). 

Some are engaged in trade, and the laws say no, but the man, for 

example, a physical education teacher, opened a sports school and 

runs a sports school (M15). 

To increase their financial needs, people can trade bitcoin or other 

things but these (M16). 

When we look at the opinions of the school principals, the attitudes of the 

teachers towards their profession are that they are confused about their profession 

in line with economic concerns, they do not want to do the jobs that do not have 

financial income at school, the idea of making a profit from their work, teaching 

at school for additional lessons on the weekends rather than on weekdays, doing 

additional work outside of their profession. It is understood that they exhibit 

unethical behaviors such as engaging in commercial activities, gambling, giving 

private lessons, looking at their profession from the point of view of financial 

interests, understanding that this is not the case for this money, I will tell my lesson, 

approach to their profession as much as the money they receive. 

4 Results 

It is understood that teachers are insufficient in communication skills while 

performing their profession, especially in interpersonal communication, forgetting 

the role of teaching rather than the teacher-student relationship, the bond he 

established with the student lost its balance and he could not manage the 

communication process. As a result of the lack of communication, it was 

concluded that the attempt to not know the student, the standardized education 

activities for all students through the same channel, the lack of empathy, which is 

one of the important personality traits, and the negative relations with the students, 

the conflict in the superior-subordinate relationship, which revealed the 

differences of emotions, thoughts, and opinions. By ignoring the individual 

differences of students, teachers do not value human beings "because they are 

human" with an approach that is far from human values, and they evaluate human 

beings according to material facts rather than moral competencies of values. In 

addition, it was revealed that the privileged or authoritarian treatment of all of the 

students convinced him against the environment with the belief that "I treat them 

fairly and equally", and he applied the concept of justice and equality incorrectly, 

as a result of which he could not make correct evaluations. They do not implement 

the assessment and evaluation activities necessary for the healthy progress of the 

education and training process according to the legislation, ignore most of the 

objectives and achievements specified in the curricula in the measurement and 
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evaluation of success, and feed the effect they want to have on the student with the 

threat of grade and discipline the student with a grade. they are trying to do. 

Teachers do not like their profession and they practice their profession 

with economic concerns. It turns out that they see their profession as a job that will 

feed their stomach, and by not investing in their profession, they belittle and 

discredit their profession with the understanding of "if nothing happens, let me be 

a teacher". The reasons why they develop a negative point of view towards their 

colleagues, cannot maintain healthy communication, and tend to group rather than 

cooperation and consensus-based relationships are due to personal interests. The 

inability of the teachers to manage the communication process with the parents is 

mostly due to their unwillingness to communicate with the parents and their lack 

of communication skills. the result it brings. 

Establishing causal relations with students in [9] research, the teacher's 

low behavior towards the student in Memişoğlu's [24] research, and the 

inappropriate intimacy with the student in [25] study are similar to the results of 

this study. It is the teacher who initiates the communication, directs it, and adds 

quality to that process. For this reason, the teacher is the most fundamental person 

who directly affects the attitudes, goals, and ways of thinking of the students [26]. 

Just as correct communication brings success, the teacher must also understand the 

importance of correct communication. Considering the role of the teacher in 

educational activities, it can be interpreted as how important proficiency in 

communication skills is in controlling the cognitive, emotional, and behavioral 

development, skills, interpersonal communication, and relationships of the 

student. In the study of [27] the examples of negative professional ethics are 

constantly criticizing students, condemning students, saying insulting words, and 

behaving rudely and disrespectfully at school. According to Aksoy's [8] research, 

more than 90 percent of teachers humiliate students in front of the classroom, In 

[9] research, teachers treat students without love, disrespect, and oppression; in 

[24] research, students are not valued and cannot understand students; Being rude 

to students in the research of (2018) is similar to the results of humiliating students 

in the classroom in the study of [11] There are various studies in the literature 

emphasizing that discrimination is the most common unethical behavior [8, 9, 

28,29, 11, 9] research, making a distinction in relations with students, being biased 

in student evaluation, and [24] research found a distinction between students and 

dealing with certain students. As a result of the research, when we look at the 

unethical behaviors of the teachers, it was concluded that the belief that treating 

students equally provides justice, that they categorize the students as male and 

female, successful and unsuccessful, that they give the same students the right to 

speak in continuous lessons, and that people they know personally are closely 

interested in their children. 

Teachers do not have enough sense of professional responsibility, do not 

stick to the lesson duration and duty, do not attend their classes on time [8] 

interrupt the teaching time by being late or leaving early [9] teachers do not like 

their profession, being careless in their work, self-discipline With the results that 

they hold responsible for the lesson [15], they do not attend the class on time, they 

do not have new ideas to share with the students over the years, they do not comply 

with the working hours, they enter their classes later than the required time, ragged 

and unprepared [10] research findings are similar. Being successful in this 

profession is possible only by loving and valuing the profession [30] .As in every 

profession, doing the teaching profession without loving it is a great destruction 
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for education. Therefore, teachers who do not like their profession cannot develop 

themselves, are not open to innovations, do not think that adding a moral value to 

the student, cannot update themselves in education-teaching methods, see their 

profession as a job that will feed their stomach, see every activity that is tried to 

be done by closing themselves to all kinds of innovation as a chore, it supports the 

idea that the understanding of not investing, at least being a teacher if nothing, has 

a decisive role in shaping the perception of the profession and the attitudes towards 

the profession in terms of developing professional competencies. In [31] research, 

it was concluded that the biggest obstacle faced by teachers in developing their 

professional understanding and concentrating on their work is economic 

difficulties. It can be concluded that the teaching profession does not have an 

economic attractiveness, the salary of the teachers and the opportunities provided 

to them are insufficient, even though it is unethical behavior for teachers to do 

additional work outside their profession, to engage in commercial activities, to 

give private lessons, and to gamble. On the other hand, considering the country's 

conditions, choosing this profession despite knowing that it has low economic 

returns can be interpreted as seeing it as a state-guaranteed job. Although it is not 

desirable to carry out a sacred profession such as teaching with economic concerns 

and job security, unfortunately, not being able to pay for the efforts of teachers 

reduces the quality of education along with the cost [32] 

It is necessary for him to internalize ethical principles, to act according to 

the principles, to be aware of his experiences starting from every pre-service 

training process until he changes his profession and even because of his role as an 

exemplary model to society. When determining education policies, it is necessary 

to take into account the cultural values based on the country's understanding of the 

educational philosophy, to adopt ethical principles that can meet social 

expectations with an improvable legal framework, and to update the breaks. 
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