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Abstract.This research aims to identify and analyze effective strategies for
increasing labor absorption in the digital era. Utilizing the Systematic Literature
Review (SLR) approach, this study evaluates a wide range of scholarly articles
published between 2010 and 2024, sourced from prominent academic databases
such as JSTOR, PubMed, and Google Scholar. The findings highlight that the
integration of digital technologies into employment policies, the enhancement
of vocational education and training systems, and the implementation of
inclusive government policies play a pivotal role in boosting labor absorption.
The analysis underscores the urgent need for policy adaptations that are
responsive to rapid technological advancements and evolving global labor
market dynamics. Furthermore, the study emphasizes the importance of
fostering collaboration between governments, industries, and educational
institutions to create a workforce equipped with relevant digital skills. The
conclusions of this review offer actionable recommendations for policymakers,
industry practitioners, and academics to develop comprehensive and inclusive
strategies that address the challenges and opportunities of the digital era. By
aligning labor policies with technological progress and market demands, this
research contributes to the broader discourse on sustainable employment growth
in the 21st century.
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1 Introduction

Labour absorption is one of the fundamental indicators that reflects the strength and
stability of a country's economy. The high rate of labour absorption indicates that
most of the productive age population has access to decent work, which ultimately
drives economic growth [1], [2], [3]. On the other hand, low labour absorption can
lead to social problems, such as unemployment, poverty, and economic inequality,
which significantly hinder development [4], [5], [6].

In the digital age, technological developments have fundamentally changed the
structure and characteristics of the job market [7], [8], [9]. Information technology,
artificial intelligence, and automation have created new opportunities in specific
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sectors of the economy, but they are also replacing traditional jobs in various fields.
Therefore, adapting to technological changes is crucial for companies and their
workforce to compete and survive in an increasingly dynamic market [10], [11], [12].

Automation and robotics have played a massive role in increasing productivity in
various industries. However, automation is also one of the causes of the loss of
several jobs that are usually done by humans, especially in the manufacturing sector
and other industries that rely heavily on manual labour [13], [14], [15]. This
challenges developing countries with large populations and relies on traditional jobs
[16], [17], [18].

Although many traditional jobs have been lost due to automation, the digital era
has also created many new job opportunities, especially in the fields of information
technology, software development, data analytics, and creative fields related to digital
content [19], [20], [21]. Therefore, the readiness of the workforce to take advantage of
these opportunities is highly dependent on their skills and adaptability to
technological changes [22], [23], [24].

Government policies are one of the main factors that affect the absorption of labour
in the digital era. The government has an important role to play in creating an
environment conducive to the absorption of labour, both through regulations that
support job creation and by providing incentives to companies that invest in
workforce training and skills development [25], [26], [27], [28], [29].

In addition to government policies, industrial readiness is also a key element in
increasing labour absorption. Industries that can adapt to technological changes and
utilise innovation effectively will be better able to create new jobs [30], [31], [32].
Sectors such as technology, healthcare, education, and renewable energy are
considered sectors with great potential for future job growth [31], [33], [34].

Vocational education and training are critical factors in preparing the workforce to
face the challenges of the digital era. Education relevant to industry needs, as well as
training focused on mastering technical and digital skills, will increase the
competitiveness of the workforce [35], [36], [37]. Educational institutions need to
work closely with industry to ensure the curriculum they offer is aligned with
technological developments and the needs of the job market [38], [39], [40].

This article uses the Systematic Literature Review (SLR) approach to identify and
examine the factors that affect labour absorption in the digital era. The SLR method
allows researchers to systematically evaluate published studies, identify trends, and
provide recommendations based on empirical data. This approach offers an in-depth,
evidence-based analysis of strategies that can improve labour uptake [41], [42], [43],
[44], [45], [46].

This article will be divided into several sections that include discussions on the
impact of automation, labour policy, industry readiness, and the role of education in
improving labour absorption. The results of this research are expected to contribute to
policymakers, industry practitioners, and academics in formulating more effective and
holistic strategies in facing the challenges of labour absorption in the digital era [47],
[48], [49], [50], [51].
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2 Research Methods

The research method used in this article is Systematic Literature Review (SLR),
which aims to provide a comprehensive and systematic review of existing literature
related to labour absorption in the digital era. This approach ensures that all relevant
and high-quality literature is identified, evaluated, and analysed to provide evidence-
based results [41], [42], [45], [52], [53].

The SLR process begins with a literature search using several academic databases
such as JSTOR, PubMed, Google Scholar, and ScienceDirect. The search was
conducted using relevant keywords, such as "labour absorption", "digital age",
"automation", "employment policy", and "vocational training". This search includes
publications published between 2010 and 2024 to ensure that data is up to date [54],
[55], [56], [571, [58].

After the search results were collected, screening was carried out using inclusion
and exclusion criteria. Inclusion criteria include articles that focus on the impact of
technology on labour uptake and relevant policy strategies. Articles that only discuss
technological aspects without touching on labour absorption or are not geographically
relevant are excluded from the analysis. This ensures that only appropriate, high-
quality studies are further analysed [59], [60], [61], [62], [63].

Data from studies that met the criteria were arranged in a table that included
important information such as title, year of publication, research method, and critical
findings. Each study is analysed in depth to identify key themes in literature related to
the absorption of labour in the digital age. This grouping makes it easy to see patterns
and trends that are relevant to the research objectives [64], [65], [66], [67], [68].

Data analysis is carried out narratively, where the findings from each study are
compared and synthesised to provide a holistic picture of the state of labour
absorption in the digital era. This comparison identifies the relationship between
labour policy, training, and technological developments. The synthesis also includes a
discussion of differences that may arise in studies based on the geographical context
or specific industry sector [69], [70], [71], [72], [73].

To ensure the validity of the results, every stage in the SLR process is carried out
transparently and well documented. This includes recording search steps, selection
criteria, and analysis methods. As such, the study can be replicated by other
researchers who wish to explore the same theme or expand the scope of their analysis
in the future [74], [75], [76], [77], [78].

Although the SLR method provides a comprehensive review, this study has some
limitations, such as limited access to specific articles and limitations of literature in
certain geographical contexts. In addition, the study only covers publications until
2024, so any changes or developments that occur afterwards may not be covered in
the analysis. These limitations are recognised to provide transparency to readers
regarding the scope and generalisation of findings [74], [75], [76], [77], [78].
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3 Discussion

3.1 The Impact of Automation and AI on the Workforce

Automation refers to the use of technology to carry out tasks previously performed by
humans, while artificial intelligence (Al) is a technology that allows machines to
learn, think, and make decisions like humans [79], [80], [81]. In an industrial context,
automation is often applied to improve efficiency and productivity by reducing human
involvement in repetitive tasks. As Al evolves, the ability of machines to perform
more complex tasks is growing [82], [83], [84].

One of the most significant impacts of automation is the loss of traditional jobs in
various sectors, especially in the manufacturing and service industries that rely on
manual labour. Jobs that are repetitive and do not require high skills are the primary
targets to be automated [85], [86], [87]. This raises concerns for the workforce,
especially in developing countries, where manual work is still the backbone of the
economy [88], [89], [90].

On the other hand, Al has created new opportunities in the technology sector.
Latest jobs in developing, programming, and managing Al systems are increasingly
needed [91], [92], [93]. The demand for labour in data science, machine learning, and
cybersecurity has increased significantly, aligning with Al adoption in various
industries. This shows that while many jobs are lost, new ones are also emerging,
requiring different skills [94], [95], [96].

One consequence of adopting Al and automation is a change in the skills needed in
the labour market. Technical skills related to digital technologies, data, and Al are
becoming increasingly important [97], [98], [99], while manual and administrative
skills are declining in demand. The workforce must continuously adapt and improve
their skills to remain relevant in an increasingly competitive market [100], [101],
[102].

Automation and Al can also exacerbate inequality in the workplace. Workers with
high digital and technical skills will find adjusting and getting better jobs easier
(Hammer & Karmakar, 2021; Nnamdi & Sukidjo, 2020; Schulz et al., 2023).
Meanwhile, low-skilled workers can be trapped in jobs vulnerable to automation. This
creates a gap between those who have access to quality training and education and
those who do not.[103], [104], [105].

To address the negative impacts of automation and Al, governments have an
essential role in creating policies supporting the affected workforce [106], [107],
[108]. This could include investing in education and retraining to prepare the
workforce for future jobs and providing social safety nets for those who have lost
their jobs. Proactive policies are essential to minimise the negative impact of these
changes [109], [110], [111].

Overall, the future of work will be significantly influenced by how automation and
Al are applied across various industries. This technology has great potential to
increase productivity and create new jobs, but it also poses a challenge for a
workforce that is not prepared for the change [112], [113], [114]. With the right
policies and adequate education, the negative impact of automation can be reduced,
and new opportunities can be optimized [115], [116], [117].



2780 A. Amri et al.

3.2  Inclusive Employment Policy

An inclusive employment policy is a policy designed to ensure that every
individual, regardless of background, social status, gender, age, or physical ability,
has equal access to employment opportunities and career advancement [118], [119],
[120]. It also ensures that the workplace provides a welcoming environment and
supports diversity and inclusion for the entire workforce [121], [122], [123].

Inclusivity in the workplace is not only about social justice, but it also provides
tangible business benefits. Companies implementing inclusive policies often benefit
from a more diverse workforce, bringing different perspectives and ideas [124], [125],
[126]. It can enhance companies' creativity, innovation, and ability to adapt to diverse
markets [127], [128], [129].

The government is vital in ensuring inclusive policies are implemented in various
sectors. Employment regulations, such as anti-discrimination laws and diversity
requirements, help create a fair work environment [130], [131], [132]. Governments
can also provide incentives for companies that employ underrepresented groups, such
as people with disabilities or minorities, to increase inclusivity in the job market
[133], [134], [135].

While inclusive employment policies have many advantages but are not always
easy, some companies may feel that diversity can cause friction between employees
or require additional costs to accommodate specific needs [133], [134], [135]. In
addition, in some cases, systemic inequalities and unwitting bias can hinder efforts to
create an inclusive workplace [127], [136], [137].

Various studies show that inclusive policies can increase productivity and labour
retention. Workers who feel valued and accepted tend to be more loyal and motivated
to work harder [129], [138], [139]. An inclusive work environment also reduces
employee turnover, ultimately reducing company recruitment and training costs [140],
[141], [142].

In the digital era, inclusive employment policies are becoming increasingly
important. With the increasing use of technology and automation, there is a risk that
some groups, especially workers with low skills or limited access to technology, will
be left behind [143], [144], [14], [145]. Therefore, policies that encourage retraining
and access to technology are essential to ensure that all workers can adapt to changes
in the job market [146], [147], [148].

In the future, inclusive employment policies will continue to develop in line with
changes in the world of work. With the pressure to increase diversity and
inclusiveness at the government and corporate levels, more organisations are expected
to adopt this approach [149], [150], [151]. In addition, companies that do not follow
these trends may face difficulties in attracting and retaining top talent in an
increasingly competitive market [152], [153], [154].

3.3  Education and Training as Supporting Factors

Education is vital in preparing a competent workforce to compete in the job market.
Formal education, such as schools and universities, provides the foundation of skills
and knowledge needed by the workforce to meet the requirements of a variety of jobs
[155], [156], [157]. Along with technological advancements, education based on
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digital and adaptive skills is becoming increasingly important in ensuring that the
workforce can adapt to changes in the industrial world [158], [159], [160].

In addition to formal education, vocational training is also one way to ensure that
the workforce has technical skills that can be directly applied in the workplace.
Vocational training programs focusing on specific industries can help individuals
develop specialised skills in high demand by the labour market [161], [162], [163].
This is especially important in the digital age, where technical expertise in IT,
automated manufacturing, and high-tech skills is indispensable [164], [165], [166].

In the ever-changing world of work, continuous training is vital to maintaining the
relevance of workforce skills. Not only initial training is required, but also upskilling
and reskilling continuously so that workers remain able to compete in the face of
technological changes and industry dynamics [166], [167], [168]. Companies and
governments can work together to provide ongoing training so workers do not fall
behind with technological developments [169], [170], [171].

One of the challenges in preparing the workforce is ensuring that the education and
training provided are relevant to the needs of the industry. Collaboration between
educational institutions and the industry sector is crucial in bridging the skills gap
[172], [173], [174]. Internship programs, curriculum collaborations, and industry-
based training can help create a workforce that is better prepared to enter the
workforce [175], [176], [177].

Effective education and training can directly increase the employment rate of the
workforce. Workers with skills matching market demand are likelier to get and keep
jobs in the long run [2], [3], [178]. In addition, good education also helps create a
workforce that is more flexible, innovative, and able to adapt to change, which
ultimately increases economic stability and growth [167], [179], [180].

3.4  Government Strategy for Increasing Absorption

The government is critical in creating employment policies that can increase labour
absorption. These policies include regulations related to the minimum wage, workers'
rights, and social protection, all of which contribute to the creation of a stable and
attractive work environment for the workforce [178], [181], [182]. In addition,
policies that support the creation of new jobs, especially in emerging sectors, are also
needed to ensure sustainable labour absorption [183], [184], [185].

Investing in labor education and training is one of the government's strategies to
increase labor absorption. Government-subsidized training programs, especially in the
areas of technology and skills needed by the job market, can help reduce the skills gap
[186], [187], [188]. Governments can also encourage reskilling and upskilling
programs to ensure that the workforce remains relevant amid changing labour markets
[189], [190], [191].

The government can play a significant role in creating jobs through the
development of new economic sectors, such as information technology, renewable
energy, and the creative economy [192], [193], [194]. Governments can help create
more jobs and increase labour uptake by incentivising companies that invest in these
sectors. In addition, fiscal and monetary policies that support economic growth also
create an environment conducive to job creation [195], [196], [197].
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In the digital era, governments must adopt regulatory reforms, allowing greater
flexibility in the labour market. For example, introducing flexible working models,
such as remote work and the gig economy, could provide new opportunities for the
workforce to participate in the economy [198], [199], [200]. The reform also needs to
consider the balance between work flexibility and protecting workers' rights, thus
ensuring that labor absorption can increase without compromising labor stability and
welfare [201], [202], [203].

It is essential for the government to continuously monitor and evaluate the
effectiveness of the labour policies implemented. By conducting data-driven analysis,
the government can identify areas where labor uptake is still low and develop new
strategies to address it [204], [205], [206]. Policy evaluation also helps make the
necessary adjustments so that the policy remains relevant to changing labor market
conditions at the national and global levels [207], [208], [209].

3.5  Special Case Studies from Various Countries

Germany is famous for its dual education system that combines formal education with
on-the-job training. This system allows students to gain practical skills relevant to
industry needs [210], [211], [212]. As a result, the unemployment rate among young
people in Germany tends to be lower than in other European countries. The program
also benefits companies, as they get a skilled workforce ready to work from the start
[213], [214], [215].

Singapore needs help absorbing labor due to automation and digitalization. To
overcome this, the government launched the SkillsFuture program, which offers
training opportunities for citizens at various career levels [216], [217], [218]. This
initiative encourages Singaporeans to continuously improve their skills to stay
competitive in a rapidly changing job market. The program also works closely with
the industry sector to ensure the training is relevant to market needs [219], [220],
[221].

Indonesia has developed the creative economy sector as a source of new labour
absorption. The Indonesian government has launched various programs to support the
development of this sector, such as providing business capital for small and medium
enterprises and developing digital platforms that allow local creators to reach
international markets [222], [223], [224]. The creative economy has created new jobs,
especially for the younger generation interested in the arts, media, and technology.

Canada has succeeded in increasing women's labour force participation through
proactive policies that support gender equality in the workplace [224], [225], [226].
The government introduced various incentives for companies implementing inclusive
and family-friendly work practices, such as more extended maternity leave and
flexible working hours. With this policy, Canada can increase the number of women
entering the workforce, strengthening the overall economy [227], [228], [229].

New Zealand is one of the countries that has managed to increase labor absorption
after the significant impact of the COVID-19 pandemic. The government launched an
economic recovery program focused on investing in the infrastructure and renewable
energy sectors, which not only creates new jobs but also supports sustainable
economic growth [230], [231], [232]. In addition, the New Zealand government is
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also expanding access to education and retraining for workers affected by the
pandemic [233], [234], [235].

Estonia is known as one of the most advanced countries in digital transformation.
The Estonian government encourages the adoption of digital technologies in all
sectors of the economy, including the public sector, through the e-government
program [236], [237], [238]. This digital transformation creates new job
opportunities, especially in information technology and software development. In
addition, the Estonian government provides digital skills training for its citizens to
ensure they can adapt to emerging job opportunities [239], [240], [241].

Argentina faced an economic crisis that led to a high unemployment rate in the
early 2000s. To address this problem, the government launched the "Plan Jefes y
Jefas" program, which provides social assistance for households in exchange for
labour in the public sector or job training [242], [243], [244]. The program has
managed to significantly lower the unemployment rate in a short period, as it helps
individuals who have lost their jobs to gain new skills and job opportunities [245],
[246], [247].

South Korea launched a "Green New Deal" policy that focuses on creating green
jobs to deal with climate change and economic challenges. This policy includes
massive investments in renewable energy infrastructure, green transportation, and
projects that support environmental sustainability [248], [249], [250]. The program
creates new jobs and helps reduce the country's dependence on fossil energy [248],
[251], [252].

Case studies in various countries show that successful policies in increasing labor
absorption often involve a combination of strategies, such as education and training,
investment in technology, inclusive policies, and adaptation to market needs [250],
[253], [254]. Countries that successfully integrate these policies increase the rate of
labor absorption and create more sustainable and inclusive employment. These
lessons can be applied in other countries facing similar challenges, with adjustments
to the local context [255], [256], [257].

3.6 Recommendations for Best Practices

Based on the findings from the literature, one of the main recommendations is the
importance of continuous education and training. Jobs in the digital age require ever-
evolving skills. Therefore, governments and industry must work together to provide
upskilling and reskilling programs for the workforce [258], [259], [260]. Relevant,
digital skills-based training will help the workforce adapt quickly to changing
technology and the job market's needs [261], [262], [263].

Inclusive policies that support diversity in the workplace are an essential strategy
to increase labor absorption. Best practices from different countries show that an
inclusive work environment encourages creativity, innovation, and productivity [264],
[265], [266]. Oleh Therefore, companies must actively promote anti-discrimination
policies and create friendly workspaces for all groups, including women, minorities,
and people with disabilities [267], [268], [269].

Digital technologies such as Al and automation are often seen as a threat to jobs,
but when used wisely, they can open up new job opportunities. Therefore, the
following recommendation is to utilize technology not only to increase productivity
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but also to create new job sectors, especially in the fields of information technology,
renewable energy, and the creative economy [270], [271], [272]. Governments can
incentivize companies to invest in developing workforce-friendly technologies [259],
[273], [274].

Growth sectors such as technology, healthcare, and renewable energy have great
potential to create jobs. Policymakers need to provide fiscal incentives and policy
support for companies operating in these sectors so that they can drive growth and job
creation [275], [276], [277]. In addition, policies that support investment in
infrastructure and technological innovation will accelerate job growth in these sectors
[278], [279], [280].

The last recommendation is the importance of monitoring and evaluating policies
on an ongoing basis. Every policy implemented must be monitored to ensure its
effectiveness in increasing labor absorption [278], [279], [280]. With periodic
evaluations, policymakers can make necessary adjustments and improvements to
ensure they remain relevant to the ever-changing dynamics of the labor market. This
monitoring will also provide valuable data for future decision-making [281], [282],
[283].

4 Conclusion

The first conclusion from this study is the importance of continuous education and
training in increasing labor absorption in the digital era. As technology evolves, the
job market requires new skills that the workforce must learn to stay relevant.
Therefore, initiatives to improve formal education and vocational training are
essential in ensuring that the workforce has the skills to suit the changing needs of the
industry.

The study also shows that inclusive policies are essential in ensuring equitable
access to job opportunities. Policies that support diversity and equality in the
workplace provide social and economic benefits by increasing productivity and
innovation. Countries that have successfully increased labor absorption tend to
implement friendly policies for all groups, including women, minorities, and people
with disabilities.

Although technology is often seen as a threat to traditional jobs, it can be a
significant source of new job creation. Digital transformation opens opportunities in
information technology, software development, and renewable energy sectors.
Therefore, technology adoption must be balanced with policies that encourage the
creation of new jobs and retraining for the workforce affected by automation.

The government is critical in creating an environment conducive to labor
absorption. Policies responsive to market changes, such as labour regulatory reforms
and support for growth sectors, have significantly increased labour absorption.
Governments must continue to monitor the labour market dynamics and adjust their
policies to suit evolving needs and challenges.

Continuous policy evaluation ensures that employment policies remain relevant
and practical. Governments and policymakers must periodically evaluate their
policies' impact on labour absorption and make necessary adjustments to meet
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emerging challenges in the job market. Without adequate evaluation, existing policies
can become obsolete and no longer effective.

Based on the findings of this study, it is evident that education, inclusive policies,

and the use of technology will be the main pillars in increasing the absorption of
labour in the future. To achieve long-term success, governments, industry, and
educational institutions must work together to create an environment that supports the
growth of a qualified and competitive workforce. With the right strategy, countries
can create sustainable and inclusive jobs, promoting economic stability and social
well-being for people.

References

1.

10.

11.

12.

13.

A. A. Orlov et al., “Chemoinformatics-Driven Design of New Physical Solvents for
Selective CO 2 Absorption,” Environ. Sci. Technol., vol. 55, no. 22, pp. 15542—-15553,
Nov. 2021, doi: 10.1021/acs.est.1c04092.

[2] N. Ahmed ef al., “The Role of Educating the Labor Force in Sustaining a Green
Economy in MINT Countries: Panel Symmetric and Asymmetric Approach,” Sustain., vol.
14, no. 19, 2022, doi: 10.3390/su141912067.

[3] S. Hancock, “Knowledge or science-based economy? The employment of UK PhD
graduates in research roles beyond academia,” Stud. High. Educ., vol. 48, no. 10, pp.
1523-1537, 2023, doi: 10.1080/03075079.2023.2249023.

[4] A. Mosa, H. Grethe, and K. Siddig, “Economy-wide effects of reducing the time
spent for water fetching and firewood collection in Ethiopia,” Environ. Syst. Res., vol. 9,
no. 1, 2020, doi: 10.1186/s40068-020-00189-y.

. [5] G. Goel, M. V. Vasi¢, N. K. Katiyar, S. K. Kirthika, M. Pezo, and P. Dinakar,

“Potential pathway for recycling of the paper mill sludge compost for brick making,”
Constr. Build. Mater., vol. 278, 2021, doi: 10.1016/j.conbuildmat.2021.122384.

[6] M. Neri, E. Levi, E. Cuerva, F. Pardo-Bosch, A. G. Zabaleta, and P. Pujadas, “Sound
absorbing and insulating low-cost panels from end-of-life household materials for the
development of vulnerable contexts in circular economy perspective,” Appl. Sci., vol. 11,
no. 12, pp. 1-19, 2021, doi: 10.3390/app11125372.

[7] M. A. Champ, “A review of organotin regulatory strategies, pending actions, related
costs and benefits,” Sci. Total Environ., vol. 258, no. 1-2, pp. 21-71, Aug. 2000, doi:
10.1016/80048-9697(00)00506-4.

[8] M. Gebler, A. J. M. Schoot Uiterkamp, and C. Visser, “A global sustainability
perspective on 3D printing technologies,” Energy Policy, vol. 74, no. C, pp. 158-167,
2014, doi: 10.1016/j.enpol.2014.08.033.

[91 M. Batty et al., “Smart cities of the future,” Eur. Phys. J. Spec. Top., vol. 214, no. 1,
pp. 481-518, 2012, doi: 10.1140/epjst/e2012-01703-3.

[10] D. Acemoglu and P. Restrepo, “The wrong kind of AI? Artificial intelligence and the
future of labour demand,” Cambridge J. Reg. Econ. Soc., vol. 13, no. 1, pp. 25-35, May
2020, doi: 10.1093/cjres/rsz022.

[11] E. Forsythe, L. B. Kahn, F. Lange, and D. Wiczer, “Labor demand in the time of
COVID-19: Evidence from vacancy postings and Ul claims,” J. Public Econ., vol. 189, p.
104238, 2020, doi: 10.1016/j.jpubeco.2020.104238.

[12] V. Sima, G. G. LLeana, S. Jonel, and N. Dumitru, “Influences of the Industry 4.0,” J.
Ambient Intell. Humaniz. Comput., vol. 13, no. 8, pp. 40414056, 2020.

[13] B. Garcia de Soto, I. Agusti-Juan, S. Joss, and J. Hunhevicz, “Implications of
Construction 4.0 to the workforce and organizational structures,” Int. J. Constr. Manag.,
vol. 22, no. 2, pp. 205-217, Jan. 2022, doi: 10.1080/15623599.2019.1616414.



2786 A. Amri et al.

14.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

[14] J. Siderska, “Robotic Process Automation-a driver of digital transformation?,” Eng.
Manag. Prod. Serv., vol. 12, no. 2, pp. 21-31, 2020, doi: 10.2478/em;j-2020-0009.

. [15] L. Gualtieri, I. Palomba, F. A. Merati, E. Rauch, and R. Vidoni, “Design of human-

centered collaborative assembly workstations for the improvement of operators’ physical
ergonomics and production efficiency: A case study,” Sustain., vol. 12, no. 9, 2020, doi:
10.3390/5u12093606.

. [16] S. K. Starrs and J. Germann, “Responding to the China Challenge in Techno-

nationalism: Divergence between Germany and the United States,” Dev. Change, vol. 52,
no. 5, pp. 1122-1146, Sep. 2021, doi: 10.1111/dech.12683.

. [17] P. Garcia Gémez, C. R. Vela, and I. Gonzalez-Rodriguez, “Neighbourhood search for

energy minimisation in flexible job shops under fuzziness,” Nat. Comput., vol. 22, no. 4,
pp. 685-704, 2023, doi: 10.1007/s11047-023-09967-w.

[18] P. Bialowolski, E. McNeely, T. J. VanderWeele, and D. Weziak-Bialowolska, “Ill
health and distraction at work: Costs and drivers for productivity loss,” PLoS One, vol. 15,
no. 3, pp. 1-15, 2020, doi: 10.1371/journal.pone.0230562.

[19] C. D. Pascual-Vallejo, S. Casillas-Martin, and M. Cabezas-Gonzalez, “Creative
assessment approaches to human interactions and music interfaces technology. A
Systematic Literature Review,” Rev. Electron. Complut. Investig. en Educ. Music., vol. 19,
pp. 249-260, 2022, doi: 10.5209/reciem.77242.

[20] S. Sharma, K. Verma, and P. Hardaha, “Implementation of Artificial Intelligence in
Agriculture,” J. Comput. Cogn. Eng., vol. 2, no. 2, pp. 155-162, 2023, doi:
10.47852/bonviewJCCE2202174.

[21] M. A. Alafnan, S. Dishari, M. Jovic, and K. Lomidze, “ChatGPT as an Educational
Tool: Opportunities, Challenges, and Recommendations for Communication, Business
Writing, and Composition Courses,” J. Artif. Intell. Technol., vol. 3, no. 2, pp. 60-68,
2023, doi: 10.37965/jait.2023.0184.

[22] M. Bouwmans, X. Lub, M. Orlowski, and T. V. Nguyen, “Developing the digital
transformation skills framework: A systematic literature review approach,” PLoS One, vol.
19, no. 7 July, pp. 1-27, 2024, doi: 10.1371/journal.pone.0304127.

[23] B. K. H. Hung, C. C. N. To, R. K. H. Fung, and C. C. S. Chan, “Addressing
Proficiency Gaps in Future Skills Between Employers and Learners Through Data
Visualization,” SN Comput. Sci., vol. 4, no. 3, pp. 1-18, 2023, doi: 10.1007/s42979-023-
01722-3.

[24] S. Dhivya, K. Gurusamy, E. Balamurali, and A. Pradheepa, “Mastering Professional
English Communication: A Guide to Education 4.0 Tools and Techniques for ESL
Teachers,” World J. English Lang., vol. 14, no. 5, p. 146, 2024, doi:
10.5430/wjel.v14n5p146.

[25] M. Pefia-Jimenez, A. Battistelli, C. Odoardi, and M. Antino, “Exploring skill
requirements for the industry 4.0: A worker-oriented approach,” An. Psicol., vol. 37, no. 3,
pp. 577-588, 2021, doi: 10.6018/analesps.444311.

[26] V. Rantanen and K. Komp-Leukkunen, “Self-employment and Adaptation to
Transformative Digitalization during Later Working Life,” Nord. J. Work. Life Stud., vol.
14, no. May, pp. 51-70, 2024, doi: 10.18291/njwls.137865.

[27] M. S. Rana and R. Shaikh, “The Role of English Speaking-Skills in Career
Progression: A Case Study among Sudanese Undergraduate EFL Students,” World J.
English Lang., vol. 14, no. 2, pp. 349-357, 2024, doi: 10.5430/wjel.v14n2p349.

[28] C. J. W. Tan, C. Cai, F. Ithnin, and E. Lew, “Challenges and innovations in
undergraduate medical education during the COVID-19 pandemic — A systematic review,”
Asia Pacific Sch., vol. 7, no. 3, pp. 1-9, 2022, doi: 10.29060/TAPS.2022-7-3/0A2722.
[29] G. Rebelo, A. Almeida, and J. Pedra, “Telework and Work Intensity: Insights from an
Exploratory Study in Portugal during the COVID-19 Pandemic,” Adm. Sci., vol. 14, no. 1,
2024, doi: 10.3390/admsci14010014.



30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44.

45.

46.

Practical Strategies to Increase Labor Absorption in the ... 2787

[30] R. Enstroem and R. Schmaltz, “Striking gold: navigating the education massification
maze for work readiness,” J. Work. Manag., 2024, doi: 10.1108/JWAM-10-2023-0100.
[31] K. K. Naji, M. Gunduz, F. Alhenzab, H. Al-Hababi, and A. Al-Qahtani, “Assessing
the Digital Transformation Readiness of the Construction Industry Utilizing the Delphi
Method,” Buildings, vol. 14, no. 3, pp. 1-34, 2024, doi: 10.3390/buildings14030601.

[32] W. Yeoh, A. S. H. Lee, C. Ng, A. Popovic, and Y. Han, “Examining the Acceptance
of Blockchain by Real Estate Buyers and Sellers,” Inf. Syst. Front., vol. 26, no. 3, pp.
1121-1137, 2024, doi: 10.1007/s10796-023-10411-8.

[33] T. Munmulla, H. D. Hidallana-Gamage, S. Navaratnam, T. Ponnampalam, G. Zhang,
and T. Jayasinghe, “Suitability of Modular Technology for House Construction in Sri
Lanka: A Survey and a Case Study,” Buildings, vol. 13, no. 10, pp. 1-28, 2023, doi:
10.3390/buildings13102592.

[34] Y. Yin, X. Long, J. Zhang, and M. Yang, “Current status and factors influencing the
work readiness of middle-aged and young postoperative lung cancer patients,” Med.
(United States), vol. 103, no. 31, p. €39155, 2024, doi: 10.1097/MD.0000000000039155.
[35] D. M. H. Kee, A. Anwar, S. L. Gwee, and M. F. Iljaz, “Impact of Acquisition of
Digital Skills on Perceived Employability of Youth: Mediating Role of Course Quality,”
Inf., vol. 14, no. 1, pp. 1-12, 2023, doi: 10.3390/info14010042.

[36] N. Humble, “A conceptual model of what programming affords secondary school
courses in mathematics and technology,” Educ. Inf. Technol., vol. 28, no. 8, pp. 10183—
10208, 2023, doi: 10.1007/s10639-023-11577-z.

[37] M. Choudhary, S. Kumar, Subhash, and M. Sharma, ‘“Understanding Teamwork
Affects Ingenuity in Creative Initiatives,” World J. English Lang., vol. 12, no. 3, pp. 39—
46, 2022, doi: 10.5430/wjel.v12n3p39.

[38] N. Aghaee and T. Karunaratne, “Soft Skills Demand and Supply Through the Lens of
Higher Education Students,” Proc. Eur. Conf. e-Learning, ECEL, vol. 2023-Octob, pp. 1—
10, 2023, doi: 10.34190/ecel.22.1.1639.

[39] E. Shevtshenko, R. Maas, and A. Truver, “Component Organised Learning Method,”
vol. 2, pp. 203-208, 2023.

[40] E. Costan et al., “Education 4.0 in developing economies: A systematic literature
review of implementation barriers and future research agenda,” Sustain., vol. 13, no. 22,
2021, doi: 10.3390/su132212763.

[41] M. Grau-Sarabia and M. Fuster-Morell, “Gender approaches in the study of the
digital economy: a systematic literature review,” Humanit. Soc. Sci. Commun., vol. 8, no.
1, pp. 1-10, 2021, doi: 10.1057/s41599-021-00875-x.

[42] A. Anandan et al., “Non-destructive phenotyping for early seedling vigor in direct-
seeded rice,” Plant Methods, vol. 16, no. 1, pp. 1-18, 2020, doi: 10.1186/s13007-020-
00666-6.

[43] M. Friebe, “Healthcare in need of innovation: exponential technology and biomedical
entrepreneurship as solution providers (Keynote Paper),” vol. 11315, p. 28, 2020, doi:
10.1117/12.2556776.

[44] F. Bonifacio and A. Marcolin, “Unpacking the role of workers’ heterogeneity in the
representation and regulation of platform work. A focus of the case of the Just Eat
Takeaway agreement in Italy,” Cuad. Relac. Laborales, vol. 42, no. 1, pp. 125-141, 2024,
doi: 10.5209/crla.90458.

[45] R. Capello, C. Lenzi, and E. Panzera, “The Nexus between the Digital Service
Economy and Intraregional Wage Inequalities,” Econ. Geogr., vol. 100, no. 3, pp. 246—
273, 2024, doi: 10.1080/00130095.2024.2343693.

[46] W. Wei, J. Nowak, and S. Rolf, “Leapfrog logistics: digital trucking platforms,
infrastructure, and labor in Brazil and China,” Rev. Int. Polit. Econ., vol. 31, no. 3, pp.
930-954, 2024, doi: 10.1080/09692290.2023.2267074.



2788 A. Amri et al.

47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

[47] H. Rahim, R. Dapari, N. Che Dom, and M. 1. Mohd Noor, “Decoding stakeholder
priorities of safety culture preferences in the oil and gas industry,” Sci. Rep., vol. 14, no. 1,
pp. 1-15, 2024, doi: 10.1038/541598-024-71294-6.

[48] X. Zhou, A. Bearth, and M. Siegrist, “Sea lice management in marine-based salmon
farming: Public perceptions and acceptance in England and Scotland,” Aquaculture, vol.
593, no. May 2023, p. 741267, 2024, doi: 10.1016/j.aquaculture.2024.741267.

[49] M. A. Majid, C. R. K. J, and A. Ahmed, “Advances in electric vehicles for a self-
reliant energy ecosystem and powering a sustainable future in India,” e-Prime - Adv.
Electr. Eng. Electron. FEnergy, vol. 10, no. July, p. 100753, 2024, doi:
10.1016/j.prime.2024.100753.

[50] N. Ghag, H. Sonar, S. Jagtap, and H. Trollman, “Unlocking AI’s potential in the food
supply chain: A novel approach to overcoming barriers,” J. Agric. Food Res., vol. 18, no.
July, p. 101349, 2024, doi: 10.1016/j.jafr.2024.101349.

[51] S. Isnaini and A. I. Muslimin, “The Role of Al in Enhancing Marketing
Communication: Implications for Policy and Development in Indonesian Higher
Education,” Stud. Media Commun., vol. 12, no. 4, pp. 10-16, 2024, doi:
10.11114/sme.v12i4.7013.

[52] L. Gussek, A. Grabbe, and M. Wiesche, “Challenges of IT freelancers on digital labor
platforms: A topic model approach,” Electron. Mark., vol. 33, no. 1, pp. 1-22, 2023, doi:
10.1007/812525-023-00675-y.

[53] P. Vrikki and E. Lekakis, “Digital consumers and platform workers unite and fight?
The platformisation of consumer activism in the case of #cancel efood in Greece,” Mark.
Theory, vol. 24, no. 1, pp. 173-190, 2024, doi: 10.1177/14705931231195191.

[54] Z. Yan, A. R. Kreidieh, E. Vinitsky, A. M. Bayen, and C. Wu, “Unified Automatic
Control of Vehicular Systems With Reinforcement Learning,” IEEE Trans. Autom. Sci.
Eng., vol. 20, no. 2, pp. 789-804, Apr. 2023, doi: 10.1109/TASE.2022.3168621.

[55] O. A. Alshkipi and B. Zahran, “Implementation of Artificial Intelligence in Interior
Design: Systematic Literature Review,” Civ. Eng. Archit., vol. 12, no. 4, pp. 2889-2906,
2024, doi: 10.13189/cea.2024.120429.

[56] A. Kerschbaumer et al., “Efficacy and safety of pharmacological treatment of
psoriatic arthritis: A systematic literature research informing the 2023 update of the
EULAR recommendations for the management of psoriatic arthritis,” Ann. Rheum. Dis.,
vol. 83, no. 6, pp. 760-774, 2024, doi: 10.1136/ard-2024-225534.

[57] S. S. Rao et al., “Comparative profiles of lubiprostone, linaclotide, and elobixibat for
chronic constipation: a systematic literature review with meta-analysis and number needed
to treat’harm,” BMC Gastroenterol., vol. 24, no. 1, pp. 1-19, 2024, doi: 10.1186/s12876-
023-03104-8.

[58] Q. Chen, Z. Wang, X. Chen, J. Du, and S. Zhang, “Efficacy of neuromobilization in
the treatment of low back pain: Systematic review and meta-analysis,” PLoS One, vol. 19,
no. 5 MAY, 2024, doi: 10.1371/journal.pone.0302930.

[59] Q. Yu, M. Fu, Z. Hou, and Z. Wang, “Developing a prediction model for preoperative
acute heart failure in elderly hip fracture patients: a retrospective analysis,” BMC
Musculoskelet. Disord., vol. 25, no. 1, p. 736, 2024, doi: 10.1186/s12891-024-07843-x.
[60] K. M. Kuo, “Antecedents predicting digital contact tracing acceptance: a systematic
review and meta-analysis,” BMC Med. Inform. Decis. Mak., vol. 23, no. 1, pp. 1-19, 2023,
doi: 10.1186/s12911-023-02313-1.

[61] S. Filippi and B. Motyl, “Large Language Models (LLMs) in Engineering Education:
A Systematic Review and Suggestions for Practical Adoption,” Inf., vol. 15, no. 6, 2024,
doi: 10.3390/info15060345.

[62] C. Orth-alfie and E. Wolfe, “Recommended by Librarians A Computational Citation
Analysis Methodology for Identifying and Examining Books Promoted in LibGuides,” no.
March, pp. 1-26, 2024.



63.

64.

65.

66.

67.

68.

69.
70.

71.

72.

73.

74.

75.

76.

77.

78.

Practical Strategies to Increase Labor Absorption in the ... 2789

[63] M. M. Bautista-Gomez, L. S. Zuluaga, and M. F. Medina-Tabares, “Cultural
Adaptation of Health Interventions for Ethnic Communities in Vulnerable Settings: a
Qualitative Data Synthesis,” New Trends Qual. Res., vol. 20, no. 3, 2024, doi:
10.36367/ntqr.20.3.2024.€920.

[64] M. Maqungo et al., “Can verbal autopsies be used on a national scale? Key findings
and lessons from the South Africa National Cause-of-Death Validation Study.,” Glob.
Health Action, vol. 17, no. 1, 2022, doi: 10.1080/16549716.2024.2399413.

[65] A. Lundberg, A. K. Hurtig, and F. K. Nkulu-Kalengayi, “Awareness and utilization
of Swedish youth clinics among migrants enrolled in Swedish language programmes: a
cross-sectional study,” Glob. Health Action, vol. 17, no. 1, p. 2401658, 2024, doi:
10.1080/16549716.2024.2401658.

[66] A. Enkhbat, S. Cha, E. T. Beyene, and Y. Jin, “Prevalence and factors of physical
punishment and psychological aggression toward children under five in Mongolia: an
analysis of the 2018 Social Indicator Survey,” Glob. Health Action, vol. 17, no. 1, p.
2397838, 2024, doi: 10.1080/16549716.2024.2397838.

[67] G. Giuliani et al., “The effect of carbonate assimilation and nanoheterogeneities on
the viscosity of phonotephritic melt from Vesuvius,” Chem. Geol., vol. 670, no.
September, p. 122408, 2024, doi: 10.1016/j.chemgeo.2024.122408.

[68] E. Samuels et al., “Updating and evaluating a research best practices training course
for social and behavioral research professionals,” J. Clin. Transl. Sci., vol. §, no. 1, 2024,
doi: 10.1017/cts.2023.702.

[69] Z. Liu, “Research on the Interaction Mechanism between Land System,” 2024.

[70] F. Ruggiero et al., “How the COVID-19 pandemic reshaped telepsychology: Insights
from an Italian survey,” Internet Interv., vol. 38, no. August, p. 100764, 2024, doi:
10.1016/j.invent.2024.100764.

[71] O. Altindag Kumas and A. E. Sardohan Yildirim, “Exploring digital parenting
awareness, self-efficacy and attitudes in families with special needs children,” Br. J. Educ.
Technol., no. March, pp. 2403-2418, 2024, doi: 10.1111/bjet.13457.

[72] M. K. K. Rony et al, “Perceptions and attitudes of nurse practitioners toward
artificial intelligence adoption in health care,” Heal. Sci. Reports, vol. 7, no. 8, 2024, doi:
10.1002/hsr2.70006.

[73] B. G. Acosta-Enriquez et al., “Knowledge, attitudes, and perceived Ethics regarding
the use of ChatGPT among generation Z university students,” Int. J. Educ. Integr., vol. 20,
no. 1, pp. 1-23, 2024, doi: 10.1007/s40979-024-00157-4.

[74] P. Knopfle and T. Schatto-eckrodt, “The Challenges of Replicating Volatile Platform-
Data Studies: Replicating Schatto-Eckrodt et al. (2020),” Media Commun., vol. 12, pp. 1—
17,2024, doi: 10.17645/mac.7789.

[75] I. Megiddo, S. Blair, D. Sabei, F. Ruiz, and A. D. Morton, “Evaluation framework
study assessing the role, applicability and adherence to good practice of planning support
tools for allocation of development aid for health in low-income and middle-income
countries,” BMJ Open, vol. 13, no. 7, pp. 1-10, 2023, doi: 10.1136/bmjopen-2022-069590.
[76] B. Herreros, V. R. Ramnath, A. Santiago-Saez, T. R. Velasco Sanz, and P. Pinto
Pastor, “Guidelines for conscientious objection in Spain: a proposal involving prerequisites
and protocolized procedure,” Philos. Ethics, Humanit. Med., vol. 19, no. 1, pp. 1-10, 2024,
doi: 10.1186/s13010-024-00155-x.

[77] L. Zheng et al., “Clinical Needs Assessment of a Machine Learning—Based Asthma
Management Tool: User-Centered Design Approach,” JMIR Form. Res., vol. 8, 2024, doi:
10.2196/45391.

[78] G. Kostygina, Y. Kim, Z. Seeskin, F. LeClere, and S. Emery, “Disclosure Standards
for Social Media and Generative Artificial Intelligence Research: Toward Transparency
and  Replicability,” Soc. Media Soc., vol. 9, mno. 4, 2023, doi:
10.1177/20563051231216947.



2790 A. Amri et al.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

&9.

90.

91.

92.

93.

94.

[79] C. Khneyzer, Z. Boustany, and J. Dagher, “Al-Driven Chatbots in CRM: Economic
and Managerial Implications across Industries,” Adm. Sci., vol. 14, no. 8, 2024, doi:
10.3390/admsci14080182.

[80] M. Li, J. Sun, and X. Tan, “Evaluating the effectiveness of large language models in
abstract screening: a comparative analysis,” Syst. Rev., vol. 13, no. 1, 2024, doi:
10.1186/313643-024-02609-x.

[81] S. Diefenbach, D. Ullrich, T. Lindermayer, and K. L. Isaksen, “Responsible
Automation: Exploring Potentials and Losses through Automation in Human—Computer
Interaction from a Psychological Perspective,” Inf., vol. 15, no. 8, 2024, doi:
10.3390/info15080460.

[82] L. Fiorillo and V. Mehta, “Accelerating editorial processes in scientific journals:
Leveraging Al for rapid manuscript review,” Oral Oncol. Reports, vol. 10, no. May, p.
100511, 2024, doi: 10.1016/j.00r.2024.100511.

[83] K. Katsampiris-Salgado, N. Dimitropoulos, C. Gkrizis, G. Michalos, and S. Makris,
“Advancing human-robot collaboration: Predicting operator trajectories through Al and
infrared imaging,” J. Manuf. Syst., vol. 74, no. May, pp. 980-994, 2024, doi:
10.1016/j.jmsy.2024.05.015.

[84] T. G. W. Boers et al., “Foundation models in gastrointestinal endoscopic Al: Impact
of architecture, pre-training approach and data efficiency,” Med. Image Anal., vol. 98, no.
July, p. 103298, 2024, doi: 10.1016/j.media.2024.103298.

[85] S. Megawati, A. Machmud, H. Herdiansyah, and M. Alfarizi, “Correlation Between
Higher Education Support and Future Sustainable Ecopreneurship Drive Among Javanese-
Centric Students,” Probl. Perspect. Manag., vol. 22, no. 2, pp. 571-585, 2024, doi:
10.21511/ppm.22(2).2024.45.

[86] A. J. A. Husain, “Potentials of Chatgpt in Computer Programming: Insights From
Programming Instructors,” J. Inf. Technol. Educ. Res., vol. 23,2024, doi: 10.28945/5240.
[87] P. Deshmukh and S. Paliwal, “Pharmacy education 2.0 with special reference to
digital India,” Multidiscip. Rev., vol. 7, no. 4, 2024, doi: 10.31893/multirev.2024065.

[88] I. Shchyrba, M. Savitskaya, T. Fursa, O. Yeremian, and Y. Ostropolska,
“Management Accounting: the Latest Technologies, Chatgpt Capabilities,” Financ. Credit
Act.  Probl. Theory Pract., vol. 1, mno. 54, pp. 160-172, 2024, doi:
10.55643/fcaptp.1.54.2024.4307.

[89] Y. Qiu and Y. Jin, “ChatGPT and finetuned BERT: A comparative study for
developing intelligent design support systems,” Intell. Syst. with Appl., vol. 21, no.
November 2023, p. 200308, 2024, doi: 10.1016/j.iswa.2023.200308.

[90] L. A. C. Miinch and T. S. Ferraz, “Exploring Defuturing to Design Artificial-
Intelligence Artifacts: A Systemic-Design Approach to Tackle Litigiousness in the
Brazilian Judiciary,” Laws, vol. 13, no. 1, 2024, doi: 10.3390/laws13010004.

[91] Megha Chakole, “Optimal Strategy Formulation for Tic-Tac-Toe Using Minimax
Algorithm for Interactive Gaming,” Commun. Appl. Nonlinear Anal., vol. 31, no. 2s, pp.
485495, 2024, doi: 10.52783/cana.v31.662.

[92] E. I. Baungarten-Leon, S. Ortega-Cisneros, M. Abdelmoneum, R. Y. Vidana Morales,
and G. Pinedo-Diaz, “The Genesis of Al by Al Integrated Circuit: Where Al Creates Al,”
Electron., vol. 13, no. 9, pp. 1-22, 2024, doi: 10.3390/electronics13091704.

[93] D. Sun, A. Boudouaia, C. Zhu, and Y. Li, “Would ChatGPT-facilitated programming
mode impact college students’ programming behaviors, performances, and perceptions?
An empirical study,” Int. J. Educ. Technol. High. Educ., vol. 21, no. 1, 2024, doi:
10.1186/s41239-024-00446-5.

[94] J. D. Rodriguez-garcia, J. Moreno-Leén, M. Roman-Gonzalez, and G. Robles,
“LearningML: A Tool to Foster Computational Thinking Skills Through Practical
Artificial Intelligence Projects LearningML: una herramienta para fomentar las



95.

96.

97.

98.

99.

100.

101.

102.

103.

104.

105.

106.

107.

108.

109.

Practical Strategies to Increase Labor Absorption in the ... 2791

habilidades de Pensamiento Computacional mediante proyectos practicos de Inteligencia
Artificial,” RED. Rev. Educ. a Distancia, vol. 20, no. 63, p. 37, 2020.

[95] N. I. Mohammed, A. Jarde, G. Mackenzie, U. D’Alessandro, and D. Jeffries,
“Deploying Machine Learning Models Using Progressive Web Applications:
Implementation Using a Neural Network Prediction Model for Pneumonia Related Child
Mortality in The Gambia,” Front. Public Heal., vol. 9, no. February, pp. 1-6, 2022, doi:
10.3389/fpubh.2021.772620.

[96] V. A. Brei, “Machine learning in marketing,” Found. Trends Mark., vol. 14, no. 3,
pp. 173-236, 2020, doi: 10.1561/1700000065.

[97] K. Blocher and R. Alt, “Al and robotics in the European restaurant sector: Assessing
potentials for process innovation in a high-contact service industry,” Electron. Mark., vol.
31, no. 3, pp. 529-551, 2021, doi: 10.1007/s12525-020-00443-2.

[98] D. Harborth and K. Kiimpers, “Intelligence augmentation: rethinking the future of
work by leveraging human performance and abilities,” Virtual Real., vol. 26, no. 3, pp.
849-870, 2022, doi: 10.1007/s10055-021-00590-7.

[99] C. F. Ceide, M. J. U. Ruiz, and M. V. Alvarez, “Employer activity in public
television in the age of automation: employer branding, recruitment channels, selection
processes, skills and professional profiles in demand,” Estud. Sobre el Mensaje Periodis.,
vol. 29, no. 4, pp. 855-868, 2023, doi: 10.5209/esmp.88582.

[100] K. Hilstob and A. Massie, “Artificial Intelligence and Labour: Perspectives
from Organized Labour in Canada,” Labour/ Le Trav., vol. 90, no. Fall, pp. 223-253,
2022, doi: 10.52975/11t.2022v90.009.

[101] R. A. E. M. Hamza et al., “The Impact of Artificial Intelligence (AI) on the
Accounting System of Saudi Companies,” WSEAS Trans. Bus. Econ., vol. 21, pp. 499—
511, 2024, doi: 10.37394/23207.2024.21.42.

[102] A. B. Khalida ABI, Salah ZAKRAOUI, “a Rtificial I Ntelligence for M
Arketing,” Int. J. Econ. Perform., vol. 04, no. 03, p. 322, 2021.
[103] 0. Odugbesan et al., “Increasing Continuous Glucose Monitoring Use for

Non-Hispanic Black and Hispanic People With Type 1 Diabetes: Results From the T1D
Exchange Quality Improvement Collaborative Equity Study,” Clin. Diabetes, vol. 42, no.
1, pp. 4048, 2024, doi: 10.2337/cd23-0050.

[104] K. Witten, S. Opit, H. Mackie, and A. Raja, “Challenging the inequities of
ebike access: An investigation of a community-led intervention in a lower-income
neighbourhood in Aotearoa - New Zealand,” J. Transp. Heal., vol. 39, no. August, p.
101891, 2024, doi: 10.1016/j.jth.2024.101891.

[105] A. Endalamaw et al., “Barriers and strategies for primary health care
workforce development: synthesis of evidence,” BMC Prim. Care, vol. 25, no. 1, pp. 1-11,
2024, doi: 10.1186/s12875-024-02336-1.

[106] S. H. Ebrahimi, M. Ossewaarde, and A. Need, “Smart fishery: A systematic
review and research agenda for sustainable fisheries in the age of ai,” Sustain., vol. 13, no.
11, 2021, doi: 10.3390/su13116037.

[107] R. Bukartaite and D. Hooper, “Automation, artificial intelligence and future
skills needs: an Irish perspective,” Eur. J. Train. Dev., vol. 47, no. 10, pp. 163—185, 2023,
doi: 10.1108/EJTD-03-2023-0045.

[108] R. Gorwa, R. Binns, and C. Katzenbach, “Algorithmic content moderation:
Technical and political challenges in the automation of platform governance,” Big Data
Soc., vol. 7, no. 1, 2020, doi: 10.1177/2053951719897945.

[109] R. Merola, “Inclusive Growth in the Era of Automation and Al: How Can
Taxation Help?,” Front. Artif. Intell., vol. 5, no. May, pp. 1-9, 2022, doi:
10.3389/frai.2022.867832.



2792 A. Amri et al.

110.

111.

112.

113.

114.

115.

116.

117.

118.

119.

120.

121.

122.

123.

124.

125.

[110] M. S. S. Danish and T. Senjyu, “Shaping the future of sustainable energy
through Al-enabled circular economy policies,” Circ. Econ., vol. 2, no. 2, p. 100040, 2023,
doi: 10.1016/j.cec.2023.100040.

[111] H. Pautz, “Policy making and artificial intelligence in Scotland,” Contemp.
Soc. Sci., vol. 18, no. S, pp. 618636, 2023, doi: 10.1080/21582041.2023.2293822.
[112] D. P. Mishra, N. Agarwal, D. Shah, and S. R. Salkuti, “ChatGPT’s effect

on the job market: how automation affects employment in sectors using ChatGPT for
customer service,” Int. J. Informatics Commun. Technol., vol. 13, no. 1, pp. 116-122,
2024, doi: 10.11591/ijict.v13il.pp116-122.

[113] Y. Liu, R. Tamura, and L. Xiao, “Barriers to Older Adults Adapting Smart
Homes: Perceived Risk Scale Development,” Buildings, vol. 14, no. 5, pp. 1-25, 2024,
doi: 10.3390/buildings14051226.

[114] J. Sauvola, S. Tarkoma, M. Klemettinen, J. Riekki, and D. Doermann,
“Future of software development with generative Al,” Autom. Softw. Eng., vol. 31, no. 1,
pp. 1-8, 2024, doi: 10.1007/s10515-024-00426-z.

[115] K. Solakis, V. Katsoni, A. B. Mahmoud, and N. Grigoriou, “Factors
affecting value co-creation through artificial intelligence in tourism: a general literature
review,” J. Tour. Futur., vol. 10, no. 1, pp. 116-130, 2024, doi: 10.1108/JTF-06-2021-
0157.

[116] S. Robatto Simard, M. Gamache, and P. Doyon-Poulin, “Development and
Usability Evaluation of VulcanH, a CMMS Prototype for Preventive and Predictive
Maintenance of Mobile Mining Equipment,” Mining, vol. 4, no. 2, pp. 326351, 2024, doi:
10.3390/mining4020019.

[117] R. Rahmani, C. Jesus, and S. 1. Lopes, “Implementations of Digital
Transformation and Digital Twins: Exploring the Factory of the Future,” Processes, vol.
12, no. 4, 2024, doi: 10.3390/pr12040787.

[118] I. M. J. Sianipar, C. H. Lee, H. J. Wang, D. C. Kim, and 1. W. K.
Suryawan, “Unraveling Factors Influencing Local Willingness to Participate in Sustainable
Komodo Conservation and Protected Area Tourism,” For. Soc., vol. 8, no. 2, pp. 350-371,
2024, doi: 10.24259/f5.v8i2.32880.

[119] T. Kafczyk and K. Hémel, “Challenges and opportunities in strengthening
primary mental healthcare for older people in India: a qualitative stakeholder analysis,”
BMC Health Serv. Res., vol. 24, no. 1, pp. 1-18, 2024, doi: 10.1186/s12913-024-10622-y.
[120] L. Nigussie, T. T. Minh, and S. Senaratna Sellamuttu, “Youth inclusion in
value chain development: a case of the aquaculture in Nigeria,” CABI Agric. Biosci., vol.
5,no. 1, pp. 1-11, 2024, doi: 10.1186/s43170-024-00243-0.

[121] S. Treacy, S. Martin, N. Samarutilake, V. Phillips, B. R. Underwood, and
T. Van Bortel, “Dementia care pathways in prisons — a comprehensive scoping review,”
Heal. Justice, vol. 12, no. 1, 2024, doi: 10.1186/540352-023-00252-7.

[122] A. C. Nkem, S. Devine, D. S. Ogaji, and S. M. Topp, “‘Economic
exclusion and the health and wellbeing impacts of the oil industry in the Niger Delta
region: a qualitative study of Ogoni experiences,”” Int. J. Equity Health, vol. 23, no. 1,
2024, doi: 10.1186/s12939-024-02248-7.

[123] Z. Hong and K. Xiao, “Digital economy structuring for sustainable
development: the role of blockchain and artificial intelligence in improving supply chain
and reducing negative environmental impacts,” Sci. Rep., vol. 14, no. 1, pp. 1-12, 2024,
doi: 10.1038/s41598-024-53760-3.

[124] R. A. O’Loughlin, V. L. Kristman, and A. Gilbeau, “Inclusion of
Indigenous workers in workplace mental health,” Equal. Divers. Incl., vol. 41, no. 3, pp.
340-351, 2022, doi: 10.1108/EDI-07-2020-0176.

[125] L. Battaglia, C. A. Flynn, and F. McDermott, “Transitioning to Professional
Practice: Experiences of International Master of Social Work [MSW] Graduates from



126.

127.

128.

129.

130.

131.

132.

133.

134.

135.

136.

137.

138.

139.

140.

141.

Practical Strategies to Increase Labor Absorption in the ... 2793

Australian Programs,” Aust. Soc. Work, vol. 77, no. 3, pp. 422-434, 2024, doi:
10.1080/0312407X.2023.2240293.

[126] C. Crisan, P. A. Van Dijk, J. Oxley, and A. De Silva, “Worker and manager
perceptions of the utility of work-related mental health literacy programmes delivered by
community organisations: a qualitative study based on the theory of planned behaviour,”
BMJ Open, vol. 12, no. 3, p. €056472, 2022, doi: 10.1136/bmjopen-2021-056472.

[127] I. Chumo, C. Kabaria, and B. Mberu, “Social inclusion of persons with
disability in employment: what would it take to socially support employed persons with
disability in the labor market?,” Front. Rehabil. Sci., vol. 4, no. June, pp. 1-13, 2023, doi:
10.3389/fresc.2023.1125129.

[128] S. Hong, “Advancing Women for a Gender-Inclusive Customs,” World
Cust. J., vol. 17, no. 1, pp. 69-83, 2023, doi: 10.55596/001¢.73297.
[129] C. Ochrach, K. Thomas, B. Phillips, N. Mpofu, T. Tansey, and S. Castillo,

“Case study on the effects of a disability inclusive mindset in a large biotechnology
company,” J. Work. Manag., vol. 14, no. 1, pp. 113-125, 2022, doi: 10.1108/JWAM-06-
2021-0045.

[130] Y. N. Faller, V. Peynenburg, E. Tessier, D. Thiessen, and H. D.
Hadjistavropoulos, “Efficacy of an Online Workplace Mental Health Accommodations
Psychoeducational Course: A Randomized Controlled Trial,” Int. J. Environ. Res. Public
Health, vol. 20, no. 7, 2023, doi: 10.3390/ijerph20075317.

[131] J. K. Propiona, “Has Inclusive Health Access in Jakarta’S Public Health
Center Been Fulfilled?,” Indones. J. Heal. Adm., vol. 11, no. 2, pp. 311-321, 2023, doi:
10.20473/jaki.v11i2.2023.311-321.

[132] O. P. Narenthiran, J. Torero, and M. Woodrow, “Inclusive Design of
Workspaces: Mixed Methods Approach to Understanding Users,” Sustain., vol. 14, no. 6,
2022, doi: 10.3390/su14063337.

[133] Y. Wang, “Digital Financial Capability and Entrepreneurship in China: A
Digital Economy Perspective,” Sustain., vol. 16, no. 16, 2024, doi: 10.3390/sul6166885.
[134] C. Sector, “An Analysis of Post-Apartheid Anti-Fronting Interventions,”
2023.

[135] F. Ghosn, M. Zreik, G. Awad, and G. Karouni, “Energy transition and

sustainable development in Malaysia: Steering towards a greener future,” Int. J. Renew.
Energy Dev., vol. 13, no. 3, pp. 362-374, 2024, doi: 10.61435/ijred.2024.60110.

[136] M. H. Imansyah, D. Hartono, T. Putranti, and Muzdalifah, “The Impacts of
Digital Economy on Green Economy: The Indonesian Miyazawa Model,” Polish J.
Environ. Stud., vol. 32, no. 2, pp. 1609-1619, 2023, doi: 10.15244/pjoes/159123.

[137] H. G. Hunga, L. Chiwaula, W. Mulwafu, and M. Katundu, “The seed sector
development in low-income countries: Lessons from the Malawi seed sector policy
process,” Front. Sustain. Food Syst., vol. 7, 2023, doi: 10.3389/fsufs.2023.891116.

[138] F. O’Kelly et al., “Pathways to paediatric urology subspecialisation: a study
of casemix, incumbent attitudes and opinions,” World J. Urol., vol. 42, no. 1, 2024, doi:
10.1007/s00345-023-04743-y.

[139] L. Cerveny, N. Baral, B. Penaluna, B. Roper, D. Shively, and S. Witt,
“Mentoring in the USDA Forest Service: A Survey of Aquatic Professionals,” J. For., vol.
121, no. 2, pp. 168-181, 2023, doi: 10.1093/jofore/fvac043.

[140] R. S. Wood and J. Krumrey, “Examining differences in trends in the
orthopedic surgery match for osteopathic and allopathic medical graduates after the
transition to single accreditation,” J. Osteopath. Med., vol. 124, no. 7, pp. 291-297, 2024,
doi: 10.1515/jom-2023-0240.

[141] L. M. Gutman, R. Perowne, F. Younas, and E. O’Hanrachtaigh, “Making
hybrid work for diverse staff in higher education: A behaviour change approach,” High.
Educ. Q., vol. 78, no. 3, pp. 784-806, 2024, doi: 10.1111/hequ.12487.



2794 A. Amri et al.

142.

143.

144.

145.

146.

147.

148.

149.

150.

151.

152.

153.

154.

155.

156.

[142] D. Tjahjana et al., “The Role of Family Responsibility, Assertiveness, and
Networking in Building Female Leadership Aspirations,” Sustain. , vol. 16, no. 12, pp. 1-
16, 2024, doi: 10.3390/sul6125194.

[143] V. Marinoudi et al., “Adapting to the Agricultural Labor Market Shaped by
Robotization,” Sustainability, vol. 72, no. 72, pp. 1-20, 2024.
[144] O. Sehrawat, P. A. Noseworthy, K. C. Siontis, T. C. Haddad, J. D.

Halamka, and H. Liu, “Data-Driven and Technology-Enabled Trial Innovations Toward
Decentralization of Clinical Trials: Opportunities and Considerations,” Mayo Clin. Proc.,
vol. 98, no. 9, pp. 1404-1421, 2023, doi: 10.1016/j.mayocp.2023.02.003.

[145] T. Colombino, D. Gallo, S. Shreepriya, Y. Im, and S. Cha, “Ethical Design
of a Robot Platform for Disabled Employees: Some Practical Methodological
Considerations,” Front. Robot. AIl, vol. 8, no. August, pp. 1-16, 2021, doi:
10.3389/frobt.2021.643160.

[146] A. Karamchandani, A. Mozo, S. Vakaruk, S. Gémez-Canaval, J. E. Sierra-
Garcia, and A. Pastor, “Using N-BEATS ensembles to predict automated guided vehicle
deviation,” Appl. Intell., vol. 53, no. 21, pp. 26139-26204, 2023, doi: 10.1007/s10489-
023-04820-0.

[147] F. Al-Hindawi, M. M. Rahman Siddiquee, T. Wu, H. Hu, and Y. Sun,
“Domain-knowledge Inspired Pseudo Supervision (DIPS) for unsupervised image-to-
image translation models to support cross-domain classification,” Eng. Appl. Artif. Intell.,
vol. 127, no. March 2023, 2024, doi: 10.1016/j.engappai.2023.107255.

[148] Z. Song, D. Li, Z. Chen, and W. Yang, “Unsupervised Vehicle Re-
Identification Method Based on Source-Free Knowledge Transfer,” Appl. Sci., vol. 13, no.
19, 2023, doi: 10.3390/app131911013.

[149] H. Dambha-Miller, U. A. R. Chaudhry, and O. P. Adams, “Race and
Racism in Primary Care: A special collection from BJGP Open,” BJGP Open, vol. 4, no.
S, pp- 1-3, 2020, doi: 10.3399/BJGP0.2020.0175.

[150] L. A. Harris et al, “A Socio-ecological Imperative for Broadening
Participation in Coastal and Estuarine Research and Management,” Estuaries and Coasts,
vol. 45, no. 1, pp. 3848, 2022, doi: 10.1007/s12237-021-00944-z.

[151] M. Rahman, M. A. Rodriguez-Serrano, A. S. Shimul, and A. R. Faroque,
“The Role of Corporate Workplace Inclusivity Policies, Brand Equity, and Innovation
Intensity in Firm Profitability: A Moderated Mediational Approach,” J. Macromarketing,
vol. 43, no. 4, pp. 460475, 2023, doi: 10.1177/02761467231187848.

[152] J. Vandenberghe, “How professional engineers can contribute to attraction
and retention of minority groups into the engineering profession through equity, diversity,
inclusion, and decolonization efforts,” Can. J. Chem. Eng., vol. 99, no. 10, pp. 2116-2123,
2021, doi: 10.1002/cjce.24151.

[153] C. Funk and K. Parker, “Women and Men in STEM Often at Odds Over
Workplace Equity | Pew Research Center,” Pew Res. Cent., no. January, pp. 1-19, 2018.
[154] C. K. Chekar, L. Brewster, M. Lambert, and T. Patel, “Gender, flexibility

and workforce in the NHS: A qualitative study,” Int. J. Health Plann. Manage., vol. 39,
no. 3, pp. 740-756, 2024, doi: 10.1002/hpm.3784.

[155] A. Saari, M. S. Rasul, R. M. Yasin, R. A. A. Rauf, Z. H. M. Ashari, and D.
Pranita, “Skills sets for workforce in the 4th industrial revolution: Expectation from
authorities and industrial players,” J. Tech. Educ. Train., vol. 13, no. 2, pp. 1-9, 2021, doi:
10.30880/jtet.2021.13.02.001.

[156] N. Apostolopoulos et al., “Just Transition Policies, Power Plant Workers
and Green Entrepreneurs in Greece, Cyprus and Bulgaria: Can Education and Retraining
Meet the Challenge?,” Sustain., vol. 15, no. 23, 2023, doi: 10.3390/sul52316307.



157.

158.

159.

160.

161.

162.

163.

164.

165.

166.

167.

168.

169.

170.

171.

172.

Practical Strategies to Increase Labor Absorption in the ... 2795

[157] X. Tan, X. Lin, and R. Zhuang, “Development and validation of a
secondary vocational school students’ digital learning competence scale,” Smart Learn.
Environ., vol. 11, no. 1, 2024, doi: 10.1186/s40561-024-00325-6.

[158] N. T. Vuand T. H. Do, “Developing capital in language learning: A mixed-
method study on vietnamese english learners,” J. Ethn. Cult. Stud., vol. 8, no. 3, pp. 17-39,
2021, doi: 10.29333/ejecs/779.

[159] E. Multan, “Adjusting students’ competences to the needs of modern
business services sector,” Entrep. Sustain. Issues, vol. 7, no. 3, pp. 23262349, 2020, doi:
10.9770/jes1.2020.7.3(58).

[160] J. J. Stankovi¢, M. Dzuni¢, and S. Marinkovi¢, “Urban employment in
post-transition economies: skill mismatch in the local labor market,” Zb. Rad. Ekon. Fak. u
Rijeci / Proc. Rijeka Fac. Econ., vol. 39, no. 2, pp. 279-297, 2021, doi:
10.18045/zbefri.2021.2.279.

[161] M. Y. Abobaker, “Analytical study on the impact of legal and legislative
reforms in Saudi Arabia laws on women’s empowerment and economic growth,” J.
Infrastructure, Policy Dev., vol. 8, no. 7, pp. 1-15, 2024, doi: 10.24294/jipd.v8i7.7434.
[162] S. Al Idrus, R. A. Razak, and N. Mohsin, “Design of E-Portfolio to
Enhance Career Development for TVET Graduates,” Int. J. Comput. Digit. Syst., vol. 15,
no. 1, pp. 139-151, 2024, doi: 10.12785/ijcds/150112.

[163] M. Fuchs and J. Westermeyer, “Situated between headquarters and local
environment: local managers’ scope for action in training activities,” Crit. Perspect. Int.
Bus., vol. 20, no. 1, pp. 52-72, 2024, doi: 10.1108/cpoib-06-2023-0046.

[164] S. Billett and A. H. Le, “Engaging Young People in Occupations Served by
Vocational Education: Case Study From Healthcare,” Int. J. Res. Vocat. Educ. Train., vol.
11, no. 2, pp. 200-222, 2024, doi: 10.13152/IJRVET.11.2.3.

[165] S. Khan and K. Ali, “Who Demands Technical and Vocational Education in
Pakistan? A PSLM Analysis of Socio-Economic Determinants,” Int. J. Res. Vocat. Educ.
Train., vol. 11, no. 2, pp. 250-284, 2024, doi: 10.13152/IJRVET.11.2.5.

[166] N. Azid, A. H. B. Nur, R. Md-Ali, Z. Che Isa, Y. Mei Heong, and T. Tze
Kiong, “Curriculum Key-Players’ and Industries’ Thoughts: The Relevance of Automotive
Case-Based Simulation Apps,” SAGE Open, vol. 14, no. 3, pp. 1-21, 2024, doi:
10.1177/21582440241260558.

[167] G. Tajuria et al., “Evaluating the impact of the supporting the advancement
of research skills (STARS) programme on research knowledge, engagement and capacity-
building in a health and social care organisation in England,” BMC Med. Educ., vol. 24,
no. 1, pp. 1-12, 2024, doi: 10.1186/312909-024-05059-0.

[168] M. Bernhardt et al., “Pathology skills lab: use of macroscopic tumor
models in pathology teaching,” BMC Med. Educ., vol. 24, no. 1, pp. 1-8, 2024, doi:
10.1186/312909-024-05575-z.

[169] K. Komp-Leukkunen, “Extended Working Lives in Denmark and Finland:
Influences of Computerization,” Nord. J. Work. Life Stud., vol. 14, no. May, pp. 87-104,
2024, doi: 10.18291/njwls.143480.

[170] M. Becker, “How to prepare for a bright future of radiology in Europe,”
Insights Imaging, vol. 14, no. 1, 2023, doi: 10.1186/s13244-023-01525-3.
[171] T. Velleman, W. Noordzij, R. A. J. O. Dierckx, and T. C. Kwee, “The

radiology job market in the Netherlands: which subspecialties and other skills are in
demand?,” Eur. Radiol., vol. 34, no. 1, pp. 708-714, 2024, doi: 10.1007/s00330-023-
09983-5.

[172] M. Al-Abri, C. Denman, M. Al Alawi, and M. Al Ajmi, “Enhancing
employability through university-industry linkages: Omani engineering students’
perspectives of the Eidaad internship programme,” Humanit. Soc. Sci. Commun., vol. 11,
no. 1, pp. 1-13, 2024, doi: 10.1057/341599-024-02779-y.



2796 A. Amri et al.

173.

174.

175.

176.

177.

178.

179.

180.

181.

182.

183.

184.

185.

186.

187.

[173] L. Whelan, S. McLean, A. Edwards, J. Huglin, and M. K. Farlie, “The
evaluation of health, disability and aged care-sector engagement with resources designed
to support optimisation of the allied health assistant workforce: a qualitative study,” BMC
Health Serv. Res., vol. 24, no. 1, pp. 1-12, 2024, doi: 10.1186/s12913-024-11253-z.

[174] S. Fantinelli, M. Cortini, T. Di Fiore, S. Iervese, and T. Galanti, “Bridging
the Gap between Theoretical Learning and Practical Application: A Qualitative Study in
the Italian Educational Context,” FEduc. Sci., vol. 14, no. 2, 2024, doi:
10.3390/educscil4020198.

[175] Work and Pensions Committee, “Assistive technology: tenth report of
session 2017-19,” no. April, p. 38, 2018.
[176] X. You and W. Wu, “Assessing the impact of Medical

Education’s Innovation & Entrepreneurship Program in China,” BMC Med. Educ., vol. 24,
no. 1, pp. 1-19, 2024, doi: 10.1186/312909-024-05467-2.

[177] J. B. Matu and W. Rothwell, “Redefining TVET Leadership in Kenya: A
Case for Transition from VNR to VLR and the Integration of Indigenous Philosophies,”
Nord. J. Comp. Int. Educ., vol. 8, no. 3, 2024, doi: 10.7577/njcie.5820.

[178] Y. Zhao et al., “Examining the absorption of post-internship medical
officers into the public sector at county-level in devolved Kenya: a qualitative case study,”
BMC Health Serv. Res., vol. 23, no. 1, pp. 1-11, 2023, doi: 10.1186/512913-023-09928-0.
[179] C. Sassanelli and S. Terzi, “The D-BEST Reference Model: A Flexible and
Sustainable Support for the Digital Transformation of Small and Medium Enterprises,”
Glob. J. Flex. Syst. Manag., vol. 23, no. 3, pp. 345-370, 2022, doi: 10.1007/s40171-022-
00307-y.

[180] D. R. Serrano, A. I. Fraguas-Sanchez, E. Gonzalez-Burgos, P. Martin, C.
Llorente, and A. Lalatsa, “Women as Industry 4.0. entrepreneurs: unlocking the potential
of entrepreneurship in Higher Education in STEM-related fields,” J. Innov. Entrep., vol.
12, no. 1, 2023, doi: 10.1186/s13731-023-00346-4.

[181] A. Laapo, A. Hasanuddin, and A. D. Tombolotutu, “Leverage Factors
Affecting the Sustainability of Seaweed Agro-industry Development in Central Sulawesi,
Indonesia,” Agraris, vol. 8, no. 1, pp. 58-72, 2022, doi: 10.18196/agraris.v8il.11525.
[182] M. A. Qazi and S. Ammad, “Public investment efficiency and sectoral
economic growth in Pakistan,” Dev. Policy Rev., vol. 39, no. 3, pp. 450470, May 2021,
doi: 10.1111/dpr.12493.

[183] B. S. Purnomo, A. SOFIA, and R. N. N. APANDI, “Does the suitability of
industry 4.0 roadmap have an impact on improving the economy?,” Estud. Econ. Apl., vol.
39, no. 4, 2021, doi: 10.25115/eea.v39i4.4168.

[184] H. Hernita, B. Surya, 1. Perwira, H. Abubakar, and M. Idris, “Economic
business sustainability and strengthening human resource capacity based on increasing the
productivity of small and medium enterprises (SMES) in Makassar city, Indonesia,”
Sustain., vol. 13, no. 6, pp. 1-37, 2021, doi: 10.3390/sul3063177.

[185] A. G. Malau, S. A. Sembiring, Rahmanta, and Irsad, “The Impact of The
Labor Market, Regional Minimum Wages, Investment on The Economic Growth of The
Tertier Sector in North Sumatra Province,” Qual. - Access to Success, vol. 23, no. 191, pp.
290-298, Jan. 2022, doi: 10.47750/QAS/23.191.33.

[186] M. Nott et al., “Does an expanded allied health student training programme
in regional New South Wales (Australia) result in a positive social return on investment? A
protocol for a single-university education-based economic evaluation,” BMJ Open, vol. 14,
no. 8, p. €081419, 2024, doi: 10.1136/bmjopen-2023-081419.

[187] C. Darimaani, M. A. Akoogo, S. K. Ahiale, and N. A. Kheni, “Critical
Factors Contributing To Under-Reporting of Occupational Accidents in the Construction
Industry in Ghana,” African J. Appl. Res., vol. 10, no. 1, pp. 1-26, 2024, doi:
10.26437/ajar.v10i1.660.



188.

189.

190.

191.

192.

193.

194.

195.

196.

197.

198.

199.

200.

201.

202.

Practical Strategies to Increase Labor Absorption in the ... 2797

[188] M. B. Jalloh, E. Vernooij, and A. Street, “Invisible and undervalued: A
qualitative study of laboratory workers’ experiences and perceptions of laboratory
strengthening in Sierra Leone,” Afi. J. Lab. Med., vol. 13, no. 1, pp. 1-11, 2024, doi:
10.4102/ajlm.v13i1.2292.

[189] M. Perez-Oquendo et al., “A structured curriculum supporting biomedical
trainees’ transition into independent academic positions and early career success,” BMC
Med. Educ., vol. 24, no. 1, pp. 1-12, 2024, doi: 10.1186/s12909-024-05370-w.

[190] A. Vargas-Hernandez, S. Robledo, and G. R. Quiceno, “Virtual Teaching
for Online Learning from the Perspective of Higher Education: A Bibliometric Analysis,”
J. Scientometr. Res., vol. 13, no. 2, pp. 406-418, 2024, doi: 10.5530/jscires.13.2.32.

[191] A. Kimera et al., “Prevalence and factors associated with hepatitis b
vaccination uptake and completion among communities targeted for mass vaccination in
gulu: a cross-sectional study,” BMC Public Health, vol. 24, no. 1, pp. 1-9, 2024, doi:
10.1186/312889-024-18330-2.

[192] A. Sanders, J. Khatarina, R. Assegaf, T. Toumbourou, H. Kurniasih, and R.
Suwarso, “The Omnibus Law on Job Creation and its potential implications for rural youth
and future farming in Indonesia,” Asia Pac. Viewp., vol. 65, no. 2, pp. 248-262, 2024, doi:
10.1111/apv.12408.

[193] F. Rouhana, J. Zhu, D. Chacon-Hurtado, S. Hertel, and A. C. Bagtzoglou,
“Ensuring a just transition: The electric vehicle revolution from a human rights
perspective,” J. Clean. Prod., vol. 462, no. March 2023, p. 142667, 2024, doi:
10.1016/j.jclepro.2024.142667.

[194] A. Singh and N. Alhabbas, “International Journal of Advanced and Applied
Sciences 5 . 0 initiative leading to vision 2030,” vol. 11, no. 2, pp. 94-106, 2024.
[195] D. Assamah and S. Yuan, “Greenfield investment and job creation in

Ghana: a sectorial analysis and geopolitical implications of Chinese investments,”
Humanit. Soc. Sci. Commun., vol. 11, no. 1, pp. 1-11, 2024, doi: 10.1057/s41599-024-
02789-w.

[196] S. Y. Lee, K. M. Bak, and S. H. Yoo, “Comparison of the Roles of the
South Korean and Japanese Electric Power Sectors in Their National Economies,”
Energies, vol. 17, no. 5, 2024, doi: 10.3390/en17051186.

[197] 0. P. Adigwe and G. Onavbavba, “The role of government in the
achievement of medicines’ security: A preliminary exploration of stakeholders’ views and
experience,” PLoS One, vol. 19, no. 6 June, pp. 1-12, 2024, doi:
10.1371/journal.pone.0299978.

[198] M. Ferdosi, “From crisis-induced labour reforms to reform-induced social
crises,” Eur. Polit. Soc., vol. 23, no. 2, pp. 131-153, Mar. 2022, doi:
10.1080/23745118.2020.1847572.

[199] K. Muralidharan, K. Shanmugan, and Y. Klochkov, “The New Education
Policy 2020, Digitalization and Quality of Life in India: Some Reflections,” Educ. Sci.,
vol. 12, no. 2, 2022, doi: 10.3390/educscil2020075.

[200] P. Seeberg, “Syrian refugees in Jordan and their integration in the labour
market: Jordanian migration diplomacy and EU incentives,” Mediterr. Polit., vol. 27, no.
2, pp. 192-211, Mar. 2022, doi: 10.1080/13629395.2020.1758452.

[201] P. Rathgeb and A. Tassinari, “How the Eurozone disempowers trade
unions: the political economy of competitive internal devaluation,” Socio-Economic Rev.,
vol. 20, no. 1, pp. 323-350, 2022, doi: 10.1093/ser/mwaa021.

[202] A. Kundu, “Impact of trade liberalisation on formal-informal interlinkages
in India: does sectoral labour mobility matter?,” J. Econ. Struct., vol. 9, no. 1, pp. 1-29,
2020, doi: 10.1186/s40008-020-00217-1.



2798 A. Amri et al.

203.

204.

205.

206.

207.

208.

209.

210.

211.

212.

213.

214.

215.

216.
217.

[203] M. Neifar, “Colonial legacies on employment: comparisons between some
former Anglophone and French colonies,” Rev. Econ. Polit. Sci., vol. 8, no. 1, pp. 68-82,
2023, doi: 10.1108/REPS-06-2022-0038.

[204] H. N. Tahir et al., “Protocol of digital decision support system (DDSS)
embedded within a tele-primary healthcare platform in Pakistan: an assessment of
usability, acceptability, effectiveness and perceived quality of care in a resource-
constrained setting,” BMJ Open, vol. 14, no. 9, p. €082167, 2024, doi: 10.1136/bmjopen-
2023-082167.

[205] M. Heenan, A. C. Hart, K. Cullerton, S. Jan, and J. Shanthosh, “Legal and
regulatory instruments for NCD prevention: a scoping review and descriptive analysis of
evaluations in OECD countries,” BMC Public Health, vol. 24, no. 1, pp. 1-17, 2024, doi:
10.1186/312889-024-18053-4.

[206] A. A. Jairoun, S. S. Al-Hemyari, M. Shahwan, S. H. Zyoud, and F. El-
Dahiyat, “Community pharmacist-led point-of-care eGFR screening: early detection of
chronic kidney disease in high-risk patients,” Sci. Rep., vol. 14, no. 1, pp. 1-8, 2024, doi:
10.1038/s41598-024-56765-0.

[207] Z. Tyack et al., “Evaluating the tailored implementation of a multisite care
navigation service for mental health in rural and remote Australia (The Bridging Study):
protocol for a community-engaged hybrid effectiveness-implementation study,”
Implement. Sci., vol. 19, no. 1, p. 62,2024, doi: 10.1186/s13012-024-01391-7.

[208] M. R. Marchili et al., “Pediatric acute hospitalization for anorexia nervosa:
an economic evaluation,” [fal. J. Pediatr., vol. 50, no. 1, pp. 1-6, 2024, doi:
10.1186/313052-024-01605-0.

[209] S. Werdin and K. Wyss, “Challenges in the evaluation of suicide prevention
measures and quality of suicide data in Germany, Austria, and Switzerland: findings from
qualitative expert interviews,” BMC Public Health, vol. 24, no. 1, p. 2209, 2024, doi:
10.1186/312889-024-19726-w.

[210] F. Chen and R. Li, “Improvement and Replacement: The Dual Impact of
Automation on Employees’ Job Satisfaction,” Systems, vol. 12, no. 2, 2024, doi:
10.3390/systems12020046.

[211] L. Van Doorn and O. Van Vliet, “Wishing for More: Technological
Change, the Rise of Involuntary Part-Time Employment and the Role of Active Labour
Market Policies,” J. Soc. Policy, vol. 53, no. 3, pp. 751-771, 2024, doi:
10.1017/S0047279422000629.

[212] E. Rademakers and U. Zierahn-Weilage, “New Technologies: End of Work
or Structural Change?,” Econ. Voice, pp. 1-10, 2024, doi: 10.1515/ev-2024-0046.
[213] A. G. Ross, P. G. McGregor, and J. K. Swales, “Labour market dynamics

in the era of technological advancements: The system-wide impacts of labour augmenting
technological change,” Technol. Soc., vol. 77, no. January, p. 102539, 2024, doi:
10.1016/j.techsoc.2024.102539.

[214] L. Hang, W. Lu, X. Ge, B. Ye, Z. Zhao, and F. Cheng, “R&D innovation,
industrial evolution and the labor skill structure in China manufacturing,” Technol.
Forecast. Soc. Change, vol. 204, mno. April, p. 123434, 2024, doi:
10.1016/j.techfore.2024.123434.

[215] X. Li and K. F. Yuen, “A human-centred review on maritime autonomous
surfaces ships: impacts, responses, and future directions,” Transp. Rev., vol. 44, no. 4, pp.
791-810, 2024, doi: 10.1080/01441647.2024.2325453.

[216] M. N. Bank, “Fenntarthat6 foglalkoztatas”.

[217] S. S. Zlatanovi¢ and P. Jovanovi¢, “Workforce aging and decent work in
the era of the digital economy - towards a holistic public policy approach,” Stanovnistvo,
vol. 61, no. 1, pp. 53-68, 2023, doi: 10.2298/STNV230220001S.



218.

219.

220.

221.

222.

223.

224.

225.

226.

227.

228.

229.

230.

231.

232.

Practical Strategies to Increase Labor Absorption in the ... 2799

[218] Z. Xu and K. Sukpasjaroen, “The model of financial performance
evaluation of Guangdong real estate enterprises under digital transformation management,”
J. Infrastructure, Policy Dev., vol. 8, no. 9, pp. 1-17, 2024, doi: 10.24294/jipd.v8i9.6704.
[219] T. R. Wanasinghe, R. G. Gosine, B. K. Petersen, and P. J. Warrian,
“Digitalization and the Future of Employment: A Case Study on the Canadian Offshore
Oil and Gas Drilling Occupations,” IEEE Trans. Autom. Sci. Eng., vol. 21, no. 2, pp.
1661-1681, 2024, doi: 10.1109/TASE.2023.3238971.

[220] M. Arnell, M. Miltell, and G. Olsson, “Making waves: A vision for digital
water utilities,” Water Res. X, vol. 19, no. February, p. 100170, 2023, doi:
10.1016/j.wroa.2023.100170.

[221] A. Polydoropoulou, H. Thanopoulou, I. Karakikes, C. Pronello, and Y.
Tyrinopoulos, “Adapting to the future: examining the impact of transport automation and
digitalization on the labor force through the perspectives of stakeholders in all transport
sectors,” Front. Futur. Transp., vol. 4, no. June, pp. 1-20, 2023, doi:
10.3389/ffutr.2023.1173657.

[222] S. Santoso et al, “System dynamics modeling for developing an
agrotourism-creative economy in the framework of the village innovation system,” Front.
Environ. Sci., vol. 10, no. November, pp. 1-13, 2022, doi: 10.3389/fenvs.2022.962235.
[223] Ardi, 1. Bernarto, M. P. Berlianto, and K. A. Nanda, “Empowering
knowledge-based interaction in digital startup,” Int. J. Data Netw. Sci., vol. 6, no. 4, pp.
1273-1286, 2022, doi: 10.5267/j.ijdns.2022.6.007.

[224] A. Sokoét and 1. Figurska, “The importance of creative knowledge workers
in creative organization,” FEnergies, vol. 14, no. 20, pp. 1-25, 2021, doi:
10.3390/en14206751.

[225] Okfalisa, W. Anggraini, G. Nawanir, Saktioto, and K. Y. Wong,
“Measuring the effects of different factors influencing on the readiness of smes towards
digitalization: A multiple perspectives design of decision support system,” Decis. Sci.
Lett., vol. 10, no. 3, pp. 425-442, 2021, doi: 10.5267/j.ds1.2021.1.002.

[226] N. P. N. A. Noor Azmi, N. A. Hamid, Z. A. Rasit, S. Norizan, and N. A.
Shafai, “Investigating the Success Factors of Small and Medium-Sized Enterprises in
Sustaining Business Operations During Covid-19,” Corp. Gov. Organ. Behav. Rev., vol. 7,
no. 3, pp. 165176, 2023, doi: 10.22495/cgobrv7i3p13.

[227] Dziatkovskii A., Uladzimir Hryneuski., Aleksandr Dudov., and Aleksandra
Krylova., “The economic impact of digitalization and the creation of digital products on
the development of the state,” Econ. Ann., vol. 178, no. 7, pp. 4-16, 2021.

[228] S. M. R. A. Rashid, F. Hassan, N. M. Sharif, A. A. Rahman, and M. A.
Mahamud, “The role of digital marketing in assisting small rural entrepreneurs amidst
Covid-19 movement control order (MCO): A case study in Peninsular Malaysia,” Acad. J.
Interdiscip. Stud., vol. 10, no. 4, pp. 70-80, 2021, doi: 10.36941/AJ1S-2021-0099.

[229] L. J. Cueto, A. F. D. Frisnedi, R. B. Collera, K. I. T. Batac, and C. B.
Agaton, “Digital Innovations in MSMEs during Economic Disruptions: Experiences and
Challenges of Young Entrepreneurs,” Adm. Sci., vol. 12, no. 1, 2022, doi:
10.3390/admsci12010008.

[230] Q. Wang and W. Kang, “Race/Ethnicity and Employment Insecurity:
Impacts of COVID-19 on the US Labor Force and Beyond,” Popul. Res. Policy Rev., vol.
43, no. 4, pp. 1-28, 2024, doi: 10.1007/s11113-024-09911-5.

[231] A. M. Sanchez and J. R. Cuadrado-Roura, “Sectoral-regional resilience and
productive specialization: a comparison among the last three crises,” 4nn. Reg. Sci., vol.
73, no. 1, pp. 61-86, 2024, doi: 10.1007/s00168-024-01261-6.

[232] O. Ezezika et al, “Resilience throughout COVID-19: Unmasking the
realities of COVID-19 and vaccination facilitators, barriers, and attitudes among Black



2800 A. Amri et al.

233.

234,

235.

236.

237.

238.

239.

240.

241.

242.

243.

244.

245.

246.

Canadians,” PLoS One, vol. 19, mno. 8, p. 0304904, 2024, doi:
10.1371/journal.pone.0304904.

[233] K. Closson et al., “‘Life became harder with COVID-19’: exploring the
experiences of the COVID-19 pandemic among youth living in eThekwini district, South
Africa,” BMC Public Health, vol. 24, no. 1, pp. 1-9, 2024, doi: 10.1186/s12889-024-
19238-7.

[234] A. Tun Oo, A. Cho, S. Yan Naing, and G. Marin, “Determining factors and
barriers to the uptake of climate change adaptation strategies of agriculture and aquaculture
farm households in Myanmar,” Int. J. Clim. Chang. Strateg. Manag., vol. 16, no. 2, pp.
253-272, 2024, doi: 10.1108/IICCSM-12-2023-0154.

[235] F. Diaz and P. A. Henriquez, “Assessing the impact of small firm dynamics
on public mental health amid the pandemic in Latin America,” BMC Public Health, vol.
24, no. 1, pp. 1-15, 2024, doi: 10.1186/s12889-024-19341-9.

[236] K. Alshaketheep, A. Mansour, A. Deek, O. Zraqat, B. Asfour, and A. Deeb,
“Innovative digital marketing for promoting SDG 2030 knowledge in Jordanian
universities in the Middle East,” Discov. Sustain., vol. 5, no. 1, 2024, doi: 10.1007/s43621-
024-00419-8.

[237] X. Zhao, S. Wu, B. Yan, and B. Liu, “New evidence on the real role of
digital economy in influencing public health efficiency,” Sci. Rep., vol. 14, no. 1, pp. 1-14,
2024, doi: 10.1038/s41598-024-57788-3.

[238] Y. Bai, C. Lu, X. Dong, and Y. Li, “Role of collaborative governance in
unlocking private investment in sustainable projects,” Humanit. Soc. Sci. Commun., vol.
11, no. 1, pp. 1-9, 2024, doi: 10.1057/s41599-024-03175-2.

[239] B. Sylla, B. Ouedraogo, S. Traore, O. Ouedraogo, L. G. B. Savadogo, and
G. Diallo, “Current status of digital health interventions in the health system in Burkina
Faso,” BMC Med. Inform. Decis. Mak., vol. 24, no. 1, pp. 1-13, 2024, doi:
10.1186/512911-024-02574-4.

[240] A. Carrera, S. Manetti, and E. Lettieri, “Rewiring care delivery through
Digital Therapeutics (DTx): a machine learning-enhanced assessment and development
(M-LEAD) framework,” BMC Health Serv. Res., vol. 24, no. 1, pp. 1-13, 2024, doi:
10.1186/s12913-024-10702-z.

[241] T. L. Liu, M. M. Naveed, S. Mustafa, and M. T. Naveed, “Analysing the
impact of digital technology diffusion on the efficiency and convergence process of the
commercial banking industry of Pakistan,” Humanit. Soc. Sci. Commun., vol. 11, no. 1,
2024, doi: 10.1057/s41599-024-03184-1.

[242] R. Nasr et al., “The impact of financial stress on student wellbeing in
Lebanese higher education,” BMC Public Health, vol. 24, no. 1, pp. 1-13, 2024, doi:
10.1186/s12889-024-19312-0.

[243] C. Pereira da Veiga, C. R. Pereira da Veiga, F. M. Girotto, D. A. B.
Marconatto, and Z. Su, “Implementation of the ARIMA model for prediction of economic
variables: evidence from the health sector in Brazil,” Humanit. Soc. Sci. Commun., vol. 11,
no. 1, pp. 1-11, 2024, doi: 10.1057/s41599-024-03023-3.

[244] L. Lv, X. Fang, S. Zhang, X. Ma, and Y. Liu, “Optimization of grid-
connected voltage support technology and intelligent control strategies for new energy
stations based on deep learning,” Energy Informatics, vol. 7, no. 1, 2024, doi:
10.1186/s42162-024-00382-8.

[245] D. Zhuja, A. Hoti, D. Qehaja, and X. Hoti, “Assessing financial stability in
Southeast Europe (SEE): An econometric perspective,” Multidiscip. Sci. J., vol. 6, no. 10,
2024, doi: 10.31893/multiscience.2024216.

[246] T. Markefke and R. Miiller-Rehm, “Labor market regulation and the
cyclicality of involuntary part-time work,” J. Labour Mark. Res., vol. 58, no. 1, 2024, doi:
10.1186/s12651-024-00363-0.



247.

248.

249.

250.

251.

252.

253.

254.

255.

256.

257.

258.

259.

260.

261.

262.

263.

Practical Strategies to Increase Labor Absorption in the ... 2801

[247] C.- Pandemic, “Family Dynamics , Socioeconomic Hardships , and
Health,” 2024.
[248] D. Ziouzios and M. Dasygenis, “Effectiveness of the IoT in Regional

Energy Transition: The Smart Bin Case Study,” Recycling, vol. 8, no. 1, 2023, doi:
10.3390/recycling8010028.

[249] R. Pollin, “The political economy of saving the planet,” Japanese Polit.
Econ., vol. 49, no. 2-3, pp. 141-168, 2023, doi: 10.1080/2329194X.2023.2262531.
[250] K. Klug, C. Bernhard-Oettel, and M. Sverke, The Paradox of Job Retention

Schemes: A Latent Growth Curve Modeling Approach to Immediate and Prolonged Effects
of Short-Time Work on Job Insecurity and Employee Well-Being, vol. 25, no. 6. Springer
Netherlands, 2024. doi: 10.1007/s10902-024-00787-y.

[251] C. Ketikidis, A. Triantafillidis, P. Stogiannis, P. Amarantos, I. Kontodimos,
and P. Grammelis, “Clean Energy Technologies in Western Macedonia: Opportunities for
Jobs and Growth within the Coal Phase-Out Era §,” Eng. Proc., vol. 56, no. 1, 2023, doi:
10.3390/ASEC2023-15404.

[252] I. Penjisevi¢ et al., “Sustainable Tourism near the City—A Case Study of
Stolovi Mountain, Serbia,” Sustain., vol. 16, no. 2, 2024, doi: 10.3390/sul16020782.
[253] C. Wilson, S. De Stercke, and C. Zimm, “Building back better: Granular

energy technologies in green recovery funding programs,” Joule, vol. 7, no. 6, pp. 1206—
1226, 2023, doi: 10.1016/j.joule.2023.05.012.

[254] G. A. Mufioz-Fernandez, A. Bertucci, J. E. Ramos-Ruiz, and M. L. Garo,
“The Dynamics of Fund Absorption: Evaluating the Efficacy of EU Structural Funds in
Mitigating Regional Inequalities—Calabrian Case,” Economies, vol. 12, no. 1, 2024, doi:
10.3390/economies12010010.

[255] M. W. Wibisana, “Silent spring 2.0: Call for inclusive corporate social
responsibility policy in the era of disruption and globalization,” 2022, p. 030014. doi:
10.1063/5.0104954.

[256] W. Eichhorst et al., “The Future of Work — Good Jobs for All*)” in
Rethinking Society for the 21st Century, Cambridge University Press, pp. 255-312. doi:
10.1017/9781108399623.008.

[257] T. M. Nae, M. S. Florescu, and G. 1. Balasoiu, “Towards Social Justice:
Investigating the Role of Labor, Globalization, and Governance in Reducing Socio-
Economic Inequality within Post-Communist Countries,” Sustain. , vol. 16, no. 6, 2024,
doi: 10.3390/su16062234.

[258] M. Federica, A. Pattnaik, T. Jordanwood, A. Nakyanzi, and S. Byakika,
“Uganda’s Emergency Response to the COVID -19 Pandemic : A Case Study,” ThinkWell
Minist. Heal. Uganda., vol. Washington, no. September, 2020.

[259] Center for Medical Simulation and The Center for Medical Simulation,
“Debriefing Assessment for Simulation in Healthcare (DASH),” pp. 1-19, 2009.
[260] A. Romanova, C. Touchie, S. Ruller, V. Cole, and S. Humphrey-Murto,

“Protocol for a scoping review study on learning plan use in undergraduate medical
education,” Syst. Rev., vol. 13, no. 1, pp. 1-5, 2024, doi: 10.1186/s13643-024-02553-w.
[261] J. Do and S. Shin, “Development of nursing handoff competency scale: a
methodological study,” BMC Nurs., vol. 23, no. 1, pp. 1-11, 2024, doi: 10.1186/s12912-
024-01925-w.

[262] E. Radcliffe et al., “What makes a multidisciplinary medication review and
deprescribing intervention for older people work well in primary care? A realist review
and synthesis,” BMC Geriatr., vol. 23, no. 1, 2023, doi: 10.1186/s12877-023-04256-8.
[263] C. Ravaldi ef al., “Are midwives trained to recognise perinatal depression
symptoms? Results of MAMA (MAternal Mood Assessment) cross-sectional survey in
Italy,” Arch. Womens. Ment. Health, vol. 27, no. 4, pp. 567-576, 2024, doi:
10.1007/300737-024-01439-z.



2802 A. Amri et al.

264.

265.

266.

267.

268.

269.

270.

271.

272.

273.

274.

275.

276.

277.

278.

[264] S. Majumdar and S. Sarkar, “Multiracial and Multicultural Perspectives in
the Caribbean National Literature,” Int. J. Crit. Cult. Stud., vol. 22, no. 1, pp. 161-181,
2024, doi: 10.18848/2327-0055/CGP/v22i01/161-181.

[265] N. Bernard and R. A. Geiger, “Rebuilding Nursing Culture Through
Application of Social Identity Theory and Inclusivity in Health Care Systems,” Nurs. Adm.
0., vol. 48, no. 2, pp. 187-195, Apr. 2024, doi: 10.1097/NAQ.0000000000000633.

[266] M. M. Majerski, “A union’s and university’s responses to violence against
a woman professor: Neoliberal restructuring, hypermasculinity, male privilege and
hegemonic inequality,” Rev. Educ., vol. 12, no. 1, Apr. 2024, doi: 10.1002/rev3.3447.
[267] M. Cobanaj et al., “Advancing equitable and personalized cancer care:
Novel applications and priorities of artificial intelligence for fairness and inclusivity in the
patient care workflow,” Eur. J. Cancer, vol. 198, no. December 2023, p. 113504, 2024,
doi: 10.1016/j.ejca.2023.113504.

[268] S. Whitehouse and C. Galalae, “Opportunities for promoting societal
inclusion through higher education cultural and creative industries courses: Evidence from
UK business schools,” Ind. High. Educ., vol. 38, no. 1, pp. 92-96, 2024, doi:
10.1177/09504222231223145.

[269] M. J. Bakkum et al., “Using artificial intelligence to create diverse and
inclusive medical case vignettes for education,” Br. J. Clin. Pharmacol., vol. 90, no. 3, pp.
640-648, Mar. 2024, doi: 10.1111/bep.15977.

[270] Preeti and C. Rana, “Artificial intelligence based object detection and
traffic prediction by autonomous vehicles — A review,” Expert Syst. Appl., vol. 255, no.
PC, p. 124664, 2024, doi: 10.1016/j.eswa.2024.124664.

[271] C. Mucchiani, D. Zaccaria, and K. Karydis, “Assessing the potential of
integrating automation and artificial intelligence across sample-destructive methods to
determine plant water status: A review and score-based evaluation,” Comput. Electron.
Agric., vol. 224, no. June, p. 108992, 2024, doi: 10.1016/j.compag.2024.108992.

[272] S. C. Sharma, N. Prasad, S. K. Pandey, and R. Singh, “Mechanization in
processing commercially significant natural resins and gums: A review,” Ind. Crops Prod.,
vol. 222, no. P2, p. 119630, 2024, doi: 10.1016/j.indcrop.2024.119630.

[273] M. Donegan, T. W. Lester, and N. Lowe, “Striking a Balance: A National
Assessment of Economic Development Incentives,” Urban Aff. Rev., vol. 57, no. 3, pp.
794-819, May 2021, doi: 10.1177/1078087419880013.

[274] D. P. Hadi, P. H. Adi, Arintoko, and A. A. Ahmad, “The Impact of the
Omnibus Low Cipta Kerja on the Sustainability of MSMEs and Economic Growth by
Applying the Canvas Model Business Method and the Use of Financial Technology,
Especially Crowdfunding and Microfinance,” Int. J. Sustain. Dev. Plan., vol. 18, no. 2, pp.
505-513, 2023, doi: 10.18280/ijsdp.180219.

[275] M. Yuan et al., “Meeting U.S. greenhouse gas emissions goals with the
international air pollution provision of the clean air act,” Environ. Res. Lett., vol. 17, no. 5,
2022, doi: 10.1088/1748-9326/ac6227.

[276] M. M. Rahman and K. Alam, “Effects of globalization, energy
consumption and ICT on health status in Australia: the role of financial development and
education,” BMC Public Health, vol. 22, no. 1, pp. 1-13, 2022, doi: 10.1186/s12889-022-
13911-5.

[277] L. Wang, F. Ye, J. Lin, and N. Bibi, Exploring the impact of climate
technology, financial inclusion and renewable energy on ecological footprint: Evidence
from  top  polluted  economies, vol. 19, mno. 4 April. 2024. doi:
10.1371/journal.pone.0302034.

[278] J. Gryz and B. Kaczmarczyk, “Toward low-carbon european union society:
Young poles’ perception of climate neutrality,” Energies, vol. 14, no. 16, pp. 1-18, 2021,
doi: 10.3390/en14165107.



279.

280.

281.

282.

283.

Practical Strategies to Increase Labor Absorption in the ... 2803

[279] F. Conteh et al., “Long-Term Forecast of Sierra Leone’s Energy Supply
and Demand (2019-2040): A LEAP Model Application for Sustainable Power Generation
System,” Sustain., vol. 15, no. 15, 2023, doi: 10.3390/su151511838.

[280] T. Mahmood, N. Hussain, A. Shahbaz, S. I. Mulla, H. M. N. Igbal, and M.
Bilal, “Sustainable production of biofuels from the algae-derived biomass,” Bioprocess
Biosyst. Eng., vol. 46, no. 8, pp. 1077-1097, 2023, doi: 10.1007/s00449-022-02796-8.
[281] Yusefri, M. Faizin, and W. A. Jafar, “Protecting Child Labor Rights:
Magqasid Sharia Framework and Policy Recommendations,” Samarah, vol. 8, no. 2, pp.
1187-1215, 2024, doi: 10.22373/sjhk.v8i2.24559.

[282] C. Feltre, “THE FREE ECONOMIC ZONE OF MANAUS VIS-A-VIS
THE 2030 AGENDA FOR 1 INTRODUCTION The Free Economic Zone of Manaus
( ZFM ) is the result of a project run by the Brazilian government in the 1950s . The
project aimed to integrate a region which up until then ha,” pp. 1-18, 2024.

[283] J. Azaare, P. Akweongo, G. C. Aryeteey, and D. Dwomoh, “Evaluating the
impact of maternal health care policy on stillbirth and perinatal mortality in Ghana; a
mixed method approach using two rounds of Ghana demographic and health survey data
sets and qualitative design technique,” PLoS One, vol. 17, no. 9 September, pp. 1-23,
2022, doi: 10.1371/journal.pone.0274573.

Open Access This chapter is licensed under the terms of the Creative Commons Attribution-
NonCommercial 4.0 International License (http://creativecommons.org/licenses/by-nc/4.0/),
which permits any noncommercial use, sharing, adaptation, distribution and reproduction in any
medium or format, as long as you give appropriate credit to the original author(s) and the
source, provide a link to the Creative Commons license and indicate if changes were made.

The images or other third party material in this chapter are included in the chapter's

Creative Commons license, unless indicated otherwise in a credit line to the material. If material
is not included in the chapter's Creative Commons license and your intended use is not
permitted by statutory regulation or exceeds the permitted use, you will need to obtain
permission directly from the copyright holder.


http://creativecommons.org/licenses/by-nc/4.0/

	Practical Strategies to Increase Labor Absorption in the Digital Age: A Literature Review



