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Abstract. This study investigates the influence of the Bugis-Makassar cultural 

philosophy Siri’ Na Pacce, which emphasizes personal honor (Siri’) and 

collective empathy (Pacce), on employee performance in public sector 

organizations. The research is grounded in the idea that local wisdom and cultural 

values are not only ethical guidelines but also strategic resources for 

strengthening human resource management and enhancing organizational 

outcomes. A quantitative design was applied, and primary data were gathered 

from 59 civil servants serving in the Regional House of Representatives (DPRD) 

of Maros Regency, Indonesia. The research procedures included validity and 

reliability testing, regression analysis, and classical assumption testing, all 

conducted using SPSS 25 software. The empirical findings show that Siri’ Na 

Pacce significantly and positively affects employee performance, accounting for 

37.5% of the variance explained. This suggests that employees who internalize 

these cultural values demonstrate stronger commitment, responsibility, and 

motivation in carrying out their tasks. Theoretically, the study contributes to the 

integration of indigenous cultural perspectives into public administration and 

human resource literature. Practically, it offers guidance for policymakers and 

managers seeking culturally sensitive approaches to improve civil servant 

performance. Future studies are encouraged to employ mixed-method, 

comparative, and cross-regional approaches to enrich and validate these insights. 

Keywords: Siri’ Na Pacce, Local Cultural Values, Employee Performance, 

Human Resource Management, Public Administration. 

philosophy of Siri’ Na Pacce continues to shape professional ethics and community 
Siri’
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emphasizing dignity (Siri’) a moral obligation to uphold self

accountability, reflecting what Geertz described as the cultural “web of significance” 

Siri’

Siri’

According to Hofstede’s cultural dimensions theory, values such as collectivism, 

Makassar concept of Siri’ Na Pacce 

communal harmony drive ethical actions. Siri’ emphasizes integrity, self

Schein’s model of organizational culture, which posits that shared beliefs and values 

outcomes [13]. Thus, Siri’ Na Pacce functions not only as a cultural expression but 
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Siri’

Siri’
a direct and positive influence on employee performance. The moral principle of Siri’ 

Siri’

Siri’

Cronbach’s Alpha, following Hair et al. [15], which considers values above 0.70 as 

Siri’

Cronbach’s
Alpha, following Hair et al. [15], which considers α > 0.70 acceptable. The 

Y=α+βX+ε

•
• Siri’
• α
•
•
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This equation evaluates how strongly Siri’ Na Pacce predicts variations in employee 

–
–

–
–

≥40

Cronbach’s

acceptable in social science research. The construct Siri’ Na Pacce (X) demonstrated a 
Cronbach’s Alpha

Cronbach’s
Siri’
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performance even when the predictor variable Siri’ Na Pacce is not included. 
Siri’ (β

Y=12.341+0.682X+ε
Siri’ 

In other words, the stronger the understanding and application of Siri’ Na Pacce, the 

highlight the importance of integrating cultural values such as Siri’ Na Pacce 

β

Siri’

Makassar philosophy of Siri’ Na Pacce is a 

by Siri’ tend
Hofstede’s

for sustainable performance in Indonesia’s bureaucratic institutions, demonstrating 

Makassar philosophy Siri’ Na Pacce 
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values of honor (Siri’) and empathy (Pacce) foster integrity,
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source, provide a link to the Creative Commons license and indicate if changes were made.
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