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Abstract—In order to attract, retain and reward outstanding teachers, improve the quality of education, and show the
new vision for current teaching and leadership in America, the U.S. Department of Education started to invested $ 5
billion in the RESPECT Project in February 2012, and formally announced the Blueprint for RESPECT in April 2013.
The making process, core idea and supporting measures of RESPECT Project have important implications for the

Excellent Teachers Cultivating Plan in China.
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