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Abstract—With the accelerated process of China into an innovation-oriented economy, training innovative talent is essential.
Cultivation of postgraduates ' innovation capability is a good foundation for the development of various aspects of a country. This paper,
taking the competency model as the theoretical basis, analyzes the influencing factors for innovative competency of economics and
management postgraduate students. On the basis of analyzing the present situation of innovation capability, taking the economics and
management postgraduate students as an example, this paper discusses the influencing factors of innovation capability of postgraduate
students from internal and external factors aspects, and can lay the foundation for the further designing of innovation capability index
system of graduate students.
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