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Abstract—With the influence of economic globalization, we demand many talented people as a huge adjustment lever on education.
Taking Dalian soft park for example, It has carried on the investigation and Analysis on the demand of Japanese enterprises to
Japanese bookkeeping talents. It has great importance for the professional structure of higher school in setting. The author thinks that
the traditional single mode of training only has the knowledge and skills of the Japanese talent so far can not meet the needs of the
situation, requirements of colleges. Universities should be the regional economic and social development, establish and perfect the talent
training mode, clear training objectives, the reform of teaching methods, optimize the teaching content. This study is designed to let
more Japanese professional colleges and universities understand Japan's bookkeeping. It cultivates more qualified Japanese
bookkeeping talents for the period of simple learning. Japanese students learning approach in many aspects such as the choice of the
way of future careers with more skills, providing a reference to solve problems of Japanese professional graduates.

Keywords—Japanese bookkeeping, bookkeeping teaching, social demands

X REHIVEIE AT IS &S
RERPERERHER, KiE, L7, HE

B OE AREEMRLTR R, KEHARMBESE R E, X HENA R TR ER . ASCCLGE TS A R I 5
it H A H AL AA T SAROEAT T AN @I =R, ARS8 — R IR U A B4 HBE R RE A A Ca
EASREE N LA T E, AR DR AL 2 R e B 2 R LR S 38 N A B R, W 97 B b, S e U0 I
WIMA A . BN A T RZ R AL EE I E R TTALA, xRS b 4t i Bl R . AT, SELEZ M0
HEEbeRe 7 HA R ECAE T AR, R E 2 AR HEEAA, NHIER A A R 2 I ide, EmEgss
Ja MR % EIA 2 ERE, 9o H R T R A i R 2

xR HAEE, BicHE, Haits
¥y, T 1956 SEEEAAT, £245CEH 50 RERTT . 1983

1. A&’

“Gi” & 1953 book-keeping #1113k . Book & ik
ek, Keeping B AR IR« fR#45, book-keeping
B e 7F —Fh g ic ek HAc Mt BBk H f0id s Sekis sh i)
BE. fige, Emileg—Midkr, FEEAFRES
BT R AT I HE DL R A R g AR
TR MIEF.

HilHERARZM, HaurfeHER TS n4e4H
R i e . 1Z W HASHT S MR A KBS A& K
PHASEZBEEE ST, UHASGEE NI EFE

© 2016. The authors - Published by Atlantis Press

8 HAAE T HAEZEBLS B RNANAT, H EgAaE T
AT HAE MBS BRI TR . AT AUE TS 7 v [ 2 v
—— AR TAE F TR LU AT A B SRS I E I H AR
WHEMAE . AHMT N2 HiEKFERIT 25 3 4., 2
KR, AHGET NL HIiEKFEE %S 1 %%,
EHA, BFEHA 100 ZHASh#EiLEiR. ASE
A TR RS A& O A OC A% 2 B A Ak 3 F T 45

NARIBIE R — BRI RHRSATHF A, A
A ERHRA S AL, EACEIR R R RN HASTT 3 R

SE T o5 g HI LI, RIS B RIE A B



FERA, RETRE R R EHICERPNE, R
WSSt RN S EE. AT E . IE
ot . BlS iR ke . EEBIG A5 . ERE
T WS E T ETARE W, R ELEILAHR. R
it BB, kit Bt g E £
B, EICAIR S B R

FEFE, LTS B A A N2 thRTR 2k
AREAT, CAPHREE B H I TR E 2
bRz —o DAk, [ A R IE Rl A s B H U3
FHRTEAS, T ARRE H AR A YA e 55 44 5
BN ML, ReRAE B A BUHRI th SR 2 14
NIER

2. REHAFICAF BN

B 2014 SEFEYITEG, EE G HE, Sk
V7, EEE YRR, RO A A 10 A # AT 1A
KB B RS

2.1 BEKER KA IR ETIE L, X H 5T L ER

o

3 3 6 A P B S A i S D R B, LA
BEOERE R R A, JE R DU AT R v B R B A F]
FIAR M ZE B 36 %2, SRR X A 1IBM, HP. DELL.
Genpact 55 E 1T MtAE 23 K, H4h, 41 Neusoft,
Pactera %5 [ 4 V1 2 A lloxt H 52 5 AEAR g N, JoHRZ X
AR RS AN R IR . 2012 4, KIETT AR
BEWNRI T2 Kk, B 35 123E5t, KIEBRMRE.
R R TR [l A A [ DO T R, W5
W IBM. HUREE 70 2 551 500 dRALvE Y, AR
AIA R 1475 5K, ARSI ETE A RIS

R RERAFE R T Z AL A

ORI B el 1 X025 H ol 55 B R TR Al

2.2 kXt T HIEAA FRKAH LA

S H AR A B SCA T TRAE V3R En, X T
HAETll Bl A U HRME R IR 2R, BR 1 HiR VA T fE
WER R SACHEIRZ S, SERITE SR AR SCEehg, w. it
HLERE, BEIME, S ERIRRE, HAMICRRES
AR A A E R EE AR JoHRBEE X H BPO ML
FIINA TR EAR BT, DAERT A H SCRAO8 E R R
BPO Mi 55 Bk KR LD, B R B A — M 55 %
Ak BRI A A7 HARRE T, BE SR s i 95 BPO
WS B NA TR R EAR R IE . BRIk, H U ie e Re &
BtrwZ. R, BERSUEHERESERE A4S
Zeiz s AN e 2 N LI 7R R 1

EE=EFEgie
BIE

mER
v’ v
EHHP
2%l

K1 He oS RE &g

23 HAXFECAAiEREEAL.

KRIET 9 H UEC N AR B B2, A BER 2
H 2t KT ok . @ ma R, KR X A2 N
HABHILHERWANLBIAZ . EHRENS, =HEkE
Bwm, M2 96 1 HIERRAEAR, B, B
ANABEFRHR W R A m. FUHRR, EH VAN EEAE
T H il ot + H AL i EALRE AN R

IBM. HP. DELL. Genpact. Accenture. SAP. 2 KiEHX HRAE LIRS 555N
R Oracle. Symantec. Convergys. Ericsson. NOKIA. HEHLIX 173176 [ H A S A R

ol BritishTelecom. NCR. AIG. ASICS. Fidelity. — : - — - ~
FLE Group. Cisco Systems. Ernst & Young. CITI. Ll FHA 5 N RIS i

Rockwell automation. AVAYA. SDK. 1% 21t 23 11 48%

el Neusoft. Pactera (L) . DHC (CREHE(E). Tk 14 13 93%

55 1000 Z UL L 2 %% 184 143 78%

3% 609 554 91%




2.4 HAE T AR S A R 360 500 5 YN0 Y S BR
ORI ZE T

PR P EE KD, RE AR LEVANSA
RTER I A F], WHER TS A OESMERZE, AR
A LA Aotk e TAR AR RIBLSEAREARGF I 5 - A0
4 Frow, AHENEA HIEMOC TAREAE 90%, 1M1 skhs
M T AE A HEM R TR AR 30%, MWFH T BPO
PAAMIAR DG TAE (224 1 10%. AT, ARG IS RK
ZB . FHEERN, EHION, — b REAEER
FRAN SR e A, BIANEE B CE S M4,
BTSSRI E bre R EPAEGRZ Se g R0l AT A
i NFE4 B AL B =2 Bl AR R = R AT A AR Y
BE71, MUHIERMI S, bR 1T HIEZAh, A HAbwhle:
R L A AN B RO T ) H S M A B Y
oAt W S PR OL, (H I ENEE BPO AT LA S AT,
AT A BLR A E .

m AE M EAfF
FHHiER
T1E

mMNETE
FHHiER
T1E
MZETBPO
LSRRI T
E

V

K2 HIEE e AR Rl A SR

3. &R

ST URWAAR S HE g, T H (S A
AR B E AR, AR 2 H KT ® K.
TRV REA AL, R HT7 mRL i H i Bk A i << B
RPN s . — 7 AL FHE A LS R e
HEANA S 55— 7 KR E i H g s AR TR,
Al 5 R B 7 R 5 PR o U SR LRI i 56
EHBENLLT U5 .

3.1 HINEAL R SERR N A 3R 5 i H il Sl N A 1A 3%
PEE R -

IR R ) v Bl e B AT v B AL R 5 R
P8, R B AR AR AT B BE ) R BOR B BE S 77

4

g

e

hu

MR PRALRENS £ 2547 Bl BB 10 B R s, i
B AGURAKREE AR RAEAEB RO B AL BiH
B E, REEALRR, KED I HEE
PREE) 1 AL, HIEERL 8 AKIES, (Hi2)L4R
IEPAARERAENHIEZ) FRES, EARER 2N HAL
IR

3.2 ik FIVEG LR B ORZ AIETE, 5 A AR I

e [H Rl 55 BPOATMLRIEE D, e v R 4 AT i
WAmt, ENA IR RO KR el 55 BPO 47
M N B TR DA R s e I RAR, i 1 aUEE 5 2l
TR R, R E 5 A TSR W .
FUOCGEIIXTTE, JF ¥ H aUEIC foR S B AT A A K IES
ERANKE R PG AT RS, 2 RGeS
FEMILEE P AHFAEANHT -

EH N, SR DUE SR T 2 HeA i H
I Jer Bl AR BIA A S S ST 3, RSz AR S SR
AP S EASTNN L 5F, I S SIE S 4 S SEER IR AT
735 X HAE S 2T W BB e R (1 1) AT 2 Wi O S 5t 4
R, Bl R R B IR S A R AR AR BN A ]
MR AMEEARACRIE B E, 1R mECESRE, IN5RSEE
g, REHENHREIZAN, AN ER A SR,
NEEETET 2 IS ST R SE Bk, AT 5 S R Sl B
BUH, WEEEH.

3.3 HBLEEMIR TN s Tl AR T HE S A AT .

H AL M BT 3R B LR e 1 H G Rk 35 58
JIRKR R TT o ke HE T LR 4 R BUmRE N H A A
Ak, T BPO W S5 AR K IRAE, & SE UM DR & Al )
FUfE. Bk T BPOAT LT R EEC AR, oy =55 RN 7 %
1%, AARSUEKRSE, Bl LB Ll is T
ANSE B RE /0 th 7 BEAE SR BE /0 T T LA AL AN S5l »
FFONNAR IR BRI BB BE /1B LV 2 A . AU B
R, AT, M7 R KA 3 Ok 7E b SR A
M5 <UL S0 AL 4 f B35 E AT

ZR PR, W RECBI A R, 3R HE Rk
VAR ER A R, JUHGESESS TARRES T, ARARNIXT BT i)
ITE AR HiE A b R 85, s N A B 57
A T A 38 V) 75 ZE R PR A BLSK )

PEg i, AT DUE A 2T 1T U R P BBk
BT EABHLI R AL AR 52 3] W > atalk e 45 077 5K,
FERAR 9% b B A B b ] R



PR, BHE M H s NA /R, et HiE
b EER, R HIR RS . RARIRE A, RS
HERES S R SEPREOR TS b P . SE R HEBOK H A EHC
BMAHERAANATEIRTT S, FER A A #5K 3
&, BRI T AL .

PERHE L 22, BERNTE H AR AR — R 1
TH, AR R AR . EREREEAT LT, o
TR FCE I H U IC A A H A R SR AL, A
RIEIIIREAA BRI £, AL, RS H
IR, SR — T AT ERE, IR R~ LLE
H, S

879

(1]

(2]

2% ik (References)

ChengLing,employment survey and analysis of Japanese langua
ge major graduates . Joumal of Changchun University of
Science and Technobgy (Higher Education Edition),
Qctober2009.

Bu Xian-hua, You Shu-hui, Liu Jian-qun, Zhang Yan-mei,
Zhang Hui-min, On development of compound Japanese
professional talents from Japanese teaching of IT , Journal of
Changchun University, September2006.





