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Abstract—The tough employment situation of college students and its reasons were analyzed. The features and effects of some
typical talents cultivation model in both domestic and foreign universities were discussed. Based on that, an “Order Form” talent
cultivating pattern aiming to increase the students’ employment ability, tighten the cooperation between university and enterprise were

proposed. The target and intention of this pattern were defined, and some key problems and solutions were discussed. And preliminary
practice has been carried on, and positive results achieved.
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