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Abstract. Organizational citizenship behaviors have been widely referred in the field of
management, and there are many researches about OCB, among which, one of the most significant
issue is the relationship between organizational justice and OCB. Organizational justice can affect
individual’s role cognition and behavior, and the occurrence of individual’s OCB is based on the
background of organizational justice. This paper has reviewed the researches on the relationship
between organizational justice and OCB at home and abroad, and according to the different
emphasis, aim to give some helpful suggestions on indigenous research.
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