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Abstract—The concept of labour market and its features are
described in the article. The employee life cycle in this article is
considered in the context, that an employee is a subject of the
labor market and includes three main stages: reproduction,
distribution and using. The structural scheme of labour market
functioning is constructed. This scheme represents a new view on
labour market structural composition and includes employees
and employers as the most interested subjects and infrastructure.
The labour market infrastructure includes Reproduction,
Regulation and Providing subsystems. The Reproduction
subsystem responds for formation and development of
employees’ professional knowledge and skills. The Regulation
subsystem responds for creation and realization of normative-
legal acts. The Providing subsystem responds for implementation
mediating function between an employee and an employer by
providing information about vacancies and applicants. The
necessity of state regulation of the labor market by means of
socio-economic policy measures is revealed.
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I. INTRODUCTION

Labor market is an important structural element of the
national socio-economic system. The efficiency of its
functioning exercises a direct impact not only on the paces of
macroeconomic development, but also on the level and quality
of citizens’ life. Full employment policies are important for
workers’ welfare and cornerstones for ensuring equitable
societies [1]. The labour market is not a market per se where
—-demand” (employers looking for labour) and —spply”
(people providing their —abour force”) meet and freely
contract, the labour market needs a set of rules, organizations,
policies and resources to properly function and to enforce the
rules [2].

The labor market is a set of socio-economic, information-
communication, organizational-legal relations between
subjects arising in the continuous process of labour force
reproduction, distribution and using, as well as in creation and
implementation a set of employment measures.

Labor force is understood as a set of intellectual and
physical person abilities, in fact it's the abilities to work.
Labour is an appropriate conscious person activity to create
material goods and services aimed at satisfying not only his
personal needs, but also society. Thus, in fact labour is a
process of direct using (application) different abilities of
people to perform labour activity. Since the abilities are

bought and sold in the market, it would be reasonable to use
the concept of "labour force market" instead of the concept of
"labour market" from a substantial point of view.

II. EMPLOYEE LIFE CYCLE

The employee life cycle in this article is considered in the
context, that an employee is a subject of the labor market.
Labour force reproduction, distribution and using are the main
stages of the employee life cycle. The final stage, the
exemption from labour activity as a result of retirement, death
or disability for various reasons, is not considered in the
context of this study, because it is not directly related to the
concept of the labour market.

The labour force reproduction or formation implies the
continuous restoration of mental, physical and socio-cultural
workers' abilities. From the employers' point of view, this
stage involves staff renewal, i.e. the recruitment of new staff,
for example, instead of retired or to provide new jobs. At this
stage an important role is given to professional training and
retraining of personnel, for the implementation of which
educational organizations are necessary.

The labour force distribution or redistribution reflects
internal and external migration of workers [3], [4]. Thus, it is
the movement of workers between economic sectors, regions
of the same country or different, organizations (enterprises,
companies, institutions).

The labour force using or consumption is the direct process
of realizing the workers’ abilities to produce goods and
provide services. For the performance of labor activity an
employee receives material and immaterial award. Material is
a wages, i.e. the labor cost, which arranged both an employee
and an employer in the labor market. Immaterial is a socio-
psychological satisfaction from the possibility of realization
self abilities in the collective, further improvement and
development.

III. STRUCTURAL SCHEME OF LABOUR MARKET FUNCTIONING

Traditionally, employers and employees, public authorities
and intermediary organizations, workers’ and employers’
associations are singled out as subjects in the labour market
structure. In author’s opinion, the structural composition of
labor market elements requires clarification in accordance
with their functions (see Fig. 1).
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Fig. 1. Structural scheme of labour market functioning.

Employees and employers are the direct participants in the
relationship to meet the supply and demand for labour force.
They are the most interested subjects of the labor market in
reaching a compromise on the price of labour force [5].
Activity coordination of these subjects is carried out through
the supply and demand mechanism. Employees offer (actually
sell) their abilities to work, and employers buy them if there
are vacancies. In this case, it would be more accurate to say
-potential employees”, i.e. those representatives of the
economically active population who are unemployed and are
looking for work, or are employed and also for various reasons
can look for work.

It should be noted that there is another category of citizens,
-self-employed”, whose legal status is not yet officially fixed
in Russia, but their presence has an impact on the level of
employment. Self-employment is one of forms of non-
standard employment, analysis of positive and negative sides
of which are the object of active researches today [6]. The Tax
code of the Russian Federation [7], despite the fact that the
concept of -self-employed” is not used, defines those
individuals who are not individual entrepreneurs and receive
income outside the employment relationship, the procedure for
their registration and payment of taxes.

Employees’ associations [8], such as the Federation of
independent trade Unions of Russia [9], and employers’
associations [10], such as the Russian chamber of Commerce
and industry [11] influence on the labour market. These
associations perform representative functions and ensure the
protection of social and economic rights of their members.

The labour market infrastructure is a set of interrelated
organizational elements that make up and provide the basis for
the effective functioning of the employment system.

The labour market infrastructure includes Reproduction,
Regulation and Providing subsystems.

The Reproduction subsystem responds for formation and
development of employees’ professional knowledge and skills.
It’s represented by educational organizations (higher and
secondary special educational institutions, research institutes,
etc.) [12].

The Regulation subsystem responds for creation and
realization of normative-legal acts. It’s represented by Public
authorities and Local government.

The Providing subsystem responds for implementation
mediating function between an employee and an employer by
providing information about vacancies and applicants. This
subsystem is represented by the state employment centers
[13], which, in addition to the listed functions, carry out
official registration of the unemployed and pay benefits. The
structure of this subsystem also includes recruitment agencies
for search and selection of personnel, whose activities are
carried out on a paid basis. Currently, websites for job search
and employees took active development.

All structural elements of the labor market are united by a
common information-communication space to improve the
efficiency of interaction.

IV. STATE REGULATION OF THE LABOUR MARKET

The high level of unemployment and the significant
differentiation of the population in income levels indicate the
need for state regulation of the labor market. In the structural
scheme of the labor market functioning, presented above,
regulation is provided by public authorities through the
development and implementation of legislative acts.

The Law of the Russian Federation on employment [14]
defines legal, economic and organizational bases of the state
policy of employment promotion, including state guarantees
on the implementation of the constitutional citizens’ rights to
work and social protection against unemployment. This law
also specifies that state guarantees for the implementation of
the citizens’ rights living abroad are determined by
international treaties (agreements) of the Russian Federation.

The state employment policy is a part of the state socio-
economic policy [15]. Man is an ultimate goal of socially-
oriented economic policy, and, as an essential active resource
for economic growth, is the central part of the socio-economic
system —society — man — state”. Socio-economic policy that is
used as a connecting link of this system and a tool for
implementing the state development strategy, allows to
confront its priority tasks, which are aimed primarily at
improving the quality of citizen’s life and the possibility of
free human development. Measures of socio-economic policy
aim at establishing a balance between social stability and
economic efficiency [16], as well as at ensuring the protection
of the right to work and the right to search and hire workers.

Socio-psychological characteristics of socio-economic
policy are the hierarchy of the provisions on the -social
ladder”; a set of actors’ professions by type of economic
activity; spatial-temporal characteristics of human capital
development [17]. The hierarchy of the provisions on the
-social ladder” means that every person has specific socio-
economic status in society by the level of education, financial
prosperity, hold position, etc. A set of actors’ professions by
type of economic activity means that every person has choice
profession by kinds of economic activity in accordance with
his abilities and the labor policy. The sum of profession by
kinds of economic activity is a —socio-economic organism” of
a regional economic system. Spatial-temporal characteristics
of human capital development mean that with a unified state
Strategy of socio-economic development there are various
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conditions for the development and implementation of human
capital in different regions, at different times.

Socio-economic a person’s status in different periods of
life and in different regions of living can vary significantly.
Thus, there is an obvious interaction and interrelationship of
spatial-temporal ~ characteristics and  hierarchy.  The
psychological component of this approach is that a man’s
status is influenced not only by objective socio-economic
conditions, but also by subjective individual and psychological
characteristics of personality, which, under other equal
conditions, can contribute to personal development, or in
contrary to be it a deterrent or inhibitory factors.

Realization of human potential, the level of income and, as
a consequence, the level and quality of life depend on the
chosen profession. Quite often when applicants make such a
choice their priority is not the appropriate abilities, but the
demand for this profession in the market and the availability of
budget places for admission. Consequently imbalances arise in
the labour market and the state has an additional cost for
payment of unemployment benefits and retraining of graduates
who are unable to work in the specialty.

The socio-psychological aspect of these phenomena is
manifested in the occurrence of various serious occupational
diseases up to disability [18], as well as professional stresses
on the basis of dissatisfaction with work and working
conditions in particular, and life quality in general [19]. This
implies —aew requirements to the labor regime and regulatory
breaks for the implementation of recovery processes, a new
approach to the organization of wages and its reproductive
function” [20].

Therefore, effective implementation of socio-economic
policy involves the creation of comfortable, safe working
conditions and suggests minimal differences in income level
between different professional groups.

So, the main objective of the state social and economic
policy is to create economic and legal conditions that allow
every employable citizen to support self welfare and family
well-being through self work and entrepreneurship, while
strengthening the targeting of social support for poorly
protected groups of population.

Features of mutual influence of the labor market and socio-
economic policy are manifested in the ambiguous reaction of
the population in the form of strikes and other forms of social
protests, which can have a significant impact on management
decisions. These events are a reflection of the inefficient use
of the instruments available to the public authorities to
influence economic processes and agents of economic activity,
the lack of detailed forecast and study of possible options for
the consequences and as a result of non-compliance with the
goals.
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