£

ATLANTIS
PRESS Advances in Social Science, Education and Humanities Research, volume 311

Ist International Symposium on Education, Culture and Social Sciences (ECSS 2019)

An Empirical Study on the Relationship between Employee
Participation and Job Satisfaction in Small and Medium Sized
Enterprises

Wei Luo 2, Yinjia Miao * " and Meiling Zhao ©
Chonggqing College of Electronic Engineering, Shapingba, Chongqging, China
29123114@163.com, > " 2251377416@qq.com, °844248874@qg.com

Abstract. This paper takes small and medium-sized enterprises as the research object, collects
relevant data by means of network survey and practice survey, and uses SPSS statistical analysis
software to conduct empirical research on employee participation and job satisfaction of SMEs. It is
found that employee participation positively affects job satisfaction. Decision participation and
parallel participation have a significant positive incentive effect on employee job satisfaction, while
work participation has no significant impact on job satisfaction.
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